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wrPT «TO vtift t swn ^ ^ wi wt 

Separate pafiing is given to tlila Part in order that it may be filed as a separate compilation 


HPT D— 3 —^-^ (il) 

PART n—Section 3—Snb-secHon (11) 

(TWI H5fTPH ^ wn) HTOT HTWT % JTa HK) >1^ PIWot «rT^ <0^ 8Tfu^*tni 

Statutory Orders and Notifications Issued by the Ministries of the Government of India 

(other than the Ministry of Defence) 


firftr, fum afir TfTH^ HnT«tr 

(Wis fwn'l 

Hf fifFHt, 12 1983 

STTo 40 53--~^'l<;0'fl f^JTH, 1956 % fsTHH 

6 % H HWT Slffs^ld STTT :g;>5THT ?t ^sfirfr 

t Tnn#?T?:, hoho 4-3/137, TfHT^rrf), l^o 

■m^ (+<7nd*pr) HTftnntt ^^fniTH % 

fHHH 4 ^ srtfPr Tnp 3n^ ^ airr % fnit 

^ Ti[T t ^ ^ 

Htfr) % H lri^,,r| fipHT 'Jii'i I 

3 - ytd “=41 Pt^ ^ itcO % ^ it finiPw •TT f^rft' 

Ht SiFTT *PT 3TTOT ?H % S^HH % fTH 

% h)ttt t 'mr w ^niT 1 


MINISTRY OF LAW, JUSTICE & COMPANY AFFAIRS 
(Department of Legal Affairs) 

New Delhi, the 12th October, 1983 
NOTICE 

S.O. 4053.—Notice is hereby given by the Competent 
Authority in pursuance of rule 6 of the Notaries Rules, 1956, 
that application has been made to the said Authority, under 
rule 4 of the said Rules, by Shri Sangameshwar, Advocate, 
H. No. 4-3/137, Bus Stand Road, Gangawathi, Distt. Kai- 
chur (Karnataka) for appointment as a Notary to practise 
in Gnngawathi. 

2. Any objection to the appointment of the said person 
as a Notary may be submitted in writing to the undersigned 
within fourteen days of the publicafion of this Notice. 

INo. F. 5(81)/83-J] 
S, GUPTA, Competent Authority. 


(^Tfiwsfh: uNiiHfn’b gtfKfimPT) 

1 0 31TJPT, 19 83 

nrroSTTo 4ri54.-^»ir4 httr, ti irter 1973 (1974 

w 2) ^ sm 24 ^ ^nrm (s) rm srarr htt 

«Tr<nfm fa v ii <g T q,^^4n 

(4221) 


930 01/83—1 


[tTo 5 ( 8 l)/ 83 -HTro] 
qHo Jjqr?, H«THSn1UTr0 
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25/7^, 2()/7'\ 27/74 ^P[V :/S0 

*rv7fr ^ ( 

f?mT 2 2 5/2 5/S2*TTo4to^o4r] 

MINISTRY OF HOME AFFAIRS 
(Dcparimcnt of Personnel and Admn. Reform's) 

New Delhi, the 10th October, 1981 

S.O. 4054.—In exercise of the powers conferred by sub¬ 
section (1^) of section 24 of Iho Code of Criminal Procedure, 
1973 (2 of 1974), the Central Government hereby appoints 
Shri M^. Ramakrishna, Advocate, as a Special Public Prose¬ 
cutor to anpear and condi^ct nroscGUtion on bahelf of the 
State in the Court of Special JuJ^c, Visakhapatnam, in R.Cs 
25/79. 26/79, 27/79 and 7180 of Visakbapatnam Branch, 
against management of M/s, Setharama Routa, Sangham 
S^mdicates, Uppamngaluni and others, 

[No. 225/25/82-AVD. T]1 

l7 3t*PT^T, 190^ 

^cro3rro40 5 5.—>T%T, 1973 ( 1 974 

*rr 2 ) mnr 2 t (s) ettf wt *rr ir^fpr 

^ ’’■Tt rTTfol^o ^ fu9'T'lli 'H ^ 51^^ 

aflT 9fTfrpd% fJT(3Tmf t Ao Pmn afVr 

^rnr % ^nrrr ?fo f)/f/77'Tnrm ^ arftpfbpr ^ 

t?to 228/65/s o^o i?to ^Vq -II] 

3TT^ ^rfsipr 

New Delhi, the 17th October, 1983 

S.O. 4055,—In exercise of the powders conferred by sub* 
section (8) of Section 24 of the CckIc of Criminal Proce* 
dure 1973 (2 of 1974), the Central Government hereby ap* 
points Shri M. B. Kunip. Advocate. Ernakirlam, as a Special 
Public Prosecutor for conducting the prosecution of Regular 
Cas^ No. 9/B/77*Madrafl against M/®. Nimas Exports, 
Cochin and three others in the Appellate and Revisional 
Courts in Kerala, 

[No. 228/65/80*AVD.lTl 
H, K. VFRMA, Under Secy, 

#!irV ^frfrr-^n^ 

Tf 5 1983 

292/83-'?frTT-5r^ 

^. STT. 4056 ,'— 

sf^, ?frrrT-^r^ arf^Tnr, 1962 (]962 52) gfV trirr 

9 BKT VifjWTff m snfK fiT, sr^ iT 

nr Nm ^ ^ wni^rniT ^ jf 

^TTTr t I 

t'm. 473/133/83-#. ^.-7] 
aTFFHr 

^37^rR"f-5i7^ ## 1 

MINISTRY OF FINANCP, 

CENTRAL BOARD OF EXCISE AND CUSTOMS 
New Delhi, the 5th November, 1983 
NOTIFICATION 
No. 292/83-CUSTOMS 

S,0. 4056,—In exercise of the powers conferred by sec¬ 
tion 9 of the C'ustoms Act, 1962 (52 of 1962j, the Central 


[Pari 11* -Sec* 3(ii)] 

Board of Exclbc and Customs hereby declares Maksi in Shaja- 
pur District in the State of Madhya Pradesh to be a ware* 
housing station, 

IF. No. 473/133/83.CUS. VII] 
A. K. CHHABRA, Secy. 
Central Board of Excise and Ciislonis. 

Tf f5F#r, 7 3#T, 1 982 

(armn:) 

^O3no4 05 7.—^ # fsTBET 1 3T^Fr, 

1981 #3Tf!J^TT 3927 (TTo ^lo 203/36/81- 

3 rro fffo-ii) ir, 

^ f^TT EFT^^TTr arfsjTpf^ frqr Tfcn % 

afKl# 1^f3TFT 3Tk #### f^^TTF, fe# 

^ fT?«rr # BTFFfN' fBTTFr 1962 % OfFT 

6 % #*1 'ifi.T arnFPT 3TFgf#m, loei # 
mri 35 ^ ^-OTTT ( l) ^ JT<r? ( 2 ) ^JFTTFFff ^ 
fsiF SET 5ITf#fT Terr SFnPTW f#ITTT ^ # "fT'm" 

' >3 

^ % 3Ffrr f#-7Tf#75PT W# TT 3FTF>fcl TitUT 
-— 

1 . 71? Pc #RnT#, srmarR % 

i^CT STITT TrfTTTff ipT I 

' c- 

2. #FfT?=t 3F# 3T^?iUFr 

fx?rR7?rnf # qfnr? # 

nfrT ^ 31 Tf E6 SP^T F SF^^ # 

^ Jr#3FT f#’; 3Tf!j^rf#T fTTTr jIFt 3iV?- 

3 ^ F>TrT# 3ET# PT^fipicT ^if.^T * 

f#n3ir'9^ # 1^ 3% 31 ^ 

# 7FTT R# WWftFT 3TFFFT 

arnr^Ff # i 

arr^T antp ###7 tf?r 

N C\ ' 

'TTT srtlfmT 3TFF 
I 

^115 20-1 2-1981 19-12-1983 ?TT 

# ^ # snrfsr %f#T jdtt# I 1 

fTfo4S62 ('file ^0 203/37/82-3TTO ifTo f^o iij 
(Department of Revenue) 

New Delhi, the 7th April, 1982 

INCOME-TAX 

S.O. 4057.—In continuation of this Departments Notifi* 
cation No. 3927 (F. No. 203/36/81-lTA. II) dated 1st April 
1981, it is hereby notified for general information that the 
institution mentioned below has been approved by Indian 
Council of Medical Research, New Delhi, the prescribed 
authority for thte purposes of clause (ii) of sub-section (1) of 
Section 35 of the Income-tax Act, 1961 read with Rule 6(ii) 
of the Income-tax Rules, 1962 under the category of 
“Scientific Research Association" in the field of \fedical 
Research subject to the following conditions 




3 (ii)] 

(i) That the Society will maintain a separate account 

of the sums received by it for medical research. 

(ii) That the Society will furnish annual ictiirns of iis 

Bcieniific research activities to the council by 31st 
May each year at the latest in such form as may 
be laid down and intimated to them for this put 
pose. 

(in) That the Society will furnish an annual audited 
statement of accounts to ihj Council by 31st May, 
each year and in addition send a copy of U to 
the concerned Income-tax Commissioner. 

rNsnruTiON 

All India Institute of Physical Medicine and Rehabili¬ 
tation Society for Promotion o£ Medical Research, 
Bombay. 

The notification is effective for a penod of two ieats ' 
from 20-12*1981 to 19-12-1983. 

tNo. 4562 (F. No. 203/37/82-JTA. ID] 
S’f 1 3 , 19 8 3 

405 8.—^ 26-5- 

1980 TTo 3414 ('KTo 203/l02/ 

79-3TTO if, ^nf^tTUTTiiT ^ 

^rrft % t^srtrr f»RT ^ 

JTTffffTft, 3T«Tf?j; 3ffT ifWftfJlTf fsTW^T, ^ f^Ffr 
ft f^TT^TftTfgar ^'t snw^ l^nnT i962 % 6 

% m«l 'rfsrl sniTfr?; arffflWT, 1961 Tt OTTT 35 ^ 

^-UTTT ( 1 ) % ( 2 ) % snfm'T % f»TlT 3TT3T 

3T^!pT iwnff % W-g- if 

SRff qr apTiftf^?! fen t, 

31*)% :— 

qm/new ^'nr nm ^qq^'f t nfenq? 

fT«rr 'iRqqqn fenff % ^ if tqrrfjnP an- 

'i 

niJR % fer 5TTT qm Trfeff SPT 

'j«nF T!37n I 

2. fsp 3^ yqir 

f^,nrt.niqT qff ^nfep ferunr, fq%T qrftfTrfr 
m qfqq: feffn n qfn 30 

arqn, frn snrr if siT|?T qfjTfr ^f,- ^ inffer 
% fipqT ^srn^ sffq d*i 

fqrqr ^ 1 

3 . q? ^ n?«rr arqnf anq nqi sqq 

q?i% |n 3fe nqftfer qrfnq: nqr 

arqqf qf^qfqrqT, qqqTfw 5 ^- q^ff 

qft qqr-irqr srf^, arferr 30 ^ fqfe 

qrfsiq^ t't jt^ spijqf nqq m q^nr^Tfr 
q q qfqqi qff qfcT qqfEm 3fiqq>T 

snqqn 'qtqr 1 

qqqr 

nr^ qfe^ fFqnr, qqm 


qqtqr 5 , i 983 /^qfe 14 , 1905 4223 

q|[ arfij^qqT 9 - 4 - 82 % 8-4-1985 n*F arqfa' 

% fej imnfr | 1 

[qo 4801 (qqo q® 203/49/82-srr®q^o fqo-Il)J 

New Delhi, the 13th July, 1982 
INCOME-TAX 

5,0, 4058.—In continuation of this Offlee Notification No. 
3414 IF. No, 203/102/79-ITA.lI) dated 26-5-19«0. it is hereby 
notified for general information that the institution mcn- 
tioocd below has been approved by Department of Science & 
Technology, New Delhi, the prescribed authority for the pur¬ 
poses of clause (ii) of sub-section (1) of Section 35 of the 
Income-tax Act, 1961 read with Rule 6 of the Income-tax 
Rules, 1982 under the category ‘‘Association” in the area 
of other natural and applied sciences subject to the follow¬ 
ing conditions;— 

(i) Thai the Institute of Road Transport Madras, w;ll 

maintain a separate account of the rums received 
by it for scientific research in the field of natural 
and applied sciences other than Agricultural Animal 
husbandry/Fisheries and medicines; 

(ii) That the said Institution will furnish annual retains 

of its scientific rcsear:h aciivitics to the Prescribed 
Authority for every financial year in such forms 
as may be laid down and intimated to them for 
this purpose by 30th April each year. 

tiii) That the said Institution will submit to the prcsciibcd 
Authoity 30th June each year a copy of their 
audited annual accounts showing their total income 
and expenditure and balance-sheet showing its 
assets, liabilities with a copy of each of these docu¬ 
ments to the concerned CoramiMioncr of Income- 
tax. 

INSTiriTTlON 

Institute of Road Transport, Madras. 

This notification is effective for a period of three years 
from 9*4-82 to 8-4-85, 

[No. 4801 (F. No. 203/49/82-rrA. 11)1 

qqo 3TTO 4059—^q qqqfer qft ferqr 23 - 11 - 
1978 qV srfy^qt qo 2593 (qq® q® 203 / 164 / 
78-qTo q:o fqo II) ^ fqqf^ q, q^qrqm qt qiq- 
qqfr % fqiT fen qiqr | feijq 

srrfsnird, aiqiq, fenq afir sftBrffe fqqtq, q^ feqr 
^ fesrflTfeT qqqr qft anqqr?; fqqq, 1962 % fqqq 6 
% qpq qfsq amnpr siftTfenr, i96i qft qm 35 qiV 
Hq-arq ( 1 ) % ( 2 ) % qqfeff % fqxr aqq 

qfeqq: qqr snjsnjqq fenqf % ir "qqq" qqq % 
qqtq feqfqfijq iiirff qr anpftfer fen qqfq :— 

1 . q? fqr qtq^ sqijferrq anqtnq % ffe 

qq% aiTT qRT Trfeff qq qqqf Titqr 1 

2 q^ fT qqq q'tqr^'V arq^ ^jnfnq: aTqqsnq qq'tfr 
fq,qnpqTq'f qrfer fqrqqt, qf<q< q?f qfq 
qq 31 qf qqr spsq q qr^qV qr 
^q qqfer % fqq arftfeqq feii aiYr 
qq gfqq fen qjq 1 

3 qf fqr ^ qRTTitfr qqrtfffPT qriqqr ^'T 

% ferq-qq q?'T ir^F-irq qfq, srferq qfeq 

q?r 31 q^ qq qit»fr qm ^q% amiqi 

nq: qfq qqfyq qrqqrr arrqqq qrt q^'V t 
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HRrnfiV 'Rtt stpe qy 

arfJT^'fT 18-9-1980 ^ 17-9-1983 4fr 
sf^ % stwrI I I 

[?ro 4802 ('fiTo^o 203 / 1 26/82-3fTo4rofHo Ilj 

INCOME-TAX 

SO 4059.—In continimiion ol: this Departmcnt'a Notifica* 
tion No. 2593 (b. No. 203/164/78-11 A, U) dated 23-1M978, 
It js hereby notihed for general inlormation that the institution 
mentioned below has been approved by Indian Council of 
Medical Research, New Delhi, the prescribed authority lor 
the purposes of cJaiisc (ii) of sub-section (1) of Section 35 of 
the income-tax Act, 1961 read with Rule 6 ( 11 ) of tlic income- 
tax Rules, 1962 under the category of ‘‘scientific research 
association” in the field of MediCiU Research subject to ilic 
following conditions : 

(i) That the Society will maintain a separate account 

of the sums received by it for medical research. 

(ii) That the Society Will furnish annual returns of its 

scientific research activities to the Council by 31st 
May each year at the latest in such form as may 
bo laid down and intimated to them for this purpose. 

(iii) That the Society will furnish a copy of the annual 

audited statement of accounts of the Council by 
Slst May, each year and in addition send a copy 
of it to the concerned Income-tax Commissioner. 

INSTITUTION 

The Society for Prevention of Heart Disease &. Rehabi¬ 
litation, Bombay, 

The notification is effective for a period of three years 
with effect from 18-9-1980 to 17-9-1983. 

[No. 4802/F, No. 203/126/S2-rrA. 1\] 
17 1982 

ipToarTo 4060 .—^ qff 16-7-79 

^ Wo 2933 (TTo Wo 203/35,79- 

sTTo <Fo f^o II) % fwwfw% w, wwwTtrrrw 

iprO % wrar t f% 

mfwTrf, fJrrrTw sftr skrtf^ni^t fwwwr, 
fff ft?#! ^ fwTwfwftrr wwr anwr fwww i962 
% fwww 6 wiw qficT anwT wTafwirw, i96i ^ 
WTTT 35 4 ?! WW-WKT (l) ^ ^ (2) ^ 

% 3rrw ura.fw'K wwr fwsnwf % 

“www" ^ anitw wwt qr arwwrfer 

I, apTfw ■— 

1. w? wiyw wtwryil, 

^/q^wfT/iTTw w^5>r mi ^ fw^w 

iTTyftrw ?mr 3niT'.4W Pniryf % w 
apTilOTW % fm, aro qro Ttfwwf qn 

i 

2. W4W w"IwTi!:#) 3rq^ 3iwwmw 

W^ fqswrqrWTff qft qrtwv fM?w 


M T f gq - TT l qrr wwqr 4^ % www Jr 

ww 30 arSw, wqr qrr sr^F^rr 

qwtww % 3Tftnpf«rw fw ^ 

srtT ww 5IW i 

3. wqw wtWT^fft apT^ ^ anw WWT sqw 

^ 3rq^ wqfrfww wiPrsp 5mf wsw 
3Tq^ qfTfli'qfiWWi, ?W4TfT4t 741% jw ijww- 
q^ qfr tTTr-TTq: 30 ^ wr ftrfiw 

qw qwjw q^qt wqr ?w 
ir Jr 5E^q; qfr w% wwftpi arrwqr^ 
an^qrr wiTn 

wr 

^TTKK WT^ W'tWTWjr, ({7TtWT7 
arfW^fWWT 2 3-2-82 W 31-3-1985 m q^T 3T7fW 

% srwi^ I I 

[Wo 4805 (qWoWo 203/l24/82-3TToqro%o II)] 
New Delhi, the 17lh July, 1982 

INCOME-TAX 

2(.0. 4060.^—In continuation of this ofiicc Notification No. 
2933 (F. No. 203/35/79-rrA.ip dated 16-7-1979, it is hereby 
notified for general mformatiou that the instituton men¬ 
tioned below has been approved by Department of Science ^ 
Technology, New Delhi, the prescribed authority for the 
purposes of clause (ii) of sub-sect ron (1) of Section 35 of the 
Income-tax Act, 1961 read with Rule 6 of the Income-tax 
Rules, 1962 under the category “Association*' in the area of 
other natural and applied sciences subject to the following 
conditions :— 

(i) That the Hyderabad Science Society, Hyderabad will 

maintain a separate account of the sums received 
by it for scientific research in the field of natural 
and applied sciences other than Agricultural/Animal 
husbandry/Fisheries and medicines; 

(ii) That the said society will furnish annual return of 

its scientific research activities to the Prescribed 
Authority for every financial year in such forms as 
may be laid down and intimated to them for this 
purpose by 30th April each year. 

(iii) That the said society will submit to the Prescribed 

Authority by 30th June each year a copy of their 
audited annual accounts showing their total income 
and ejtpenditure and balance sheet sho^ngp»' its 
assets/liabililics with a copy of each of these docu¬ 
ments to the concerned Commissioner of Income- 
tax. 

INSTITUTION 

Hyderabad Science Society, Hyderabad. 

This notification is effective from 23-2*82 to 31-3*1985. 

[No. 4805 fF. No. 203/124/82-rrA.III 

qWoSTTo 4061 .—W^WryRW qft snwqqfl- % fwtr 
IIW^ITTT q? fw ^PRU I f% fqcW warww 

(TraRW fwwnr) ^ fqwtqi 25 1-79 qJ)‘ w© 

2683 (qw© if© 203 / 1 63/76-3n'oqn'ofwo-II), 
am wmr afftrfwww, i 96 i qft wm 35 (241) 
% atwfw f^TWT qftWTWT q^r wrWT afk WWTWT q^ 

wTqTf^-3n%qr w%^ ^ ifwftfw wwTfarw q fr fft'jTWi 



[»im 3 (ii)] 


fTT trn'Ta WSR -I, 1 983 /TiRTT 1 4, 1905 



"^jrrf^ srjwFT fsprn wr «?t, 

*f fw ^TT?TT t :— 

% PrtT 'T?T 


fJTf^TT K^N'?IT^4, f^^rniTT 


1 1979 1-7-1980 arfag;^! 13-11-81 # 13-11-19 94 

^ ^ ^ft^T ^rq' «Ft sr^rsT % fpfp; ^riri^fV 11 

3 'T'T 31-3-1980 ^ . , , f rn 

[ffo 1822 {^‘>^0 2 03/12 5/82-3110 To fn^-lIJ 


[»to 4800(^10 Ho 203/129/82-3TToTofHo-II)] 
INCOME-TAX 

S.Ci 4061.—It IS hereby notified for general information 
thift the following amendment is made in Ministry of 
P^inance (Department of Revenue) Notflication No, 2683 
fF. No. 203/163/76-rrA. U) dated 25/1/79 approving the 
■’Scientific Research Programme” Rcseareh Project on fiocio- 
Fconomy Survey of Nabha and Satn'ina Tchsils, Distt. Patiala 
U/s. 35(2A) of the Income-tax Act, 1961 

For Read 

Duration of Research 3 years from From 1-7-1980 
Programme 1st April, 1979 31-3-1983. 

fNo. 4806 (F. No. 203/129/82-ITA.II)] 

HfraTHf/, 22 3i;HTf, 1982 

(arriPFT) 

TTo 3TTo 406 2.-'^H TThThH 6-1-1979 

Tl 2639 (tTo 203/165/78 

arro To fiTo (II) ii, H^HraTTH^ ^- 

Tlti T ITT arTtr^f^IH OftT t fr 

mfiJTr^, PTsTTH 3ftT Hi 

H amiTT finm 1962 6 

HTH TfSH 3TT3TTT arfsTTHTm 1961 tI STTTT 35 ^ 
ijHtrrn (i) t (ii) % sTHtiHHf t Thtt stht 
fTHT f%?rRf T ^ if "hth” 

nent % 3TlfiH Tcfi fTTl 


New Delhi, the 22nd July, 1983 
TNCOMt-TAX 

S.O, 4062.—^In continuation ol this Oflice notification No, 
2639 \l. No. 2031165178-lTA. U) dated 6-M979, it is 
hereby notified for general information that the institution 
mentioned below' has been annroved bv Dcpaitment of Science 
and Technology, New Delhi the prescribed authority for the 
purposes of clause (ii) of sub-soction (1) of Section 35 of the 
Income-tax Act, 1961 read with Rule 6 of the Income-tax 
Rules, 1962 under the category “Association” in the area of 
other natural and applied sciences subject to the following 
conditions:— 

(i) That the Birla Vishvakarma Mahavidyala>a, Vidya- 
nagar, will maintam a separate account of the sums 
received bv it for scientific research in the field of 
natural and applied sciences other than A^icul- 
tural/Animal husbandry/fishciics and medicines. 

(ii) That the said college will furnish annual returns of 
its scientific research activities To the Prescribed 
Authority for every financial year in such forms as 
may he laid down and intimated them for this pur¬ 
pose by 30th April each year. 

(iii) That the said college will submit their annual ac¬ 
counts showing their total income and expenditure 
as also a copv^ of their balancr sheet showing its 
assets and liabilities to the concerned Commissioner 
of Income-tax by 30th^Iune, each year, 

INSTITUTION 

Birla Vrshvakarma Mahavidyalaya, Vidyanagnr. 

This notification is effective for a period of three vca“R 
from 13-11-81 to 12-11-1984. 

[No. 4822 (F. No. 203/123/82-lTA. ll] 
nf 1983 


1. fT fHWTH'r 

HHT f:fs/'TSl TTHH/ HcTH 3HT HHTfHf ^ f^Tfl 

TTHT 3EJJTII,W fH3TRf % H tSlTfHT 

^ fHE, STTT SnHTTlfHHT TT TIJHT I 

2- fr grr aiqH arij- 

huth Hf'ift Hrfqr; 

TT if 

T fHtr 3TfaT.fHfT fTHT HTH 3 tYt: :3H fTHT | 

3 - aiTT 

HHT H>?I% ^ sTTH TnrtftfTJT HTfHT ”61 

HHT aiTHt 'Tfirrif'HHt, ^54 

H/T-ITT srfH, ITfHHH 3 0 HT fT%I HlfUTRi 
TT T'Tifr HHT if H IT7HT HT 

Cp: irfH HHftm 3TTHTT I 


TTo STTo 406 3-—H^HTaTTH T 

fH(T 3TF«Tg;NH Ftht ^ttht | fr fnffH 

HTfOT-tfr, aiHfrr fn^TTH sftT sftfftfHrV fTHR, 

Hf f^Hfr H t> ariHHiT fHqrH 

1962 %rHT*T 6%HrH TfeH 3TT3TPT 1961 

^ HTTT 35^ HH-arTT (1) T HT? (iii) % JTHTsiHT 

3T?q ITTfTprp HHT % ^51 H 

"hHH" SfHH % 3THiH fHJHrHfjrr UTlff TT 
fTTT ;— 

1. fr HiJTrTjrT ^rthuth %??, nf fsE<fr, 

3THHt4TH T ^ jm JTFH TrfWHT 

tt ^HTT T'tnr I 

2. W/ Ft TIH TfJ’ HTH 

HHfii f^mriHTTf Ti Hrinr fHTfH 
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'Ft W ^ F srffT 

3 0 31^, tT frir Spr'T ii ^'T 

% f^nr fT^rr ^rrr afV 

fipzTr uHTT I 

3. f'F ^34^ sT'Tsfr f5r SITU Hm 631JT 

fJT 3Tq% *nfyrsm qfl Fr«TT 3T3fn TfT* 

^f?T fiT t^=F rr^ 

Slf^T 30 ai: r^r^ff STrra^Ri ^'t STFfi^ 

?*"ir!r=ii7 ir % !R=3'F rr^, rr.^ jrf'tT 

arPT'^'T Tf '4''F»rr i 

^'F'TT 

’TRifsTf. %^5r, 

q? I0'3-)9S2 'I 1 S-y-j 98;i 

ar^flj % f'TF JIVfT=f',' I I 

[jTo 4932 ('FTo #o 203/5 0/82-aTTo ^o f^To-IJ).] 

rriro afro ?fro ifToH, !fr*iT: ?rf^' 

Ntw Delhi, the 4th October, 1983 
FNCOMH-TAX 

S.O* 4063.—It is hereby notified for general information 
that the institution mentioned below has been annroved bv 
Department of Science and Technology, New Delhi, the pre¬ 
scribed authority for the purposes of clause (lii) of sub¬ 
section (1) of Section 35 of the Tneome-tax Act, 1961 read 

with Rule 6 of the Income-tax Rules, 1962 under the cate¬ 
gory “Association*’ in the area of other natural and applied 
sciences subject to the following conditions :— 

(i) That the Centre for Social Reseoich, New Delhi will 
maintain a separate ac<pount ot the sums received 
by it for scientific research. 

tii) That the said Centre will furnish annual return of 
its scientific research activities to the Prescribed 
Authority for cverv financial year in such forms as 
may be laid down and intimated to them for this 
purpose by 30th April, each year. 

(iii) That the said Centre will submit to the Prescribed 
Authority by 30th June each year a copy of their 
audited annual accounts showiiu their total incomte 
and expenditure and balance slieet showing its assets 
liabilities with a copy of each of these docunicnts to 
ihp concerned Commissioner of Income-tax. 

INSTITUTION 

Centre for Social Research, New Delhi, 

This notification is effective for a period from 16-9-1982 to 
15-9-19»3. 

[No. 4932 (F. No. 203/50/82-lTA. JDl 
G. C. GOYAL, Under Secy. 


3TTf^ finTTF 
(tf%’T JTVTTF) 

JTf i9 3Ffg;?r7:, i9 83 

;rrt> 3TTO 4 0(34.—URtim STfErf^Tim, 

lii76 (l 976 'FT 21) ^TTf 1 1 If'TqTTT 


(1) jrcr stttt srjfT^r |rT, 

^ rnTT 25-8-83 ^ 31-8-86 >TFrRT 

^r?fr w't aTFrsr % ^ tt 

% fiF ii I 

[^TSTTtrtpo 2-lo4/82-?irFo MTFo €ro] 

(Department of Economic Affairs) 

(Banking Division) 

New' Delhi, the 19th October, 1983 

S.O, 4C164.—In exercise of (he powers conferred by sub¬ 
section (1) of section 11 of the Regional Rural Banks Act, 
1976 (21 of 1976), the Central GoAcmnicnt hereby appoints 
iihri H. Sudhakar Shetty as the Chairman of the Chitradurga 
Gramin Bank. Chitradurga and specifies the period com- 
rrKncing on the 25-8-83 and ending with the 3U8-86 as the 
period for which the said Shri H. Sudhakar Shetty shall hold 
office as such Chairman. 

[No. F. 2-104/82-RRB] 

^:ro arto 406 5—sri^fsT^ FFfrF arftifFinr 

1 976 ( 1976 'f.T 21) 'f)' am 11 rrr ^- 

WTTT (1) STFT 5KtT nrffTTF f STFtF 

xfx^.:ix, tr^fj^rTT 'fft fiFF XTn ?rT5r^if) 'Ft 

sTijfVF Fml'ir 5TT?[3T5i5F![F artim fTJjw 
15TFT 1-9-1983 ^ JIFF^ 3 0-9'86 

ipt ^wlr ar^rsr ^ 

#■ 1?Tafp!7T'FT^fl't fipar^ «tT ftr^ x^ 

1^' irtT if ^Krsf sfff i 

[f'stt TTqio 2 -i32/^t:' 3 aTrro;fio/82j 
rrto rT'T.-' 

S.O. 4065,—In exercise of the powders conferred by sub¬ 
section (1) of section 11 of the Regional Rural Banks Act, 
1976 (21 of 1976), Ih^ Central Government hereby appoints 
Shri Shiv Ratan Bajpai as the Chairman of the Sahajnhan- 
pur Kshetriva Gramip Bank, Sahajahanpur and specifies the 
period commencing on the 1-9-1983 and ending with the 
30-9-86 as the period for which the said Shri Shiv Raian 
Bajpai shall hold office as such Chairman. 

fNo. F, 2-132/RRB7821 
S. S. HASURKAR, Dv. Sccv. 

Tio 4/^oTo/i9S3 
'ff-prnr, 1993 

StTo 4066*—TNIT ^ 

R ^ firWrfr, 1944 ^ .s % 

('PTT^r ^ fiprirMt'' 5 p?tt irf^P^ff *t7T 

wfEr ^ pr ii ^fr ^rrwfi, 

3T7T 

% ^ ?rRfT?t ^% ^T^hpr 

^ ^ wfipT ^rpTwf ^ % fim 19 
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[■»m 3 (ii)] HTTn ^ 

u)i ^ tt TifwT 

^ ^ ^ ttttt ?: ^iV ^r 

j? fi^ *T^ arfisr^-TT, —i/^.-Vp/ri fetr 

37-2-81 fw^^r ^ loisfT 3^Y?: u)i^ '<■ 

2 ^ 3frnr ^rr arpm^r" ®rr fOT 

I 

[?froT^o IV (s) i-^o-j^/s?] 

Office of the Collector of Central Fxci^c 

CHNTRAL EXCISE 

NOTIFICATION NO. 4/CE/1983 

Calcutta, the 14th Sept;mbcr, 1983 

SO. 4066,—In exercise of the powers conferred upon me 
as the Collector of Central Excise, Calcutta under Rule 5 of 
the Central Excise Rules, 1944, (hereinitftcr referred to as 
'‘the said Rules*'), T, N. K, Rajpai. Collector of Central Excise, 
Calcutta hereby authorise the Assistant Collector** of Central 
Excise working within the jurisdiction of the Collectorate of 
Central Excii^e, Calcutta to exercise in their respective juris¬ 
dictions the power* of Collector for approval of formula under 
Rules 191A and 191B of the said Rvlcs. and accordingly 
diicct that the words “Approxa] of formula” appearing in 
Col. 2 against Rule 191A and Rule 191B In the statement 
appended to the Collectorate Notification No. l/CP/81 dated 
27-2-81 be deleted. 

rC No, IV(»)FCE/821 
N. K. BMPAT, Collector 

^ r(€^ st^ft 

'"I IDS'! 

siftmwT n/83 

3rro 40G7.—3T>fl^iTT. Tnrr ttt^thtt V %t?" 

4T ^TrfVJT -^3^ (^0 ) 

% mu tr amt fr^mf ^ 

^ ’TOT ^ fmTT 


^0 f^o ^ ' 

mff dmfV 

TnTmr TTK'JT 




1 2 

3 

4 




1 'fto Tfro TTTifr^' 

spfrTTt (TT^r<T) 

2^-rvS3 


OTTo miTT 

(jTT^) 

3 ^^o 5^10 fr^pfr 


d'b-'lT 


Tprio 

(’rrrn^r) 

1 ^r» 

mum: (^’Tr’Tfpm) 

7-6-SI 


^yn ^^U 


1 To4^o ifn 

3PfV^^ %o To Ijpr 

(O-G'S.I 


^mr 


T ’fl V'f 

(^^3 TTi^r) 

25-LrS1 


^l;WTo 5rT^^> zt:V 

(^Tn^) 

(> fio 4 to 


1 J-7'ST 




7 1^1 .> iTJjo 

3nfRff-r (ftOTT) 

1 J-7'8J 


sT'mo ^rmt^ Tfrm 





12 ^ 1 


8 rrro 


1 Vb-S 1 


«rrR^--» nTT^ 


q ^ 

3 T>fnjfrf (fffiTT^) 

(.-6'S'J 


T|J5TT OTrfo ITFff’’ 

(^•^iir) 

10 spTo ^0 nr 

vPfP.TT 5 >frFT 

30 - 6-8 t 



(JTT^) 

n Vo ^0 fm:r 

rfWT, tTW 

2-7-8 ) 




12 

7o HT/i?! 

I )- 7-8 8 


ttt 

(7^T75 ) 

M sffo rrxco 


2 2 - 7-8 1 



( JT 'ifTiri 

1 1 -^0 rfro 

dTdVin: ^5 t-j TiifTTf 

6 - 8 -S t 





TTtvTr ^ if, T^nr: 

16 - 8-8 J 



(-Trrny) 

1 ffVv^o mrr 


28-7-83 



'7%) 

17 ttt 

:TfnTT ^ 51 - 3 . 

1 2 - 9-8 3 




iR 4Y*Vo 

mrm (t^to) 

27 - 8 -S 3 


TflT 0 ‘‘fTlrfoftTiTrf 


10 dtof'roTi^T 


1 2 - 9-83 



(7^) 

20 rr^TonTo TTOTF 

OTriTT:^ 3 r' 2 , mi’' 

15 - 9-8 t 




2 1 TTFlo TTpO 

OT, mm 

1 - 9-3 1 



1 =TTrTfifi 

2 2 aTTrotfrokj^ 

'vTJfr^Tl? (f^TRP) 

2 7 - 8-8 1 


irmorn^o 

(Tfi-?!) 

2 \ ri^o'TiTo 

^UTiTr ^iT-2, TJtr 

1 9 -S-fi 3 



(7^) 

2 4 rrn-orTTo TPT 

apsfTiTi: (w^%Tr) 

1 ^S-S \ 


T^m\^ TPiio, 

(l^^) 

‘2‘^ irToq^fo 

^itfrciTf T^- 2 . 

t 9 - 9-8 3 




2C^ ^ftoUTTo 


31 V- 9 - 3,3 





N ’t" 11 ( 3 ) 

_ 

9 rflT/S {/ 5666 ] 

CENTRAL EXCISE COLLECTORATE ; MP, 

Indore, 

the 21st October, ] 

1983 

NOTIFICATION NO. ]1 /83 

S.O. 4067 —Consequent upo.i tneir promotion 

as Superintendent, 

Central Excise Group ‘B’ the 
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fo\lowing tfisp^ctoi’ of Central Excise (S.G.) have 
assum'd Iheir charge as Superintendenl, Central 
Excise, Group ‘B’ officer with effect from the dates 
shown against each:— 


SI. Name of the 

No. Officer 

Place ofpDSting 

Date of 
assump’ 
lion of 
charge 

1 : 

3 

4 

S/Shui 

1. P.c. Kashiv 

Superintendent 

(Tech.), 

Divisional Office, 
BhopLil. 

25-6-83 

fA.N.) 

2. vS.V. Virani 

Superintendent 

(Prev.), 

Hqrs. Office. 

Indore. 

6-6-83 
(A N.) 

3. R.B. Dalela 

Superintendent 

(Audit), 

Hqrs. Office, 

Indore. 

7-6-83 

(F.N.) 

4, K,B. M.)ghe 

Superiniendent, 

(C, Ex.), 

Khandwa. 

30-6-83 

fA.N.) 

5. D.S, Agarwal 

Supn'intendent 

(Audit), 

Hqrs. Office, 

Indore. 

25-6-83 

(A.N.) 

6 . PB Deshpancic 

Superintendent 

(Tech.) 

Hqrs. Office. 

Indore. 

13 7 83 
(F.N.) 

7. V.S. Korde 

Supciint^ndent 

(Prev.). 

Divisional Office. 
Satna. 

13-7-83 

(F.N.) 

8 S Dasgupta 

Superintendent 

(Tech.), 

Divisional Office. 
Raipur 

15-6-83 

(F.N.) 

9. V.D. Chandorkar Superintendent 
(PrevO, 

(Custodian of seized 
goods). 

Hqrs Office, 

Indore. 

6-6-83 

(A.N.) 

10. R.K. Jha 

Supjrintendent, 
Range-V, 

Bliopal 

30-6-83 

(A.N.) 
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(0 (2) 

_ .Z- C3. 

( 3 ) 

(4) 

S/Shri 

11 . K.K. Mislira 

Superintendent, 

2-7-83 


(C. Ex,), 

(F.N.) 

12. M.K. Wardad- 

Range-Ill, 

Satna. 

Superintendent, 

13-7-83 

kar 

(C. Ex.), 

(F.N.) 

13. B.M. Sur\cy 

Raigarh. 

Superintendent 

22-7-83 


(Prev,), 

(A.N.) 

14. J.P. Shrivastava 

Divisional Office, 
Sugar. 

Super inteiident, 

6-8-83 


Range-IU, 

(A.N.) 

15. G.S. Chauhan 

Jabalpur. 

Superintendent, 

16-8-83 


Range Amlai 

(A.N.) 

16, C.B, Rai 

Superintendent. 

1 J 
OO 

1 

OO 


Range Burhanpur 

(F.N.) 

17. Madhukar 

Superintendent, 

12-9-83 

M. Ingolc 

Range-Ill, 

(F.N.) 

Indore. 

18. B.K. Chakraverty. Superintendent 

27-8-83 


(Tech), 

(F.N.) 

19. G.D. Mu,ale 

Divisional Office, 
Bhilai. 

Sup:rintcndcnl. 

12-9-83 


Raiige-ir. 

(F.N.) 

20. S.N, Pachpor 

D’Was, 

Superintendent, 

15-9-83 


Range-II 

(A.N.) 

2 1- M.M. Guru 

Sugar. 

Superintendenr, 

1*9-83 


Range, Rewa. 

(A.N.) 

22. R-P. Singh 

Superintendent 

27-8-83 


(Prev,) 

(F.N.) 

23, S.M. Chauhan 

Divl Office , 
Jabalpur, 
Superintendent, 

19-8-83 


Range-IT, 

(F.N.) 

24. M.L. Dax 

Ujjain. 

Superintendent 

19-8-83 


(Audit), 

(F.N.) 

25. P.P. Dafade 

Hqrs. Office, 

Indore. 

Superintendent, 

19-9-83 


Range-IT, 

(F.N.) 

26. V.S. Pawar 

Jabalpur. 

Superintendent. 

30-9-83 


Range fl, 

(F.N.) 


Indore. 


[C. No. n(3) 9.Con/83/5666J 
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Tf TDpra-: 5, igsa/TrRr^ i4, i9os 


srftr^^r ?fo 13/83 

^To 3fTo 4068.— 

% arsfi^TP, ?r*r?"’j’' 

ffTJr^^T ^ 'tt ^rir % arm 

5vrff »Tt f?rr«T !f?r ?rraiF^3T % frTf?r 1 

( 1 ) snro ^Vo ?nf^PTr 31 - 7-1983 (amr^) 

( 2 ) 3TTTo 'sfto firErT% 31-8-1983 

( 3 ) ^''10 'pr^ 31-8-1983 (arrtr^) 

( 4 ) 3 0-9-19 83 (amrff) 

( 5 ) %o 30-9-1983 (arTTTf?) 

[tfo 11 ( 3 ) 9-^/83/5638] 
IT^o%o ETT, ?nTT??rf 

NOTIFICATION NO. 12/83 

S.O. 4068—-The following Superintendent.^ of 
Central Excise, Group ‘B’ having attained the age 
of superannuation retired from Government service 
on the dates shown against each :— 

S/Shri 

1. R.B. Saxena 31-7-83 (A.N.) 

2. R.G. Vidhale 31-8-83 (A.N.) 

3. V.G. Kale 31-8-83 (A.N.) 

4. H.G. BaUaley 30-9-83 (A.N.): and 

5 . V.K. Khandekar 30-9-83 (A.N.) 

[C. No. n(3)9.Con/83/5638) 
S K. DHAR, Collector, 
nmr^ tpTiT?rT4' far^'if 

22 1983 

^0 3rro 4069.—^f^rw'iq- ^cr 1 982-83 Tn iH^PsT 

% gn ftrsrtftftriff % !TrrT rr=f3p=n' 

ff T^t ^ ar^r'is ii, cPiTT 

arfsrvm f5ih*^rr 2 ^ srpEr^: 

qr P^itt w ?>, rr«TT spj^^VII if ^ 

EiifEFcriff % rWT fSTTfri 1C 

^ stTer: iFJT TT f?rer"n:oT Ppitt |), : (i) 
"iTpsftriff ^ '»JT’ T%% 

% fret qsflfcT CRIT % 'qqj', 

stTrqtfiff % »T^^*r % %ti Tt=qTl 

% fr^TT ‘ 41 ’ (ii) jpp (iii) P^Tttjfi if 

^q) 3TriT (iv) f^srfpTff 3|T»T (v) 

tpt (vi) f^a'fPtrfl anr apjr fq-iir rwr q:T, 
T?rfirr t :— 

i- sTi' qr^arlvrr^ if415^1$ ql’tT, Wt^'l.iffftr’rr 1 

(i) '«*!’ (ii) 1982-83 (iii) 2,30,1 80 ^o 
930 01/83—2 


(iv) 2,3 0,7 56 (v) 31,16 8^0 (vi)31,l 6 8 ?o 

2. «rwrft ?r'?rr^^' ^nTcrsr\?r -pk, trrirjT 1 

(i) W (ii)l981-82 (iii) 2,89,630 lio (iv) 
2,90,51 O^o (v) 1,68,857^0 (vi) 1,68,857 ^o 

3. iTiTffT sfsrir 3RqT^, ^irm*n?T ■%, 

iirirjT I 

(i) 'sir (ii) 1 981-82 (iii) 2 , 52 , 250^0 
(iv) 2 , 52,250 ^o (v) 1,43,605 ^0 (yi) 
1,43,605 ^ o 

4 . i5r'’rf’'TWT irfqm iffr, ifk tfr^ir, 1 
(i) Pi3n4T (ii) 1980-81 (iii))) 2 , 624^10 

(iv) 3,91,110^0 (v) 3,65,243 ^0 (vi) 

5 . «fi If ^r^T, gt, iJi’qtT inrT, 67115 ^ 1 

(i) sir (ii) 1980-81 (iii) 57,660 ^o 

(iv) 2,47,980 ^0 (v) 1,8 9,217 ^o 

(vi) 32,957 ^O 

6. «f1r sTRo 3fio arq^, tfifrr^, i 

(i) SIT (ii) 1 980-81 (iii) 56,370 ’So 
(iv) 2,48,790 Xo (v) 1,90,404 ^o (vi) 

I 

7. sTf sr^Tirc sr^fr arsfl, ?T?r<1f, irfirjq. i 
(i) SIT (ii) 1 981-82 (iii) 4,24,610 ^o 

(iv) 4,55,440 ^0 (v) 2,79,131 5 ° 

(vi) 2,57,363 ^0 

8- «fi sT'\f:c<iT'5triTqf)^rci55',5r>o 
^’15^: 

(i) SIT (ii) 1976-77 (iii) 13,000 ^o 
(iv) 44,73,527 no (v) 78,14,286 ^o 

(vi) 935 ^0 

9. “sfr fTjtsr^rrir aftqfTTqi^ snrsrr^, ifrfi^iTT i 

(i) (ii) 1932-82 (iii) 2 , 15 , 100^0 

(iv) 2,15,100 ^0 (v) 1 , 19,108 ^o 

(vi) 1,19.108 ^o 

10. «fr Jr'i^ni'f^? sr^^^ 5 >t, ir>f^iiT 1 

(i) sq (ii) 1932-83 (Hi) 2,30,360 ^o (iy) 
2 , 30,360 ^0 (y) 1, 45,426 150 (vi) 4514^0 

11. «fi' rtii'o aiTTo sTTirff, ^T^rrf, trnrjq: i 
(i) sir (ii) 1981-82 (iii) 8 , 56,400 
(iv) 8,83,220 ijo (v) 6,96, 537 Xo (vi) 
81,930 ^0 

12 . sff t^ii'o 3777:0 ^rtrai, tDRTd, ^rriTj^ i 

(i) SipT (ii) 1982-83 (iii) 5,70,000 ^O 
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23, FTo Ko, | 

(i) SK (ii) 1980-si (iii) fi,74,950 T;o (iv) 
12,71,060?p (v) 1 0,09,085 ^>5 fvi) 4,31,109 

I 


(iv) 5 70 020 ^0 (v) 3,79,023 

(vi) 2,93,1 70 ^0 

1 3. «r, *=.14?, T,7 T? , I 

(i) ^ (ii) 198V83 (iii) 8 ,l 7,000 ^o 

(iv) 8,25,000^0 (v) 5,32,920 ^o 

(vi) 4,66,5 02 ^0 

13. V’ro ^To i 

(i) 3IT (ii) 1 982--83 (iii) 2 , 40 , 100^0 
(iv) 2,40,400 ^o (v) 1,49,354 ^o 

(vi) 1 , 36,741 ^0 

15. ^ 11^0 tTTfo ^ppTri, .lot^T 1 

(i) BIT (ii) 1980-81 (iii) 8 , 2 eo^o (iv) 

(v) 7,54,240 ^0 (vi) 7,69,89 2 
(vii) nff 

16. 'jqrf nT’nr I 

(i) (ii) 1981-82 (iii) 4,56,500 ^o 

(iv) 4,87,320 ^0 (v) 3,00,1 721 ^0 

(vi) 2,78,410^0 

3r^q;=an'™II 

17. TrT4i^fefl f^o JTTfwTS, 

I 

(i) (ii) 1979-80 (iii) ^ (iv) 

1 8,40,340^10 (v) 9,95,475 ^0 (iv) 9,95,475 
^0 I 

18. 'iTTT^ W STTo lAo I 

(i) (ii) 1 980-81 (iii) 9 , 40 , 135^0 (iv) 

1 1,73,680^0 (v) 8,23,603 ^0 (iv) 6,06,38<; 
^0 I 

19. I 

(i) q'9i (ii) 1980-81 (iii) 3 , 13 , 300^0 (iv) 
11,36,060^0 (iv) 2,51,430^0 (v) I 

2 0 . sriT^o f>Tc,, ^r^7;i 

(i) V (ii) 1980-81 (iii) OTfT 3,76,779 ^0 
(iv) 17,94,760^0 (v) 1 7,69,380^0 (vi) 

21. arjfrar csrrfespf^o, 

(i) sp (ii) 1 980-81 (iii) 4i,00,080^o (iv) 
46,31 ,81 03>o (v) 2 9,87,3 51 ^o(vi) 24,16,632 

I 

2?. TT'n^'^ 3fVT iii¥qTFoTo, uTTsr fVr,I 

(i) (ii) 193 0-81 (iii) i 05 . 25 , 890^0 (iv) 
1,66 21,051 50 (v) 1 1 1,78,1 94 ^0 (vi) 

61,23,260 3fo 


2 4. mTTPT I 

(i) "p (ii) 1980-81 (iii) 3 , 66,638 ^° (iv) 
19,02,960 ^o (v) 1 4,60,730 ^0 (vi) 

8,81,71 5 ^0 I 

2 5- l^^o ¥i‘o SITof^o %‘o, I 

(i) 5p(ii) 1981-82 (iii) 7,83, 000 -po (iv) 
10, 9J, 140^0 (v) 6,94,1 50^50 (vi) 6,08,500 

T30 

2 6- ^Kr?T ^iT^TJT 1 

(i) (ii) 1981-82 (iii) 9 , 96 , 930^0 (iv) 
10,79i285 ^o (v) 3,71,052 (vi) 2,47,78 


[^o ^0 rT^TT;T^^/2 87/42-tT/83-84] 

(Office of the Commissioner of Ir»come-t'ix,) 
Vidarbha 

Nagfmr, the 22nd September, 1983 

S, 0*406?,—Following is the list of the namei^ 
and otiv'^r parlicnlar^ of the assessees namely Indivi¬ 
duals and HUF’ assessed on an income over Rs, 2 
lal^:hs in Sch^'^diile-t, and Firms A.O.P- and Com- 
pani'^s a s^‘red on an income over Rs. 10 lakhs in 
Sch'diil^-IT, dnring the financial year 1982-83 : (i) 
Indicates status ‘V for Individuals, ‘H’ for Hindu 
Un Hvid 'd Faniilif*s, 'RF’ for R-^gismr^d Fiiw, ‘AOP’ 
for Association of Persons and ‘Co’ for Companies 
(ii) f^r assessment yar, (iii) for Income R'^turned, 
(iv) for income assessed, (v) for tax payable & (vi) 
for tax paid by the asscssce :— 

SCHEDQLF-I 

1. Shri Raojibhai Margalbhai Patel. Railtoly, 
Gondia- 

(i) I (ii) 1982-83 (iii) Rs. 2^30 180 (iv) Rs. 2,30,756 
(v) Rs. 31,168 (vi) Rj. 31,168. 

2. Smt. Sitadevi Agrawal, Imarabnda, Road. 
Nugpur, 

(i) I (ii) 1981-82 (iii) Rs. 2.89,630 fiv) Rs. 2.90,510 
(v) Rs. 1,68,857 (vi) Rs. 1.68.857, 

3. Mist''’ Sanjay Pura. l:d Agravval. Imambada 
Road, Nagpur. 

(i )} (ii) 1981-82 (iii) Rs. 2,52,250 (iv) Rs. 2,52, 250 
(v) Rs. 1,43.605 (vi) Rs. 1,43,605. 

4. Shri Girdhar Gopal Mor, Mcr BhaWan, Turn'an 
(i) H (ii) 1980-81 (iii) Rs. 2,624 (iv) R?. 3,91,110 
(v) Rs. 3,65,243 (vi) Rs. Nil. 



[^nr 3 (ii)] ?ir 3;(5r'TW : 

5. Sii 'i A.Y. Khai'c. SharJcai' Nagas NagpJi'. 

(i) I (ii) 19dO-81 (iii) R-'i. 57,660 (^iv) R . 2,47,9bO 
(V) R . l,o9,217 (vi) Rs. 52. 957, 

6 . S'.iii R.G. Agi-aW.ii, Sitabuidi, Nagpur. 

(i) I (ii) 1980-81 (iii) R:. 56 370 (iv) R.. 2,48,770 
(v) R'.. 1,90,404 (vi) R".. Nil. 

7. Slu-i Aigirali HT./anali, Itwaii, Nagpur. 

(i) I (ii) 1981-82 (iii) Ri. 4 24.610 (iv) R,. 4,55,440 
(V) R'i, 2,79,131 (vi) Rs. 2,57,363. 

8 . Siiri " 1,1 ik i^fiim JaakiLil Bri'. Ppip. l.rduslrial 
AgJicivs, Nagpur. 

(i) I (ii) 1975-77 (iii) R^i. 13 000 (iv) R^. 44,73,527 
(v) Ri. 78,14 286 (vi) R,s. 935, 

9. Slid Bidripra>ad Omkaimd Ag'awal, Gvvndie. 

(i) H(ii) 1902-83 (iii) R 3 . 2,15,100 (iv) Rs, 2,15,100 
(,v) R.. 1,19,108 (vi) Rv. 1,19.108. 
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(i) Co, (ii) 19S0-S1 (iii) R-, 9,40,135 (K) R„. 
11,73.6,0 (v) R , 8,23,603 (\i) Rs. 6,06,386. 

19. M/., K'lar a d Ti 4 'kiud'\ N.gpur. 

(i) RF (ii) 1910-81 (iii)Ri, 3 13,360 
(i/) R, n 36 05)(/)R 2 51,4)0 (d) N'l. 

20. C iitial P o'.i.i'','': M^’giuf, Oji. Co, Ltd., 
N. gpj,‘. 

(i) Co (ii) 1930-81 (iii) Lass Ri., 3,76 779 
(iv) Ri. 17,94,760 (v) R,. 17,69,380 (vi) Nil. 

21. Bajij PLiilic Ltd., Imrmhada Road, N, gpur. 
(i) Co. (ii) 19)0-31 (iii) Rv. 41,00,080 (iv) 
Ri. 46,31„8I0 (\) Rj, 29 87.351 (\i) Rs. 24,16 632. 

22 . Miigiu s: Oo' lid". Ltd., Mount Roid, 
N-,gpur. 

(i) C) (ii) 1910-81 (iii) R'„ 1,05 25 890 (iv) 

R,. 1,65,21,051 (/) R., 1,11,73,194 (vi) 

R,. 61,23 26-), 


10. Shd Pritamiing'n Budliiingli Hora, Gondia. 

(i) I (ii) 1982-83 (iii) R - 2,30, 360 (iv) R>. 2,30,360. 
(v) Rs. 1.45,426 (vi) Rs, 4,514. 

11. Shri MR. Bagdi, itwari Nagpur. 

(i) I (ii) 1981-82 (iii) Ru 8,58,400 (iv) Rs. 8,83,220 
(v) Rs. 6,96,537 (vi) Rs, 81,930. 

12. Snri M R- Bagdi, Lavat'i, Nagpur, 

(i) 1 (ii) 19S2-83 (iii) Ru 5,70,000 (iv) R;. 5,70.020 
(v) Rs 3,79,023 (vi) Rs. 2,93,170. 

13. Shri L.ixman >iiig!i P. Vanns, Fiiley Markat, 
Nagpur. 

(i) 1 (ii) 1982-83 (id) R,. a,17,000 (iv) Ri. b,25,COO 
(v) Ri. 5,32,923 (vi) Rs. 4,66,502. 

14. Siid D.B. M.d'iotra, Sitabui.li, Nagpur. 

(i) I (u) 1932-83 (ii;) R., 3,40,400 (iv) R;. 2,40,400 
(v) R>. 1,49.354 (vi) Rs, 1,36,741. 

15. Sd'iS M Balpavl:, GiabsNagj,v, Nagpur. 

(i) I (m) 19301-31 (iii) R,. 8,280 (iv) Ri. 7.54,240 
(v) Ri. 7.69,892 (vi) Rs. Nil. 

16. S'l'i Abdulla Bhai H.ss'Uiali, Itwari, Nagpur, 

(i) I (ii) 1981-82 (iii) Rs. 4,56.500 (iv) Rs. 4,87,320 
(v; Ri. 3,00.172 (vi) R^ 2,78,410. 

SCHEDULE-!! 

17. Vidarb'u Ca-uparativv, Mark'ting Society Ltd., 
Gan;slip:th, Nagpur, 

( 1 ) aOP (ii) 1979-80 (iii) Nil (iv) Rs. 13,48,340 
(v) R 3 . 9 ,95,475 (vi) Rs 9.95,475. 

18 Pyarechaud Keshavimal Porwal Pvt. Ltd. Kamptce- 


23. Lilka A'ltoinsbil .s Pvt, Ltd, Nagpur. 

(i) Co (ii) 1930-81 (iii) R'. 6,74 950 (iv) 

R'j. 12,71,060 (v) Rs. 10,09,085 (vi) Rs, 4,31,109. 

24. Shard a Xnclustiii.s &, Engineering Woik. Nagpur, 
(i) Co (ii) 1930-81 (iii) Rs. 3,66,638 (iv) Rs. 
19,02,960 (v) R',. 14,60,730 (vi) R.. 8,81,715. 

25. S.G. Glass Woiki Pvt, Ltd., Co. Cliand'’apur. 

(i) Co. (ii) 19.81-82 (Iii) Ry. 7.83 CCO (iv) 

R;. 10,92,140 (v) Rs. 6,94,150 (vi) Rl,. 6,08,SCO. 

26. M/'.. Abdul Hiusaiu Mulla, Allabuxji, Itwari, 
Nagpur. 

(i) RF (Ii) 1981-82 (iii) R'--. 9,96 930 (iv) 

Ru 10,79,285 (\) Rs, 2,71,052 (vi) R,. 2,47,789. 

[F, No. T. cli. & PR/287/42A/83-84] 

EftfoSiTo 4070,—1082-83 % 

fiT'i Tc ^0 5 0oo/- ^rspfT 4?) srrf^ ^ 
JTjfi «fl, Tn ^ 

tl (l) lillTiT srfrr4flT--3Tr^' 4 : firTCr "sjt", 

aTr^«T4tT % f'sTT "r?4^”, iTiST % 

'W, “aN'T;’’, p=rfr 

tTiiTT ^.T.sspFTf 'ffiTfri % fsTCr "'T.TtFft’', =!TFrrgf % 
% ftTTT ( 2 ) ( 3 ) wrfifW 

!pr Trftr {4) strt arsfivf ?T>rrjf.' nq) t 1 

1. Tirq'sft 44/41^ Tr7, ^TflTr, tV-tt i 

( 1 ) sq ( 2 ) 1981-82 ( 3 ) ■ 6 , 000 /-( 4 ) 
2 71 ( 1 ) {€!) 

%. >A\ <Tqs3f) STT5 "147 'vTT^ 'rS'vf, T^srfsfl, i 

( 1 ) 34 ( 2 ) 1982-83 ( 3 ) 6,000/-4o ( 4 ) 
271 ( 1 ) ( 41 ) 
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3. aflfirqTH' *ffo, iTr»T^< I 

(l) ^ (2) 1 366'67 (3) 20,000/-^ o ( 4 ) 
27l(l) (iffi') 

4 . sfpTTJi f^o arr^, 

( 1 ) (TlfiTr?r) ( 2 ) 1978-79 (3) 7,184/- 
( 4 ) 2 71 ( 1 ) (IT) 

5 . fffoITo I 

(]) IFR ( 2 ) 1981-82 ( 3 ) 22,186 ^0 ( 4 ) 

27l(l)(V) 

6. R’S’flf ?r>oIT o I 

( 1 ) ITIII ( 2 ) 1982-8, ( 3 ) 14,7 00 Uo ( 4 ) 
271 ( 1 ) [IT) 

7. FFtT TiVl fT^, ITT^|q T I 

(1) Tli ( 2 ) 1981 - 8 ? ( 3 ) 10,476 Tfo ( 4 ) 
27l(l)(ll) 

8. ^TiTT JitTi:F,Ti5?r|r'77, I 

( 1 ) TE; ( 2 ) 1 982-83 ( 3 ) 5,400^° ( 4 ) 271 

( 1 ) (^) 

9 . «fr wtni: 5TTn-T, Rr'i'T,\ 

( 1 ) «4 (2) 1978-79 ( 3 ) 9,900 ^o ( 4 ) 271 

(1) (?f-) 

10. «fr RRTiT arTn-VT, i 

( 1 ) «1 ( 2 ) 1979-80 ( 3 ) 12,61 8^0 ( 4 ) 271 

(1) (m) 

11. «ft R'.STT amr?, | 

( 1 ) aR ( 2 ) 19 77-78 ( 3 ) 5,6 76 ^0 ( 4 ) 271 

( 1 ) i^) 

12- «r.w rtrriip trims', vriTreTR ^s, rtritt i 

( 1 ) SET ( 2 ) 1 977-78 ( 3 ) 5,500 ^0 ( 4 ) 273 

{'^) 

1 3 . RfTTIT? [rcR, RIRT T I 

(1)991 ( 2 ) 1677-78 (3) 61,000 ^° ( 4 ) 
271 ( 1 ) (?f0 ■ 

14. RRR FITIV? ' 

( 1 ) TO ( 2 ) 1978-79 ( 3 ) 47,000 ^0 ( 4 ) 
271 (i)(rO 

1 5. FRR ^ ■^'TfrrT fR?R, RIR T;,T I 

( 1 ) TO ( 2 ) 1979-80 ( 3 ) l,20,000 ^o ( 4 ) 

27l(l) (R() 

1 6. fiTQF, I 

(1) TO (2) 1980-81 (3) 2,71,000 ^0 (4) 

27 l(l)(Rf) 


1 7- RFF tI'otI'o iRTlTt irtry i^fo. I 

( 1 ) 99 ; ( 2 ) 1979-80 ( 3 ) 23,02 0 ^0 ( 4 ) 

271(1 )(f1') 

1 8. FRF irOoRto RlTlfr I^iT 9io I 

( 1 ) TO ( 2 ) 1980-81 ( 3 ) 23,467 Tio ( 4 ) 
27l( 1 )(r1) 

19. t')o9')o qiXtr') Cro^ 970 , RTiriJT I 

(i)TO ( 2 ) 1979-80 (3) 8 , 288^0 ( 4 ) 271 

(OC'^) 

2 0 . ifl'FF fTOTF I 

( 1 ) TO ( 2 ) 1981-82 ( 3 ) 7 , 983^0 ( 4 ) 271 

(1) (^'^■) 

21. (ffTFRii) irnr 

I 

( 1 ) aiTRq; ( 2 ) 1978-79 ( 3 ) 2S,208^o ( 4 ) 
_27 1 (l)(’T) _ 

[UTO RO R97. i:t 9 5raTO/2 07/42-tT/83-84] 

S.O. 4070.—F-4K> vi'ig the list of peisins of 
whom pen Hy n it leas than Ra. 5,000/- was imposed 
during the fiiancial year 1982-83 (i) Indicating Status 
‘I’ for IndiviJnal, ‘H’ for Hindu Undivided Families, 
‘RF’ for Registered Firms, ‘URF’ for Unregistered 
Firms, ‘C>’for Companies and‘STY’for Co-operative 
S citly, ‘AOP’ for Ass tcit.tion of Persons, fii) for 
Ais.'SSiUCut Yeir fiii) Amount of Penalty tiv) Section 
aide.!- which penalty w. imposed. 

1 . Shri Ra jibhai Maganbhai Pa^el, Rail Trly, 
Gondia. 

(i) I (ii) J981-82 (iii) Rs. 6,000/- fiv) 271(l)(c) 

2. Shri Ra >jibhai Maganbhai Patel, Rail Toly, 
Gondia. 

(i) I (ii) 1982-83 (iii) Rs. 6,000/- (iv) 271(l)(c). 

3. M/s. Orient Watch Co., Nagput- 

(0 RF (ii) 1965-67 (iii) Rs. 26,000/- (iv)271(l)c. 

4. ShetkiSahalcan Ginning & Pressing FiCtoryLtd.; 
Ai'vi, Dist. Waidha. 

(i) AOP (STY) (ii) 1978-79 (iii) Rs. 7,184/- (iv) 
271(l)fa). 

5. M/s.H)tcl Jagsons, C.A. Road,Nagpui. 

(i) RFtii) 1981-82 (iii) Rs. 22,186/- (iv) 271(l)(a). 

6 . M/s, Hotel Jagsons, C.A. Road, Nagpur. 

(i) RF(ii) 1982-83 (iii) Rs. 14,700/-(iv)271(l)(a). 

7. M/s. Bharat Mot >r Cycle House, Nagpar. 

(i) RF(ii) 1981-8? (iii) Rs. 10,476/- (iv) 271 (l)(a). 

8 . M/s. BharatMotor Cycle House, Nafpui. 

(i) RF(ii) 1987-83 (iii) Rs. 5,400/- (iv) 271(l)(a). 

9. Shri Sardai Gulshan Palsinih Aiu.nd, Nagpur, 
(i) 1 (ii) 1978-79 (iii) Rs. 9,900/- (iv) 271(l)(c). 



[viPTlI—3 (ii)] 


'trrr^iwtrsTTO ; WfT s, i983/«rrftffr i4, 1905 


4233 


10, Shri Sardar Gulshan Palsinfli Anand, Nagpur, 
fi) I fii) 1979-80 (iit) Rs. 17,618/- (iv) ?71fl)(c). 

11. Shri Sardar Jasbirsing Anand, Nagpur. 

fi) I fii) 1977-78 (iii) Rs. 5,676/- iiv) 771fl)(£.). 

17. Smt. Saralabai K, Dhanwatey, Ramdaspcth, 
Nagpur. 

(i) I (ii) 1977-78 (iii) Rs. 5,500/- (iv) ?73(;,). 

13. M/s. Maharashtra Sled Rolling Mills, Nrgpur. 
fi) RF (ii)1977-78 fii])Rs. 61.000/- (iv)271(a)(c). 

14. M/s. Maharashtra Sted Rolling Mills, Nagpur, 
fi)RF(ii) 1978-79 (iii) Rs. 47,000/- (iv) 271((l)c), 

15. M/s. Maharashtra Sled Rtilling Mills, Nigpur. 
(i)RF(ii) 1979-80 (iii)Rs. 1,20.000/-(iv)271(l)(c. 

16. M/s, Maharashtra Stctl Rolling Mills, Nagpur, 
(i) RF(ii) 1980-81 (iii)R8.2,71,000/-(iv)271(l)(c). 

17. M/s. D.P, Paradhi & Co., Nt gpvr. 

(i) RF(ii) 1979-80(hi) Rs. 23,020/- fiv)27)(l)(c). 

18. M/s. D.P. Paradhi & Co., Nagpur, 

(i) RF(ii) 1980-81 (iii) Rs, 23,467/- (iv)271(l)fc). 

19. M/s. D-P. Paradhi & Co., Nagpur, 

fi) RF fii) 1979-80 (iii) Rs. 8,288/- (iv) 271(£.)fl). 

20. M/s. Vikas Automobiles, Paiatwrda. 

fi) RF fii) 1981-82 fiii) Rs. 7,983/- (iv) 271(l)fc). 

21. Dadabhai Doshibai fHiranbhai) Zal Charitable 
Trust, Kamptec. 

fi) AOP(ii) 1978-79 (iii) Rs.25,208/-(iv)271(l)(c). 


[F. No, Tech. & PR/207/42-A/83-84] 


^ToaiTo 4071.—sgT 19 82-83 % 

1 ^ ^ SPT tTTFrsrfTor f^rrr >1111 | 1 

<f»rfr srrfTirf'rr—(1) Krr’Fnft % f?rcr'V', 

^ % f^cr arrfw^ff % % ftpr 

-qrm % “?rrT’'(2) OrsitTor ^ {3) 

fsr^toft it itsrfifT ar/firiEtrfTrr Fptt iitt (4) 
terffTHTam trr ^7 (5) fTErfFt^ft3771 ar^rf^irr >ttt 
^7, I:— 

1. ’TJH, 771 rffftJir I 
(l)3T ( 2 ) 1982-83 ( 3 ) 15,83,800/16,05,809 
70 ( 4 ) 32,41970 ( 5 ) 32,419 70 

2. ^o?fto cr^^wt, rrmT: I 

(i) 3T(2) 1982-83 (3) 13,98,058/13,98,100 
7o ( 4 ) 25,69370 ( 5 ) 25,6907o 

3 . sfi' 2 r]o%o ^3, ^r7%7l 

(l)83T { 2 ) 1981-82 ( 3 ) 9,76,668/1 0,17,870 
7o ( 4 ) 14,73 0 70 ( 5 ) 7^ I 

4. «rVrT?f]' ri7npj7 I 

( 1 ) WT ( 2 ) 1981-82 ( 3 ) 7,56,900/12,10,51 0 
7o ( 4 ) 20,6907ot(5) 16,6907o I 


5 . >sflF?fl 7Trr^7 I 

( 1 ) 57 ( 2 ) 1982-83 (3) 1 0,87,200/1 5,7.2,420 
70 ( 4 ) 34,0807o ( 5 ) 15,74070 

6. «fl7Vo%o 7r77TI 

( 1)57 ( 2 ) 1982 - 83 ( 3 ) 12,55,800/12,71,050 
70 ( 4 ) 22,25070 ( 5 ) 20,7907o 

7 . 7Tr77 7ni<j7 1 

( 1 ) 57 ( 2 ) 1982-83 ( 3 ) 10,7 8,4 00/11,03,400 
^o ( 4 ) 13,85070 ( 5 ) 15,6407o 

8. > 7 ) rje^TT, I 

(l)f?3fr^(2) 1978-79 (3) 80,1 OO/l 1,90,650 
7o ( 4 ) 27,922 70 ( 5 ) I 

9- 5ft ftlf^ f737if77, f723iif77r <^71, 7T77J I 

( 1 ) 57 ( 2 ) 1982-83 (3) 12,51,600/12,30,934 
70 ( 4 ) 2 0,66070 ( 5 ) 20,66070 
1 0. lift trji ° 7T7’J7 % r77 % 

( 1 ) 57 ( 2 ) 1962-8.' ( 3 ) 12,69,400/ 

12,48,20070 ( 4 ) 21,20070 ( 5 ) 2l,2007o 

11. TTo ??fo ^74: %f^t7 3T«t f77T7, 7?^, 7ni<^7 1 

(l)BiRn^(2) 1978-79 ( 3 ) 5®7^t/l 6,83,576 
7o ( 4 ) 32,67770 ( 5 ) fST 7^ I 

12. TTo ?7o # 77 ; 77, %fjft7 3(4 fTTT^. 7R'J7 I 

( 1 ) 577 ^( 2 ) 1977-80(3)^7^/17,14,526 
7o ( 4 ) 33 759 70 ( 5 ) f® 6^ I 

13. 5ft 0770 777J 7T73T7 75 '’T7'J7 I 

( 1 ) f^3(^ ( 2 ) 1 978-79 ( 3 ) 89 , 400 /- 

12,19,600 70 ( 4 ) 29,936 70 ( 3 ) f 0^ 7{jf I 

14. 5ft 717^.17 Tto Ef7H7,7m7T7 7ru'J,7 1 

( 1 ) f?3PP,. ( 2 ) 1978-79 ( 3 ) 7rt7 f7777T 7ff/ 
17,02,900 70 ( 4 ) 45,852 70 ( 5 ) 7^ I 

15. 7t' 77^^57717 7to 777^, Trn'Jt: 1 

(1) ( 2 ) 1978-79 ( 3 ) ^"tf f777qt 7^/ 

23,60,200 70 ( 4 ) 63,857 7o (5) f® 7^ » 

1 6. 5ft f^7T<jft'7T7 fto STT^J, 7T7cj,7 I 

( 1 ) ffraP^ ( 2 ) 197 8-79 ( 3 ) 1,49,6 2 0/, 

24,85,1 3070 ( 4 ) 60,729 70 ( 5 ) J® 7^ I 
17- 5ft fgrqToftTnr *fto sptjij, i 

( 1 ) 87 ( 2 ) 1978 - 79 ( 3 ) 5.3S,200/l 7,26,490 

70 ( 4 ) 46,67770 (5)f®7^ I 

18. «ftlRft blTTTTt Ifigo 7®lt, 7T757 I 

( 1 ) 877 ( 2 ) 1978-79 (s) 6,55,990/ 

10,97,090 70 ( 4 ) 16,177 70 ( 5 ) 9,460 7o 

19. 5f)t^7o77o 771$, WTETt, 717^ 1 

( 1 ) ( 2 ) 1978-79 ( 3 ) 7,46,370/ 

12,90,840 70 ( 4 ) 31 , 42770 ( 5 ) 16,63470 
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20. ^ro ^0 TO, I 

(l) ^ (2) X97S-79 ( 3) 7,94,600/ 

28,56,400 fo (4) 73,724^0 ( s) fB? I 

21. fl-o SRTO, "OH'SItHTO, I 

(1) f53Tf( 2) 1978-79 (3) 5pTt Pnr<7)ft ut/ 

17,53,900 (4) 47,637 (5) ^ I 

22. BKRRR ^oEpTTO, I 

( 1) 5T (2) 1978-79 (3) 7,21,800/ 

20,04,800 tto ( 4) 43,915 Ifo ( 5) 5®' 5T^ 1 

23. 5n!>TOR SJB'TO, iTT’I^T I 

(1) (2) 1 978-79 (3) 1000/ 

20,20,700^0 (4) 56,977 10 (5) pi ^ I 

24. «fr ^To 'cRTO, TITiTJi: I 

(1) ff3Tf( 2) 1978-79 ( 3) sptf ff^/ 

16,41,700^0 (4) 43,709?o ( s) p I 

25. «friTcfV i 

(1) sar (2) 1982-83 (3) 24,58,100/ 

2 5,07,7 00 1^0 ( 4) 79,133 l^o (5) 7G,657l!0 

26. ST^rroT, ^ I 

(1) ^ (2) 1982-83 (3) 1 8,64,500/ 

20,46,900^0 (4) 56,097i;o (5) 49,976^0 

27. wrar, aisYr i 

(1) ^ (2) 1982-83 (3) 37,97,700/ 

39,09,2001^0 (4) 1,49,210^0 (5) l,43,6331io 

28. iTJiTir, toY i 

(1) ^ (2) 1982-83 (3) 1 5,50,700/ 

16,62,900 ^0 (4) 36,905 (5 ) 31,286 ito 

29. 'ift M?n: pK arsrt i 

(1) m (2) 1980-81 (3) 67,1},900/ 

69,19,400^0 (4) 2,99,720i!o (5) 2,89,7475o 

30. «fRlfr qoiH, I 

(1) <-=^(2) 1982-33 ( 3) 19,35,900/19,40,300 
^0(4) 50,762 To (5) 50,543 To 

31. «(Y srSTW, I 

(1) S3T (2) 1982-83 (3) 22,45,700/ 

27,46,600To ( 4) 91,081To( 5) 66,033To 

32- ?fr TT|^ mw, ®rfYf i 

(1) 5R (2) 1980-81 (3) 98,00,800/ 

1,00,22,300 TO (4) 4,54,865 T® (5) 

4,43,791 To 

33. «fr»T?fT ipiTT T'tT? 1 

(l)sir(2) 1982-83 (3) 12,09,200/l2,09,200 
^50 (4) 20,028 TO (5) 20,028T° 
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34. ^ ^3r, Tiirf I 

( 1 ) Str ( 2 ) 1982-83 ( 3 ) 17,73,600/ 
18,33,400To ( 4 ) 45,314To ( 5 ) 42,429 To 

35 . ’Sft TlTcilfTfIT 5f|ft I 

( 1 ) ^ ( 2 ) 1981-82 ( 3 ) 42,56,200/ 

48,53,100To ( 4 ) l,96,4G8To ( 5 ) l,66,S61To 

36. afr jfTTorpn: Tiri i 

(1) (2) 1982-83 (3) 59,57,200/ 

60,78,800To (4) 2,57,690To (s) 2,51,60eTo 

37. aYt iWTpK i^aY 1 

( 1 ) ^ ( 2 ) 1982-83 ( 3 ) 51,20,800/ 

52,76,900To ( 4 ) 2,17,59 5 ( S) 2,09,791 To 

38. art cTtTTrji TfvT, TSfY I 

( 1 ) 35T ( 2 ) 1982-83 ( 3 ) 12,46,400/ 

ll,00,800To ( 4 ) 16,772To ( 5 ) 16,772To 

39. aiYwY ^nt^tY Tai 1 

( 1 ) ^ ( 2 ) 1981-82 ( 3 ) 39 , 74 , 200 / 

41,91,700T.o ( 4 ) 1,63,338To ( 5 ) 1,63,338 
^0 

40. afYaifiTiT TsYi 

( 1 ) ^ ( 2 ) 1981-82 ( 3 ) 15,71,500/ 

ll,7l,100To ( 4 ) 18,880 To ( 5 ) l8,880 To 

41. aff fTTETT TR TTarTlTR mfffl, fpWT I 

( 1 ) 33 ? ( 2 ) 1 982-83 ( 3 ) 5,63,900/ 

1 6,6 6,600 To ( 4 ) 37,080T o ( 5 ) 5,029To I 

42. afYir^fr yT?n^4Y RFTTRr ^ar, i 

( 1 ) S!T ( 2 ) 1982-83 ( 3 ) 8,93,305/ 

14,06,900To ,( 4 ) 26 , 036 To ( 5 ) 11,616 To 

43 . «fRTr g;!Y3|.i'-d iH4YT^TsYsTm jft^, i 

(:) arir ( 2 ) 1982-83 ( 3 ) 8,08,400/ 

12,93,900 To ( 4 ) 22,540 To ( 5 ) 9,918 To 

44. afYil^ iflTRT^ fTTama' Ttf?!!, I 

( 1 ) ®T ( 2 ) 1982-83 ( 3 ) 8 , 82 , 200 / 

( 4 ) 21,460To { 5 ) ll,392To 

45. aft T'lrarsTra' iT<^^TTTnT ifY^^tT, fprais i 

( 1 ) 55T ( 2 ) 1982-83 ( 3 ) 1,81,000/ 

12,07,200To { 4 ) 19,966 To ( 5 ) 3,560To 

46. aft fatfftT pTT TTiretSTW 3fT|fTT, fpi^fTS I 

( 1 ) ^ ( 2 ) 1982-83 ( 3 ) 5,24,800/ 

ll,24,300To (4) 17 ,480To ( 5 ) 6,245 To 

47 afY R ir ro rr TY??n, fjErraro \ 

( 1 ) SJT ( 2 ) 1982-83 ( 3 ) 6,98,300/ 

16,98,300To ( 4 ) 38,665To ( 5 ) 7,716 To 
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48- «fV i 

(l) ^ (2) 1982-8J (3) 6,39,600/ 

12,02,700^0 (4) 19,831 ^o (5) 6,513^o 

49. <5ft «6WiWT I 

(1) f^STf (2) 1982-83 (3) 33,11,700/ 

34,22,000^10 (4) 1,44,352^0 ( s) 1,39,338 

^0 

50. thjtjtttt ^tsrrsr, ^rm i 

(1) (2) 1982-83 (3) 43,16,800/ 

44,57,300 Tio (4) 1,96,618 ^0 (s) 

1,89,590 ^0 

51. ^'srrsr, srtrf i 

(l)f?3r5 (2) 1981-82 (3) 30,94,700/ 

32,96,600 7^0 (4) li38,581 ^0 (5) 

1,28,486 ^o 

52. sf)' mm, I 

(1) f?3Tf (2) 1980-81 (3) 23,61,400/ 

25,66,000^0 (4) 1,02,049^0(5)99,819^0 

53. araf I 

(1) f^aif (2) 1982-83 {3) 21,19,100/ 

29,79,7001;o ( 4) 1,22,738^0 ( s) 1,14,71 Oijc, 

54 . «fV TTTOtltjm ^73^ I 

(1) f?3rf (2) 1982-83 (3) 5,38,300/ 

10,59,900 ^'o (4) 26,744 ^o (s) 9,900?o 

55. «ft imapTW i 

(1) (2) 1982-83 (3) 6,43,600/ 

13,84,700110 (4) 42,9951'"° (5) 13,056 l!o 

56. «ft fiTOTTafRr I 

(l) (2) 1982-83 (3) 3,81,100 

10,93,100 1^0 (4) 28,403 IJo (5) 6,373 ito 

57. «fV ^0 1, I 

(1) SIT (^) (2) 1982-83 (3) 20,38,300/ 
30,38,300^0 (4) 61,149^0 (5) 71,149^° 

58. ^TsftimiT ^ ffo 2, sriirf I 

(1) ^ (iiTTir) (2) 1982-83 (3) 10,11,500/ 
10,11,500110 (4) 30,344110 (5) 30,3441>o 

59. WiiTi^inT ?^5rrar ^srf i 

(1) SIT (iinra-) (2) 1982-83 ( 3) 12,11,600/ 
12,11,600^0(4) 36,350^0(5) 36,350^0 

60. WT^iTTT STSTT^ iJirf I 

(1) aiT (hTTIT) ( 2) 1982-83 ( 3) 26,54,800/ 

26 , 54 , 800 ^ 0 ( 4 ) 86,490^0 ( 5 ) 86 , 490^0 

61. «ft TT^tn^iiTii: 'in'JiSl i 

(l)siTiT ( 2 ) 1979-80 (3) 5,55,880/u,90, 
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700^0 (4) 18,518^0 (.5) 4,590 l!0 

62. 'ftrin^, spriT^r i 

(l)wT (2) 1979-80 (3) 4,63,120/11,49,800 

^o (4) 17,495 ^0 (5) 3381 ^0 

63- ^TTK I 

(l)aiT(2) 1979-80(3) 4,81,760/11,21.600 

^0 (4) 16,790^0(5) 3,567 ^0 

64. IT^WfiTTi: I 

(l)aiT(2) 1979-80 (3) 5,02,736/11,33,176 
^0 (4) 17,130 l?o (5) 3, 743^0 

6 5. iT^o TTi^, i 

(i)ht(2) 1980-81(3) 12,77,500/12,77,500 

^0 (4) 21,925 ^0 (5) 21,925 ^0 

66. «ft ?r?f)«r^K ^JTo I 

( l)®r(2) 1981-82(3) 16,62,270/16,62,270150 
(4) 36,878 ^0 (5) 36,878 ^0 

67. ifR-o ?TTtt, ?mnT: i 

(l)aT(2) 1981-82 (3) 12.11,840/l2,11,840 
^o (4) 20,106 ^0 (5) 20,106 150 
68- I 

(1) aiT (2) 1980-81 (3) 10,00,000/10,03,900 
Uo (4) 13,867 ijo (s) 13,807 ^0 

69. «fV 577nT?r3ft |3 t, arHTr y ^ O i 

(1) f?3tf (2) 1982-83 (3) 10,75,100/ 

10,75,100 ^o (4) 26,195^0 (5) 26,4001?o 

70. >sf)ll?f)' tTHT^ l^TTo iptsrc), ^TT I 
{l)m{2) 1982-83 (3) 13,98,942/1 5,86,192 

Ijo (4) 31,486 1,0 (5) 31,486 ^0 

71. «ff iffo aiTTo sfri Ho 16, I 

(1) (2) 1982-83 (3) 11,48,900/ 

ll,48,900Ho (4) 29,710 Ho (5) 29,710Ho 

72 - HH, HIT? I 

(l)aiT(2) 1982-83 (3) 14,1 l,000/l 2,66,1 OO 
Ho (4) 21,786 Ho (5) 2l,768Ho 

flTTo H“o ?»To ar HlH/287/42-tT/83-84j 
HTH, 3TT11VH 3TTH1RT 

S.O.407I—F'jHowing is the list of persons who have 
bei4i assessed to net w?alth over Rs. 10 lakhs during 
the Financial Year 1982-83 Indicating (i) Status ‘1’ 
for Individuals and ‘H’ for HUFs, ‘AOP’ for Associa¬ 
tion of p:rsons and ‘T' for Trusts (ii) Assessment year 
(iii) for wealth returned/wealth assessed (iv) for tax 
payable by the ass(‘ssees(v)Tr.x paid by the asstssees: 
1. Smt. Varshaben Prcfull Patel, RaiilToly, Gondia. 
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(i) I (ii) 1982-83 (iii) Rs. 15,83,800/16,05.809 
(iv) Rs. 32,419 (v)Rs. 32,419. 

2. Shii E.C. Edulji, Nagpur. 

(i) I (ii) 1982-83 (iu) Rs. 13,98,058/13,98,100 
(iv) Rs. 25,693 (v)Rs. 25,690. 

3. Shri V.K. Buty, Nagpur. 

ii) I(ii) 1981-82 (iii) Rs. 9.76.668/Rs. 10,17,870, 
(ivl Rs. 14,630 (v) Nil. 

4. Smt. Suraitrabai Buty, Nagpi'r. 

(i) I (ii) 1981-82 (iii) Rs. 7,56,900/12.10,510 (iv) 
Rs. 20,690 (v) Rs. 16,690. 

5. Smt. Suraitrabai Buty, Nagpur. 

(i) I (ii) 1982-83 (iii) Rs. 10,82,200/15,72,420 
(iv) Rs. 34,080 (v)Rs. 15.740. 

6 . Shri V.K. Buty, Ni gpur. 

(i) I (ii) 1982-83 (iii) Rs. 12,55,800/12,71,050 
(iv) Rs. 22,250 (v) Rs. 20,790. 

7. Smt. Kanchan Buty, Nrgpiir. 

(i) I (ii) 1982-83 (iii) Rs. 10,78.400/11,03,400. 
(iv)Rs. 13.850 (v) Rs. 15,640. 

8 . Shii Premraj Gupta, Kanban. 

(i) H(ii) 1978-79(iii) Rs. 80,100/11.90,650. 

(iv) Rs. 27.922 (v) Rs. Nill. 

9. Shri Klilind Chitnavis , Ctiitnavispura, Nagpur, 
(i) I (ii) 1982-83 (iii) Rs. 12.51.600/Rs. 12,30,934 
(iv) Rs. 20,660 (v) Rs. 20.660. 

1 0. Executor of the Will of Late Shri M.G. Chitnavis, 
Nagpur. 

(i) I (ii) 1982-83 (iii) Rs. 12,69,400/12,48,200, 
(iv) Rs. 21,200 (v) Rs. 21,200. 

11 . R.S.S.K.Ken^riya Artha Vibhag, Mahal, Nagpur- 
(i) AOP(ii) 1978-79(iii)Nil/Rs. 16,83.576. 

(iv) Rs. 32,677 tv) Nil. 

12. R.S.S. Kcndriya Artha Vibhag^ Mrbal, Nagpur, 
(i) AGP (ii) 1979-80 (iii) Nil/Rs. 17,14,526 (iv) 
Rs. 33,759 (v) Nil. 

13. V.M. Dhanwatey, Ramdaspcth, Nagpur. 

(i) H (ii) 1978-79 (iii) Rs. 89,400/Rs. 12,19,600 
(iv) Rs. 28,9.36 (v) Nil. 

14. Shii Shararao D. Dhanwatey, Raraadaspcth, 
Nagpur. 

(i) H (ii) 1978-79 (iii) No Rcturu/Rs. 17,02,900 
(iv) Rs. 45,852 (v) Nil. 

15. Shri Y'shwantrao D. Dhanwatey, Nagpur. 

(i) H (ii) 1978-79 (iii) No Return/Rs. 23,60,200 
(iv)Rs. 68 857 (v) Nil. 

16. Shri Shivajirao V. Dhanwatey, Nagpur. 

(i) H (ii) 1978-79 (iii) Rs. I,49,620/Rs. 24,85,130 
(iv) Rs. 60,729 (v) Nil. 


17. Sh i Shivajirao V.Dhanwatty, Nagpur. 

(i) 1 (ii) 1978-79 (iii) Rs. 5,38,200/17,27,490 
(iv) IVs. 46,677 (V) Nil. 

18. Suit. Tarabui M. Ghatatc, Civil Lines, Nrgpur. 
(i) I (ii) 1978-79 (iii) Rs. 6.55.990/10,97,090 
(iv) Rs. 16,177 (v) Rj. 9,460. 

19. Shri S.M. Ghatalc, Civil Lines, Nagpur. 

(i) H (ii) 1978-79 (iii) Rs. 7,46,370/12,90 840 
(iv) Rs. 31,427 (v) Rs. 16,634. 

20. Shri V.D. Dhanwatey, Ramdaspeth, Nagpur. 

(i) I (ii) 1978-79 (iii) Rs. 7. 94,600/28,56,400, 
(iv)Rs. 73,724 (s3Nil. 

21. Shri V. O.'i uv’tiy, Ramclaspith. Nagpui. 

(i) H (ii) 1978-79 (iii) N.j Return/Rs. 17,53.900 
(iv) Rs. 47,637 (v) Nil. 

22. Shri Manutrao D. Dhanwatey. Nai pi r. 

(i) I (ii) 1978-79 (iii) Rs. 7,21,800/20,04800 
(iv) Rs. 43,915 (v) Nil. 

23. Shri Krishnarao D. Dhanwatey, Nagpur. 

(i) H (ii) 1978-79 (iii) Rs. 1.000/20.02,700, (iv) 
Rs. 56,977 (v) Rs. Nil. 

24. Shri ShanJearrao D. Dhanwatey, Nagpur. 

(i) H(ii) 1978-79 (iii) No Return /Rs. 16,41,700, 
(iv) Rs. 43,709 (v) Nil. 

25. Smt. Umadevi Agrawal. Wardha. 

(i) r (ii) 1982-83 (iii) Rs. 24.58,100/25,07,700 (iv) 
Rs. 79,133 (v) Rs. 76,657- 

26. Smt- Jankidevi Bajaj, Wardha. 

(i) I (ii) 1982-83 (iii) Rs. 18.64,500/20.46,900 (iv) 
Rs. 56,097 (v) Rs. 49,976. 

27. Smt. Vimladcvi Bajaj. Wardha. 

(i) I (ii) 1982-83 (iii) Rs. 37.97.700/39,09 200 
(iv) Rs. 1,49,210 (v) Rs. 1,43,633. 

28. Smt. Kirandevi Bajaj. Wardha. 

(i) I (ii) 1982-83 (iii) Rs. 15,50,700/Rs. 16,62 900 
(iv) Rs. 36,905 (v) Rs. 31.286. 

29. Shri Shishirfcumar Bajaj, Wardha- 

(i) I (ii) 1980-81 (iii) Rs. 67,19.900/60.19,400. 
(iv) Rs. 2.99,720 (v) Rs. 2.89,747. 

30. Smt. Kumud Bajaj Wardha. 

(i) I (ii) 1982-83 ' (iii) Rs. 19,35,900/1 >.40,300 
(iv) Rs. 50,762 (v) Rs. 50,543. 

31. Shri Rajivuayan, Bajaj, Wardha. 

(i) I (ii) 1982-83 (iii) Rs. 22,45,700/Rs. 27,46,600 
(iv) Rs. 91,081 (v) Rs. 66,033. 

32. Shri RahuUcumar Bajaj, Wardha. 

(i) I (ii) 1980-81 (iii) Rs. 98.00,800/1,00.22,300 
(iv) Rs. 4,54,865 (v) Rs. 4,43,791. 



sii) 


Wffwet 6, i983/t7if!rp 14 , leos 


4237 


33. Smt. Sunayana Bajaj, Wardha. 

(i) I (ii) 1982-83 (iii) Rs. 12,09.200/Rs. 12.09.200 
(iv) Rs. 20.028 (v) Rs. 20,028. 

34. Smt. Minakshidovi Bajaj, Wardha. 

(i) I (ii) 1982-83 (iii) Rs. 17.73,600/18.33,400 
(iv) Rs. 45,314 (v) Rs. 42,429. 

35. Shri Niiajkumar Bajaj, Wardha. 

(i) I (ii) 1981 ^2 (iii) Rs. 42.56,200/48,53,100 
(iv) Rs. 1,96,'ll 8 (v) Rs. 1.66,561. 

36. Shri Niraj mar Bajaj, Wardha. 

(i) I (ii) 1982 b. ^ 1 Rs. 59.57,200/60.78,800 
(iv) Rs. 2,:/,.9. (v) Rs. 2,51,606. 

37. Shri Madhurkumar Bajaj, Wardha. 

(i) I (ii) 1982-83 (iii) Rs. 51,20,800/52,76,900 
(iv) Rs. 2,17,595 (v) Rs. 2,09,791. 

38. Shri Tarangchandra Jain, Wardha. 

(i) r (ii) 1982-83 (iii) Rs. 12,46,400/11.00,800 
(iv) Rs. 16,772 (v) Rs. 16,772. 

39. Smt. Sumandevi Jain, Wardha 

(i) I (ii) 1981-82 (hi) Rs. 39,74.200/Rs. 41,91,700 
(iv) Rs. 1,63,338 (v) Rs. 1,63,338. 

40. Shri Anurang Jain, Wardha. 

(i) I (ii) 1981-82 (iii) Rs. 15,71,500/11,71,100 
(iv) Rs. 18,880 (v) Rs. 18,880. 

41. Shri Girdhardas Mathuradas Mohata, Hinganghat. 
(i) I (ii) 1982-83 (iii) Rs. 5,63,900/Rs. 16,66,600 
(iv) Rs. 37,080 (v) Rs. 5.029. 

42. Smt. Saraladcvi GWaldas Mohata, Hinganghat 
(i) I (ii) 1982-83 (iii) Rs. 8,93,305/Rs. 14,06,900 
(iv) Rs. 26,036 (v) Rs. 11,616. 

43. Smt. Suryakantadevi Ranchchoddas Mohata, 
Hinganghat. 

(i) I (ii) 1982-83 (iii) Rs. 8,08,400/Rs. 12,93,900 
(iv) Rs. 22,540 (v) Rs. 9,918- 

44 . Smt. Shantadevi Girdhardas Mohata, Hinganghat. 
(i) I (ii) 1982-83 (iii) Rs. 8,82,2CO/Rs. 12,57,000 
(iv) Rs. 21,460 (v) Rs. 11,392. 

45. Shri Ranchachoddas Mathuradas Mohata, Hin¬ 
ganghat. 

(i) I (ii) 1982-83 (hi) Rs. 4,81,C00/Rs. 12,07,200 
(iv) Rs. 19,966 (v) Rs. 3,560. 

46. Shri Vinodfcumar Ranchchoddas Mohata, 
Hinganghat. 

(i) 1 (h) 1982-83 (hi) Rs. 5,24,800/Rs. 11,24,300 
(iv) Rs. 17,480 (v) Rs. 6,245. 

47. Shri Gwaldas Mathuradas Monata, Hinganghat. 
(i) I (ii) 1982-83 (iii) Rs. 6,98,300/Rs. 16,98,300 
(iv) Rs. 38,665 (v) Rs. 7,716. 

48. Shri Aruhkumar Mohata, Hinganghat, 

(i) I (ii) 1982-83 (hi) Rs. 6,39,600/Rs. 12,02,700 
(iv) Rs. 19,831 (v) Rs. 6,543. 

930 01/83—3 


49. Shri Karaalnayan Bajaj, Waidha, 

(i) H (ii) 1982-83 (hi) Rs. 33,11,700/Rs. 34 22 OqO 
(iv) Rs. 1,44,352 (v) Rs, 1,39,338, 

50. Shii Madhurkumar Bajaj Waidha. 

(i) H (ii) 1982-83 (iii) Rs. 43,16,800(Rs. 44,57,300 
(iv) Rs. 1,96,618 (v) Rs. 1,89,590. 

51. Shri Madhurkumar Bajaj Wardha. 

(i) H (ii) 1981-82 (hi) Rs. 30,94,700/Rs. 32,96,600 
(iv) Rs. 1,38,581 (v) Rs. 1,28 486. 

52. Shri Madhurkumar Bajaj Wardha. 

(i) H (ii) 1980-81 (hi) Rs. 23,61,400/Rs. 25,66,000 
(iv) Rs. 1,02,049 (v) Rs. 99,819. 

53. Shri Nirajkumar Bajaj, Wardha. 

(i) H (ii) 1982-83 (iii) Rs. 21,19,100/Rs. 29,79,700 
(iv) Rs. 1,22,738 (v) Rs. 1.14,710. 

54. Shri Ranchchoddas Mathuiarias Mohata, Hin¬ 
ganghat. 

(i)H (ii) 1982-83 (hi) R'-. 5,38,3CC/Rs. 10,59,9(0 
(iv) Rs. 26,744 (\) Rs. 9,900. 

55. Shri Gwaldas Mathuradas Mohata, Hirganglial. 
(i)H(h) 1982-83 (ih) Ri. 6,43,600/Rs, 13,84,700 
(iv) Rs. 42,995 (v) Rs. 13,056. 

56. Shri Girdhaidas Mathuiadas Mohata, Hinganghat. 
(i) H(h) 1982-83 (iii) Rs. 3,8l,100/Rs. 10,93,100 
(iv) Rs. 28 403 (v) Rs, 6,373. 

57. Shri Madhuricuniar Bajaj Family Trust No. 1, 
Wardha. 

(i) I (Trust) (h) 1982-83 (iii) Rs. 20,38,300/ 
Rs. 20,38,300 (iv) Rs. 61,149 (v) Rs. 61,149. 

58. Shri Sanjivanayan Bajaj Trust No. 2. Wardha. 
(i) I (Trust) (ii) 1982-83 (iii) Rs. 10,11,500/Rs. 
10.11,500 (iv) Rs. 30,344 (v) Rs. 30,344. 

59. Shri Shishirkumar Bajaj Family Trust Wardha. 
(i) I (Trust) (li) 1982-83 (hi) R". 12,U,6C0/Rs 
12,11,600 (iv) R'-. 36,350 (v) Rs. 36,350. 

60 Shri Shekhavkumar Bajaj Family Trust, Wardha. 
(i) I (Trust) (ii) 1982-83 (iii) Rs. 26,54.800/Rs. 
26,54,800 (iv) Rs. 86,490 (v) Rs. 86,490. 

61. Shri Rajeshkumar Porwal, Kamptee. 

(i) I (ii) 1979-80 (iii) Rs. 5,55,880/Rs. 11,90,700 
(iv) Rs. 18,518 (v) Rs. 4,590. 

62. Shri Sanjay kumar Porwal, Kamptec- 

(i) I (ii) 1979-80 (hi) Rs. 4,63,120/Rs. 11,49,800 
(iv) Rs. 17,495 (v) Rs. 3,381. 

63. Shri Sunhkumar N. Porwal, Kamptee. 

(i) I (ii) 1979-80 (hi) Rs. 4,8I,760/Rs. 11,21,600 
(iv) Rs. 16,790 (v) Rs. 3,567. 

64. Shri Rakeshkumar Porwal, Kamptee. 

(i) I (ii) 1979-80 (iii) Rs. 5,02,736/Rs. 11,33,176 
(iv) Rs. 17,130 (v) Rs. 3,743. 
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65. Shd Satish Kiimar M. Sahu, Nagpur. 

(i) I (ii) 1980-81 (iii) Rs. 12,77,500/Rs. 12,77,500 
(iv) Rs. 21,925 (v) Rs. 21,925. 

66 . Shri Satish kumar M. Sadhu, Nagpur 

(i) I (ii) 1981-82 (iii) Rs. 16,62,270/Rs. 16,62,270 
(iv) Rs. 36,878 (v) Rs. 36,878. 

67. Shri Surcshkumar M. Saliu, Nagpur. 

(i) I (ii) 1981-82 (iii) Rs. 12,11,840/Rs. 12,11,840 
(iv) Rs. 20,106 (v) Rs. 20,106. 

68 . Shri Surindvr singh Alag, Nagpur. 

(i) I (ii) 19S0-81 (iii) Rs. 10,00,000/Rs. 10,03,900 
(iv) Rs. 13,867 (v) Rs. 13,867. 

69. Shri Ramvallabha Puraiunalji Heda, Amravati. 
(i) H (ii) 1982-83 (ii)i) Rs. 10,75,100/Rs. 10,75,100 
(iv) Rs. 26,195 (v) Rs. 26,400. 

70. Smt. Panabai S. Kothari, Nandura. 

(i) I (ii) 1982-83 (iii) Rs. 13,98,942/Rs. 15,86,192 
(iv) Rs. 31,486 (v) Rs. 31,486. 

71. Shri D, R. Dalai, Ward No. 16, Buldliana. 

(i) H (ii) 1982-83 (iii) Rs. 11,48,300/Rs. 11,48,900 
(iv) Rs. 29,710 (v) Rs. 29,710. 

72. Shri Anurang Jain, Wardha. 

(i) I (ii) 1982-83 (iii) Rs. 14,11,000/Rs. 12,66,100 
(iv) Rs. 21 768 (v) Rs. 21,768. 

iNoTpri^^r^h & ^R/287/42—A/83-84] 
KEDAR NATH, Commissioner of Income-tax 


Tf 293ni^'^, 1983 

^.To 3lTo.i0 72-—RrtTT sqTrtTT % 

% frrq-h ^ ffttpipn' 

sOt spiffT % ffpT sfrfrppT 

f5TJT^?T aflT Ei'^OT) 1964 

%• ] 1 V (2) ^ vrlT?! 

fT^TiT sfffvNJT li^rfTq' % aiT^ tidin' ario 
1971, 30 STffA, 1903 ^ arSTET % 

TDrW, 2, 3 (ii), 30 aj^, 

1 9 83 IT 5R:rfw htr 

3flfT 3rr^ % F sprrfflpr 

iT'cTTsfw fapi- g: g?T JWt tl 30^ aflT 

IJSTTT Vpf ntr f^rrr^: 

^Tvrr^T Rt; 

afrt ggtT 4?) SrftPTt ^ 7 vf, 1 983 
apl JTifi' «fl; 

afiT tt: snrdT 

R TtVT 3rr#Tf aft’ Hwm ti fTTr-!: grr 

arr:, aiT, FTgrlT ^ frrrfftT 

^ qrmirf v qw?r 3 T 5 rrn ^r: fip t 
® 7TqTT % far^Ppr % ftro *pvTr aiFRiw 
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303: (TOfiw fbTfs'JT afR fn-^-i5P»r) 

arfErftfW, 1963 (1963 TT 22) ^ITT 6 1T3T 
sra:?fT ¥ff»FcFfr vr 5pfi3r 

( 1 ) arfEigfw TTxfl t fq: ^* 13313 ; dTyfuJftp 

?r 5^' affT ftRTgpiT % 3Pji'T 

( 2 ) TTR vr 034% 

3ft'< %3t3T'4) %4V,. 198S aT^p-44T%3l 
3ft3: %fr5piT 56333; % f'^wnr 3ft3; fhfiSfPTT 

^ tPFTT qr ^ Jr pT % %!?% % 

^ 93 ; ;3Wt; 

(3) 3 Tcfi'T 3 ftT 3 prrft%i 4 Trrrr% aftr % 4 % 

fJtf>SnJT SPT TTWcTl srTO apq- fnTTtff %hTWf 

lift' %r3: T %rh‘?3ff % ifT ft 

JlFW ^ 

( 4 ) Bprrrft^iTi e^r^T^3: 9 : ftqjl 

^%ir% 4ft m rrqr !i%f>5ra 4:37ft t ^■’ % 

OPT %£!% (q^rfeft 3ft3; arfa-r^rTF 

1963 (l963 TT 22) 4ft VTU 7 % WiR 
4T trirTTr tTTRl 3TrvT4!3TTft ft ft fwftl 
f4:iTr 1T4T ^3T 30514 JpT !piT5T 4:4 H jft % VF ftrft 
5^5' ^:t 47104 sRTffts) fftrpTir affT ftrfispa 

ft ftftferr 3 %f 4 ft TCI t ft%T I 41 

^ 47 :33Fr arTaffpoi* Tf anj 8 v ^1:514 

^rO^JT. 5m 417441 4F4 %??. 41 ftlR H’lT 

2. ^ anftw 4ft 4lTt Itft 414 3TPi) 4ft 

1 : 1 % TTR,?! 4T 414 4% ETO ft4Cl %n: 5^ T ftft 
4134(44 4JJfff % fJFPlTT 250 ft 3lf44 4^ 

4141 f44% 4ft Rt4 4^ ^ I 

3. E 4 41 ^ ft "t47) %fr ft 4141 4414 

4Tft 444 ^arft ft44i ft43; 3^ 4(4%! | I 

4. 44 34^ 33444 % 44:1410 qfl 41^14 % 4431 

gift I 

[TT^fto 6(l)/82 ^oapfotnr^foftto] 


MINISTRY OF COMMERCE 
ORDER 

New Delhi, the 29tli October, 1983 

S.O, 4072.—Whereas for the development of the export 
trade of India certain proposals for subjecting Safely Razor 
Blades Vo quality control and inspection prior to export 
were published as required by Sub^rule (2) of rule 11 of 
the Export (Quality Control and Inspection) Rules, 1964, in 
the Gazette of India, Part ll^—Section 3, Sub-Section (ii), 
dated the 30th April, 1983 under the Order of the Government 
of India in the Ministiy of Commerce No, S.O, 1971, date^ 
Xhs 30th April, 1983; 

And whereas the objections and suggestions were invited 
from all persons likely to be alfectcd thereby with 45 
days of the publlcatioti of the said Order in the Official 
Gazette; 

And whereas the copies of the said Gazette were made 
available to tho public on the 7ih May, 1983; 



4239 


5pr : nwn: s, i983/^rfW i4, i9o5 


3 (ii)] 


And whereas the objections and suggestions received from 
ihe public on the said draft proposals have been considered 
by the Central Government; 

Now, therefore, the Central Government, after consulting 
the ExpoiL Inspection Coimcil, being of opinion that it Is 
necessary and expedient so to do &r the development of 
Export trade of India, in exercise of the powers conferred 
by Section 6 of the Export (Quality Control and Inspection) 
Act, 1963 (22 of 1963), hereby-^ 

(1) notifies that the Safety Ra7x>r Blades shall be sub¬ 
ject to quality control and inspcciion prior to ex¬ 
port; 

(2) specifies the type of quality control and inspection 
in accordance with the export of Safety Razor Blades 
(Quality Control and Inspection) Rules, 1983, as the 
type of quality control and inspection which would 
be applied to such Safety Razor Blades pilor to 
export; 

(2) recognises National and International Standards and 
standards of other bodies recognised by the Export 
Tnspeefion Council, ns the standard siJccifications dor 
the Safely Razor Blades; and 

(4) prohibits the expoit In the course of International 
Trades of Safety Razor Blades unless the same arc 
accompanied by a certificate issued by any one of 
the Agencies recognised or established under section 
7 of the Export (Quality Control and Inspection) 
Act, 1963 (22 of 1963), to the effect that the con- 
&ijmment of Safety Razor Blades satisfies the con¬ 
ditions relating to its quality control and inspection 
and are exportworthy or carry mark or seal recog- 
nisel bv the Central Government under section 8 
of the said Act. 

2. Nothing in this Order shall apply to the export bv land, 
sea or air of bonafidcs samples value not exceeding Rs- 250 
of the Safety Razor Blades to prospective buyers. 

3. In this Order, “Safety Razor Blades'* shall mean double 
edged Safety Razor Blades used for shaving, 

4. This Order shall come into force on Ihe date of its pub¬ 
lication in tl.^e Official Gazette. 

[R No. 6(l)l82-EI&EP3f 


29 1 983 

^ToaTTo 4 07 3-— 

3T’r^ f^'tsT^T) arftjr^TITii, 1 963 ( 1 963 2: ) 

^ ar^r 17 5T3T 5r?c?r 7rrw*ff ";r 

1 - nra 3 tH— ( 1 ) ^ fnJTiff Tr 

Wi- Tlrcl 

1963 t, 

(s) ^ tWi? TT sr^t^TiT <f'\ 

I 

2. Tfwcrm:':—^ 

3TR«TT ? fr, 

(^) "aTfa-rfTiR” ^ (TSfffe'r 

aTrHfrrjrtT, 1 963 (1963 22 ) arfwt; 

(?3-) "arTWRi” ^ ^ OTTT 7 % 

5?^, 5tH 1T3TO ir 

arf^-oift ii % 5ffn? srfir^ 


(^i) arftrfiTJR ffw 3 ^ srtrR 

iiptriWr ffTq% 'tP 03^ arf^ t; 

(^t) ir CTii % f?lT^ 

grw jtjrt 

3. 3TTEKT— 

^ f'pR avniTiT 

arr^f^TJUT trnj e % 
jRT iriRR iTRi 

arh: aicRit^'iiT ?f«Ti fn^ierit 

sm RRTTT stir 3TR f5T;pTjfT TfRafif % 

I 

(jp) ftpqT fjp 

^3RKf q:T qO % 

qqrfwcT fRTs'n' urth) % wr aff^ 

arnfr % ?i*sr«7 ii arfa^-erqr % 

I ir wr f^'f^^facca: % ijitR arrq'W^? 

fnqOT fqniT 

(’?) ^*rT PRiwor ^ <T^(in^6rT3: noiTfii ^ srtfR 

3TT% qT5ft ii^ arfa-g;^! % 

RTTO-II ir fTPife aq ^ Jirr f?Rl'flr»r 

aifT q: arrOTT ir fipirT ^rqr ^ i 

4. qfi —(i) itri ^ % 

q-T fqqiq- q:Tirq:r ffiqi?R?rt lifjTqTm 

®ii'T ^ STptWTiT qri 

^ 3 rFiTq 5 T<JT 3 v snjqR fRi‘«Rr «t:t 

I 

(2) % f?Tq% ^ 

WH'irftir RTrq-‘£r-l if 3rra^f«T?r vSRkh' % jfirr^'rqicw 

q;r aih; snr w 

^rifR^T % qfScl fqqiqmiif: 5RT RR 

fqqi^r Pp RrTT!R ^ ifiTin ijfR if qqfR 

WfHli fqjROT f^' I, fqrqr TOT I, fqqicnp^ gq- 

fqqq' ( 1 ) ii Tf^ftrrr qTjq »fr 

^qr fq: fqqfq ^ smrrfqq ^q^ % 

q^uw qir fqfnqtor gqrqsr-I q arrqqfnqrr qqi^q 
qqrf^ f-TTOWf q;T qqtq fq:qr qqr | sfVi 
q^RT qq>srq % fmr qrJqqr-qiR qrq? fqfirqTfi 

% I I 

(3) fqqirw^rf 3 Tfq-q:;:'irqft Pptt orrq qrir 

q^Ri qq; ^rnrq; srrq qrq qfqrq Trlrtro 1 

( 4 ) ^-fqqq (1) % 3 Tffiq iTfqq: ^F^rfqfqqffTT 
% qNec q q^RT % 'srrq q SRT q q;TT RTT 

f»TT qt qTTTTqi, afq fq: ^jq firqir (2) % a^tq 
^fTTOTT fqrqrrfcrT ^ q^TT* q q^ % 

^Si ^frrq q qrq q q:q ?f>q fqq ^ fr srrt^ I 
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(s) ^ (0 ^ ^ ^ 

(2) % Ellw %, ^ ^1 STRT qR 

3rf*nRq'— 

(v) (i) amr *ir iiprtn: f4l^- 

hW ^ srf^ % TtTR W>r*T?crr ^ Jr 

3rftppf«Rr 'T^rt^ Pwrift jit shTt f«RT | ark 

snfkPT % krr m^ar nm itrt % arj- 

^ ^ kk'itkT ^ if in 

arf^WT 5TTT arkt >nT tt 

'mpT t, 3T? ^>rJ|T ’fkt |T 

iriTFr 7^ Rkt Trkrr kfR 5%^ 77 'k7<»r 

TkT 11 

(2) =r?r 7 ft ^ kTor 77 

^7 % ?R7m 7 tti;7t 3tk ^ 7?7m afk tt 

Tk arTTW^ arfVpfRJT 3TTr Tf 
7R^ % f*F7T arTTTr 77^77 ifRTf 77 7T5r7 

77T t 1 

(3) afkfTRtjr l^ra% ^ 3 TT?rfirr fw 7^7^ 
7 ft fTk TT ^ arf^ ipkrr ark Mkrkr q^rr^ grrr 
amrf 7^ ir?7T77 ^ afkK TTTkr^t fkikor fffff Ttt 
77t^(^r 77 7f7T77 TR^ % PfTfTcT atqtmt 77 
WkikT qTRT t ^srrqTT 1 

( 4 ) 7k 7f 7T7T anWT f pF kpTTkr ^ 

kPmkr % k^ft ^ jn;n akftra- w P k t kttiT^ 

^JTTTt 7711717 Tff f%7T t 7T 7f77a[ 7T aTfiT7R7 7 ft 

krorfkft 77 anjTt^ 7 ^ fw 1,^7? 7kr>TT 717 
7t ^7t PF I{f77 7^ 7T7 ^a77T77 % 7kT7 77^7 
TTTf^ 7^ f 3fk ^ 7T7^ ^1 tPt 

JjPtH: ^ 7k Tt 7c7T77 % cfkR TTTf^ f7 7 g »r 
ffTt ^ TirikTT tH 77rq 7577 % 3Tf7ftp77 % tkq 
TtR % 3Tk77 TiklT I 

(tt) fkifcrTTft ?r 77-^77 ( 2 ) % artfk 7 ? 
711% 7k PfTT I Pfr ' ^7177-1 7 arfaTffw 
TtITT 77Tf7#t f7777 77 infl7 kTT 77T | Tft aTTTT 
7? 771717 TRA TT fT? %7k 77 7kr7 f7 

77177 ^ f^, 77771 777 7177? fTkfTT ^ 3T777 I 
TTkffll- It 77T ariHTTpnr f%q 77 f7ft6T7 7k 
7fkr7 ^ ariTR 7T f%q 77 kthsTor % TRTfkr 
% TITT 7f kf77 TRk f q, 7777-77 TTk ^^kn fk 
?t7k kn: ¥17 ^ 7k7 f77f7 TkT |; 

77?5 7f arfTTRW 77 ?7 777T 771607 7fl 
I 7ft 7f 7f 7lf77 7R^ gq k kkt kR 577 77 
7k7 fTTk 707 k 77T7-77 TKl ?77 ?t fTTT 
TR krr afk ^7 ¥t 7T7 ¥1 g;77T PfkasFrrf ¥1 
77% TkTf Tf^T ^77 ikft ¥ tITT ^ 7t 7Tq7l: 

(7)(l) 77 TTT ^r 7ft f7f77%T 77 ^77 (5) 
( 7 ?) % 3^^t7 fTTfnTTrf 7k^ *7 


^ 77--f777 ( 5 ) {¥) ¥ 7lfl7 fkfliPr 
7k fkn TTT i, 7ft 3Tf77R7 f7ft!!T7 
¥1 77Tp7 ¥ TifTTf 5 R 7 qk?7 7 7 
^¥¥1 ¥t f7 frk ¥ ^fk7 ¥krr k? 

PtT^ 7f k^Tfir77 k 7rq f¥ ?JfT77 
^¥3ff ¥ #70Tf 7k ¥t TT 777 ft t I 
( 2 ) 7kr7 ¥ arkliTT f¥q 7 t 7 ¥t ttt 7 
Tk fTTkWr PtT 7T^ 7t Tk7, 
3Tf77R7 IRT ^fRk Tiff f¥7T TtqTT 
^ TTTTf 7 fTTkTfk aiTkfk 
¥ akkr 7R?r tt fTRoc 7k 

kTTI 

5, f7fttiT7 77 RTR-;—?7 fTTTf ¥ 7t/t7 JTTF 

ftrfknJT (t?) q¥ ttotI ¥ (tThhIat ¥ qk7 ?. <tt, tt 
(TT) 77 qfkkf TT f¥7T TXqTr 7ft fTTkapk skt 
7T7 Tfga 1¥7T TTTT ^ TRg 7f 77 77? f¥ 7ft 

f7kaT7 ¥ kfq akf^ gPryrq k^TTor k i 

6 . f7k«T7 ¥17 :—TTTfkrpT kfTTlTTaft 7T fTTk- 
TTrfafl jm 3tf77R7 ¥1 f7RteT7 ¥17 fkTOJTR k 

anqk;— 

(i) (7r) 77777% 7kr7 fTTf^k f7777 ?¥l 7 

¥3nfl7 fTTtjr 7R% ¥ f^q 57777 20 /- 
Tqq tPt 7k7 ¥3nft7 T^t qk 
, 7^7 k:7?qr ¥ 0.2 TfTfRT ¥1 77 

^ I 

(^) ¥k77R f7k5Rr¥3rrfi7f7¥r7 7R^ ¥ 
Prq ?Jj777 20 /- Tqq qk7 ¥ ntfk 
kk IT. 7l7 qkcTPr.'^jTq? ¥ 0.4 
7(777 ¥1 7 T % I 

( 7 ) 77777 ¥ kn7 TTrfTk (7777 qjpk 
JTTT ( 7 ( 7(77 77l ¥ ( 77(7 TTT 777 
(77(a77(k 5T7J f¥k7 ¥1 77t 77t 
¥ fkq ff^777 20 777 7(7 qkr7 ¥ 

Tf?! §q, 7(7 q7?7:f7; 5;jFEfr 
¥ 0, 33 kkmr ¥1 tt ¥ 1 

(ii) TTTfwftr 77 fkTTrTrafr tt P o ita-Fdlatl ¥ 

Prq k TRTt TT 77 trt stk ¥i 77(77 
TTmi ¥ qT7 7^ 77I7 (rkoW q^k ¥ 
^ ¥ T(¥kl|57 % 7% Tk7 757 ¥ 77 

20/- Tqq ¥ 3 t ¥17 Tfd fq (77) kr (?ff) ¥ 
(Tq WT; 0. ISJTTtW 3 fk 0. 36 7f^ ¥1 

TT ¥k^ I 

7 . 7TFT7T SOTT fkff TT fTTTTTT alk 77¥t JTfTTT 
7TT¥17 7177? 7T7T (77177 (Tfj-) 3itqf7T7,. 1952 
( 1952 "FT 36) TTTkr 7rfOF 7T7T (77177 ff^) 
( 777 , 1955 aik TTTtflT 7177? TtTT (77177 (Tff) 

( 7 ( 777 , 1955 ¥ TTafn pTTk ¥ g;¥ kkt krr 5¥k 

TT 7PT7T 777 (Tff TT ¥l7 (TT^ ¥ 777 ¥ TTT 
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^ ^ ’afrr w smr 

^ fW 3 % sTsftrr ^ f^tR^i % 
3r^ ff»f I 

8. 3T^?r:—( 1 ) ffTiTJT 4 % ^TprqiT ( 5 ) % arrft^ 
3TfiT’5p»r>r SRT sr^rmTar Jirff % 

srf^fT ^ ®5rfw t^TT 3n% T?r 

% 'ifiri <. it41 jh % f^n^ ^rfer 

3ft %?9ft^ ^ 

^ IIIJT ?ft^ 3ffT 3Tfi]^ ^ 3TftnP HT^T Sirfr^ ^ ftT'=n^ 
am ?>iT 3rtt^ ^ jpfrn I 

( 2 ) if ft'K'fW % ^!T ^ f 51 ^FTm % 
aft f?r?Tt ar^ arw^ sirf^^r ^ i 

{ 3 ) qft rfPT ir ^rn'T I 

(4) arfr^T f5r% sifcg ^ % q?s? ^ 'ifftw^ fTOt 

^^niTTfr I 

im^sr-I 

[fam 3 («p) ^ftrrr] 

fa ifdqtff T %q2t i?rrt ^ 
arffeRilw ^ if :3?qrT5T % P^P^^iW , 'Tfra-^rnr 
^fapar ^ Wtm amt tt, im ^3^ #5^ ^ 

ant fww % asT^ tT%r niHr^Tp^rfl qn 

srftar ^ jit I 

1 . qT=5nt manft PritsuT •.—(ap) faiPHHtd f JT^ 
3rT^^5Tmt % aroff apt f!Ti(1*Tcr 
g<t ap'-i farfanT51 3Tf?npfsr?T ap^arr I 

( 9 ) P^tfi^r q^qaiff if: fun qn 

qft«r>T sramr-cra' ^ amr qfr«^- 
srarFr-T^ % arwr ir ’far f q Pwifyf t rr 

^5n?t of'^^HdT qft 3rt^ jpt;^ %■ f^Tit 
sr?^qr irri arij^ ^ fnarfn^T 3it^ 

^ amiaft I yrHI^H^dt % arTt^TW STamT- 

qw qft apt, ycJrifnd 

qt^ at qiar ^ Tat it^'t^aTT ^ 

sriw srRqft^mapt i 

(at) 3n^ ^ q^ TT fHftarq afta: qft^nq 
tt l Pwqf t at^ afrspTT % tmt af Tq 
f^rM^ft sfsjTqm ^qfrqtr Ta^ % 
friTT arntaiT i 

(q) fqfteirJT ^tm qfrsriT fet anat % qatTR^, 
^Sq^TT qqwtaq q: f^ ^ ^feff Tt 


TT^ %■ f^nt ®qqf^ 5 r q^ftm atqan^ 
arnfaft I 

(^) ^qrtTT fqqppift % qqtr tf qaTta^r atfir- 
%asr airqf^ aa'q T ^nxiff 1 

2. qf^arr fant^:—( t) Watqttrr qfq.arf 3 tf 
% p 5 nt sqt^iqra: qfTirr fqPd?«l atfijqrfq^r 
qr^ I 

(aj) irfrarr f¥an?5r af atfttqrfw qfqanaft ^ 
fqqfqd" TT^ % fant ' 3 qpTT atiT ^- 
Tt^ Ttqqt^t ^qntflaft i 

(q) qf^ fqlnM t ar^t q'affrftrq tnntft 
TT atqaEW af»t Ttq qrt^ % antatr 

■O ^ * o\ 

(3r?t aft ai^tq ^) arf^f^q 
an^ qr atnjTlrtr ^ 1 

3. gtqrq fanfar'i:—( t) ampp fqfHqqft % amriT 
^tqrqq tt Tderq PqP-aatfqi 

% qw qr 5ft arqaft q^gw ajPqaiti ^taft 
qt arqaft q|q pqrq, qq jjtqt, 
3 r|t ^tft ^arn fq^qrat 11 

(^) q-aftwar % fqta qq^nt (q?;t T^ aft 
q^fgtq ft) qfqfqfqrq q^qq^ff era: 
qtarPTfr ftqr 1 

(q) fqnr qtt qftwq T qft ^ qqftq aTfq$r5r 
fqfqaffqr jttt fqqfatq qqr aqqfpqq 
qq q qrttar i 

4. anq qafq fqqqq ; (t) qtqtqq qqt f^'tqq 
Jr qqqq qqt qqr qqrrqf Tt Tr P ti T 
qtq an 3 fq qtqq f^qr qrqqr qqr 
qfqJr^ q^Tii % qq q ^nTfaf i 

5 . qfrotq Pqqqq; (t) fqf^tm qqtrq Tt 

q'tqafr q Pi.Pfqrqqt % qf^q qqtq ^ 
fTPwq T?f^ % Pttt qff^qrr fqfq?q 
arftlTfqq T^ap- 1 

(5r) qqrrqqq aftT atfqqfq #ff % ^Tnr 

qqnqq Tt ^«sqr 5357 qntqr 1 

6 . ^fSpq Pqai 5 pj|: —qqtrq. (qtqrqf) Tt ^frq 
% fqtt 3 f|q fqq% ^%qft t fint aft f^q^q 
a tfirr p qq qntaf qqr ishtt Tsfm Jr 
qrqq frarr qiqarT i 
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tjTr^a" - 1 ^»qfT 




fqwiqd'iu; 

fqf'i?T!T 

3Tr^[f?T 

qi^qf qrl qqqr 



1 

2 

3 

4 

5 

1 * 

?rrq^fr 

qrqq: fqfqfxff 


I 

~ -1 



arqqrr 

v3 

q-^TTTTT 



2 . 

srf’rqr 





2A 

^ !jq (qjrr fq=q, ^qr^r "qWf ) 

—— 

1 wr 

1 qq 


2*2 

3WT ^miT ^«WT5T, 

rrr, f»T^ aflr »5t% qft ytfVnr 

— 

1 WT 

1 fT^ 


2.3 

^ifqqqrf^ vttt (giq^aftr 

qt%) 

—— 

30 

1 qq 


2.4 

3ITTTT 3rY? fwrp 

—q^— 

1 ^rer 

1 qq 

— 

2.5 

qrlr (fer qr^rTr ^ ppTq 

fJrs’^ rTrqqrq) 

— q^ — 

1 qi>arT 


■v^qr qrq ^'tqr 

3. 

<J«pr-<^«TSF, 5TTW3ff^ 

— q^ — 

2 q^ 

1 qq 


4. 






4*1 

qJ ^ fqrqRt q?t artr ?iTrpr?rr 

—qfl— 

JTfq w srrsn q^i 

1 qq 

-- 

4-2 

q.SiTarr qflwq 

— q?l — 

STr^qrqfqoj 

1 qq 

— 

4.3 

qflwr 

—qiV-- 

—qfl— 

1 qq 

— 

4*4 

qftsT'q 

—q^— 

qf^q: 3r.qrq«5T 

1 qq 

— 

4.5 

srpTfir t^i'fT q:Vr q^tspir 

—q^— 

—— 

1 qq 

— 

4-6 

fncqi^rq q^lsiriT 

—q^— 

q^q q qq: 

qTT fq'Jqfiqq ^ 

fqcr q^qq; sr^q 
q^T qfl'fiTq fq;£('' 






qrcTiiT 



4-7 

=qTai^?I q^^fpq 

—qqV— 

gWiqq ^iT^qqrT 

wq qpqqq 

fq^Pism 




-II 

3 (^) srfetr] 

1 . 5 ^ ^ qjT sfP : ^tu^t 

qfr etpt 6 qirqqr TiXcT ^ sr^w | i 

2. st'p arrwfTi ^r ^ ^ttet Jr fqfr^'irfT -q qfitfqpw arq^tr q tj Jf q?'I 

5ipTW Wi’T rfi% qf Jf 3Tfsrqrf»Tfr I I 




[(Tpr II-W^ 3 (ii) «ITOT Tf TTSPTW ; WJP: 5, 1983/sinftjIi 1 4, 1 305 4243 




^ s>T q-Tqqiq artr fiftfrf #9qT) 




FTT3 arrirTT 


1 

2 


3 



.‘iT^qT 3i'Ta:TT FRqT qffKT 


qwqr 







3rrq?rT 


300 


20 2 

8 

0 

3 

0 

301 4 1000 


32 3 

13 

0 

5 

0 

1001 %■ 3000 


50 5 

20 

1 

13 

0 

3001 ?r 10,006 


30 7 

32 

2 

20 

1 

10,001 


125 10 

50 

3 

32 

2 


ficqnr :—frfe ^ >^47 ?flr sTPrT srk ^ % Tt^or ir *?r5f ^ srrws fWt i 


2.1 =^r«^«r qTt«m :— ^rf'^ % f^rcr grrq*rr i nf[m triq-- 

ITR 3ftT ^ IIT'RT^ I % ^T^ff | 

(t) STRTS JPPTT 

(w) *p5 % inr^TT fsp^ "pt 5>ti qr f^»Tr^qrT ftrwrhrT’: jtt 

3T(f5, fqrqTt wf |iT qr fq; qr '«ns^ i 

(jt) iT^q-Titr qr fqffri^ss ^ ar^^nr ^ ^'rqr i 

2.2 f^qTRSF T^flR :— fqfq^iff Jf 3<rsRf«T«T fqqrTifW arf WRt % 3i'iT'ITaT4 T7T Bi'ci-ffilTT qr<;^- % f^ q^7 
aTTT![^ I ^tl ^^T'T qrt, aff fqrffffiois ^ vrT^TT !T^ I, ?rft % isq ^r q'»ff^ 5 T f^qr anrrviT I T*;qr qr; 

jff'RT’T sftT ^wtirf, ?rTT^ % qTqtrn II ^ aprqrrT gfjfr i 

2.3 fqRiTf qjf fqrrjif sfh- tt^trc *p5Yrt qftwiT, qfisff’ir, ^4 q^wr— ? 'Tflrqi'4 

tiT^v smrsft % ar-r^p: ffT®nff^ fqnr 9rn^^' t fT*iqT qrr q*mTn afk Rif?r ^tr) % 

qTqrfTFf III % ar^TiTT ff»ft i 

2.4 f'TcTRF,- Tdefpr :— Ji!$T ^f ^ 15 s^TT q^isf^nr sfitr’? ?r«n ^ffqn' tr?: wnff 

% f^TT »rTo JTTo 7371—1982 (qT n^4?nT OTRfq;) ifT 4444 f^nr rfU trio 10198 

1982 (qr •iqr4?r4 rp^t) ^ arq^iT f4C'TTt,4' qTferoTfi:%% <TTy«^ fqrqr ^H74r i 


[Wfsi ^0 6(l)/8a*t9 5^T^<> PWr ^o tflo] 
?fto aft® ?i4q?T 


S^O, 4073.—In exercise of the powers conferred by section 
17 of the Export (QuaEty Control and Inspection) Act, 1963 
(Z2 of 1963), the Central Government hereby makes the fol¬ 
lowing rules, namely ;—i 

1, Short title and Comntenceincnt.^( 1) These luks may he 
called the Export of Safety Ra'<!or blades fOualiiy Control 
and Inspection) Rules, 1983. 

(2) They shall come into lorce on the date of their publi¬ 
cation in the OflficiHl Oaettc. 

2. Definitions ,—In these nJes, unless the .on(ext othci- 
wise requires. 

<a> “Act” means the Export (Ouality Crn,[(i! and Ins¬ 
pection) Act, 1963 (22 of 1903): 

(b) “Agency" means any of the Export Inspection Agen¬ 
cies established at Bombay, Calcutta, Cochin, Delh: 
and Madras under section 7 of the Act; 


(c) “Council” means the Export Inspection Council es¬ 

tablished under section 3 of the Act ; 

(d) “Safety Razor Blades” means double edged safety ra¬ 

zor blades used for shaving, 

3. BaMi of Inspection.—Inspection of Safety Razor Blade# 
for export shall be carried out with a view to seeing that 
the Safety Razor Blades conforms to (he specifications recog- 
ni8^d. by the Central Government under section 6 of the Act, 
that is to say, the National and International Standards and 
Standards of other bodies recoginsed by the Export Inspection 
Council :— 

(a) By ensoririg that the products have been manufac¬ 

tured by exercising necessary inproccss quality cent¬ 
red as specified in Anncxuro-l to this notification, in 
respect of units coming under inproctfss quality 
control system of in??poction. 

(b) On. the basis of inspection and testing carried out in 

the manner specified in Amiexure-ll to this noti- 
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fication, in respect of units coming under consign’ 
ment wise system of inspcctioji, 

4. Procedure of Inspection.—H) An exporter Intending lu 
cxirort a consignment of Safety Razor Blades shall give an 
intimation in' writing to the agenc> furnishing tbeie m de¬ 
tails of the contractual specification to enable the agency 
to carry out inspection in accordance \Mlh rule 3 

(2) For cxpoit of Safety Razor Blades manufatcUueU b> 
exercising adequate inprocess quality control as laid down in 
Amjexurc-l and the manufacturing unit adjudged as having 
of adequate inproccss quality control dulls by a panel ot ex¬ 
perts constituted by the Council for this purposes, the Fx- 
portcr shall also furnish alongwjth the intimation mentioned 
in sub-rule (1) declaration that the consignment of Safety 
Razor Blades intended for export has been manufactured by 
exercising adeq^uatc quality control as laid dotvn in Anncxurc-1 
and that the consignment conforms to the standard specifica¬ 
tions recognised for the purpose. 

(3) The exporter shall furnish to the agency the identihca- 
lion marks applied to the consignment to be exported. 

(4) Every intimaition under sub-role (1) shall be given not 
less than seven days prior to the despatch of the consignment 
from the manufacturer’s t^emises, while in the case of inti¬ 
mation along with declaration under sub rule (2) shall be given 
not less than three days prior to the despatch of the consign¬ 
ment from the mantifacturer’s premises- 

(5) On receipt of the intimation under sub-rule (1) and the 
declaration, if any, under sub-rule (2), the agency—^ 

(a) (i) On satisfying itself that during the prbeess of 
manufacture, the manuWeturer had exercised ade¬ 
quate quality control as laid down in Annexurc-I 
and followed the instructions if any issued bi the. 
Council or Agency in this regard to manufacture 
the product to conform to the standard specifica¬ 
tions recognised for the purpose shall within three 
days issue a certificate declaring the consignment of 
Safety Razor Blades as exportworthy. 

(ii) In case where the manufacturer Is not Ihc exporter, 

ever, the consignment shall be physically verified 
and such vertification and or inspection if necessary 
shall be carried out by the Agency to ensure that 
the above conditions arc complied with. 

(iii) The Agency shall however cany out the spot-check 

of some of the consignments meant for export and 
also visit the manufacturing unit at regular inter¬ 
vals to verify the maintenance of the adequacy of 
inproccss quality control drills adopted by the unit. 

(iv) If the manufacturing unit is found not adopting the 

required quality control measures at any stage of 
manufacture or docs not cqrnply with the recommen¬ 
dations of the Council or A^ncy, the unit sh^l be 
declared as not having adequate inproccss qiialitv 
control drills and in such cases the unit if so de¬ 
sires shall apply a fresh for adjudgement of the 
maintenance of adequacy of inproccss quality con¬ 
trol drills, 

(b) In case where the exporter has not declared under 

sub-rule (2) that adequate quality control as laid 
down in Annexuro-I had been exercised, on satis¬ 
fying itself that the consignment of Safety Razor 
Blades conforms to the standard specification re¬ 
cognised for the purpose, on the basis of inspection 
and testing carried oat as laid down in Anncxuro-II, 
shall within seven days of carrying out such ins¬ 
pection issue a certificate declaring the consignment 
of Safety Razor Blades as exportworthy : 

Provided that where the Agency is not satisfied it shall 
refuse to issue a certificate to the exporter declaring the con¬ 
signment of Safety Razor Blades as exportworthy and shall 
communicate such refusal within seven days to the exporter 
alongwith the reason therefor, 

(c) (i) In case where the manufacturer is not the exporter 

under sub-rule (5) (a) or consignment is not inspected 
under sub-rule (5) (b), the Agency shall, immediately 
after completion of the inspection seal the package 
in the consignment in manner so aa to ensure that 
the scaled packages cannot be tempeed with. 


(11) In case of rejection of the consignment, if the ex¬ 
porter so desires the consignment may not be sealed 
by the Agency but in such cases, however, the ex¬ 
porter shall not be entitled to prefer any appeal 
against the rejections. 

5 Place of Inspection—Fvery inspection under these rules 
shall be carried out either—(a) at the premises of the manu¬ 
facturer of such products; or (b) at the premises at which the 
goods ore offered by the exporter provided that the lequired 
facilities for inspection exist therein, 

6 * Inspection fee—^The inspection fee shall be paid by the 
manufacturers or exporters, os the case may be, to the 
Agency as under : 

(i) (a) for exports under inproccss quality control scheme 
at the rate of 0.2 pe reent of the FOB value nibiect 
to a minimum of Rs. 20 per consignment; 

fb) for exports under consignment wise inspeetton at the 

rate of 0.4 per cent of the FOB value subject to a 
minimum of Rs. 20 per consignment, 

fc) for exports of items manufactured by inprocess Qua¬ 

lity Control Units and exported by merchant ex¬ 
porters at the rate of 0.3 per cept of the FOB value 
subject to a minimumi of Rs. 20 per consignment. 

fii) Subject to a minimum of Rs. 2Q per consignment the 
rates sl^ll be 0 18 percent and 0.36 percent for (a) and (b) 
respectively for manufacturers or exporters, as the case may 
be, who are registered as small scale manufacturing units 
with the conceined Government of States or Union Terri¬ 
tory. 

7. Affixation of recognised mark and procedure thereof— 

The provisions of the Indian Standard Institution (Certifica¬ 
tion Mark) Act, 1^52 (36 of 1952), the Indian Standard 

Institution (Certification Marks) Rules, 1955 and the Indian 
Standard Institution (Certification Marks) Regulations 1955 
shall so far as may apply in relation to the procedure of 
affixation of the recognised mark oi seal on Safety Razor 
Blades prior to pxport and Safety Ra?or Blades so marked 
shall not be subjected to any inspection under rule 3. 

8 . Appiia!^—(1) Any person aggrieved by the refusal of the 
Agency to issue a certificate under sub-rule (5) of rule 4, 
may within 10 days of the receipt of the communication 
of such refusal by him, prefer an appeal to a panel of ex¬ 
perts consisting of not less than three but not more tiftn 
seven ^ persons appointed for the purpose by the Central 
Goserhment, 

(2) The Panel shall consist of at least two thirds of non¬ 
officials of the total membership of the panel of experts. 

(3) The quorum for the panel shall be three. 

(4) The appeal shall be disposed of within fifteen days 

of its receipt, 

ANNEXURE—I 
See Rule 3(a) 

'Phe quality control of the Safety Razor Blades shall be 
exercised by the manufacturer by effecting the following 
controls at different stages of manufactnn'. preservation and 
racking of the products as laid down below together with 
the levels of control as set out in the Schedule appended 
thereto. 

1. Raw material Control —(a) Purchase specifications shall 
be laid down by the manufacturer incorporating the proper¬ 
ties of materials to be used. / 

fh) Tlie accepted consignments shall be cither accompanied 
by a producer's test certificate or in the absence of su h 
test certificates, samples from each consignment shall be re¬ 
gularly tested to check up ds conformity to the purchase 
specifications. The producer’s lest certificate shall be counter- 
checked at least once in five consignments to verify the corr¬ 
ectness. 

(c) The incoming consignment shall be inspected and 
twted for ensuring conformity to purchase specifications 
against statistical sampling plans. 

(d) After inspection and tests arc carried out, systematic 
methods shall be adopted for proper segregation and dis¬ 
posal of defectives, 

(c> Adequate records in respect of '"ho above mentioned 
controls shall be systematically maintained. 
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'y . 11 j 1 . 11 (cl Adequate records in respect of tests carried out f-hall 

h Detailed process specification shall ^ regularly and systematically maintained by the manu- 

be laid down by the manufacturers for various processes of ^ 

manufacture. tacturcr. 

J 1 * * .ii*r 1 ^ 11 . 4. Metrological Control Gauges and instruments used 

( ) Equipment and instrumentation facilities shall be adc- production and inspection wiall be periodically chec- 

quate to control the process as laid down in the process ^ed for calibrated and records shall be maintained in the 

specification. 

(c) Sampling (wherever required) for checking the con^ 5 Preservation Control.—(a) A detailed specification shall 

materials with the process spcclfl- tc laid down by the manufacturer to safeguard the product 

cation shall be based upon the recorded investigation, adverse effects of weather conditions. 

his^ ow Sn^Sle? J) The products shaU bo « ell preserved both durins storage 

facilities existing elsewhere to test the product as per the ™ transit. 

Packing Control*—SpccificationR shall be laid down 

(b) Sampling (wherever required) for testing shall be based packing the product (a) and as well for export packages and 

on recorded investigations. the same shall be strictly enheared to. 

SCHEDULE 

(See Annexuro-1) 

Characteristics 

Specification 

Frequency 

No. of Samples 

n^ks 

(1) 

(2) 

(3) 

(4) 

(5) 

1. Material As per standard spoci- Each consignment. 

1 No. 

- ^ 


ficatlon. 




2. Process 

-do- 

1 hour. 

1 N>- 

-- 

2.1 Puching (Centrality, pitch slot sidth, 

-do- 

1 hour. 

INs. 


visual.) 





2.2 Heat Treatment Tcraperaturo, Time, 

-do- 

1 hour. 

1 No. 


Hardness of Body, End and slot width, 





dishing wavyncss. 





2.3 Stroppling/Polishing Profile (Top & 

-do- 

30 minutes 

1 No. 


Bottom) 





2.4 Shape & Dimensions 

-do- 

1 hour. 

1 Mo. 

— 

2.3 Edge Coating (SinteringTime, Sintering 

-do- 

1 hiur. 

— 

As p)li:abl5. 

Temp.) 





3. Packing Individual, 5 Nos. Packets 

-do- 

2 hour. 

1 No. 


Cartons. 





4. Test 





4.1 Straightness and paralism of cutting 

•■do- 

Every half an hour. 

! No. 

— 

edges. 





4,2 Hardness Test 

-do- 

Every twohour^ 

1 4*. 

— 

4.3 Flexibility Test 

-do- 

-do- " 

1 U. 

- 

4.4 Microscopic Test 

•do- 

Every half an hour. 

1 No. 


4.5 Final Bevel Angle Test 

-do- 

-do- 

1 N), 

— 

4.6 Performance Teat 

-do- 

Each Brand to bo 

test- 




od for performance 




once a month. 


— 

4.7 Visual Examination 

-do- 

Cent percent inspec- 





ti"ni on the produc- 




tionllno. 




ANNEXURE-n 
[Set rule 3 (b>l 

1, The consignment of Safety Razor Blades shall be sub* 
jeeted to inspection and testing to ensure conformity of the 

930 GI/83^ 


same to the standard specifications recognised under section 
6 of the Act* 

In the absence of any specific stipulation In the contrac¬ 
tual specifications as regards sampling and criteria of bonfor- 
mity^ the same as laid down In Table given below shall be¬ 
come a|>plicablet 
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TABLE 

(S^ale of sampling and Acceptance Number) 


Scalc^I 


Lot size (No, of Blades in the lot) 

Sample Size 

Acceptance 
No, (Defec¬ 
tives) 

Sample Size Acceptance Sample Size 

No. (defects) 

Acccptanc 

(Defectives) 

(i) 

(2) 

(3) 

(4) 

(5) 

(6) 

(7) 

Upto 300 

20 

2 

8 

0 

3 

0 

301 to 1000 

32 

3 

13 

8 

5 

0 

1001 to 3000 

50 

5 

20 

1 

13 

0 

001 to lOOOO 

80 

7 

32 

2 

20 

I 

10001 and above 

125 

10 

50 

3 

32 


Note ‘ Lot shall mean number 

of blades in a 

consignment of the same typo 

and material. 




2.1 Visual Examinatiun : Visual Examination shall be made 
for the defects listed below, 'The scale of sampling and acep- 
tance number shall be in accordance with Scale^I in Table. 

(a) Wrong typte. 

(b) Hone marks not climmated from cutting edges, or 
edges not honed; or edges serrated chipped, jagged 
etc; or edges bent; or olaocs broken or cracked, 

(c) Treatment missing or not as specified, 

2.2 Dimensional Examination : Examination shall be made 
to determine the compliance with dimensional requirements 
laid down in the specification. Any dimension not within spe¬ 
cified limits shall be classified as a defect. The scale of sampling 
and the acceptance numbers ehall be in accordance with Scale 
H in Table, 

2.3 Straightness and parallelismi of cutting edges test, hard¬ 
ness test, flexibility test, microscopic examination.— These 
tests shall be performed in accordance with the methods laid 
down in the standard specification. The scale of sampling and 
the acceptance mmibers shall be In accordance with Scale- 
Ill in Tabic. 

2.4 Performance Test—15 Blades shall be selected at ran¬ 
dom from each lot and tested for performance test in ac¬ 
cordance with the IS r 7371-1982 (or its latest version) for 
itainlesB steel safety rezor blades or IS ; 10198-1982 (Or 
its latest version) for carbon steel safety razor blades. 

tP. No. 6(n/«2-ET & HP] 
r. H, KUKRETI, Jl, Director. 

^ Ptdiv, ITT gr.gftgq) 

4^1^4 aPTFT, 19R3 

:—llWl WTOT fiWi, 4^1-2 ^ l,34,600/'^‘f 

QTTft fir^ 0330917 / 

Prtirn' 3f4t'gH gfn *^1 •fimT I 


4 07 4.— 34 , #oi^o 

tTc, 83 ^ arpTr^-firntd' ?fl1n- 

^ MRrrPH' 19 ^ irtwr 8 ( 1 ) % 791 

froirro siTtfm' ^ fW 1 , 34,600 

’fH' ^?rrT^ ?fo 'ftorpr/o336917 finhr 9'8-1982 gm 

fjRT IPTT ^ 15,204 ^0 ?hT 

^ ^ STfn ^ srfn ^ 

^ ^ arrmr f^qr t firr ^ ^ 

Tpf ^ ft Pi *1^1 qft qurf ^ qrRT 

ifT^iir afir i,i9,398/-'^o ^ ^ ^ ^ 

^ ^ ^ mpf ^ ir^/a^p^TP^w ^ ^ t ^ ^ 

^ ^ ftnrr nkfl, ^ 

^^Fpir TT ftfyg^ gppT wrrq qrftr ^r fttrr ^ i 

^ ft? srftnr 'ft-^/iTT;03369i7 ftqhf> 

9-8-82 if) ^ ^ I fr stT^ 

it4 gfr arfim apjftrft 

gft 45V ^JTT^ I 

^ ^ifinr 45V ^ ftrfwr smbjpr srft 

^^3 ITT r? «^V ^TFfV ^ I 

fggir tfVo/o^/033e9l7/?fVonTfT ^W/84/ 

1^/83 ft^ 9-8-82 ^ ^ ^.fgftinr ftriOT 
5rft ^ Jr spjftrPr ?ro 3 IV 0 2469720 

fto 28-7-83 irrfV 1 

qru3rTo-?rWV ftm, 34 , qrrr^r 

ftt, WftT-2 g?v ^0 Tr/t^/03369l7/^/VTO 

tI«R/84/q«Rr/83 ftJTftr 9-8-82 ^ ^ ftrf^ 5rft 

4^ ^ !fo 2469726 ft>ThT7 38-7-83 

^rfV ftTiTT mj J I ar^ftir ^ ftr Mniin <|5V ^ ^ 

ftft^ ft4?5TW spfrjR !lft (fwm ^ ferf IPTT t) 

JT^ qr iff ;t ^nnfV ^ ^ ^ H?f 

^ ftPrtm ftrfffTJT nrft ir^ qSV ^ mi 

^ nWT ifV ^V int I 
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1 2J 45 ^ ^ ^ _ 

4r/^^/033b917 791^*3^0 12^FT 3 t3tt-1Tt 4, 83 JpT1,19,396 ^o 1^204'’^o 

fj^TTT^r 9-4-82 f^?r<TT, arPTm- “tR^iKtlfWT 

[ftrf^^T^to mf€y^/2Rrfit^Toimfo; j5^3rn:^'rt/i^oi^o-83/^] 

^ 3cT«rT7T q;^ 


(Office of ffie Jt. Chid C^ontroJei of Imports & Exports) 
Bangalore, the 4tli August, ?983 
CAKCBLLAllON ORDER 

Subject : Cancellation of Exchange Control Puipose Copy of 
Advance Ucence No. P/L/033^9n/lClXX1841Xl83 
dt. 9-8-82 for Ra. 1,34,600 issued in favour of 
M/s. Bharat Silks, Banfiulore-2. 

S*0. 4074.— M|S. Bharat Silks, 34, Basavanna Lamr- J^M. 
Road, Bangalore-i have been granted Advance Licence No. PI 
L/0336917 dt 9^8-83 for Rs. 1,34,600 only for imixirt of 
791 Krs of Mulberry Dupion Yam as allowed under para 
8(1) of Appendix 19 of Import-Exrort Policy Book for AM, 
83. They have applied for issue of duplicate copy of Ex¬ 
change Control Cbpy of the said licence for a balance un¬ 


utilised value of Rs 15,204 ou the ground that the original 
Exchange (Control Ci>py of the said licence has been lost/mis¬ 
placed having been reg;i8tcrcd with Bombay Customs House 
and Litiliscd party to the extent of Rs. 1,19,396. In support 
of their request, ihc applicant have filed an Affidavit duly 
swotn in before the Notary, Oty of Bangalore District. 

1 am satisfied that the Exchange Control purpose copy of 
the Advance licence No. P/L/0336917 dt, 8-8-82 has been 
lost/misplaced and direct that the duplicate Exchange Con¬ 
trol purpo&e copy of the said Advance Licence may be issued 
to the applicant firm. 

The original Exchange Contiol Purpose copy of the said 
Advance Licence is hereby cancelled. 


Sub: Issue of duplicate licence No. D 2469726 dt. 28*7-83 in lieu of original exchange control copy of licence No. 
P/L/0336917/C/XX/84/X/83 dt. 9-8*82 

The duplicate licence No. D 2469726 dt, 28-7*83 in lieu of Exchange Control Purpose copy of licence No. 
P/L/03369I7/C/XX/84/X/83 dt, 9-8-82 has been issued to M/s. Bharat Silks, 34, Basavanna Lane, Jununa Masjid 
Road, Bangalore-2. It is requested that the original ExcJiange Control Purpose copy of the above licence (parti¬ 
culars given below) should not be treated as valid if prod need and that infoi mation should be sent to th is office imme¬ 
diately of the original Exchange Control purpose copy of the abovesaid licence prescntcd/utilised. 


Lie. No. & 
date 

Issued by 

Item 

Validity 

period 

Licensing 

period 

Area 

Value utilised 

Balance un¬ 
utilised 

1 

2 

3 

4 

5 

6 

7 

8 

P/L/0336917 
dt. 9‘8-82 

jca & L, 
Bangalore 

791 Kgs or 
Mulberry 
Dupion 
yarn 

12 months 

AM. 83 

GCA 

Rs. 1.19,396 

Rs. 15,204/- 


[File No. ITC/Adv, Lic./35/REP/AM. 83/Bang] 
A. THUKKARAM Jt. Chief Controller of 


Imports and Exports 
For Jt. Chief Controller of flmports & Exports 


(^ PiQ'avpf), 3rpriTr''ffnTf?T 'fir ) 

1 TTP#, 1982 


2,2i,0Oo/-^o npjr, ^ ftrfer mrt ^ 

^ arnrRT 

^ OTnvr ^ *rr i 


UnoSTTo 407 5.—t^T-384 ^ 
9 fVvwd trfnn wj^-302013, ^ ^ mm 

no ’fr/T^n/i 864989 f'#r/xx| 77 /^| 8 o f^o s-n-so 


1981-82 % 352 ^ Sprfn f^F t 

nT. t ft? no ^o/PTT/iafi 4989 fto s-ii-so 
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2 , 21 , 600 /-Hi" itfnr tp: tt*r 

(RT s973i/-^o *nrtftr VT & »T?r ^ mRi ^ >t< ^ i 

ft j fV RW RRRT WUfftt •ft fff TWR Jj WftV 

nfti 

SRT. atlRTR-RTTR Pf4^"l *11^ 1955 RrIV 7-12-55 

(rrt ^ trm 9 (cc) ft JWtr arfftvrtt wr smtR 

^ ft ^>|0W wmftR ftp 'ft/t?R'/1864989 ft* S-11-80 
2,21,0OO/-^p ftV ^|41 Tift TT 

»riftw p I 

ft! jnftirr 'R aw arnmt-fftnTR ftl TiftWif ^fftntrr 

1981-82 >>: ftrr 351 ft 354 apjfrn: Woftp 1864989 

ftp 5-11-80 RTlft 2,21,600/- RIW TieU Tlftf ftV 

dpjfftft Tiftf) arrft Tift Tt ftru ftWT anftiiT i 


[ftp IIR Ilif an</53/aftcl/n ipr- 8 l/ftw-II/i^ 5 / 
ftWWftn|ii«i^Tnr] 
(Rpft# 

^ ^wi ftiftr, arww-ftiiftr 


Office of the Deputy Chief Controller of Imports & Exports 
Jaipur, the 1st March, 1982 
CANCELLATION ORDER 


S.O* 4075.—M/«. Viehva BharH Enterprise*, F-384, Road 
No. 9, Vishvakarma Induatxial Ar-ea, Jafpur-302013, were 
granted Import Licence No. P/S/] 864989/C|XX|77|OI 80 
dated 5-11-80 for Rs. 2,21,600 only for Import of permissible 
items of Appendlx-5 of Policy Book for AM-81 re¬ 
quired for the manufacture of Fine Chemicals, Scientific and 
Medical Instruments and Laboratory Glassware etc. 


The applicant has filed an affidavit as required under pa'^ 
352 of Hand Book of Import Export Procedure 1981-82, 
wherein they have stated that original Customs Purpose^ 
Copv of Licence No- P/S/1864989 dated 5-11-80 for 
Rs. 2,21,600 only for AM-81 nCriod has been misplaced/lost 
having been reristcred with Bombay Customs House and uti¬ 
lised partly for Ra. 59,731 only. 


I am satisfied that the original Customs House Purpose 
Copy of the said licence has been lost/misplaced. 

In exercise of the powers coPfei^rcd on me under section 
9(cc) of Import Trade Control Order, 1955 dated 7th Dec. 
1955 as amended upto date, the Oistom Purpose Copy of 
this licence No. P/S/1864989 dated 5-11-80 for Ri, 2,21,600 
is hereby cancelled. 

The applicant is now being issued duplicate Custom Pur¬ 
pose Copy of Import Llccqce No. P/S/1864989 dated 
5-11-80 for Rs, 2,21,600 in accordarce with the ptovlslhn of 
oara 351 to 354 of Hand Book of Import Exp4>rt Procedure, 
1981-82. 

[No. SSI/53/Auto/AM-8 lIScc. niAU|DCa&E!RAJ] 

S. K. DATTA, Dy, Chief ControUer of 
Imports A Exports 


FftrewT iftr ftfw ’ ftarr^nr 

17 198 3 

ano 4076;— 

BrftffftTHT, 1956 (l956 ^ IO 2 ) ^ EIRT 3 ^ 

OT-RTTl ( 1 ) ftr (t) % BTftftTftTT 
ft ftfWTTft inft!TT % TTTTRf ft 51° ("sfMV) 
TrftiftTft, ftrefiT snsftw, ftirra'-s "ift 

ftio Tifto ftftmftfttftrft % qr fttrftlft amjfftsnft 
qfiftft qft, ftft % Jpprftrr ^ qft 

ft, RftTft, PPftT ^ I 

8Tcr: anr ^ arfftfftini ift am-a qft 
( 1 ) % (qr) ^ srj^rrnr ft 

ft?rm qft 9 '>FTft'<V, I960 qft 
^['FTT ftftftT ftTlo 3110 138 ft sftT ftqitaft 

Ttcft %, arqfti :— 

^ srftrPm ft "ftFci-3 qft (i) % 

(t) ^ sTEflft ftfttftlrr” qftif ^ 3F?nf?r ^ ftwr 
6 afiT ftftftRT srfftfte: % ?<tr tt 
ftift ftwr affr Jr(ftft3 amor, 3P!rf?j; ;— 

"6 ¥To ^Tfftrri qrrftiFrTft, 

ftTpPT^rr ftrwT lifMftiftft, inmr-s" 

[fto ftVo 11013/23/83-qfto^o(ftto)J 
<fto ftto arre irftTft 

MINISTRY OF HEALTH AND FAMILY WELFARE 
(Department of Health) 

New Delhi, the 17th October, 1983 

S.O. 4076.—Whereas the Central Government In pursuance 
of clause (a) of sub^nection (1) of section 3 of the Indian 
Medical Council Act, 1956 (102 of 1956) and in consultation 
with the Government of Tamil Nadu have nominated Dr, 
(Tmt,) Lalltha Kameswaran. Director of Medi:al Educa¬ 
tion, Ezhllagam, Madr0S-5, to be a member of the Medical 
Council of India vide Dr, S. Gnauadcsikan from the date of 
the issue of this notification. 


Now, therefore, in pursuance of clause (a) of 'iub-scction 
(1) of section 3 of the said Act. the Central Government 
hereby makca the followlnK further amcndirs^nt in the noti¬ 
fication of the late Ministry of Health No. S.O. 138, dated 
9th January. 1960, namely ;— 

In the said notification, under the heading ‘‘Nominated 
under clause (a) of sub-section (1) of section 3” for serial 
number 6 and the entry relating thereto, the following serial 
number and entry shall be substituted namely ;— 


**6. Dr. (TmU) Lalitha Kameswaran, 

Director of Medical Education, 

Ezhilagam, Madras-5.’* 

[No. V. 11013/23/83-M.E. (PoHcy)l 
P. C JAIN, Under Secy. 
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imfiJWT, 1983 


?-To o 4077 :--tnTPK Tt *T? sfiSlw ftnr l^fip Jf^fwrftrr ^ StTt<T?n a rPT i rr m 

BW, 3W in?PTT, sptw 9KT .14 ( 1 'T ftliW) BrfsPm, 1957 (l9S7 IfT 20) 8ft ^TO 4 8ft (l) STTT 

st?w iFtftwift 8TT nifw 8r»% gt;, 13 ^ 8fPT?r Tr ai^ arnnr 85t Wt 
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(ftgK) % 8n7rfm Jr fcrr an «857rT ^1 
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srtr spn 4 TWT^aft nituwi urtsf i3ar ( 37 ^ aftr ft8>i(T) Pru^r, 19 5 7 % Pm s 8ft aptw-jHK % Tianw Jr 98)7774 8ft 

mfw ?r 4*1 fiPT % *fmT: Pr^ (»ft) 'iWft, ttttw TtfSpn 8ft'T farPT^^, >143778 t\ ^afirri 

37^ 

'riff'JT: *87787 
(wftnr >4717877 8tar) 

|lt>7 870 TTTo^oTto f87o/fo^o/4S-82?n:<tW 17-7-1982 (^787% g;^^78I 818% % pTt^ *7ft^[f477 8% ^ftTTTT 8% »7f |) 


^^0 ^TPT 

Wo 

4747 8to 

WRT 

faf87T 


r*- n , 

1. WiqUnfT 
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VITT 
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90 

47ft4T 

II 
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II 

3. 47rWM77fl'ft 

91 

tt 

II 

18* 50 

ij 

4. * 7758 % 

92 

n 

M 

41,45 

II 

5. 

104 

II 

II 

35. 50 

II 

6. 4H117ttg 
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II 

II 

10, 10 

II 

7. 'snrf 
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II 

Jl 

28. 12 

II 

8. ^fcn 
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Jl 

M 

38. 60 

Jl 

9 . *^rft 

111 

II 

II 

99. 20 

II 

10 . ifraft^ 

75 

'm 

II 

73, 79 

II 

11 . S4fft 

76 

II 

II 

88.00 

II 

12. V^ftTTT 

203 

11 

II 

35. 20 

II 

13* 'riwjK 

204 

II 

II 

748.60 

ft 

1 4 . 

205 

tt 

II 

514. 00 

11 

15 WWR 

207 

II 

f 

1 

247.00 

IJ 

16* 

208 

II 

II 

435,00 

g8T 

17. 

209 

ft 

II 

494.82 

11 

18.6i8iinr<7n 

210 

j> 

II 

416.17 

Jl 

19. IWlftT 

211 

11 

II 

969, 16 

II 

20. 4i8tt[58 

212 

)t 

II 

297.40 

WT 

2 ]. ftXTJnfy^ 

217 

ft 

It 

27* 00 

II 

22 - 

218 

It 

II 

21. 50 

II 

23- 

220 

II 

It 

76 90 

„ 

24. 34T4HT 

221 

11 

II 

11.00 

Jl 


5877^87 4866. 987^81? (874874) 

777 1992. 10t8?t (874874) 

8ft4Ta78l4 

87-W,W-4,4-4sft84-» ^ 8rrTOrfr, ?rff44W8, 4fiT8T78fr?, 4T|8ft, Ofj^t?) mnt%^ atnf, ^ftiTT aitt ^wrA TTWf 8t Ift87t (mt- 

Tt 4^ % «T748r: ftTnrt % m-m) wtft t fin^ * tt fwTfr 11 
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^ ftmnftjr, sftr TTMinr irnff if hht I sc iT*ff % jfwt sfrtft 

S' afV ® TT Iwft 11 

^ ’F^fOTT, ffral ir ^^T!=ft S' arV firj 'V qr fiFTfff ^ i 

<R-»r SwTFFF0inRif?ft>r«:;jf7^S I 

*T*J!T SwT 4Wr sftr ^^TfJnftr arVraFffrr qff FrfwTfer 4t4T % TTPr-iTFr qrrTf S arf?: “ar” 

TTfwfV Si 

^ afh: arrVTT qfy ^rffrqfTT 4Wr % »TrT-»TPT ■srrft S sft^ "?” t’’ fiTTfO S i 

'^w Rbu JTrfrfK, siSf ‘‘f'iVi qff JTfwTf^iT 4ttrr ^ 'rnr S " 5 ” Orqfff 

11 

5-T RbtT TTqrqqr srtr ar^rlTT qff qfjqrPrfT 4NT ^ qpr qpr qrpfr S iff’’ flpf "t” q^- firqfff S 1 


3tfy^lfvn qriS- q?, sfhr 

ifTR it 8j1%n ftqt RiiT "w ^fFarr; 843/1062 

»fTq I 

Siriin,? iirq if ail^ ftqj ^1% qrir ctrrr tfwtr': 253 
Rlftrar^ ITi 'STi’tO UTR if 3tf^ 1*13^ qfiS' IH^ 'WTS : 
608 I 

srr^iqV nrq if sifti?! fip^ Rr% carc rwpf : 940/969 
qrq if ^ F®rtqi: 6S2 

’mniftf qrq if aiftr?! ’^nr Rwrtr 167 

5iiTt mR if ifftra fipt qn% ti% 'irre 4«qiq. ssi/sea 
Sftqi UTR if sfrf^ fipT qrrif Riit 'aTTS 4wiqt 26i6;27i4 
^pqff urq it artVii ftiq snS irr^ ifwfq: 1 qfiq 
ffi ^rq fli. uPT if siftia qT?r "w 1 R 4497 

it ^ r h 4 irpT if arf^ qri% "qriz ^isqlqr— 

437 (»fpr), 500 (*nq), soi, 502 , 503 , 504 , 505 , soe, 

507 (*101), 508, 509, 510, 511, 512 (»nq), 5l3 (RPT), 
514, 515, 516, 517 (RPI), 518 (*101), 519 (*10l), 520 (*10l), 
522 (*fOl), 523 (*10l), 524, 601, 602 (*10l), 603 (*ll'’i), 
804 (*lT’l). 605 it 614, 615 (*n*l), 616 (*10l), 617 (*101), 
618 (*ll*l), 619, 620 (*TTF), 671 (*101), 672 ^ 674, 675 

(*10l), 676 (*tOl), 677, 678 (*101), 679 (*T0T), 680 (*101), 
681 (HOl), 682, 683 (*TOl), 689 (*10l), 690 it 696, 697 

(VPT), 698 (*fOl), 699 (»tOl), 700 (*10l), 702 (*101), 703 

(*irq), 713 (*Toi), 714 (*ior), 715 ^ 717 , 718 (*roi), 719 ii 

737, 738 (*ror), 739 (*11-1), 740 (*10l), 767 (*10T), 770 (*101), 
771, 772 (»101), 773 ir 786, 787 (*lPl), 788 (*10l), 789, 

700, 791, 792 (*101), 793 (*10T), 794 (*10r), 796 (*10T), 

857 (nOl), 913 (*10T), 917 f*10l), 918 (*10l), 922 (*10l), 

928 (*101), 929 (iirq), 930 (OOl), 931 (*10l), 932 (npi), 

941, 94.2 (*101), 945 (WR), 943 (*10T), 947 il 1670 I 

soTpror ^ qqqji 0 Jif^ fq^t qiiS' qril 1 ^ 112 : itwoF 

1 ?I 2603347 

T.ioiifoTi iffq it 3if5n fqio noi 4or if46 in, 1 if 

1246"^!, 

qi3?q<. HOI it 31^ friT qn% oRii ifmtqr— 

1 il 1280, 1281 (*tO?), 1282, 1283 (ROl), 1291 (Ol”), 

1295 (*10T), 1298 it 1300. 1301 (*lor), 130211 1340, 1341 
(*10r), 1342it 1347, 1346, 1348 (*10^ 1349, 1350 .(*TOl), 
1353 (*10l), 1402, 1403 (*10T), 1 104 (*101), 1405 («10T) 

1409 (*n*i), 1410 (*rm) uii ^ i67f), leso (*ioi), leai 


it 1692, 1693 (*rOl), 1694 (*10l), it 1697 (*10l), 1698 & 
1718, 1719 (*10l), 1720 (*1P1), 1721 (ROl), 1722, 1723, 
1724 (*10l), 1734 (*10l), 1736 (*10T), 1738 (*0*1), 1739 

(*ror), 1740 it 1753 , 1754 (»roi) & 1753 (»iot), isis^^ 

1820, 18223117: 1823 I 

Jf fifjT ^7% itWTtq:— 

1 it 4, 5 (*0*1), 6(*Tor), 7, 8 (*n*r), 9 (*r/q), lo (*ri*r), 
14 (*n*i), 15 (*rnT), 51 (*ioi), 52, 53 , 54 (*n*7), 55 ir 60 , 
61 (vrr), 62, 63, 64, 65 aOT 68 (*TI*r) I 

»T*rT^ nor if ait^^ fifTcr Jirir urir '^l^ ^fwfqf :— 

1 it 7, 8(*ior), 9 ir 15 , le (*Tor), i7(*roT), 33 (*iot), 
34 , 25, 26 (*roT), 27 ir 29, 30 (*ror), 3i (»ror), 32 (*rT»r), 
33 , 34 (*tot), 35 (*Trq), siIt: 71 (*tor) 1 

^qrrrq rror if arfSor qrrir qrir "TTre tfwrOr — 

1 & 25, 26 (*Tor), 27 (*ror), 28it 40, 41 (*107), 42 (*IOt), 
43 (*roT), 44 (*rTq), 49 (*tot), soir 58 ,59 (*roT), 107 (*ror), 
108 (*ror), 111 (*ior), 3840 , 3867 (*Tor), 2888 ir 28021 

q-iny. rror if srfSoT Pfit qrrif Rfir rwOp— 

2320 (*ror) ir 2322 (*107), 2323 it 2 3 5 5, 2 3 5 6 (*707), 

2 3 5 7 (*707), 2 3 5 8 (*707), 2 3 6 0 (*17*7), 2 3 6 5, 2 3 6 6 (*77*7), 
2367 ^ 2370, 2371 (*77*7), 2372, 2373 (*0*7), 2374 (*77*7), 
2402 (*7l*7), 2403 (*0*7), 2412 (*t07), 2413 (»707), 24 1 5 

(*rOT), 2415 (*T07), 24 1 6 (*107), 2422 (*T07) ir 2 4 2 5 (*707), 
2426 it 2445, 2446 (*Tt*7), 2447 (*0*7), 2448, 2449, 2450 
(*r07), 2 4 5 3 (*707),if 2456 (*T07), 2457it 2478, 2479 (*0*7), 
3480 (*0*7), 2494 (*0*7), 2495 (*0*7), 2496 (*77*7), 2497 

(*0*7). 2498, 2499, 2500 (*0*r), 2501 (*0*7), 2S02it 2507, 

2 5 0 8 (*707), 2 5 0 9 (»0*r), 2510 (»0*7), 2511 it 2524, 2525 
(*0*r), 2526 (*0*7), aft*: 2 5 2 7 (*70T) aft*: 2551 I 

i^qTSOT 10*7 if artirq fro ^ **0^ owrOr— 

1 (* 0 * 7 ), 8 (*T 7 *r), 27 (*o*r), 494 (*n*7), 495 (*tor), 
496 aiVi: 497 (*0*r) 1 

jTTfoo io*r if arfer IVo ariS q.ir qrif rranPr— 

lit 24, 25 (* 707 ) 26ir 29, 30 (* 0 * 7 ) if 34 (* 017 ), 38 (*0*?), 
42 (* 0 * 7 ), 43, 44 (*0*7), 45 (*0*7), 46 (*77*7), 47, 48 (*n*f), 
49 (*0*7), 412 (*ror), 413^ 438 , 437 (*0*7), 438 (*0*7), 
439 (*0*r), 446 (*0q), 504 (*0*r), 505 (*0*r), 506 (*70T), 
S07if ;S14,- 515 (*0*r), 527 (*0*7), 528, 629, 530 (*0*7), 

5 32 («ror), 533 (*0q), 534, S35 (*0*7), 538 (*0*7), 5 39 (*0»7) 
afn 560 (*0*1) 1 
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flTiWrx: ^ a?ftpT in?r ®rT*r *Mt- 


1 ^ 269, 270 (wr), 271 (irnT), 272 it 1206, 1207, 

1208 (HFT), 1209 (wr), 1213 f'RFr), 1214 (m^), I2l5 

?r 1218 , 1210 («Trfr), 1233 (wft), 1231 (*fFr), 1235 (^), 

1236 (*mr), 1237 (mil), 1238 ('OK), 1294 1295 

(*rFr), 1296 ('RK), 1297 (*tK), 1301 (’TPl), 1302, 1303 

(Fm), sftr % leioir 163S 16J6 (^), 1637 

(iRTn), 1638 , 1639 ('ROl), 1 640 ('RHt), 1777 (wm), 1778 
(’TFT), 1779ir 1797, 1798 (»IFT), 1799 (iRFl), 1800 (iRFr), 
1802, 1806 (W), 1807, 1837 ('RFl), 1838 11 1843, 1844 

(itW), 1846 (’tni), 1847 (*Tnr), 1 848 (im), 2237 (»TFr), 
3887 (llFr), 2945 (*fFr), 2953 (iRFr), 2954 (11311), 2955 

% 2959, 2960 (UPl), 2961 ('RW), 2963 (im), 2964 (RTT), 
296Sit 2967, 2968 (RFT), 2969 (RFT), 2970 (RFl), 2971, 
% 3025, 3026 (iRnt), 3027 (Wit), 3028 (RK), 3029% 3030, 
3037 (RFT), 3038 % 3051, 3052 (RK), 3053 (unr), 3054 
(rpt) aftr 3055 (rpt) i 

RFT % Slftm IJflTr ;}fT% ifT% '^TfC %Wltir 1 % 229 IW 

HPT % 3ifti^ 811% in%' 'irre itwln,— 

685 (RPT), 686 (RPT), 687 (RPI), 688 (wPl), 689 (RPI), 
606 (RPT), 701 (RPI), 702 (RPt), 703, 704, 705 (RPT), 
706 % 764, 765 (RPI), 766 % 772, 773 (RPi). 774 (RPT), 
877 (RPT), 878, 879, 880, 881, 882 (RPT), 884 (RW), 1121 
(RIR), 1231 (RPT), 1246 (RPI), 1248 (RPT), 1249 (RPT), 
1250, 1251 (RPl) , 1636 (^). 1649 (W), 1650 (WT), 
1651^ 1654, 1655 (^TW), 1656 (’W). 1657 (W), 1658 

(1W), 1660 (Wr), 1661 (W) 1662, 1663, 1604 (imr) 

1665 1680, 1681 (^), 1682 (^) iftT 1683 (WT) I 
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1063 ^ ^rriT % wfrj 

TWtv 2 *; 3 ^ ?ftHT ^ 
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2526 aftr 2525 TOT 
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27, 3, 7, 1, "TOfRT TTF^T ^ 
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1231, 1249. 1 121, 884 ^^Tt % sftx 
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sftT: Trnft «fft HfrRfOT ?ft^TT, 

TOT % 1 > 
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aftr TT t I 

^WT wftKK ^fVo ifwtfi iss, 

540, 541, 544, 574, 575, 580, 581, 583, 
584, 586, 587, 648, 647, 650, 651, 652 
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OTT 8(Rlt i sftr: ft»5-S TT PW!ft I I 
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770, 
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615, 

523, 

524, 

522, 

520, 

519, 

517, 

518, 

513, 

512, 

507, 

500 


409, aftr *II8<8l?r OTlT 6t« IpT* tlTTT TOTt 
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MINISTRY OF ENERGY 
(Department of Coal) 

New Delhi, the 11th October. 1983 

S.O* 4077.—Whereas it appears to the Central Government that Coal is lilsely to be obtained from the lands 
mentioned in the Schedule annexed to this notification. 

Now, Therefore, in exercise of the powers conferred by sub -section (i) of section 4 of the Coal Bearing Areas 
(Acquisition and Development) Act, 1957 (20 of 1957), the Central Government hereby gives notice of its intention 
to prospect for coal therein. 

The Plan of the area covered by this notification may be inspected in the office of the Collector, Dhanbad 
or in the office of the Coal Controller, 1, Council House Street, Calcutta or in the Office of the Director (Cor¬ 
porate Planning and Projects), Bharat Coking Coal Ltd.,Koyla Bhawan, Post Offlce-Saraidhella, Dist. Dhanbad 
(Bihar). 

Any person interested in the lands covered by this notification shall deliver all maps, charts and other docu¬ 
ments referred to in sub-section ’(7) of section 13 of the said Act to the Director (O) West, Bharat Coking Coal 
Limited, Dhanbad within ninety days from the date of the publication of the notification in the Gazette of India, 
as required by rule-5 of the Coal Bearing Areas (Acquisition and Development) Rules, 1957. 

SCHEDULE 


PARBATPUR BLOCK 
(Jharia Coalifield) 

Drg. No. BCCL/ED/43.82 
Dated 17-7-1982 


SI. ViUage 
No. 


(Showing land to be notified for prospecting.) 

Thana No. Thana District 


Area in 
Acres 


Remarks 


1. Bhawardaha 

2. Tetangabad 

3. ^ajhiladih 

4. Barduhhi 

5. Jattudih 


355 Topchanchi Dhanbad 

90 Jharia ,, 

91 

92 

104 „ 
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425^ 

1 2 

3 

4 

5 

6 

7 

6. Gansadih 

105 

Jharia 

Dhanbad 

10.10 

Part 

7. Jarma 

106 

* t 

> 1 

28.12 

ti 

8. Petia 

107 

fr 

n 

38.60 

f i 

9. Dungri 

111 


f t 

99,20 

f » 

10. Gopidi 

75 

Chas 

it 

73.39 

»i 

11. Tughari 

76 

1 1 

ft 

88.00 

tt 

12. Kararia 

203 

n 

t i 

35.20 

f i 

13. Parbatpur 

204 

ff 

t i 

748.60 

tt 

14. Batbinor 

205 

1 1 

1 i 

514.00 

tt 

15. Machatanr 

207 

t jt 

i t 

247.00 

t jr 

16. Dibarda 

208 

/ f 

it 

435.00 

Full 

17. Nayaban or Pabratanr 

209 


i 1 

494.82 

j t 

18. Talgoria 

210 

i) 

a 

416.17 

tr 

19. Silphore 

211 

U 

S| 

969.16 

II 

20. Fatehpur 

212 

tt 

n 

297.40 

Part 

21. Birajdih 

217 

If 

n 

27.00 

tt 

22. Nawadih 

218 

tt 

n 

21.50 

tt 

23. Debgram 

220 

ir 

V 

76.90 

>1 

24. Uparbandha 

221 

fl 

M 

11.00 

If 




Total Area 

4866.99 

Acres Approx. 


or 1992.10 Hectares Approx. 


BOUNDARY DESCRIPTION 


A-B, B-C, 
C-D & D-E 
E-F & F-G 

O-H 

H-1 

I-J 

J-K 

K-L 

L-M 


Lia;pi>se‘i through the villages Bhawardaha, Tetangabad, Majhiladih, Bardubhi, Jattudih, Gansadih. 
Jarmi, Pctia & Dutigri (along the part left Banlc of River Damodar) and meets at point E. 

Line passes through Damodar River in villages Dungri, Fatehpur, Birajdih, Nawadih, Debgramc, 
Parbatpur and Uparbandha and meets at point G. 

Line passes through the villages Uparbandha, Kurariya, Batbinor and Tughari and meets at point H. 
Line passes through the village Tughari. 

Line passes along the common boundary of Mouza Gopidih and Batbinor and Aluara and meets a 
Point J. 

Line passes along the common boundary of Mouza Batbinor and Aluara and meets at point K. 

Line passes along th e common boundary of Mouza Batbinor Dibard a and Aluara and meets at 
point L 

Line passes along the common bounadary of Mouza Machatanr and Aluara and meets at point M 


DETAILS OF THE PLOTS TO BE NOTIFIED 

Plots No. to be acquired in Village Bhawardaha 
843/1062 part. 

plot No. to be acquiied in village Tetangabad ; 
253. 

Pbt N-*. tj be acquired in village Majhiladih or 
Jag/di 60S. 

Tbt No. to be acquired in village Bardubhi : 
940/969. 

Plit N"*. to be acquired in village Jattudih : 652. 

PI >t N>. to be acquiiCd in village Qt^nsadih 167 
Plot No. t» be acq lired in village Jarma 557/568. 
Plot N». to be acquired in village Petia 2616/2714. 
oiO 01/83—5 


Plot No. to be acquired in village Dungri 1 pavt 

plot nos. to be acquired in village Silphore 1 to 
4467. 

Plot nos. to be acquired in village Machatam- 
437p, 500p, 5C1, 502, 503, 504, 505, 506, 507p, 508, 
509, 510, 511, 5I2p, 5l3p, 514, 515, 516, 517p, 5l8r, 
519p, 520p, 522p, 523p. 524, 601, 602p, 603p, 604p, 
605 t> 614, 615p, 616p, 617p, 618p, 6l9, 620p, 671p, 
672 to 674, 675p, 676p, 677, 678p, 679p, 680p, 681p, 
682, 683p, 689p, 690 to 696, 697p, 698p, 69^, 70(^, 
702p,703p,7l3p,714p,715t.717, 718p, 719 to 737, 
738p,739p,740p,767p, 770p, 771, 772p, 773 to 786, 
787p, 788p, 789, 790, 791, 792 p, 793p, 794p, 796p, 
857p.913p,917p,9l8p,922p,928p,929p, 930p, 931p, 
932p, 941, 942p, 945p, 946p, 947 to 1670. 
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Plots ncs to be acquired in village Nayaban aliai 
Parbatpur 1 to 2603. 

Plots nos to be acquired, in village Talgoria 1 to 
1846. 

Plots nos to be acquired in village Fetehpur 1 to 
1280, I281p, 1282, 1283p, 1291p, 1295p, 1296 to 
1300, 1301p, 1302 to 1340, 1341p, 1342 to 1347, 
1346, 1348p, 1349, 1350p, 1353p, 1402, 1403p, 1404p, 
I405p, ]409p, 14l0p, 1411 to 1679, I680p, 1681 to 
1692, 1693p, 1694p, to 1697p, 1698 to 1718, ]719p, 
1720p, 17?lp, 1722, 1723, ]724p, 1734p, 1736p, 

1738p, 1739p, 1740 to 1753, 1754p to 1758p, 1818 
to 1820, 1822 & 1823. 

Plots nos to be acquired in village Birajdih 1 to 
4, 5p, 6p, 7, 8p, 9p, lOp, 14p, 15p, 51p, 52 , 53, 54p, 55 
to 60. 61 p, 62, 63 , 64,6 5 & 68p. 

Plots nos to be acquired in village Nawadih 1 to 
7, 8p, 9 to 15, 16p, 17p, ?3p, 24, 25, 26p, 27 to 29, 
30p, 31p.'32p, 33, 34p, 35p & 71p. 

Plots noS to be acquired in village Dcbgram 1 to 
25, 26p, 27p, 28 to 40,41 p, 42p, 43p, 44p, 49p, 50 to 
58, 59p, 107p, 108p, lllp, 2840. 2867p, 2888 to 
2892. 

Plots nos to be acquired in village Parbatpur 
2320p to 2322p, 2323 to 2355, 2356p, 2357p, 2358p, 
2360p, 2365,2366p, 2367 to 2370, 2371 p, 2372, 2373p, 
2374p, 2402p, 2403p, 2412p, 2413p. 2415p. 24l6p, 
2422p, 2425p, 2426 to 2445, 2446p, 2447p, 2448, 
2449, 2450p, 2453p to 2456p, 2457 to 2478, 2479p, 
2480p,2494p,2495p,?496p,2497p, 2498, 2499, 2500p, 
2501p, 2502 to 2507, 2508p, 2509p, 2510p, 2511 to 
2524,3525p, 2526p & 2527p. 2550 &2551. 

Plots nos to be acquired in village Uparbandha 
Ip, 8p, 27p, 494p, 495p, 496 & 497p. 

Plot nos to be acquired in village Kuraria 1 to 24, 
25p, 26 to 29, 30p to 34p, 38p, 42pp, 43, 44p, 45p, 
46p, 47, 48p, 49p, 412p, 413 to 436, 437p, 438p, 
439p, 446p, 504p, 505p, 506p, 507 to 514, 515p, 
527, 528, 529, 530p, 532p. 533p, 534 535p, 538p, 
539p & 566p. 

Plots nos to be acquired in village Batbinor 1 to 
269, 270p, 271 p, 272 to 1,206, 1207, 1208p, l?09p, 
I2l3p, 1214p, 1215 to 1218, 1219p, 1233p, ]234p, 
1235p, 1236p, 1237p,1238p, 1294p, 1295p, 1296p, 
]297p, 1301p, 1302, 1303pand plots marked K 1619 
to 1635, 1636p, 1637p, 1638, ]639p, I640p, 1777p, 
1778p, 1779 to 1797, 1798p, 1799p, 1800p, 1802, 
1806p, 1807, 1837p, 1838 to 1843, 1844p, 1846p, 
1847p, 1848p, 2237p, 2887p, 2945p, 2953p, 2954p, 
2955 to 2959, 2960p, 2961p, 2963p, 2964p, 2965 to 
2967, 2968p, 2969p, 2970p. 2971 t> 3025, 3026p, 
3027p, 3028p, 3029 to 3036, 3037p, 3038 to 3051, 
3052p, 3053p, 3054p & 3055p, 


Plots nos to be acqiiirea in village Gopidih 1 to 
229. 

Plots nos to be acquired in village Taghari 685p, 
686p, 687p, 688p, 689p, 698p, 696p, 701p, 702p, 
703, 704, 705p, 706 to 764, 765p, 766 to 772, 773p, 
774p, 877p, 878, 879, 880, 881, 88?p. 884p, 112Ip, 
123ip, 1246p, 1248p. J249p, 1250, ]251p, I636p, 
1649p, 1650p, 1651 to 1654. 1655p, 1656p, 1657p, 
1658p, 1660p,.1661 p, 1662, 1663, 1664p, 1665 to 1680, 
168Ip, 1682p & 1683p. 

boundary description parbatpur 

BLOCK 

A—B Line passes along the part of Northern 

bounnary of C.S. plot no. 843/1062 
of village Bhawardaha and C. S, plot 
No. 253 of village Tetangabad and 
meets at point-B. 

B—C Line passes along the part of Northern 

boundary of C.S. Plot No. 253 of Teta¬ 
ngabad and C.S. Plot No. 608 of village 
Majhiladih and meets- at point-C 

C—D Line passes along the boundary of C.S. 

plot No. 696 of village Bardubhi, C.S. 
Plot No. 652 of village Jattudih, C.S. 
Plpt No. 167 of village Cansadih, C.S. 
Plot No. 2714 of village Patia and meets 
at point D. 

D—>E Line passes along the part of Eastern 

boundary of C.S. Plot No. I of village 
Dungri and meets at point— 

E—F Line passes through part of C.S. Plot No. 

I of village Dungri, C.S. Plot Nos. 
1283, 1281, 1291, 1295, 1301, 1341, 1347, 
1348, 1349, 1350, 1353, 1404, 1409, 1410, 
1754, 1755. 1756, 1757, 1758, 1738, 1739, 
1719, 1720, 1721, 1736, 1734, 

1724, 1697, 1696, 1695, 1694, 1693 & 
1680 of villag eFatehpur, C.S. Plot nos. 
61, 64, 65, 51, 54, 5, 6, 9, 10, 14 & 15 
of village Berajdih C.S. plots nos. 17, 
16, 23, 26. 32, 34, 35, 71 & 78 of village 
Nawadih, C.S. Plot No. 26, 42, 43, 44, 
41, 49, 59, 107, 108, 109, 11 j, H2, 193 
& 2867 of village Debgram, C.S. Plot 
nos. 2360, 2356, 2357. 2358, 2373, 2371, 
2366, 2374, 2402, 2403, 2320, 2321, 2322 
of village Parbatpur & meets at point-F 

F--G Line passes through C.S. plots nos: 2412, 
2413 , 2415, 2416, 2425, 2424, 2423, 

2422, 2446, 2447, 2450, 2453, 2456, 

2455, 2454, 2479, 2480, 2495, 2494, 

2496, 2497, 2500, 2501, 2508, 2509. 
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Batbinor along the part common boun¬ 
dary of village Batbinor and Aluaru and 
meets at point-J. 


2510,2527, 2526, & 2525 of village 
Parbatpur, C.S. plots nos, 497, 495 & 
494 of village Uparbandha and meets 
at point-G. 

G—H Line passes through C.S. plots nos. 494, 

27, 8,7, 1, of village Uparbandha, C.S. 
plots nos, 566, 535, 534, 535, 533, 539, 
532, 530, 527, 515, 505, 506, 437, 438, 
439, 446, 412, 30, 31, 32, 34, 33, 38, 25, 
42, 44,45, 46, 49 & 48 of village Kuraria, 
C.S. plots nos. 3026, 3027, 3028, 3055, 
303 7 p, 3054, 30.53 , 3052, 2970, 2979, 

2968, 2945. 2964, 2963, 2961, 2965, 2960, 
2956, 2954, 2953, 2887, 2237, 1208, 1209, 
1207, 1204, 1203, 1218, 1219, 1234, 1233, 
1235, 1236, 1238, 1237, 1294, 1295, 1296, 
1301. 1303 and plots marked K. 

1637, 1639, 1640, 1778, 1777, 1802, 1798, 
1799, 1800, 1806, 1807, 1837, 1844, 

271, 270, 1846, 1847, & 1848 of Mouza 
Batbunor, C.S. plot Nos. 1682, 1683, 
1681, 1664, 1661, 1660, 1658, 1657, 

1656, 1655, 1649, 1650, 1251, 1248, 1246, 
1231, 1249, 1121, 884 of ViUage Taghari 
and meets at point H. 

H—J Line passes through C.S. Plots Nos. 1121, 

884, 882, 877, 774, 780, 783, 782, 785, 

786, 788, 789, 790, 791, 769, 809, 810, 

806, 803, 705, 701, 702, 696, 698, 688, 

689, 687. 685, & 686 of village Tughari 

and meets at point—I. 

I—I Line passes through C.S. Plot No. 686 of 

village Tughari part common boundary 
of village Tughari & Aluara, CS plots 
nos, 1, 4, 5 ’, 45, 46, 52, 53, 55 & 56 of 
village Gopidih along the common boun¬ 
dary of village Gopidih & Aluara, CS 
Plots nos. 33, 1,3, 149, 153, 157 of village 


J—K Line passes through C.S. plots nos. 163, 
540, 541, 544, 575, 576, 580, 581, 583, 
584, 586, 587, 648, 647, 650, 651, 

652, 666, 686, 691, & 694 of village Bat¬ 
binor along the common boundary of 
village Batbinor and Aluara and meets 
at point-K. 

K—'L Line passes through CS Plot No. 89 of village 

Dibarda along the common boundary 
of village Dibarda and Aluara and 
meets at point “L”. 

L—'M Line passes through C.S. Plots nos. 1663, 

1662, 1661, 1660, 1658, 1647, 1646, 
1637, 1636, 1635, 1116, 1118, 1114, 1112, 
1093, 1094. 1092, 1091, 1089, 1088, 1007, 
1006, 1005, 1004, 1001, 1000, 999, 998, 
994, 996, 993, 992, 990, 954, 949, 948, 
947, 945 of village Machatanr along 
the common boundary of village Macha¬ 
tanr and Aluara and meets at point-M. 

M—A Line passes through CS plot Nos. 945, 946, 

942, 941, 917,918, 922,928,929,930 931, 
913, 857, 792, 796, 793, 794, 788, 787, 

770, 767, 772, 740, 739, 738, 708, 709, 

710, 714, 703, 716, 702, 700, 718, 693, 

696, 697, 689, 683, 681, 680, 679, 
666, 678, 674, 671, 602, 603, 604, 620, 

619, 618, 617, 616, 615, 523, 524, 522, 

520, 519, 517, 518, 513, 512, 507, 500, 

469 of village Machatanr and CS plot 

No. 843/1062 of village Bhawardaha 
and meets at point—A. 

[No. 19/84/82-C L] 
SAMAY SINGH, Under Secy. 
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1 2 3 

4 

5 

6 

7 

8 

9 10 



270, 271, 
272, 295 / 1 , 
296/^“ 

393*f 
tJT it 

fT^nw'^rr? #0 

270, 271, 272, 
295 / 1 , 296/«f 
sfrr 393 

40. 64 

TTqry 

; ^T'fw'jr wiri)T«nifV-f rtf 

27 3 id ^'<9M 

sfri: 284 2713fyT 272 

284, sffa'5ft 

235, 286, 287, 

291, 292, 293, $ 1 


^ 294, 302, 

295 / 2 , 295/3 

9i\x 392 {^) 

394 

: ^rifisrJr 

242, 244, 247, 

248, 269^ 

394 

2/u/8 3-TTlTo] 

DEPARTMENT OF CULTURE 
(Arcfaaeologlcftl Suryey of India) 

Now Delhi, the 1st October, 1983 
ARCHAEOLOOY 


S.O. 4073.—Whereas the Central Government is of opinion that the archaeological site and remains specified in the 
schedule annexed hereto are of national importance. 

Now, therefore in exorcise of the powers conferred by sub-scction(l) of section 4 of the Ancient Monuments and Archaeological 
Sftes and Remains Act, 1958 (24 of 1958), and in supersession of the notification of the Department of Culture (Archaeological Survey of 
Indio) N.O.S.O. 2126, dated the 4th June, 1977, published in the Gazette of India, Part 11, Section 3, Sub*scction (ii), dated the 25th June, 
1977, the Central Government gives two months’ notice of its intention to declare the said archaeological site and remains to tc of 
national Importance from the df tc of publication of this notification in the cfficial Gazette. 

Any objection which may be received from any person interested in the said site and remains within a period of two months so 
specified, will be considered by the Central Government. 

SCHEDULE 


State 

District 

Tchsil 

Locality 

Name and Des¬ 
cription of 
Archaeological 
Site .Remains 

Revenue plot Area Boundaries 

numbers to 

be included 

under 

protection 

Ownership 

Re¬ 

marks 

1 

2 

3 

4 

5 

6 7 8 

9 

10 


Pradesh 


Prakasam Olddalur 


padu site and remains 
containing a 
mound comprising 
in Survey Nos, 
270. 271, 272, 
295/1, 296/B, 
and 393, 


number 270, 
271,272,295/1, 
296/B and 
393. 


40.64 

acres 


plot Nos. 273 
and 284 
East : Survey 
plot Nos. 284, 
285, 286, 287, 
291, 292, 293, 
294. 302, 295/2, 
295/3 and 
392 (Tank) 

South : Survey 
plot No. 394 
West : Survey 
plot numbers 
242, 244, 247, 
248,269 and 394, 


Survey plot Nos. 
271 and 272 
under private 
ownership and 
remaining area 
owned by 
Government. 


Nil, 


[No. 2/11/83-M] 
MITRA, Director General and 
Ex-OffleJo Jt. Secy 
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of his service is illegal aad he should be reinstated with full 

haclc waees. 


MINISTRY OF LABOUR Sc REHABILITATION 

(Department of Labour) 

New Delhi the 20th October, 1983 

S.O. 4079.—^In pursuai^ce of section 17 of the Industrial Dis¬ 
putes Act, 1947 (14 of 1947), the Central Government here¬ 
by publishes the following award of the Central Government 
Industrial Tribunal No. 3, Dhanbad, in the industrial dispute 
between the employers in relation to the State Bank of India 
Patna, and their workmen, which was received by the Central 
Government on the 11th October, 1983. 

BEFORE THE CENTRAL GOVT. INDUSTRIAL TRIBU- 
NAL-CUM-LABOUR COURT No. 3, DHANBAD 
Reference No. 68/82 


PARTIES 

Employers in relation to the management of State Bank 
of India, Patna. 

AND 

Their Workman. 

APPEARANCES » 

For the Employers'^—Shri M.K. Tewary, Advocate 


4. Ihe uei’encc of the Bank ‘.s that Sri Lonia, tiic concer¬ 
ned worKman was appointed on 3-6-1964 on a purely tempo¬ 
rary basis to maKe a stop gap arrangemeiu and as such his 
services were iiicely to be terminated witno.ii any notice, it is 
stated that the manager had also no autiioriiy to appoint 
bhn Lohia nor he was recommended through any Employ¬ 
ment Jb.xchange nor he did detain the icquisiie age at the 
lime of miiial appointment on 3-6-1904. According to the 
management Shri Lohia was appointed on a contractual bas.s 
at Sahebganj Branch and as per terms or the contract his 
services were liable to be terminated without any notice 
and there was no illegality on the part of the management 
in termmatmg his services. The further case of tne manage¬ 
ment that as per rules of the Bank Svi Lohia was to compete 
in test exammation m order to achiexe permanent appoint¬ 
ment but though he had availed the opportunity he could not 
succeed in his attempts in the years 1967 and 1971 ana he 
also did not persue his claim for reinstatement since the date 
oi. his termination. But thereafter he approached the Bank 
merely to take advantage of Supreme Court decision in siin- 
dermoney’s case which is not applicable. It is submitted that 
Sri Lohia did not press for reinstatement from 1967 to 9-3-77 
and he pressed for fresh appointment in the Bank. The re¬ 
presentations made by the concerned workman were all along 
for fresh appointment and not for reinstatement and as he did 
not complete in the written and verbal tests he was not 
appointed. 


For the Workman—Shri R.S. Murthy, Advocate 
INDUSTRY : Bank STATE ; Bihar 

Dated, the 5th October, 1983 


AWARD 

The Govt, of India in the Ministry of Labour in exercise 
of the powers conferred on them U/S l(Xl)(d) of the Indus¬ 
trial Disputes Act, 1947 has referred the dispute to this Tri¬ 
bunal for adjudication under Order No, L-12012(73)/82-D. 
11(A) dated the 24th July, 1982. 

SCHEDULE 

“Whether the action of the management of State Bank 
of India in terminating the services of Shri Nand 
Kishore Lohia, Cashier in their Sahebaganj Branch 
with effect from 15-9-67 is justified? If not to what 
relief is the workman entitled 

2, The case of the workman is that he was appointed as 
a temporary Cashier at the Sahebganj Branch of the State 
Bank of India by the Manager of the State Bank with effect 
from 3-6-1964 and he intermittently continued to work till 
14-9-1967. But all on a sudden his services were terminated 
on 15-9-1967 without any notic^ but by that time he had 
put in 450 days of service with breaks as per statement 
attached along with the written statement. It is further stated 
that he had worked for more than 240 days in a period 
of 12 months from 15-9-1966 to 14-9-67 the date of his ter¬ 
mination. But his services were terminated without complying 
with the provisions of Section 25F of the Industrial Disputes 
Act. No notice or any chargesheet was ever issued against 
1 ^. It is submitted that his services were being utilised from 
time to time and with a view to deprive him of the per¬ 
manency this contrivance of stopping him from service was 
adopted by the Bank. It is also submitted that his termiha- 
tion amounts to retrenchment within the meaning of Section 
2(oo) of the Industrial Disputes Act and non-compliance with 
the provisions of Section 25F v/hich is a mandatory provision 
makes the retrenchment illegal and void. 


further stated that the concerned workman repre- 
sented bis case before the management from time to time but 
Without any success. He sent number of letters and representa¬ 
tions both re^stered and under certificate of nosting, but the 
Bank paid no aUcntion to those representations and before the 
Conciliation Officer when the dispute was raised the BanI 
made oiff a ca^ that the concerned workman was gainfulh 
employed elsewhere in the meantime. It is submitted that the 
workman had^ accepted a part-time job for some period k 
Bharitiya |ngm^ring Syndicate at Sahebganj and was gettini 
iws than Rs. 300 per month. Hh service is said to be auS 
satisfactory and therefore it is submitted that the terminatioi 


5. On the above allegations it is pra>ed that the Reference 
be decided in favour of the management. 

6 . The point for consideration is as to whether the action 
of the management of State Bank of India in terminating the 
service of the concerned workman with effect from 15-9-1967 
is justified. If not to what relief is he entitled. 

7. Besides filings several documents the concerned workman 
^has examined himself as WW-1 and has supported bis case. 

He has stated that he worked as a Cashier from 3-6-1964 
to 14-9-1967 intermittently and in these three years he work¬ 
ed for 445 days. He has further stated that between 1-4-1966 
and 31-3-1967 he worked for 268 days and again between 
15-9-1966 and 14-9-67 (the date of his termination) he worked 
for 317 days which was more than 240 days required for 
being counted as in continuous service. The period of work 
as stated by the concerned workman has not been challenged 
and is rather admitted by the njanagement during the course 
of the argument and is also proved from the statement filed 
by the concerned workman. 

8 . Exts. W-1 to W-1/37 are the different letters of appoint¬ 
ment issued to the concerned workman from time to time and 
the contents of those letters are vinnally the same. Ext W-1 
is'the first letters of apipointment dated 3-6-1964 which shows 
that the concerned workman was appointed as a temporary 
Poddar at ,Sahebganj Branch for a period of 7 days with effect 
from that date and the appointment will be deemed to hav6 
come to an ^d at the expiry of the aforesaid period unless 
in the meantime it is extended at the discretion of the Bank 
for a further period or periods. When this period was going 
to expire the concerned workman got another letter of ap¬ 
pointment Ext. W-1/I dated 10-6-64 appointing him for a 
period of 16 days on the same terms. Ext. W-1/2 is another 
letter dated 11-3-1966 appointing the concerned workman^as 
Poddar for a period of 21 days on the same terms. Similarly 
Ext. W-1 /3 would show that he was appointed for a period of 
one month from 1-6-1966. There are subsequent letters ot 
appointment for subsequent period on the same terms. The 
last letters of appointment is Ext. W-1/37 dated 1-9-1967 
under which he was permitted to continue in his existing capa¬ 
city for another period of 14 days from 1-9-1967 with con¬ 
dition that his appointment will be deemed to have come to 
an end at the expiry of the aforesaid period unless- in the 
meantime it is extended at the discretion of the Bank for a 
further period or periods. Thereafter no fresh anpointment 
was given to the workman and his services came to an 
end. From all these letters it is clear that from 3-6-1964 till 
14-9-1967 the concerned workman was apnointed as Cashier 
or Poddar for certain specific period. As stated already he had 
cornnleted more than 240 days of service withm period 
of 12 months prior to the date of termination of his service.. 

^ 9. It wfil further appear that after termination of his ser¬ 
vice the workman applied for his appointment before the 
Bank and the Hank by letter Ext. W-2 dated 20-10-1967 
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directed him to appear in a written test and an interview letter 
was also issued him (Ext, W-2/1) but finally he was not 
selected. Again in the year 1971 the workman was asked to 
appear in written . lest and was interviewed but finally no 
appointment was made. The case of the management is that 
all along since the services of the concerned workman 
terminated but he prayed for tresh appointment and never 
prayed for his reinstatement, But this fact 
does not appear to be corect, Ext. W‘3 
is a letter dated 18-11-67 written by the workman to ihc 
Agent State Bank of India staling that from 3-6-64 to 
14-9-67 he had worked for 454 days in total as a cashier and 
he has been assured by the Agent that his services will be¬ 
come permanent, but unfortunately his services were termina¬ 
ted without any reason which is improper and unjustified and 
therefore he should be permitted lo join the service oLlierwis-s 
he will move the Labour Court for justice, from this Idler 
it is clear that the concerned workman in fact prayed for 
his reinstatement under the provisions of the Industrial Dis¬ 
putes Act though the provisions of the said Act were not speci¬ 
fically mentioned in his letter nor it was necessary to do so. 
It is no doubt true that in subsequent letters written by the 
workman he prayed for his appointment but he has slated that 
the actual prayer was for his reinstatement. All these leltevs 
are on the record and have been exhibited. It will also appear 
that the Bank also replied to some of his letters and also 
sought for certain informations from him to which the con¬ 
cerned workman replied. Ext. W-24 is a letter of the Bank 
dated 2-6-1979 by which the concerned workman was direct¬ 
ed to submit a fresh representation incorporating therein that 
his request for reinstatement in the Bank is not merely lo 
take advantage of the judgement of the Siipicme Court in 
Sundarmoney case. The concenred workman replied to this 
letter which is Ext. W-25 in which he slattd that after termi¬ 
nation of his service he had no employment and that his case 
for reinstatement in the Bank’s service had been taken up by 
the Association prior to the announcement of the judgement 
of the Supreme Court and that his case should be considered 
and that he be reinstated m the Bank’^ service. The Bank 
again wrote a letter to him (Ext, W-26) directing him lo sub¬ 
mit his fresh representation incorporating therein that In his 
request for reinstatement in the Bank's service is not merely 
to take advantage of the said judgement of the Supreme Court 
in Sundarmoney case. The concerned workman replied by Ext. 
W-27 stating that his prayer for reinstatement was not to 
take advantage of the said judgement but he should be rein¬ 
stated. Other information were asked from the concerned work¬ 
man by the Bank by letter Ext. W-28 to which the concerned 
workman replied giving the detafis. Almost a true copy of the 
same documents which have been filed on behalf of the work¬ 
man have been filed by the management also and they have 
been marked Exts. M-1 to M-14 and it is not necessary to 
repeat them. 

10, From all these facts it Is clear that the concerned work¬ 
man was working though intermittently as a Cashier in the 
Bank with effect from 3-6-1964 till 14-9-67 and that he had 
admittedly completed rfiore than 240 days immediately prccced- 
ing 12 calendar months of his teimmation of service. 

11. The main defence of the management as stated already 
is that the concerned workman wag appointed on a contrac¬ 
tual basis because In all the appointrpent letters he was in¬ 
formed that his services will come to an end after the expiry 
of the period mentioned in the appointment letter and in 
such circumstances the termination or stopping the services of 
the concerned workman Is legal and valid. 


[Part II—Sec. 3(ii)] 


12. The facts of this case is similar to the facts of the 
Sundaramopey case decided hy the Supreme Court and re- 
poted in 1976(1) L.L.J. page 478, The said case also related 
to the Slate Bank of India. From a perusal of the said 
ruling it will appear that in that case also the concerned work¬ 
man was appointed as a cashier off and and on by the State 
Bank of India between July 4, 1970 and November 18, 1972. 
The intermittent brakes notwithstanding his total number of 
days of employment answered the test of “deemed” conti¬ 
nuous service with in Section ?.5B(2) of the Act. In his ap¬ 
pointment letters ajso the period of appointment was given and 
it was mentioned that the employment unless terminated ear¬ 
lier will automatically cease at the expiry of the period and 
that the appointment was of a purely temporary nature. The 
same terms and conditions arc numerated in all the appoint¬ 
ment Icttors of the concerned workman. It was held by the 
Supreme Court that the words “for any reason whatsoever” 
in the definition of retrenchment U/S (2(30) is very wide and 
almost admitting of no exception. It was held that this 
section is the master of the situation and whatever the reason 
every termination spells out retrenchment. A termination is 
where a terms expires either by the active step of the master 
or the running out of the stipulated term. To protect the 
weak against the strong, this policy of comprehensive defini¬ 
tion has Irecn effectuated. Termination embraces not merely 
the act of termination by the employer but the fact of termin- 
nation however produced. It was further held that in that 
case employment ceased, concluded on Ihc expiration of 
9 days automatically, may be, but cessation of the time and 
to write in the order of appointment the date of termination 
confers no moksha from Section 25F(b). The Supreme Court 
held that the said termination amounted to retrenchment and 
as the provisions of Section 25F of the Industrial Disputes 
Act has not been complied with the tormmation was illegal 
and void. 

13. Section 25-B of the Indnstiial Disputes Act has defined 
the word “continuous service” and clause 2(a) provides that 
where a workman is not in continuous service within the 
meaning of Clause (1) for a period of one year or six months, 
he shall be deemed to be in continuous under an employer 
for a period of one year if the workman during a period of 
12 calendar months preceding the date with reference to which 
calculation is lo be made, has actually worked under the emp¬ 
loyer for not less than 190 days in the case of a workman 
employed belowground and 240 days in other case. Admit¬ 
tedly the concerned workman had worked for more than 240 
days during a period of 12 calendar months preceding 
the date of his retrenchment and in the circumstances he must 
be deemed to be in continuous service, 

14. Then comes Section 25F which prescribes the conditions 
precedent to retrenchment of workman. It provides that no 
Workman employed in any industry who has been in conti¬ 
nuous service for not less than one year under an employer 
shall be retrenched by the employer unless the workman has 
been given one month's notice and further he must be paid 
at tic "time of retrenchment compensation which shall be equi¬ 
valent to 15 days average pay for every completed year of 
continuous service and notice in the prescribed manner is ser¬ 
ved on the appropriate Govt. 

15. Admittedly none of these provisions of the Industrial 
Disputes Act was followed by the Bank, The concerned work¬ 
man was ’ neither given any notice nor retrenchment com¬ 
pensation. 

16. It was however urged that proviso to Sectiop 25F (a) 
says that notice shall not be necessary if the retrenchment 
is under an agreement which spedfles a date for termina¬ 
tion of service. Now if it bo conceded that no notice was 



3 (ii)3 


5, 1983/^rf^ 14 , i905 


reauired still the provisions of Clauses (b) & (c) 

pajment of retrenchment o4‘on Tf 

propriate Govt, was not complied with. The 
Section 25F is a mandatory provision and non-complianc^ 
with this provision will make the termination '"jw, 

abinitio. This principle has clearly been enuiviated by th. 
Si^rcme Court in Sundaramoney’s case. 


17. Much stress has been led on behalf of the mana^- 
metit that it is a stale claim and stale claim sbonld not he 
allowed. It is no doubt true that the 

the year 1982 while termination was m 1967. But ihis 

period the workman was persuing his case and ev^ m 19o7 
^d subsetiuently he filed several representations before the 
management. His letter Ext. W-3 challenged the order of 
termination and prayed for his reinstatement. He was a pwr 
man and therefore he wanted that he should get appoint¬ 
ment in any way in the Bank and therefore in his subsequent 
letters he went to the extent of praying for his appointment 
but that does not mean that he left out his claim for lems^te- 
ment. The claim, in the circumstances, cannot be said to be a 
stale one. 


18. Considering the evidence on record I hold that the 
action of the management in terminating the services of the 
concerned workmen with effect from 15-9-T967 is illegal void 
and unjustified. 


19 The next question is as to what relief the workman is 
entitled. It is admitted that he was in service, may be, part- 
time for some time under Bhartiya Engineering Syndicate at 
Sahebganj. It is also true that the Reference was made after 
several years. Some years have already passed and no service 
has been rendered. The Supreme Court in such circiirastant^s 
held hard cases cannot make bad law and reinstatement is the 
necessary relief that follows. I think, the ends of justice will be 
made if the concerned workman is reinstated in service withm 
a month of the passing of the award but without any back 
wages and his service will be treated as if fresh apnomtrp^t 
and he will be ranked below all permanent employees inch's 
cadre. 


20. The award is given accordingly. 

T.N. SINGH, Presiding Officer. 


[No. L-120I2/73/82-D. IirA)] 


S.O 4080.---In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Go¬ 
vernment Industrial Tribunal, Jabalpur, in the industrial dis¬ 
pute between the employers in relation to the State Bank of 
India, Jabalpur, and their workmen, which was received by 
the Central Government on the 12th October, 1983. 


BEFORE JUSTICE SHRI K.K. DUBE, PRESIDING 
OFFICER, CENTRAL GOVT. INDUSTRIAL TRTBUNAL- 
CUM-LABOUR COURT, JABALPUR (M.P.) 

CASE No. CGIT/LCrR) (26j/198I. 


PARTIES.— 

Employers in relation to the management of State Bank 
of India, Jabalpur Vs. Shri S.K. Khare, Cashier- 
cum-CIerk represented through the State Bank of 
India Employees Union, Rhonal C/o State Bank of 
India Branch Miloniganj, Jabalpur (M P.) 

APPEARANCES.— 

For workman—^Shri Had Singh Ruprah, Advocate. 

For Bank—Shri G.C. Jain, Advocate. 

INDUSTRY : Bank DISTRICT : Jabalpur (M.P.) 

AWARD 

Dated : September 30, 1983. 

The Central Government, by notification No L. 12012 
(281)/80-D. IKA) dated 21-7-19S1, in exercise of their nowers 
under Section 10 of the Industrial Disputes Act, 1947, have 
referred the following dispute for adjudication.— 

“Wherther the action of the management of State Paul 
of India in relation to its Katni Market Branch at 
Katni in depriving Shri S.K. Khare, Cashier-cum 


4259 


Clerk of a Special allowance of Rs. 105/- ixm. 
from 7-7-l?S0 and subsequently transferring him 
to Dindori Branch under letter No. M/101 dated 
31-7-80 is justified? If, not, to what relief is the 

ixTf\-r‘\rtvtrin P.Tltltled?' 


2. At all material times, Khare was employed as a C'ashier- 
cum-Clerk in the service of State Bank of India and posted 
at Katni Market Branch at Katni. At the time of the disputed 
transfer, he was officiating as /^ssistant Head Cashier wh’cn 
post carried an allowance of Rs. 105/- per month. 
had been transferred to Katni Market Branch on 8-8-1978. 
By order dated 31-7-1980, he was transferred to Dindori m 
Mandla district. The substantive post of Khare was Cashier- 
cum-Clerk. He was also a member of the State Bank of Jmlia 
Employees’ Union Bhopal Circle. This Union had been for¬ 
med as some of the employees of the said Bank were not 
satisfied with the working of the earlier Union which was 
registered at Bombay. 


3. When the case Was heard on 6-6-1980, learned Counsel 
for the Bank pointed out that Khare had been promoted as 
a Teller which post carried a substantial allowance. There¬ 
fore, as far as allowance is concerned, the emnloyee could 
have no grievance now and the J^eference had become infruc- 
tuous. The learned Counsel for the other side, however, did 
not agree with this contention. It is true that after promo¬ 
tion to a post which carried allowance, the transfer would 
be fully justified. However, during the period between 7-7-1980 
to the date of promotion, Khare had not benefitted in anv 
manner by the transfer and therefore, the question 
the transfer was justified or not as he had been depried of 
the special allowance for a certain r^^riod, w'iU have to he 
examined. I would have to examine whether transfer of 
Khare to Dindori or Maihar would be justified in the cir¬ 
cumstances of the case. 


4. The matter would have to be seen from three angles.— 

First, whether the transfer was per se bad because the 
post to which Khare was transferred did not carry 
a special allowance thus resulting in a monetary 
loss to him? Gould it be said to be reduction in 
rank as would vitiate the transfer order? 

Secondly, whether the transfer was merely with a wish 
to harr^ss Khare, i.e., the tiansfer had been made 
on considerations extraneous to administrative exi¬ 
gencies? and Thirdly, whether in the circumstances 
of the case, it was imperative that Khare s.hould 
have been given the notice of transfer as he had 
been Vice-President of a Union, as required by 
paragraph 535(2) of die Shastri Award? 

I shall proceed to deal with these points. 

5. Not all the Branch of ^he State Bank of India have 
Cashiers or Head Cashiers or Assistant Head Cashiers which 
draw a special allowance. Katni is one of the few branches 
Vhere such allowance is given as a recompense looking to 
the nature of the work, the resDOnsibilitv and the harrass- 
ment that the incumbent has to undergo while discharging 
his duties. The special allowance is relatahle to a post in a 
particular office of Branch of ^he Bank. The Branches at Dm- 
dori or Maihar did not provide any special allowance for the 
Assistant Head Cashier. If Khare Pad a right to the post which 
carried an allowance, it could certainly be argued w’ith some 
justification that his transfer Id Dindori or Maihar would 
serve to operate as a reduction in rank and would, fhf»re- 
fore, be a punishment. However, the position that obtams 
in the present case is that Khare bad on right to the no*?! 
of an Assistant Head Cashier,, At Katni, he had be^n asked 
to officiate as Assistant Head Cashier, He was eligible to 
officiate having performed the reauired minimuTn service tn 
the Cash Department and also h^ing one of the senior most 
Cashter-cumi-Clerks. Exhibh M/t4 nvd hv the i\hnv'epment 
w'ould indicate the practice when such official mg ch.rnce could 
he given to a Cashfer-cum-r'lsi-k. The Mana^^e^^^ept. a 
right to examine the suitahihtv of a person wbo hn to h^ 
promoted on a particular iob. The adhoc an an hv 

which the Cashier-curp-Clerk was giv/>n an onporfnnifv to 
serve as Assistant Head Cashier, w'onld not rre^Ue pny 
right in favour of the incumbent cnless he had CApiir 
med on that post. In any case the right was not such a<; 
would interdict a trancfAr to a place v^hich dM not rrovHe 
for allowance. Ex. Mfl4. in mv ppinion, does not create 
such right in favour of the workman so that once he had 
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been given a chance to ofliciate, he could claim to continue 
on that post. Therefore, when Khare had been transferred to 
any other flace, which did not carry a special allowance for 
him, the I' ansfer would not be bad as it did not act to 
operate as reduction in rank. I would, therefore, proceed to 
the more important point in tliis case whether the transfer 
was made bona fide having regard to the administrative exi¬ 
gencies? 

6. It ifi well settled that transfer is a normal incident of 
service in services. The employee is required to execute an 
I'lidcrtaking that he could be transferred to any place in 
India where the Hank has its Branches. This position also 
finds support in the Shastri Award, paragraph -535 of which 
reads as under 

^‘Para 535. 

“Transfers arc rendered necessary by the exigencies of 
administration. The proper view to take is that 
transfers are normal incidents of the working of 
a Bank and they must be left to the discretion 
those who guide the policy of the bank and manage 
its affairs.” 

535 (2). 

“Except in very special cases, whenever the transfer of 
any of the above mentioned bearers Is contemplated, 
at least five clear working days' notice should be 
put upon the Notice Board of the Bank of such 
contemplated action/* 

The contentiou of the workman here, however, is that he 
had been transferred without any rhyme or reason and it 
was chiefly because of the reason that he was the Vice 
President of the Union which was disliked bv the Manage- 
ment. This contention has no force as the Management has 
satisfactorily established that Khare bad been a trouble shoo¬ 
ter all the time and had been an eye-sore to the management 
at Katni, The two Managers under whom he had w'orked, 
had bitterly complained against him. They were not satis¬ 
fied with his work. He was making numerous lapses of du¬ 
ties and was wilfully disobeying the instructions and ofilcc 
orders and was behaving arrogantly towards his superior 
officers. I have gone throng Anncxurcs Ex. M/I to M/H 
and they leave an impression that Khare had been giving 
troubles to the Management in various ways. Not only he 
would not work himself satisfactorily, but would incite the 
other staff members not to work. Shrl G.L, Nankani, Bran¬ 
ch Manager was so exasperated with him that he wrote to the 
Regional Manager of the Hank that Khare should be trans¬ 
ferred to some other Branch and that if that was not roastble, 
then he himself should be transferred from that Branch 


been at Katni Bfanch since 1978. It v,'oukl be in keeping 
with the policy of the Bank to transfer an employee after he 
had served for about three years at one place. In my opinion, 
the transfer order was not vitiated merely because no five 
days* notice had boon given. At the most, the effect would 
be that the transfer would be effeciivc after five days if the 
employee could show that his immediate joining the i^w 
place would affect the Union activities. In the instant case, 
Khare had not gone immediately on transfer. On the cont¬ 
rary, the Union took recourse to u hunger-strike before the 
Re^onal Office at Jabalpur. Thereafter a settlement was 
arrived at between the Management and the Union and in 
pursuance thereof, the case of Khare had been reviewed by 
the Management and the Dindori ord;r of transfer was can¬ 
celled. Instead, he had been transferred to Maihar, a place 
wnich is sufficiently nearer to Ka:ni. This was simply to ac- 
comm^ate the employee. I, therefore, do not see any subs¬ 
tance in the third point as apart from what has been stated 
above transfer had been reviewed under the Settlement with 
the Union and it was after that he had been transferred to 
Maihar. 

9. I, therefore, find that after Khare had been promoted 
as Teller, much of the grievance as regards transfer, is ren- 
dered wholly acadenmic. He is not entitled to any special 
diowance for the period between the promotion and the date 
of transfer i.e., 7-7-1980. The award is made accordingly. 
There shall be no order as to costs, 

K.K. DUBE, Presiding OffiwCi 
[No. L-12012(281)/80-D..TIAJ 

New Delhi, the 21st October, 1983 

S.O. 4081.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal No. IT, Bombay, in the industrial 
dispute between the employers in relation to the Reserve 
Bank of India, Nagpur, and their workmen, which was receiv¬ 
ed by the Central Government on the 18th October, 1983. 

BEFORE THE CENTRA!. GOVERNMENT INDUSTRIAL 
TRIBUNAL No. 2, BOMBAY 

PRESENT 

Shri M. A. Deshpendc, Presiding Officer 
Reference No. CGlT-2/23 of 1983 


7* He wrote to the Re cion al Office that the activities of 
Khare were beyond tolerance, he was creating problems; 
was doing his best to keep the work pending and he had in¬ 
stigated the newly appointed Cashier-cum-Clerk to leave the 
office without completing the day’s work. Such reports are 
for the years 1979 and 1980 and it cannot be said by any 
stretch of imagination that they had been concorted or ob¬ 
tained merely for the purpose of harassing Khare. It is 
easy to see that if thc^ Manager finds that any of the work¬ 
man is creating trouble, as Khare was doing, either disci¬ 
plinary action should start ngainst him Or atleast he could 
be transferred to a different nlace in the administrative in¬ 
terest, Exts M/ll and M/12 will showw the arrogant at¬ 
titude which was adopted by Khare, I am, therefore, whoHv 
satisfied that the transfer had been made for administrative 
exiaencics and not as con ended by Khare i.e.. for merely 
harassing him. 

H. We then come to the third point as to whether a notice 
was necessarv befor c transferring him as h'" had he-^n 
one of the office bearers of the TJnion. The Shastrl Award 
Iflvs down in suh-na’-a fp'j of nnra 5^5 that nt least five 
days* notice of transfer should be given when the office¬ 
bearer of a Union is desired lo be transferred. The noti^'e 
period envisaged by th** Award is for th^ reason ’hat ihe 
Union work may not suffer. In cases of transfers of the office¬ 
bearers, there should be no dislocation of' the TJnion work 
and it is thus to protect the Un^on activities that the Award 
cnioins that notice must be given to the workman who is 
an office-bearer of the Union before his transfer. It could be 
seen that this merely rcgidatory and the Bank is nlwavs 
comnetent to transfer the emnlovce if the intention is not 
to cause harm to the Union. In the instant case, Khare had 


PARTIES ; 

Employers in relation to the management Reserve Bank 
of India. 

AND 

Their Workmen 

APPEARANCES : 

For the Employers.—Sliii M. A. Bakti, Asstt. Legal 
Adviser. 

For the workman.—^No appearance. 

INDUSTRY : Banking STATE : Maharashtra 

Bombay, the 3rd October^ 1983 

AWARD 

(Dictated in the open Court) 

By their order No. L-12012/18/80-D, 11. A dated 
21-7-1981 the following dhpute has beep referred under 
Section 10(1) (d) of the Industrial Disputes Act, 1947 for 
cdjuclication ;— 

“Whether the action of th“ management of the Reserve 
Bank of India. Nagpur, in cancelling ihcT order 
No. 22/79/80 dated ! 1-10-1.979 dCDUling Shri p, T. 
Kamble, Coin/Note Examiiicr Grade I to accom¬ 
pany remittance to State Bank of Indore, Devos fs 
lustified ? If not* to whpf relief is the workman 
concerned entitled ?** 
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?.. It seems that the reference arose because of the cancella- 
tion of Shri Kair^Ics trip to C)<jvtts, which was ordeicd on 
11-10-1979 wheieby he was lo accompanv the remittance on 
31-104979, However, it bu happened that in the meaiiwhih 
on 15-10-1979 because of non-attendance of another employee 
who was to acepmpany the remittance to Surajpnr, Shri 
Kambie was deputed in his place but on his arrival at SurajpcT 
it was noticed that the regular incumbent had in fact arrived 
as a re^jult of which Shri Kambie had to return back. 
Subsequently by order dated 27404979 the renjjttance to 
Devas itiielf was cancelled as a result of which Shri Kambie 
could not undertake the trip to Devas ^iccompanying the 
remittance. There is reason to believe that the Union represen¬ 
tative and Shri Kambie did not like this cancellation whereby 
it seems that the employees might have suffered some financial 
lo!?* therefore the conciliation officer was approfichcd and 
On failure report the present reference has seen the light 
of the day. 

3. Hvjwevcr despite the notice to the Union who has taken 
cudgal on behalf of the workman and in spite of notice to 
Shri Kainblc by the Reserve Bank of India about the date 
fixed, to-dav which neither there is any repreientative on 
behalf of the Union present nor the workman concerned find 
before, me there is written statement filed by the Reserve Bank 
of India i.e. the employers who have contested the whole 
claim. 

4. The contcjition of the Reserve Bank of India is thiee 
fold. Firstly it is contented that the dispute m tact is an 
individual dispute and never achieved the status of an 
industrial dispute and therefore the reference ia bad. Secondly 
it is contended that who is to be directed to accompany the 
remittance is purely a managerial function and if certain steps 
in this regard are taken and orders pa&:ed those orders can 
never be a subject matter of industrial dispute especially 
when, the bonaiieda etc. .irc never challenged, Lastly it is 
contended that having rcgaid to the facts of the case Shri 
Karr^ble was deputed on 15-104979, he could not be consi¬ 
dered for accon^anying the remittance on swnd time on 
31-10-1979 especially when the order to Devas stood t'ancclkd 
on 29-10-1979 and therefore whether Shri Kambie could 
perform env duly at Surajpur or not the term was exhau'^ted 
and if therefore the next in the icrnl order wa^ sent on 
the immediate next occasion neither the employee nor the 
Union on his behalf can raise any grievance. 

5. Since neither the Union nor the workman is present 
despite notices there is no material before me to hold that 
the individual di putc hai become an indusirial dispute so as 
to confer jurisdiction to cnlei’Li4in the same. Sccondlv who is 
to accompany the remittance would certainly be managerial 
function of the enaployers and as such if Shri Kambie whs 
deputed on 15-10^1979 and whop in fact he had been to 
Surajpur and if his term was treated as over and Ihcrciorc 
the next man in the serial order wat considered on the next 
occasion, the employee cannot havf any grievance especially 
when the remittance itself w^n cancelled and abo he had an 
opportimitv to proceed to Surajpur. Dear ness Allowance, 
Halting Allowance etc. canpot be cltjuicd as a right but it 
would denend upqp the person who undertake a particular 
work. That is not the ci'C of wncci which, the emplovcr 
Is bound to pay the san^". If Therrfore the term of Shri 
Kambie wa-, over on account of h's trip to Suraimir on 
15-10-1979 ft""d his claim was considered as ha vine been 
exhan red, Shri Kambie merely becau c h? mitrbr have got 
something less on the trip to Surajpi^r than had be been sent 
to Devas cannot make it a pround for challenring the 
order of the Rererve Ran': of Tridfa. 

6. Considering th*^ cn^e rrom any ar»gle there is alrolutcly 
no substance in the clairr< of the workmen and as such the 
reference must fad. Award f*ccording'y. 

No order as to costs, 

KfKR/4/10/83 

M. A. DEVSHPANDE, Pre jding Officer 
[No. L-l2012(18)/80-D. II. Al 


New Delhi, the 21st October* 1983 

S.O. 4082.—In pursuance of section 17 of the Indiistrinl 
Dispute® Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of (he Ctniral 
Government Industrial Tribunal, Madras in the industrial 
dispute between the employers in relation to the Indian Bank, 
Trivandrum, and their workmen, which was received by the 
Central Government on the 18th October, 1983. 

BEFORE THIRU T. ARULRAJ, B.A., B.L., PRESIDING 

OFFICER. INDUSTRIAL TRIBUNAL, TAMILNADU, 
MADRAS, 

(Constituted by the Govemmont of Ind^a) 

Tuesday, the 4th day of October, 1983 
Industrial Dispute No. 41 of 7983 

da the matter of the dFputc for adjudication under 
Section 10(1) (d) of the Industrial Disputes Act, 
1947 between the workmen and the Managcnrxint of 
Indian Bank. Kottayom Branch.) 

BETWEEN 

Shri Roy LuKosc, 

S/o K. K. Lukose, Kavakuzhiyil 

Mariatiiunithu P. O. Mallussory, Kottayam. 

AND 

The Dcpiyty Chief Officer, 

Regional Manager’s Office, Indian Bank 

Trivandrum-695 010. 

REFERENCE 

Order No. L. 12012/281/S2*D, n(A). dated 28th June. 
1983 of the Ministry of Labour and RehabEitation, 
Department of Labour, Government of India. 

This dispute coming on thig dav for final hearing, upon 
perusing the rcfciencc and all other connected papers on 
record and upon hearing of Thiru S. Avvathural for Thiiuva- 
largal Row and R'"jddv. Advocates for the woikcr and 
of Thiru R. Arumughom for Thiruvalnrgal Aivar and 
Dolm, Advocates for the Managensem and both parties 
having filed a Memo of Compromi e Settlement and record¬ 
ing the same, this Tribunal parsed the following, 

AWARD 

Thin dispute ariting out of a reference under Section 
lOdlfd) of the Industiial Di putes Act, 1947 by the Govern¬ 
ment of India in Order No. L-12012/281/82-D. 1T(A> dated 
28-6■19&3 of the Mini'^try of Labour and Rehabilitation. 
Denar ment of Labour for adiudication of the following 
iflHuc : 

“Whether the acEon of th? management of the Indian 
Bank in relation to its Koltavanj Branch In terminat¬ 
ing the services of Shri Rov lukose temporary 
Peon with cITcct from 7-2-1981 i5 justified ? If rot, 
to what relief is the workman concern’d entitled 7” 

2. Partfes were rerved with ''-ummong for the hearing 
on 29-7-1983. On 29-7-1983* both parties were represented 
by coupsrl and the dispute was poUed to 22-8-1983 for 
filing claim statement. As no claim ^talemcnt wa*^ filed on 
22-8-1983, again the dispute was adjourned to 6-9-1983 and 
then to 4-10-1983 for filing claim statement or reporting 
settlement. 

3. Today, when the dlmufe was called, both parties filed 
a Memo of Corrorom'sp Settlement nn^vinn this Tribunal to 
pass an award In lerm^ of the compromise. The CompromUe 
Memo is perused pnd the temis thereof arc fair and rea¬ 
sonable. Hence it is recorded, 

4. An award is passed in terms of con^oromise memo 
which will form annexurc to thii Award* 

5. No costs. 

Dated, this 4th day of October, 1983 

T. ARULRAt, Presiding Officer* 


930 GI/83—6 
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annexure 

Memo of ConiDiomi^ Settlement 

Whei'cua Shrl Roy Lukose who was on^:a^?cd as temnorarv 
peon at Kottayam Branch was not by the rcstx>iMlent 

Hank o»i and from 8*2-81. 

And whereas the said Roy Lokose has raised an Industrial 
Dispute in repard to bin allctred tennination of service. And 
whereas the Centred Government has referred the aforesaid 
Industrial Dispute for Adludication bv its order dated 
23-6-1^183 bcarinfi No. 12012/281/82-D, 11(A) to the 
Tiidustrial Tribunal, Madras- 

And uhereas after the aforesaid 'o/dcr of reference" of 
Iho Central Gavernment, the aforesaid Sl^f Rov Lukose and 
the ManaRemcnt ol the Bank have decided to settle the 
dlsput ' and difference bilaieralW in rcaard to the aforesaid 

I.D. No. 41 of 19B3, 

Now this Memo of Compromise witnesseth as follows :— 

1. It is anreed between vShri Roy Lukose and the respon* 
dent Bank that thr respondent Bonk shall rIvc employment 
to Shri Roy Lukose os subordinate staff with effect from 
18-10-8^3 onwards and he will be put on probation in such 
port for a reiiod of 6 nonlhs initially. 

2. Ti h further agreed between the aforesaid two pailies 
to tlir Industrial Dispute that the Management of the Respon¬ 
dent Bank shall pay the wages for the 7th (holiday) provi- 
cd he had work<^ for the full sU davs in each of such 
weeks during his engagement on leave vacancies of sub staff 
in the Respondent Bank from 9-12-1978 to 7-2-1981. 

3. In the liyht of Clauses 1 and 2 above Shri Roy Lukose 
will not claim anything bv wav of back wages or any arrears, 
continuity of sen ice, seniority of service and agrees to be 
employed as sub staff on probation, with effect from 18-10*83 
onwards. 

4. ft is agreed betw^een the parties to the Dispute that 
the'Dispute referred for adjudication in I.D. No. 41 of 1983 
is fully and finally and in nil respects settled, in. terms of 
ihc aforesaid Clau'^cs and no di^put<. su-r'/ives for adjudication, 

It is tlieteforc. prayed lointlv by Shri Roy I.ukose and the 
Management of Indian Bunk that this Hop’bic Industrial 
Tribunal may be pleased to pa^^e an award, in tcruB of the 
compromise s“t out herein above and render iustfee. 

Dated at Madras this 3td day of October, ^983. 

(Sd).-,,.,.. 

Coiinsel for workmen 

(Sd) Cl. VenVatamman of M/s. Alvcr 8: Doha 
Coun el f' Management. 

Sd/-. 

Secfctaiv f vneral FTBELI. 

^Sd). 

I. Rov 

For Indian Bank 
(Sd). 

Asstt General Manager (Personnel). 

T. ARUT^RAJ, Presiding OlTl:er- 
[Ko. LA20nf2RJ)/82.D. 11 A,] 
New Delhi, the 22nd October, 1983 

S.O. 4083.—In tuirsunnce of section 17 of the Industrial 
Disputes Act. 1947 ri4 of 1947), the Central Government 
hereby publishes the following award of the Central Gov¬ 
ernment Industrial Tribunal No. IT, Bombay, in the indus¬ 
trial dispute betw'een th^ employers in relation to the 
Grindlays Bank Limited, Bombay, and their workmen, which 
was rccei\cd by the Central Oovernment on the 17th Ocfd- 
her. 198?. 

BFPORF THE CENTRAL GOVERNMENT INDUSTRIAL 
/nUBUNAL NO. 2, BOMBAY 

Reference No, CGrr-2/36 of 1982 

PARTIES : 

flniploycrs in relation to the Management of Grind* 
lays Bank Limited Bombay. 


AND 

Their worknicu 

appearances : 

For the Employers—Shri C. Krishnamurti, Manager. 
Industrial Relations. 

t-or the workmen—Shri ?. N. Snbramanyan 

Secretary, National and Grmdlays Bank. Employees 
Union. 


Bombay, dated the l3th September, 1983 
AWARD 


(Dictated in the open Court) 

Tu this case the reference order No. 
n-A dated 9th May, 1977 under Section 10(1 )(d) of the 
Industrial Disputes Act, 1947 for adjudication speaks aiy 


“Whether the action of the management of the Griud- 
)ays Bank Ltd.. Bombay in suspending Shri D, hL 
Samiwt Clerk, D, N. Road Branch ot Bank w.ei. 
29th Au^st, 1974, denying him full wages for the 
ne.riod of suspension, stopping his annual increment 
for one ye,^r with' cumulative effect and transfer¬ 
ring him from D. N. Road Branch to S. G. Afarg 
Branch is justified? If not, to what relief is the 
w Oldman entitled 7” 


2. The fads giving rise to this case are almost similar 
to those of the case of S/Shd Rane and Fernandes in Re¬ 
ference No. CGrr-2/37 of 1982 though the dates and num¬ 
ber of infringicments may vary, they should govern the 
instant case also. Without therefore repeating all the things 
I observe that the decision shall follow the same course. 


3. Tlicve is a transfer order which has been challenged 
on the ground of malice. When the record speaks that 
?hrl Samant went on flouting the orders of the Bank which 
is bound to have repercussion on the (Question of discipline, 
and if ultimately the charge was held established, the Bank 
if ordered the transfer, in the absence of any circumstances 
ns may be jx)intcd out giving cogent reason for inference 
of malafide, I do not think that the management acted in a 
partisan manner or victimised the employee or the order 
of transfer is in any way bad. Adopting all the obser\'ntions 
in the abov,* mentioned award, without going into in details 
which would bo orily repetition I bold that the order of 
transfer was fully justified and calls for no interference at 
the hands of the Tribunal. It is not that I am shierking to 
discuss the evidence but what I find is that it is futile to 
do so and therefore adopting the course, T may mention 
that eventhougb on scrutiny of the entire evidence, which 
T myself done, I do not want to depart from the finding 
noted in the above mentioned award. 

4. The Bipartite settlement confers right on the manage¬ 
ment to decide the quantum of subsistence allowance and 
accordingly when the order of suspen.slon is found to ^ 
valid, and when the right by the management having not 
been exercised maliciously, the workman cannot claim any- 
tblng in excess of the quantum determined by the manage¬ 
ment, 

Award accordbgly. No order as to costs. 


M. A, DESHPANDE, Presiding Officer 
(No. L-12012(187)/76-D.n.A] 
N, K. VERMA, Desk Officer 


New Delhi, the 19th October, 1983 

S.0.4084,-^Tn pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award *if the Central Govern¬ 
ment Industrial Tribunal No. 1, Dhanbpd. in the industrial 
dispute between the emnJoyori in relation to ffie management 
of Sudamdin Shaft Mine of Mes.srs Bharat Coking Coal 'Ltd., 
and their Avorkmcn, which was recefi/ed tv the Central Govem- 
rn^nt on the 10th October, 1983, 







['(rr»iU-W'^ .i (ii)] 


!fr tiTWr ; 5, 1 •+, 190 5 


4263 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL No. 1, DHANBAD 

In the matter of a reference under section l&T) (d) of 
iho Industriai Disputes Act, 1947. 

Reference No. 51 of 1981 

MRTU^ : 

Employers in relation to the management of Sudamdih 
Shaft Mine of Messrs Bharat Cokinj Coal Limited, 
Post Office Sudamdih, District Dhanb..id. 

AND 

Their Workn'*;n, 


3. On the other hand, the case of the concerned work¬ 
man is that on 11-7*80 he was, no doubt, present in the 
beginning «f the l&t shift within the Shaft area but as he 
was not feeling well he went out at 8-00 a.m. and that 
no occurrence took place at all as alleged In the charge- 
sheet and the entire story of the alleged assault is false, 
baseless and concocted. His further case is that he is an 
active member of the Coalfield Labour Union and that 
he has been victimised by the management for his Trade 
Union activities. It is also his case that the domestic cn- 
qui^ was against the principles of natural justice and was 
merely an eye wash and the action, of the management in 
dismissing him from service with effect from 3-11-80 is 
not justified and he is entitled to be reinstated with full 
back wages and other benefits. 


APPEARANCES : 

For the Employers.—Shri T. P. Cheudhury. Advocate. 

For the Anand Mohan Prasad. Presi¬ 

dent, Coalfield Labour Union, Chi*snalla, 

STATE : Bihar. INDUSTRY : Coal 

Dhanbad, dated 3rd October, 1983 

AWARD 

By Order No. L-20012(17:)/Sl-D. UKA) dated the 
31st August, 1981, the Central Government in the Ministry 
of Labour has, in excrcis^ of th© powers conferred, by 
clause (d) of sub-section (1) of section 10 of the Industrial 
Disputes Act, 1947, referred the following dispute to this 
Tribunal for adjixilcation : 

Whether the action ot the managemcnl of Sudamdih 
Shaft Mine of Me^^r^ Bharat Coking Coal Limit^. 
Post Office Sudamdih, District Dhanbad in dismiss¬ 
ing Shri Lakhan Das, Piece-rated Mazdoor from 
service with effect froqi the 3rd November, 1980 
is justified ? If not, to what relief is the concerned 
workmen entitled ?" 

2. The case of the management i,-, that the concerned 
workman, Lakhan Das, wqs. a piecc-raicd miner in Sudamdih 
Shaft Mine. Qn ll-7'80 he was to attend duty in the 1st 
shift which starts at 7-00 a.m. At About 7.30 Sri 
P, C- Agarwal, Asstt. Colliery Mamgcr, wag near the room 
of the MT.K, At that time the cor.ccrnerl workman came 
to Sri P. C. Agarwal in aji agitated moed with a stone in 
his hand and asked him as to why his attendance had h^n 
dis-allowcd on 8-7-80. Thereupon Sri P.C. Agarwal advised 
him to go to his duty and see him in the afternoon so that 
he may he in position to t/?II him after consnllini: the record ns 
to whv- nrid how hiq attendance whs dis-allowcd. The con¬ 
cerned w'Orkman„ however, insisted that Sri P. C. Agarwal 
must mark his attendance at orcc otherwise he would 
not go. Sri P.C- Agarwal, however, again requested him 
to come later on and thereafter Sri P.C. Agarwal procee¬ 
ded towards the pit for going down but at that time the 
concerned workman caught hold of the C^ble of his Cap 
Lamp and snatched it and tried to assiiU him with llic 
stone. In the meantime, however, Sri A.N, Vadav, Senior 
Afining Engineer, who was near about, caught hold of the 
concerned workman from behind, whereupon the concerned 
workman hit Sri A.N, Yadav with the stone which wa® in 
hi.s hand causing blending injury to Sri Yadav. Since the 
act of the concerned workman amounted to misconduct 
under clause (e) and (r) of the Standing Order No, 17 
fi) of the Model Standing Orders applicable to M|S. Bharat 
Coking Coal Ltd., a chargesheet dated 11-7-80 (Ext.M-l) 
was issued to him which was followed by a domestic en¬ 
quiry in which the charge of assaulting Srf A.N. Yadav 
with a stone was well-proved against concerned v/orkman, 
and, accordingly, by order dated 28-10-80 (Ext.M-6) of 
the Sfuperlntendent of Mines, Sudamdih Shaft Mine, he was 
dismissed from service with effect from 3-11*1980 after 
due concurrence of the General Manager (S.A.) 


4. Since the concerned workman had challenged the 
fairness and propriety of the domestic cnqiilry, the same 
had been taken up as a preliminary issue, and by order 
dated 9-4-1983 it hag been field that Uie domestic enquiry 
was quite fair and proper, Thcr^fter arguments have been 
heard on merit on the question as to whether tlje dismissal 
of the concerned workman was Justified on the materials 
On the record of the domestic enquiry. 

5. At the domestic enquiry three witnesses were exa¬ 
mined on behalf of the management, namely, Sri P.C. 
Agarwal (MW-l), Asstt, Colliery Manager, Sri A.N, Yadav 
fMW-2), Senior Mining Engineer and Sri S.K, Nandi 
(MW-3) Engineer. On behalf of the concerned v^orkman the 
lone witness examined was the ^.o^cerned workman Lakhan ' 
Das (D\V-1) himself. 

6. Sri P.C. Agarwal (MW-1) had deposed that on 11-7-80 
at about 7.30 a.m. he waa near the room of the M.T.K. 
when the conccmcd workman came to him in an agitated 
mood and asked him as to why his attendance had been dis¬ 
allowed on 8-7-1980 whereupon he advised him to go 
down the mine to attend to his duty and to see him in thq 
afternoon so that he may be in a position to tell him after 
consulting the records as to why and how his attendance 
was dis-allowed, but the concerned workjpan insisted that 
hi,s attendance must be marked at once othenvise he would 
not go inside the mine He had further deposed that there¬ 
upon he again requested the concerned workman to go in¬ 
side the mine as the cage was being closed and thereupon 
be himself proceeded towards the pit No.2 for going down 
the mine but at that time the concerned workman caii^t 
hold of the cable of his Cap Lamp and pulled it and tried 
to assault him. with a stone, but, in the mean time, Sri 
A.N. Yadav inferveoed and saved him on which the con¬ 
cerned workman hit Sri A,N. Yadav on his head with a 
stone. 

7. Sri A. N. Yadav CMW-2) had deposed that on 1 Uh 
July, 1981) at 7,30 a.m. near Pit No. 2 he saw that the 
concerned workman came running with a big stone in his 
hand and caught hold of the catile of the Cap Lamp of 
Sri P, C, Agarwal and pulled it and thereafter tried to 
assault Sri P. C. Agarwal with the stone on which he inter¬ 
vened whereupon the concerned workman hit him with the 
stone causing bleeding injury on his head. 

8. Sri S. K. Nandi (MWi-3) had deposed that on 11th 
July, 1980 at about 7.30 a.m. at the site of the control room 
he was taking the report of the ni^t shift and was allotting 
work for the 1st shift when lie saw the conLcrned workman 
speaking w'itfi Sri P, C. Agarwal in an agitated mood ami 
sometime thereafter he saw the coTicerned workman with a 
stone in his hand pulling the cable of the Cap Lamp of 
Sri P, C. Agarwal near Pit No. 2 but, in the meantime, 
Sri A. N. Yadav caught hold of the concerned workman 
on which the concerned workman hit Sri Vadav on his head 
causing bleeding injury. He had next deposed that there¬ 
after he ran and took Sri Yadav towards the control room- 

9. Sri P. C Agarwal (lVW-1), Sri A. N, Yadav (MW-2) 
and Sri S. K, Nandi CMW-3) were cross-examined on be¬ 
half of the concerned workman but nothing had come out 
in their cross-examination to dis-believo their evidence or 
to di8-credit them, and hence I see no reason to dis-belicvc 
their evidence who had fully corroborated each other. 

t IS' already stated above, tJic concerned workman 
Lallan Das (DW-1) was the lone witness examined on his 
behalf. He had deposed that he did not know anything about 
the occurrence and he had neither any talk with Sn P C 
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Agarwal about hi# attendance nor he could wy how Sri 
A. N. Yadav received injury. Acccwding to hitn, ^ nan 
been falsely implicated in this case and he had nothing ei» 
to say in this matter His case in to written statement is 
that he had been falsely implicated In this case by the 
management as he is an active member of Coalneld Labour 
Union and he has been victimised by the management for 
his Trade Union activities, but that was directly contradict¬ 
ed by him in his cross-examination wherein be had cate¬ 
gorically stated that he was not taking any part in the acti¬ 
vities of the union. In his cross-examination he had elated 
in answer to a quei*tion a* to why he had deposited bis Cap 
Lamp on 11th July, 1980 that on that date he was unwell 
and that la why he had deposited his Cap Lamp and had 
gone home w»fhout taking k^vc from anybody or report ng 
to anybe^y. He had not, however, examined any other 
workman to support his ^oresaid statement regarding 
alleged illnetis cn the date of the occurrence i.e. on llih 
July, 1980. There is, thus, no substance In tha defence of 
the concerned workman which must be rejected. 

12. On the evidence of Sri P. C. Agarwal (MW-1), Sri 
A. N, Yadav fMW-2) and Sri S. K, Nandi (MW-3), which 
I have already discussed above and which I see no reason 
to d’N-bcIfove and which fully corroborate each other, it is, 
therefore, held that the charge of dis-orderly and indecent 
behaviour while on duly at the nlace of work «hd threaten¬ 
ing and assaulting a superior offl er, which are misconduct* 
under clauses (tf) and (r) of the Standing Order No. 17(1) 
of the Model Standing Orders applicable to M/s. Bharat 
Coking Coal Ltd., are Well proved against the concerned 
workman, and, these being acts of grave indkciolinc, the 
pnnrshmcni of dismissal inflicted on him with effect from 
3rd November, 1980 under order dated 28th October, 1980 
(Ext. M-6) oassed by the Superintendent of Mnc*, Sudam- 
dih Shaft Mine, with the approval of the competent aufho- 
r’ty, is justified which calls for no interference. The refer¬ 
ence answered pud tbv' award mad^ nreord'n '^v 
But. in the circumstance of the ca«c. there will be no order 
as to cost. 

MANORANJAN PRASAD. Presiding Officer 
[No. L-Z001I(171)/8LDmA] 


New Delhi, the J9tb October, 19SJ 
S.O. 4085.—In 17 of tb*' 

p.putes Act, 1947 (14 of 1947). tb« C«ntrol Government 
hitrcbv thi" foIloWp™ awarct of Cemral Gov¬ 

ernment Indnstrial Tribunal Mo l, Dhanbad. in the indua- 
irial dispute between the employers in relation t<v the man- 
Bfwrnent of South Govindpur Colliery of Messra Bharat 
CoKioy Coal Limited and th-ir workmen, whi^ was re- 
1 ^3^ Central Go'^rnment on the I7th October, 

BEFORE THE CENTRAL GOVERNMENT E4DUSTRIAL 
tribunal no, 1 , DHANBAD 

Tn the matter of a reference under section lOfDfd) of 
the rndustriat Disputes Act, 1947 
Reference No. 34 of 1982 

PARTIES : 

Etnploveni in rNa^jon to the manaaement of South 
tTOV'ndnur CoIIierv of Messrs Bharat Coking Coal 
Limited, Post Office Sonardlh, District Dhanbad. 

AND 

Their Workmen 

APPE.XRANCES ; 

For the Employers—Shri B. Joshi. Advocate. 

For the Workman—Shri D. Mukheriee, Secretary, Bihar 
Colliery Kamgar Union'. 

STATE ; Bihar. INDUSTRY : Coal. 

Dhanbad, dated thsy 7th October, 1983 

AWARD 

‘Jated. the 20th 
Oo^ernwent m ^ of 

Labour hai, in exarnse of the powers cooferred by clauac 


(d) of sub-section (1) of section 10 of the Industrial 
pules Act, \9fl, referred the following dispute to ibis Trl 
bunal for adjudication: 

■•Whether the demand of the workmen of So^uth Oovhtd- 
nur Colliery of Messrs Bharat Coking Coal Limitw, 

Post Offfee Sonardih. Dianict Dhanbad for rem- 
atatement of Sarvshri SuTchari Dhobi, Sutor. 

Oirija Kurmi, Ranjit Mahato, Hasim Mia, Abdul 
KaJam Sheikh, Ser Mohmad, Raizali Khen, Moha¬ 
mad Hussain Sheikh, Hallim Sheikh and Yaaim 
Sheikh by the management is justified / 
what relief ore the workmen concerned entitled 7 

2. The case of the U concerned workmen^ which has 
been sponsored by the Bihar Colliery Kamgar Lnion, 
Dhanbad, is that they along with 2 others, namely, NjUt 
Du^i and Osman Khan had been engaged by the crsiwmlc 
owner of South Govindpur colliery against pemiancm vacan¬ 
cies as permanent underground stone cutters which is a Job 
of permanent nature and all of them, in a group of 13* 
had been working as such under the direct control and 
supervision of the management of the erstwhile owner and 
all necessary equipments and implements for execution of 
the work were being supplied to them by the erstwhile 
own^LT, but in order to deprive them of their legitimate 
clHim the erstwhile owner used to distribute their wages 
in the name of one of the concerned workmen named Ria- 
zali Khan by designating him ns a contractor thou^^h he aKo 
tilled to receive wages at par with other alleged contractor’s 
workers. The management of the colliery was taken over by 
the Government of India with effect from 17th October, 
1971 and it was subsequently nationalised with effect from 
1st May, 1972 when it vested in M/s, Bharat Coking Coal 
Ltd. But unfortunately the management of ^uth Govind¬ 
pur Colliery belonging to M/&, Bharat Coking Coal Ltd* 
continued w same process of disbursing the wages through 
Raiz^li Khan by desi^natlnR him as a contractor in order 
to deprive them of their legitimate claim though they had 
been working continuously under its direct control and 
supervision as underground stone cutters against permanent 
vacancies and it also used to supply all necessary equip¬ 
ments and implements to them for the purpose of execution 
of stone cutting work and they had been rendering service* 
for the business of South Govindpur Colliery belonging to 
M/s. Bharat Coking Coal Ltd. In this way they had been 
working continuously and the management had also been 
making their attendance in Form Register of the ccd- 
liery and they had put in more than 240 days attendance in 
each calendar year since 1968 from the time of erstwhile 
owner til] out of the 11 concerned workmen, 7 of them, 
namely, Sukhari Dhobi, Md. Sakun Oirija Kurmi- Ranjit 
Mahato. Hasim Mia, Abdul Kalam Sheikh and Ser Mohamad 
were stopped from work in the year 1974 and the remain¬ 
ing 4, namely, Raizali Khan, Mohamad Hussain Stwikh, 
Halim Sheikh and Yasim Sheikh were stopped from work 
with effect from 1975 by the management of South Govind- 
pur colliery of M/s. Bharat Coking Coal Ltd. theugh they 
rcgulartsed Netai Das and Usman Khan. This was done by 
the management without serving any charge-sheet or hold¬ 
ing any enquiry or assigning any reason and in violation of 
mandatory provision of Section 25F of the Industrial Dis¬ 
putes Act, 1947 with an ulterior motive to victimise them 
as they were active members of the Bihar Colliery Kamgar 
Union against which the management is very much biased 
and prejudiced. The roncemed workmen immediately pro¬ 
tested against their illegal, arbitrary and unjustffled stop¬ 
page of work and the management after going through their 
representations assured them of favourable decision with 
an advice to w^it patiently. They accordingly waited patient¬ 
ly on the assurance of the management but when there wi |7 
abnormal delay they raised an industrial dianute before the 
Asstt. Ubour Commissioner (C). Dhanbad, for concilia¬ 
tion which, however, ended in failure duo to the adamant 
attitude' of the management. The action of th* manage- 
ment in stopping the concerned workmen from work while 
regidarisJpg and absorbing Netai Das and Usman Khan who 
wrre working with them and whewe case stands on the same 
Tootmg IS dis'^riaiinatory in nature which smacks of sntK 
labour rohry of the management. The demand of the 
roncerned workmen- therefore, f« that they should be re¬ 
instated With full back wages. 

that s'one cutting v/ork is not a work of pemianent and 
continuous nature and It always used to be carried on by 
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the contractors who used to obtain contracts at different 
collieries at different periods of ticae and used to execute 
contracts of stone cutting work and receive payments from 
the toiiiencs ana the comractors used lo make payments to 
their own workers and except for some of the specialised 
workers most of the w'orkers employed by the contractors 
were temporary or casual. In course of time after the 
nationalisation of all the coal minw with effect front 
May. iy?2 the contract system in stone cutting work started 
changing and from 1st l^ebiuary, 1975 the contract system 
in stone cutting practically came to a halt. At South Oovind- 
pur colliery aiso contractoi's were employed from time to 
time to carry on temporary stone cutting work In which 
the contractors employed temporary and casual workers 
from time to lime to execute the contract job and the 
contractors received payments from the management and 
they paid the wages to the workers employed by them. 
The contractors’ workers’ worked under ine coniol and super¬ 
vision of the contractors themselves and the necessary equip¬ 
ments and implements for execution of the work used to be 
supplied to them by the contractors. No stone cutting job was 
available from Jaiuuiry, 1975 and it was decided in bebruary 
1975 that in future the stone cultins work should be carried on 
by the company's workmen and the contractors should not 
be engaged, In pursuance of that dccisioji the management 
Wonted to appoint some stone cutters on permanent basis 
to deploy them; at different times at different sections and 
on all varieties of stone catting job and it was decided to 
appoint 12 stone cutters as employees of the colliery. Ih; 
management decided to employ 12 out of the stone cutters 
employed in the colliery under the contractors in the year 
1974. Accordingly a list of stone cutters who w'orked during 
1974 was prepared and their attendances were extracted from 
Form ‘C’ aucndarcc registers and the stone cutter who had 
put in maximum number of attendance was given the first 
preference and others were selected seriatum according to 
the number of attendance put in by them and this 12 persons 
were selected and they were employed as permanent em¬ 
ployees of the colliery. In the list of stone cullers who ac¬ 
tually worked in 1974 the names of Raizali Mia, Md. Hussain 
Halim Khan and S. K. Yasin appear, but the names, such 
as, Raizali Khan, Md. Hussain Sheikh, Hclim Sheikh and 
Yasim Sheikh do not appear, but even if tlic names refer to 
the same persons they were not selected for employment as 
they hud put in less number of attendance than those selec¬ 
ted. The names of other concerned workmen, namely, Sukhari 
Dhobi, Md. Sakur, Girija Kurmi, Ranjit Mahalo, Hasim 
Mia, Abdul Kalam Sheikh rtUd Scr Mohamad do not apj'car 
In the said list as they never worked ns stone cutters under 
any contractor and they are fictitious persons making attempt 
to enter into the service through back door meihod with 
the help of the sponsoring union which has concocted th s 
case and had raised the dispute in th* year 19Sl aft^;r a 
lapse of 6 or 7 years. The claim of the concerned workmen 
that they had put In 240 days of attendance in each calends 
year between 1968 and 1975 is also false and baseless, On 
these grounds the contention of the mangement is that there 
was no employer—employee relationship between the manage¬ 
ment and the concerned workmen at any time and as such 
the management is not bound to give employment to them 
without considering its requirements and they are noi en¬ 
titled to any relief. 

4. Four witnesses have been examined on behalf of ih: 
concerned workmen and two witnesses have been examined 
on behalf of the management and sonie documents have al.o 
been exhibited on cither side. 

5. Netai Das (WW-l) and Usman Khan (WW-2) arc 
admittedly stone cutters who have been absorbed as rcgiilar- 
cmiffoyces of South Govindpur colliery with effect from Sep¬ 
tember 1975 and Raizali Khan rWW-3) and Halim Sheikh 
(WW-4) arc two of the It concerned workmen. 

6. Nclai Das <WW-1) has deposed that he along with 
Usman Khan {WW-2) and the 11 concerned workmen used 
to work In a group of 13 as stone cutters since the time of 
the erstwhile owner of South Govindpur colliery who had 
aopointed them and they continued to work as such ev'^n 
after the nationalisation of the colliery in the year 1972 
when ownership of the colliery vested in M/s. Fharat Coking 
Coal Ltd. and some of tbtm worked till 1974 and &ome worked 
till 1975 continuously having put in more 
than 190 days of atlcndanf'c in each calendar year 
but thereafter they were stopped from v/ork and only he and 


Usman Khan fWW-2) were absorbed by the management in 
its permanent employment in September, 1975. He has further 
defwsed that during the time of the erstwhile uxvner as 
also after the nationalisation of the colliery their work us^d 
lo be supervised by the Mining Sirdar, Overman and AssUt. 
Colliery Manager and for doing the stone cutting work, 
Shabal, Gaila, ^clcha, Hammer, Shoes, Belts and Cap 
Lamps used to be supplied by the management. On behalf 
of the concerned workmen, 4 printed wagesheets of South 
Govindpur colliery prescribed under the Payment of Wages 
(Coal Mines) Rules 1956 for the weeks ending 16-2-74, 
23-3-73, 24-4^73 and 24-4-75 have been filed and Netai Das 
(WW-1) has proved his signatures on these four wage-sheets 
which have been marked Exts. W-1 tv) W-4. He has also 
roved on these wagesheets the signatures of one Sinha 
aheb, the Surveyor of the colliery which have been marked 
as Ext. W-5 to W-8. He has denied that in the year 1974 
bis attendance for the whole year was only 70 to 80 days and 
of the 11 concerned workmen was only 30 tv> 40 days. In 
his cross-examination, however, he has admitted that he baa 
no paper to show the number of days that he worked in 

each quarter prior To 1975 and except the wage-sheet on 

which he has proved his signatures there is no other paper 
to show that he used to get payment directly from M/s. 
Bhorfii epking Coal Ltd, He has denied the managements 
suggcaion in his cross-examination that those wagcshects aie 
not t’-Huinc and they arc forged. He has further admitted 
that fftcr his absorption in the services of M/s. Bharat 
Cokij ^ Coal Idd, in Sv^ptcmber, 1975 he has been given an 

idenl y card as also the bonus card which had not been 

given U) him before his absorption. 

7. Usman Khan (WW-2) has similarly deposed that he 
along with Netai Das (WW-1) and the 11 concerned workmen 
used to work as stone cutters in a group of 13 since the 
time of erstwhile owner of South Govindpur colliery whj 
had appointed them and they continuously worked us stone 
cutters in the said colliery till 1974 and during that permd 
their attendance was more than 190 days in a calendar year 
and in 1975 he was absorbed in the services of M/s, Bharat 
Coking Coal Ltd. as stone cutters and he is still working as 
a stone cutter us an employee of M/&. Bharat Coking Coal 
Ltd, in South Govindpur colliery but the 11 cj)ncemed 
workmen were not so absorbed. He too has slated that 
hammer, belcha etc. which are required for stone cutting 
work used lo he supplied by the erstwhile owmer and after 
its nationalisation the same were supplied by the present 
management of the colliery. He has further denied that in 
the year 1974 his attendance was only 66 days and the 
attendance of the concerned workmen between 1972 and 

1974 was only 30 to 35 days in each calendar year. He has 
further stated that he and other stone cutters used to gel 
their wages from the erstwhile owner during his period and 
after nationalisation they used to gel their wages from the 
management of M/s. Bharat Coking Coal Ltd. He has also 
proved his signatures (Exts, W-9 lo W-12) on the four 
wage-sheets filed on behalf of the concerned workmen. In 
his cross-examination he has admitted that he has got no 
paper to show as to which of the concerned woikmen 
worked for how many days in a calendar year. He 
has also stated that after he was absorbed in 
the service*! M/s. Bharat Cviking Coal Ltd. in September, 

1975 as a stone cutter he wati given an appointment letter 
and subsequently he was also given an ivlentity card but 
before that he was neither given any appointrncr^t leUev by 
M/s. Bharat Coking Coal Ltd. nor he was given identity 
card and after his appointment by M/s. Bharat Coking Coal 
Ltd. in Scpt,';mheT, 1975 he is bein? paid b's wages on <ho 
piiy-shc.ets of M/s. Bharat Coking Coal Ltd. like its other 
employees .and he is also availing the benefits of piovident 
fund, bonus etc. but before his absorbtion he was rot pelting 
these facilities. He has next stated that in September, ^ [975, 
12 stone cutters including himself were absorbed in the 
services of M/s. Bharat Coking Coal Ltd. and they were all 
unpointed by the managem.ent after exan'iining Porm ‘C' regb- 
ter which is attendance register. He has denied the management’s 
suggestion that Raisali Mia was the contractor and’ it 

he who used to supply all equipments of stone cutting to 
th' stone cutters and it was he who used to supervise their 
W'jrL and make paym^ents of wages to them and it was he 
who ^had appointed them. He has further denied the maijce- 
menfs siiggestion that except Mobamed Hussain. Halim Sheikh 
and Yasim Sheikh,, the remaining concerned workmen never 
v^^rked as stone cutters in South Govindmir colliery. He has 
al o denied the management’s suggestion that the ware-sheets 
Oil which he had p^o^Td his signatures are forged. 
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8* Raizali Khan (WW-3> is one of the concerned vork- 
oien. He too has deposed that ix used to worK m a gioiLp 
of 13 stone cutters wincn included the 11 concerned worK* 
men and two others, namely, Nctw Da» and Usman Khun 
and they all used to work undergiouna me mine and tney 
were all appointed oy the erstwhile owner. He has further 
deposed that out of the 13 stone cutters who were working 
in one group under the erstwhile owner M/s. liharat coking 
Coal Ltd has taken in its employment only two, namely, 
Metai Oas (WW-1> and Usmun Kuan lWvv-/> after me na- 
tionalisation of the colliery but the 11 concerned stone cutlers 
inoiuding himself have not been taken in its employment 
and out of those 11 concerned workmen, seven, namely, 
Sukharl Dhobi, Md. ^iokur, Girija Kurmi, Ranjit Mahato, 
Hasim Mia, Abdul Kalam Sheikn and Scr Mohmad were 
stopped from work m the y'car 1974 and the remaming four 
concerned workmen, namely, Mohamed Hussain, Hahm 
Sheikh, Yasini Sheilth and himixlf were stopped from work 
in tlic year 1975. He has ncAt deposed that the work of stone 
cutters is not of a casual nature but is of a permanent na¬ 
ture and they continuously worked during the lime of the erst¬ 
while owner as also after nationalisation and their yearly 
attendance was 240 days. It » next his evidence that Shabal, 
hammer, konia etc, which are required for stone cutting were 
supplied to them by the erstwhile owner during his time 
and the same were supplied to them bv M/s. Bharat Coking 
Coal Ltd. after the nationalisation and their work used to 
be supervised by the Mining Sirdar who is on employee of 
the management. He has also deposed that he used to get 
payment of his wages from the olRce of the carstwhile owner 
during his time and from the ofEce of M/s. Bharat Coking 
Coal Ltd. after iK untionalisatiou. He has also proved hi? 
four signatures on the four wageshxts which have been mark¬ 
ed Iixt5 W-13 to \V-16. He has denied that he w'as a con¬ 
tractor or as a contractor he had appointed the remaining 
concerned workmen to work as stone cutters or he used to 
supply them with the working implements or supervise their 
work. further denied that hn attendance in 1975 

was only 49 days. He has further stated that before he and 
other concerned worknrjn were stooped from work they were 
not jdven anv comp"‘psation. nor thev we^e served with anv 
notice. In hfs cross-examination hf ha^ denied the manape- 
ments nigfTs^iori that the fcveji concerned workmen, about 
whom he had sard that they were stopped from work in the 
yeir 1974, had, fn fact, never worked m .South Govindnur 
colliery in any canacity. He has also admitted that he has 
got no paper of the time of erstwhile owner to show that 
doring his time he worked a? stone cutter. He has further 
denied the manaccir^jnt’s suggestion that w^pCRhc-'ts on which 
he had proved his Rjgnntures are forged and have been m-'nii- 
facturcc! for the purpose of the case. He has further deniz'd 
that he worked as a contractor and the bills for stone cuttini' 
med^ to be m/ide tn h^s nam^ as contra(tor and he used to 
receive the consolidated naym^^nt after nn the vouchers 

and thereaft<*r he n^ed to make sub-payments to the stone 
cutters working under him. 


9, HuMim Sheikh (WW-4) Js another concerned worknsan 
who too has deposed thaf he med to work as stone cutter 
ip a group of 13 Including the other concerned workmen and 
two more, uanxly, Nntai Das and Usman Khan who were 
all appointed bv the erstwhile owner of the colliery and they 
worked as ^uch for about 5 to 6 years before the nationalisa¬ 
tion of the colliery and after the ndiionalisatfon of the colliery 
seven of the conccnied workmen were stopped from work 
by the management of the colliery in the vear 1974 and the 
rest of four were stopped from work in the vear 1975 while 
Netai Das and Usman Khan had beep oernianontlv absorbed 
by the management of M/s. Bharat Cokino: Coal T4d, He 
has further depo'^cd that smee the time of the erstwhile owner 
till 1974 or 1975 when the concerned workmen were Rmpned 
from work their attendance per vear was continuously for 
more thap 2^0 days. He has also stated when the concerned 
workmen used to ro inside the rrtine for doinc work of'^tone 
cutters their oUerdance tr^ed to be noted at the Attendance 
Cabin at the pit top in Form ’C’ Register. Tt is next his rvh 
dence that the conrfrned vyorkmen us(j(J to act their wares 
from the colliery office bo^h durJ,Tit> the t^’me of the erstwhile 
owner as W'ell a« dunner the neWod of the management f>f 
M/s. Bharat Cokinp Coal T.td. and they used to be raid 


their wages after obtaining their sigiialiirei of thumb im- 
pr;;$bions on the wageshccts and he used to put his thuj»b 
imprcsiiion on the wageshcet ai the lime of receiving his 
wages as he is not literate. He has also deposed that the 
working impJemcniA of stone cutting '.>uch as the hammer, 
Konia, belcba etc. used to be supplied to them by the erst¬ 
while owner durmg his period and by the management of 
M/s. Bharat Coking Coal Ltd. after the naiionalisution of 
the colliery and the Mining Sirdar and ’ Overmun of the 
colliery used to supervise their work. He has denied that 
in the year 1974 his attendance was only 30 to 40 days or 
it was less than Netai Das and Usman Khan and ha^ added 
that in 1974 also his attendance was 240 days. He has fur¬ 
ther denied that Raizali Khan was a contmclor who had 
appointed the concerned workmen and it was he who used 
to supply, them with the working implements or that Raizali 
Khan used to get consolidated payment for the work done 
from the office of the management on vouchers and It was 
he who used to naakc sub-payments to them. He has further 
denied that amongst the ll concerne<l workmen, Sukhari 
Dhobi, Md. Sakur, Girija Kurmi. Ranjit Mahato, Hasim Mia, 
Abdul Kalam Sheikh and Scr Mohmad never worked with 
him in the coUicrv as stone cutters. He has also stated that 
before the concerned workmen were stopped from work the 
n-anagcnicnt had not served them anv notice nor had given 
any reason for doing so nor had served them with anv charge: 
sheet. In his cross-examination he has admitted that the H 
concerned workmen havo got no paper to show that they 
were appointed as stone cutters bv the erstwhile owner. He 
further admitted that the copcerned workmen wee not given 
any identity card by the management of M/s, Bharat Coking 
Coal Ltd. after the nationalisation of the colliery. He has 
al’io denied the management^ su^ccRtion that only those stone 
cutters wer^^ absorbed in the employment of M/s- Bharat 
C-oklng Coni T td. in the ye nr 1975 who had trore attendance 
in the year 1974 and that was done according to the needs 
and requirements of the management. 

10. Witnesses examined on behalf of the management arc 
Sri Pumshtam Jha (MW-1) and Sri R. P, Singh (MW-2). 

11. Sri Purushtam Jhan (MW*1) was posted Pciaonel Officer 
in 1974 and 1975 in Govindpur Sub-Area within which South 
Govindpur colliery lies. Ho has deposed that at lhat time 
some contractors' worker® were engaged in stone cutting 
work at South Govindpur colliery. He ha^ further deposed 
that the attendance of the workers who g(* underground the 
m^inc is noted in Form 'C’ Register, and From *C’ Registers 
in Inspect of Soulh Govindpur collieiy were brought to 
Govindppur Sub-Area office and on the basis of the same he 
had got prepared a chart of the stone cutters working under 
the contractors showing their weekly attendance from May, 
1974 to Decembej, 1974 and he has proved the said chart 
which ha? been marked Ext. M-1 which bears his signature 

also the signature dated 9-8-75 of Sri B. K. Ghosc, the 
then Senior Personnel Officei with endorsement in his hand¬ 
writing and also the signature of Sri P. K. Chose. Clerk, who 
had prepared the chart in his handwrpihg. He has further 
deposed that while preparing the said chart all Form ‘C 
Registers of that period were consulied. He ha<^ further 
proved photostat of a typed letter dated 12/13-8-75 (Ext. 
M-2) fiom the Area Personnel Manager to the Sub Area 
Manager, Govindpur Sub-Area, t)n the subject of depart¬ 
mentalisation of stone cullers at Kooridlh and South Govind- 
PICT collieries in which it had been mentioned that the regular 
fob of stone cutting.rrsjv bo departmentalized on the basis of 
requirement which had been assessed as 20 person^ for 
Kooridlh colliery and 12 per'.ons for South Govindpur 
colliery* Ho has next deposed that according to 
instructions given in .the aforesaid letter (Ext. M 2), 12 stone 
cuttcr< who were working under the contractors were de¬ 
partmentalized by the letter dated 22-8-75 (Ext. M-3-) written 
bv the Si>b^Area Manager. Oovindnur Sub-Area to the 
Manager. South Govindpur colIic^^ He has further deposed 
that in the chart Ext M-1 there nrc nanv^s of 23 stone cut- 
f'-rs working under the contractors but Fvt. M-3 only 12 were 
selected for departmentalisation for which the basis of sclc- 
cb'on was’ thr maximum attendance of the stone cutters as 
P'T the chart, Exf.M-L In the >aid letter. ExtM-3 the nair^cs 
of Netai Da? (VYW-I> and TJsmD,n Khan (WW-2) also 
appear besidc'. 7Q other? out of the list of 23 stone sutters 
mcntinticd In the chart Ext Ml as the'> tw'o, pamclv. Nctn? 
D"is and U'-inan Khan nVW-2) were also selected 

fof depnrtmcp^nl^ation and thev had bem absorbed in the 
ceoMc-' of Mis. Bbnrat Coking Coal [ td. et Govindpur 
colliery. 
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12 Sri R.P. Singh (MW-3) bad joined South Govindpur 
colliery in July 1?67 as Satety Officer and he worked In 
that capacity till 30-6-72 when he was promoted as Asstt. 
Munager, 2nd Class in which capacity he worked from 
1-7-72 to 9-5-74 whereafter he was again promoted as Asstt. 
Manage:. 1st Class in which capacity he worked from 
10-5-74 to August 1976 in South Govindpur colliery. He 
has deposed that the contrators’ workeis were engaged as 
store cutters in thin Scam for Door dinting tor the puipose 
laying tracks which was not a regular and conliiuious 
but was a temporary work of intermittent nature as tne 
tracks were being laid in alternate level. He has 
deposed that work order were issued to the con.ractors when 
they were employed to do BOOie contract work and ^fter 
they completed their, work bills u^.ed lo bo prepared m thor 
nam«s whereafter they used to receive the payments and the 
contractors used to make payments to their workers, and t c 
contractors workers were not paid directly Iw the 
ment. He has also deposed that he us^ed to direct the con¬ 
tractors to do certain work nt certain places and tliereaiter it 
was the contractors* duty to get those work done at those 
places with the help of their workers under their supervision 
and he only used to check the quality of the work being 
done by the contractors through their workers and point out 
the defect, if any in the work for correction and the manage* 
ment did not use to supply any working implements to the 
contractois' workers and the same used to be supplied to 
them by the contractors though the management used to 
supply explosives to the contractor^ for which the m^age- 
ment used to realise its price from the contractors He ha* 
also proved certain bills and vouchers to which 1 thall pre- 
ently refer. 

13, Ext. M*7 to M-11 are five bills of the contractors 
Hanif Mia, Raizali and Gulu Das prepared by the Surveyor 
of the colliery and Nigncd by Sri K.L, Chnlana,-the then 
Manager of the Soi^th riovindpur colUerv regaling stone 
cutting and out of them FM. M-7, M-9 and M-10 also bear 
the signature^ of Sri R.P. Singh (MW-21 as the Asstt. Mana¬ 
ger. Ext, M-12 to are 45 vouchers in respect of stone 

cutting by different contractors signed hv Sri K.L, Chalana, 
the then manager of Govindpur colliery E?rt. M-57 is a vou¬ 
cher in respect of ‘^tone cutting by contractor signed by Sn 
G H, Thakcr, Ih; then Manager of Sourh Govindpur colHerv. 
According to SH R.P, Smgh (MW-2), the contractors who 
received payments on the aforesaid vouchers had put IJieir 
signaturcR on revenue stnmns on the back of the vouchers, 
Exts. M-58 and M-59 are two realisation vouchers beanne the 
si)?natur*s of the then Manager Sri K.L, Cholana out of 
which Ext. M-5R relates to rcalis:ifK>n of the price ot tiie 
explosive from the contractorH and Ext. M'59 relates lo reali¬ 
sation of ircomo tax from the contr.'^clors. 

14, In support of their case that the 11 concerned work¬ 
men worked as stone cutters in Govindpur Colliery in a 
group of I5 including Netai Das and Usman Khan who had 
been subsequently departmentalised, the concerned workmen 
rely on the four wagesheets of South Govindpur colliery 
prescribed under the Payment of Wages (Coal Mines) Rules, 
1956 for the week ending 16-2-74. 23-3-73, 24-4-73 and 
244*75 which have been filed by them and in which their 
name*! appear along with the names of Netai Das and 

Usman Khan and in which Netai Das (WWl) has proved 
his signatures. Exls. W-1 to W-4 and the signatures of 

Sinha Saheb the Surveyor of M/s. Bharat Coking Coal 
Ltd., Exts. W-5 to W-R, and Usman Khan (WW-2) has 
proved his signatures, Exts. Wi*9 to W-12, and one of the 
concerned workmen, Raizali Khan (WW-3), has proved 
his signatures. Ext. W*13 to W-16. On behalf of the 

management it has been suggested in the cross-, 
examination of the witnesses examined on behalf 
of the workmen that those wagesheets are forged and 
fabricated documents which, of course, they have denied. 
Those wagesheets, however, do not appear to be genuine 
or reliable document.? for the reasons which I shall pre¬ 
sently mention. Firstly, if these wagesheets would have 
been genuine thev ought to have been in the office of 

the South Govindpur colliery in possession of the manage¬ 
ment and they should not have come before the Tribunal 
from the cutody of the workmen who have filed them. 
Secondlv, at the bottom of the wagesheets there are diffe¬ 
rent columns to be filVd by the Wnvea Section. Bonus 
and Provid'^nt Fund Section and for identification of the 
workmen concerned and the payment made to them as 
well aa for the signature of the Manager of the colliery 


but all those columns arc blank in the four wageshwts 
filed by the workmen. The aforesaid wagesheets in which 
individual weekly payments have been shown to have 
been made to the individual workmen for stone cutting 
after obtaining their signatures or thumb impressions are 
also wholly in consistant with the contractors’ bills, Exts. 
M-7 to M41 and the contractors* vouchers, Exts. M-12 to 
M-57, for stone cutting and the realisation vouchers, Exts. 
M-'^S and M^59. which bear the signatures of <hc Manager 
of the South Govindpur colliery and which I see no reason 
to doubt, as there could not have been payments by the 
management for stone cutting work in lump sum to the 
contractors on the basis of the bills and vouchers as also 
individually to the stone cutters on the basis of the wage* 
sheets. This would bo the position irrespective of the fact 
whether the contractors’ workers were in reality the con¬ 
tractors* workers or they v-rre the management’s employees 
though ostensibly shown to be contractors’ workers. For 
the aforesaid reason, therefore, it must be held that 
four wagesheets relied on by the concerned workmen in 
which IhcT names appear along with the names of Netai 
Das and Usman Khan are not genuine documents and they 
must be discarded as such. Thereafter there is no other 
chit of paper on the record lo show that out of the 11 
concerned workmen, 7 of them, namely, Soikhari Dhobi, 
Md. Sakur, Girija Kurmi, Raniit Mahato, Hasim Mia, Abdul 
Kalam Sheikh and Scr Mohamad ever worked as stone 
cutters in South Govindpur colliery and this support* the 
management’s case that they never so worked. It is, there¬ 
fore, held that out of the 11 conccmcd workmen, Sukhurl 
Dhobi, Md, Sakur, Girija Kurmi, Ranjit Mahato» Hasim 
M:a. Abdul Kalam Sheikh and Ser Mohamad never worked 
in South Govindpur colliery as stone cutters cither under 
any contractor or otherwise and hence there can be no 
question of their departmentalisation or reinstatement. 


15. The case of the remaining four concerned workmen, 
namely, Raizali, Md. Hussain, Halim and Yasim, however, 
stands on some what different footing as it is admitted by 
the management that they had worked in Govindpur colliery 
as contractors* workers and their names also appear in the 
chart (Ext, M*l) of 23 stone cutters prepared by the 
management. The management’s case and evidence, how¬ 
ever is that as per the letter dated 12/13-8*1975 (Ext. M*2) 
of the Area Personnel Manager to the Sub-Area Manager, 
Govindpur Sub-Arc a, the requirement of South Govindpur 
colliery for permanent stone cutters was only 12 and accor¬ 
dingly only 12 stone cutters out of the list of 23 given in 
the chart (Ext. M-1) were departmentalised by the lettw 
dated 22^8-75 (Ext. M-3) of the Sub-Area Mnna<^.^er to the 
Manager, South Govindpur colliery. Including Netai Da* 
and Usman Khan, the basis of the selection being the 
maximum attendance of the stone cutters as per the said 
chart (Ext. M-1). and these four concerned workmen, 
namely, Raizali, Md. Hussain, Halim and Yasim, could 
not be selected for departmentalisation as their attendance 
was comnoratjvely le.ss than the 12 Netai and 

Usman Khan who were so selected for departmentalisation. 
TTie attendance noted in the said chart (Ext. M-1) confirms 
the aforesaid case of the management. 


to. It IS tne case of the concerned workmen in their 
statement that they had put in more than 240 days atten¬ 
dance In each calendar year since 1968 they were stopped 
from in the year 1975. but contrary to that the evidence of 
Netai Das (WW-1) and Usman Khan (WW-2) is that they 
had worked for more than 190 days in each colendar year, 
pie aforesaid alleged attendance of 240 days or 190 days 
has obviously got reference to Section 25F of the Industrial 
Dispites Act, 1947 to which a reference has also been 
made by the concerned workmen in their written statement 
wherein has been stated that they were stopped from 
violation of the mandatory provisions of Section 
■ F of that Act. Section 25F of the Act deals with condi¬ 
tions precedent to retrenchment of workmen and it loVs 
down that no workman employed in an industry who has 
een in continimus service for not less than one year under 
an employer shall be retrenched by the employer imtil the 
workmen has been given one month’s notice in writing 
indicating the ren.sons for lefrenrhmcnt or worV^'^n 

^ notice, wages for the period 

of the notice and has been paid, at the time of retrench¬ 
ment compensation whli'h thjfil be emvVnt(^Tit to 15 riRvs* 
evw completed year of continiiou* servicr 
or yy Tvart thereof in exre^i^ of six month., rontimmnp 

tion 25B of th. Act which lays down that a workman ‘ 
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be deemed to be in continuous service under an employer 
for a period of one year if during the period of 12 calendar 
months preceding the date with reference to which calcula¬ 
tion is. to be made he actually worked under the employer 
for not less than 190 days in the case of a workman em¬ 
ployed below ground in a mine and 240 days in any other 
case. Therefore, the conditions precedent to retrenchment 
of workman imder Section 25F apply only to those^ work¬ 
men who have actually worked under the employer tor not 
less than 190 days below ground in a mine or 240 days 
in anv other case and those conditions do not apply to 
workmen who have worked for any lesser period in a year. 
But in the instant case, except for the words of month of 
the workmen’s witnesses, there is no chit of paper on the 
record to show that these four concerned workmen, namely, 
Raizali, Md. Hussain Halim Sheikh and Yasim had worked 
for more than 190 days or more than 240 days in any year, 
and, on the other hand, the chart (Ext. M-1), which is the 
only documentary evidence in this case tin the subject of 
their attendance, shows that in the year 1974 between May 
and December their attendance was only 49 days, 50 days, 
2 days and 55 days respectively. In the circumstance, they 
cannot also claim the benefit of section 25F of the Act or 
an>^ right to any post of stone cutter. 

17. It is, no doubt, true that by means of their petition 
dhted 12-1-1983 fhe workmen had called for Form ‘C regis¬ 
ters of South Govindpur colliery for the years 1968 to 
July 1975 which could have shown the attendance of the 
different stone cutting in different years as it is the admitted 
case of the parties in evidence that in Form *C’ register 
the attendance of every workman whether he be manage¬ 
ment’s employee or contractor’s worker, is noted before 
he is allowed to go inside the mine to v^'ork. But these 
Form ‘C’ registers have not been filed^b^ the management. 
But the munagembnt has- given an explanation for not filing 
the same in its petition dated 19-2-83 wherein it has 
stated that these Form ‘C registers for 1968 to July 1975 
had not been carefully preserved and the same cannot be 
hied ‘.r ’ provisions of the Mines Act and 

the • : . I .,i . ... lYjade thereunder the attendance 

regis.;.j _ i* 4 U UJ. C required to be preserved for one 
year only. In this connection Sri B. Joshi, Advocate, appear¬ 
ing for the manacement, also referred at the time of argu¬ 
ment to rule 75 of the Mines Rules, 1955 which lays 
down that all reports, registers and other records main¬ 
tained in pursuance of the regulations, rules or bye-laws, 
unless otherwise provided for, shall be preserved in original 
for a period of one calendar year after the date of the last 
renort or entry. In view of the aforesaid provision in rule 
^ of the Mines Rules, 1955 no adverse inference can be 
mawn against the management for non-production of Form 
C" registers for the years 1968 to July, 1975 after a lapse 
of about seven years in the year 1983 when the workmen 
had caned for those old Form ‘C’ registers from the 
management. On the other hand, the workmen themselves 
are to i3e blamed for having raised the present industrial 
l^^Vear 1981 before Asstt. Labour Commissioner 

). Dhanbad, after a lapse of about six years from their 
alleged discontinuance of work in the year 1975 and then 
asking the management to produce those old Form ‘C" 
registers which by then were required to be destroyed under 


19. Then there is also another aspect of the matter in 
these four concerned workmen, namely, Raizali, 
Md. Hussain Halim and Yasim are concerned. A similar 
d^snute on their behalf and on behalf of three others m- 
cluding one Nar Bahadur for their departmentalisation was 
^ised earlier by any other labour union, namely, Koyla 
Mazdoor Panchayat in letter dated 18-10-75 (Ext 
addressed by the Vice-President of that union to the 

Thereupon a notice 

dated 5-,l l-l975 (Ext, M-5> was issued by the Asstt Labour 

‘he South Govindpur 

P^Svat ^fnr '^!=®-P''es-dent Koyala Ispat Mazdoor 
Panchavat for discussion -and ultimately as a result of 

^ settlement dated 3-1.76 
^e®«U management as a 

•dnr ’tvhh 50 ^sv,® agreed to take Nar Baha- 

GrMrwith^ 5 o^ T attendance on its roll as one Subodh 
,1 attendance had been taken earlier on 

aforesaid imderstanSnr the 
iin.on was sat^ffed and did not pnrsii^^ further 

Jn regard to the remaining workmen including the ^oresaid 


four concerned workmen, namely, Raizah, Md. Hussaim 
Halim and Yasim. Under Section 18(3) 

Disputes Act the said settlement dated 3-1-76 (Ext. 1^6; 
which was arrived at in course of the ccnciliation^oc^am^ 
before the Asstt. Labour Commissioner (C), Dhanbad, « 
binding not only on the parties to that industrial ^isputo 
but also on the entire body of workmen employed m tne 
establishment and hence the present dispute ra»se^ by 
another union, namely, the Bihar Colliery Kamgar Union 
in the year 1981 in respect of the same matter is not at 
all maintainable in so far as these four concerned workmen, 
namely, Raizali, Md. Hussain, Halim and Yasim are con- 


20. My findings, therefore, arc that it has not been 
established that out of the 11 concerned wortocn, 7 of 
them, namely, Sukhari Dhobi, Md. Sakur, Girija luirmit 
Ranjit Mahato, Hasim Mia, Abdul Kalam Sheikh and Ser 
Mohamad ever worked in South Govindpur cojliery as 
contractors’ workers or otherwise and hence there could be 
no question of their reinstatement or departmentalisation and 
so far as the remaining four, namely, Raizali, Md. Hussam, 
Halim Yasim are concerned they had, no doubt, worked 
for some period as stone cutters in South Govindpur colliery 
as their names appear in the chart (Ext. M-1) but their 
attendance flel far too short of the requirclKients of section 
25F read with section 25B of the Act conferring on them 
no right to the post or entitlement to any retrenchment 
notice or compensation; and besides the present dispute 
on their behalf is also barred under Section 18 of the Act 
because of the previous settlement dated 3-1-1976 (Ext. 
M-6). 


21. Sri D. Mukherjee appearing for the workmen has 
cited 1963(11) LLJ. 447 (Basti Sugar Mills Ltd. Vs. Ram 
Ujagar and others), 1964(1) LLJ. 737 (Tandur and Navan- 
dgi Stone Quarries (Pvt.) Ltd, Vs. Their Workmen), 1964 
(II) LLJ. 633 (D.C. Dewan Moh^deen '^ahib and ^ons 
and another Vs, United Bidi Workers’ Union, Salem), 1966 
(IT) LLJ, 214 (Chandrabali Vs. Tata Iron and Steel Com¬ 
pany Ltd), (1950-67) 3 SCU. 2022 (Dhr^ngadhra Chemi¬ 
cal Works Ltd. Vs. State of Saurashtra) and 1978 Lab. 
I.C. 1964 (Hussainbhai Vs. The Alalh Factory Tezhilali 
Union and others) in which the circumstances in which a 
workman though ostensibly working under a contractor 
can be treated to be the employee of the principal employer 
has been explained Copies of certain Award of different 
Tribunals at Dhanbad have also been placed by Sri D. 
Mukh riec VIZ. Award dated 24-8-80 in Ref. bjp. 34 of 
1977 of Industrial Tribunal No. 1. Award dated 19-7-83 
in Ref. No. 114 of 1982 of Industrial Tribual No. 2 and 
Award dated 3-3-1983 in Ref. No. 58 of 1981 of Industrial 
Tribunal No, 3 in which on their respective facts and evi¬ 
dence it has been held that certain workers though osten- 
sTbly working^ under different contractors were really the 
employees of the principal employers and consequently were 
entitled to be reinstated and absorbed by the principal 
employers. But it is not necessan^ to examine the aforesaid 
reported decisions or the aforesaid Awards in any detail as 
all those cases proceeded on the footing that the worlmaen 
involved had, in fact, worked continuously for a long period 
though ostensibly as contractor’s workers but Jn reality as 
the employees of the principal employers, whereas in the 
instant case the finding given above is that out of the 11 
cctncemed workmen 7 of them, namely Sukhari Dhobi, 
Md Sakur. Girija Kurmi, Ranjit Mahato, Hasim Mia, Abdul 
Kalam Sheikh anc| Ser Mohamad had never worked at all 
in South Govindpur coHierv in any capacity and so far as 
the reiraining 4 namely. Raizali Khan, Mohamad Hussain 
^eikh. Halim Sbeikh and Yasim Sheikh are concerned, 
though thev had worked in South Govindpur colliery for 
'Sometime, their attendance fell far too short of the require- 
jrfhts of Section 25F read with Section 25B of the Industrial 
Disputes Act, 1947 giving them no right to the post or entitle- 
retrenchment comnensation under 
utlZ A®i- t^®’*" present claim is also 

JS, t**® •^®t because of the previous 
e?™ H 3-1-1976 (Ext. M-6) which is bintog on 

th^ nres-ent sponsorins union, namelv, 

the B har Colliery Kamgar Union. 


11** aforesaid discussion it is held that 
workmen for reinstatement of the 11 
concerned workmen by the management is not justified and 
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th«y arc not entitled to any relief. Tn the circumstance of 
the case, however, there will be no order as to cost. 

MANORANJAN PRASAD, Presiding Ollicer 

[No. L- 200 n( 378 )/ 81 -D,m(A)] 


New Delhi, the 20tb October. 1983 


S.O, 4086.—In pinsuancc of section 17 of the Industrial 
Disputes Act. 1947 (14 of 1947), the Cential Government 
hereby publishes the followinji award of the Central Go¬ 
vernment Industrial Tribunal No.l, Dhanbad. in the indus¬ 
trial dispute between the employers in relation to the manatte- 
ment of Sayal 'D' Colliery of Central Coalfields Limited, 
and their workmen, which was received bv the Cential Go¬ 
vernment on the 18lh October. 1983. 


BEFORF THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. L DHANBAD. 

Tn the matter of a reference under section 10 O) (d) of 
the Industrial Disputes Act, 1947. 

Reference No, 37 of 1983, 

Employers in relation to the management of Sayal ‘D’ 
Colliery, Central Coalfields Lid.. District Hazarib- 
bawh. 

AND 

Their W07km?en. 

PRESENT: 


APPEARANCES : 

For the Employe”® : Shri R.S, Murty, Advocate. 

For the Workman : Provincial Secretary, Colliery 

Mazdood Sabha of India, Hazaribagh 


STATE : Bihar. TNDUSTRTAI. : Coal. 

Dhanbad, the 11th October, 1983, 


AWARD 

The present reference arises out of Order No. L-20012- 
(477)|82-D. TIT (A), dated the 29tli April, 1983 passed by 
the Central Government in respect of an industrial dispute 
between the parties mentioned above. The subiect matter 
of the dispute has beep specified in the schedule to the said 
order and the said schedule rims as follows: — 


‘'Whether the action of the manaeement of Central Co,a1- 
fields Limited’s Sayal ‘D’ Colliery in not recmlnri- 
sinfilPromotinc Shri Dumar Chand Mahto, a piece¬ 
rated worker as Mining SirdarlShotfircr is iusti- 
tled'^ Tf not, to what relief is the said workmnn 
entitled?” 


2. The dispute has been settled out of court, A memoran¬ 
dum* of settlement dated 10-10-1983 has been filed in court. 
T have pone through the terms of settlement and T find them 
Quite fair and reasonable. There is no reason why an award 
should not be made on the terms and conditions laid down 
in the memorandum of settlerrient. T accent it and make an 
award accordinglv. The memorandum of settlement shall from 
part of the award. 

3. T^t a copy qf this award be sent to the Ministry as 
required under "section 15 of the Tndu'StriLd Dfsputes Act, 1947. 

MANORANJAN PRASAD. Presiding Officer 


BEFORE THE CENTRAL GOVT. INDUSTRIAL TRIBU¬ 
NAL NO. 3 DHANBAD 
In the Matter of Ref. No. 37 of 1983 

PARTIES 

Employers in relation to the Management of Sayal ‘D’ 
Colliery, Central Coalfields Limited, Disl. Dhanbad. 

AND 

Their Woikman. 

Joint Petition of Employers and Workman for Compromise 

The above mentioned. Employers and Workmen most res¬ 
pectfully beg to state jointly as follows:— 

1. That the Management and the Workman have jointly 
negotiated the matter under reference with a view to arri¬ 
ving at a mutually agreed and overall settlement. 

2. That as a result of the said joint negotiations, both^ the 
panics have arrived at a seulement as per the terms indi¬ 
cated below:— 

(a) That it is agreed that the Management has already 
placed the workman concerned Sri Dumar Cliand 
Mahaio, Piece Rated worker in the post of Mining 
SirdarlShotfircr in the Teach, and Supervisory Grade 
*C’ under National Coal Wage Agreemcnt-IT, i.e, 
in the pay scale of Rs. 572-29-804-34-1008 with a 
starting pay of Rs, 572]- w.e.f. 1-3-83 including 
allowances- 

(b) That it is agreed that' the Management shall pay 
to Sri Dnmarhad Mahato 50 percent of difference 
of wages between what is admissibly on the mini¬ 
mum of basic pay of Rs. 572/- of Mining Sirdar/ 
Shotfirer and when he was actuallv paid for the days 
.on w^bich he actually worked as mining Sirdar/Shoft- 
fircr during the period between 22-2-Sl and 1-3-82. 

(c) That it is agreed that in view of clauses (a) and fb) 
above, the dispute referred to the Hon'ble Tribunal 
stands fully settled and the workman concerned 
and the sponsoring union have no further claim to 
make. 

(d) That it is aoreed that this is an overall settlement 
in full and final settlen^mt of all the claims of the 
workman concerned arising out of the aforesaid 
reference. 

That the emplovcr and the workman consider that the afore¬ 
said ‘^ettlcment is just fair and reasonable to both the paiJies. 

Tn view of the above settlement, the employers and work¬ 
man iointly pray that the Hon’bF Tribunal mav be pleased 
to give an award in terms of tbe same. 

Provincial Secretai'y 

Sdl'illecible 

collierv MazdcKu- Sabba ^f India 
River Side, Bhiinkande Disf, Hnzaribngh. 

Sd/-illicible 

Project Officer Sayal 'D' Colliery 
Central Coalfields I imited Post Office : Sayal, Dist. 
Hazaribagb For & os Behalf of Tlic Employers 
[No. L-200?2f477)/82-D.m/Al 

Dated 10-10-83 

S,0. 4087, —Tn pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishics fhc following award of the Central Gov¬ 
ernment Indiisfrial Tribunal No 1, Dhanbad, in the Indus¬ 
trial Dispute between the employers in i elation to the 
manngemc^nt of Bhatdih Colliery of Messrs Bharat Coking 
Coal Limited, and their workmen which was receive 1 by 
the Central Govenment on the 18th (^tbher, 1983. 

BEFORE THE CENTRA! GOVFRNMFNT INDUSTRIAL 
TRIBUNAL NO. 1. DHANBAD. 

Tn the matter of a reference under section 10(1 )(d) of 
the Industrial Disputes Aci\ 1947, 


930 GTJ83^7 
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Reference No. 3 of 1982. 

PARTIES : 

Employers in relation to the management of Bhaldih 
Colliery of M/s. Bharat Coking Coal Limited, 
P.O. Bhatdih, Dist. Dbanbad. 

AND 

Their Workmen, 


APPEARANCES : 

'For the Employers.—Shri B, Joshi, Advocate. 

For the Workman.—*Shri D. Mukherjee, Secretary, Bihar 
Colliery Kamgar Union, 

STATE : Bihar, INDUSTRY : Coal. 

Dhanbad, the 11th October, 1983 

AWARD 

By Order No. L-20012/3l7y81-D.in(A) dated, the 11th 
January, 1982, the Central Government in the Ministry of 
Labour has, in exercise of the pOAvers conferred by clause 
(d) of sub-section (1) of section 10 of the Industrial Dis¬ 
putes Act, 1947, referred the following dispute to this Tri¬ 
bunal for adjudication : 

“Whether the action of the management of Bhatdih Col¬ 
liery of Messrs Bharat Coking Coal Limited, Post 
Office, Bhatdih, District Dhanbad in stopping from 
worklservice Snri Sabir Mia vith effeci from the 
15di June, 1979 is justified ? If not, to what relief 
ii the concerned workman entitled ?” 

2. The case of the concerned workman, Sabir Mia, is that 

iic was engaged as bullock-cart driver by the erstwhile owner 
Ci Bhatdih Colliery, the management whereof was taken 
c .er by the Central Government along with other Coking Coal 
hlines with effect from 17-10-971 and which was subse- 
quenilv nationalised jmd vested in M/s. Bharat Cokins Coal 
Ltd. with effect from 1-5-1972. Even after the nationalisa¬ 
tion of the Colliery and its vesting in M|s. Bharat Coking 
Coal Ltd. he continued to work as bullock cart driver. The 
erstwhile owner had provided him the bullock cart and 
bullocks, but, after the nationalisation of the colliery, the 
management only provided him wood for repairing the cart. 
As bullock cart-driver his duty was to carry engineering and 
other materials from the engineering store to different pit 
heads of the colliery which are absolutely necessary for day 
to day mining operations and to shifts the different machi¬ 
neries essential for the purpose of runninir the minei from 
one place to another as directed by the management ;^nd to 
take back defective or otherwise not required materials from 
pit heads tO' the engineering store. In this way he had been 
working regularly and continuously under ibe direct control 
and supervision of the management and he was being paid 
by the management on piece-rate basis and, for nil purposes, 
he was a permanent employee of the colliery. The manage¬ 
ment, however, shopped him from work with effect fjorn 
15-6-1979 without complying with the mandatory provisions 
of Section 25F of the Industrinf Disputes Act. 1947, and 
without assigning any reason. Thereupon he as well ns the 
sponsoring union requested the management to reinstate him 
with full back wages but without rnv effect end seeing no 
other alternative the sponsoring i^^irp -niced the dispute before 
the Asstt. Labour Commhsioner Dhanbad. but the 

conciliation proceeding in faiLre due to the adamant 

attitude of ^he management leading the present reference. 
His demand, therefore, is that he should be reinstated with 
effect from 15-6-1979 with full back wages. 

3. The case of the management, on the other hand, is 
that prior to the nationalisation of the coHierv the erstwhile 
owner of Bhatdih colliery use^ *o hme bullock carts as and 
when required from th^ adioining village for the purpc^cs 
of transporting materials. The bullocks and the rarts be¬ 
longed to the vilTager^ and either the owner the bullock- 
oart or bis servant used to enter into verbal contract for hir¬ 
ing of bis bullock cart at particular rates for I'ran'^porting 
rr^aterials. and tbe total amount h, be paid U'^ed to be mm- 
puted on fhe basis of number of trips made by tbe bullock 


cart on the rates stipulated from time to time. After 
nationalisation of fhe coOiery also the same system continu¬ 
ed. The concerned worman, Sabir Mia, is a resident of an 
adjoining village and he owns bullocks Qud cart. His bullock 
cart was also hired from time to time as and when required 
for the purpose of transporting materials from one place 
fo another on the surface and he was being paid the amount 
computed on the basis agreed noon for carrying no different 
kinds of transporting jobs. He used to drive his bullock 
cart himself on some occasions and on some other occasions 
his relatives or his servants used to drive the same. There 
existed no employer—employee relationship between him and 
the management. The engagement of bullock cart had 
come necessary as different openings of the colliery which 
are scattered had been connected on tbe surface via Village 
roads on which bullock carts could ply easily and at some 
places jeeps could ply. Buf this position v'as improved 
considerably after nationalisation and the roads were also 
developed to improve transport facilities and trucks were put 
in service for transporting materials whereafter transport of 
materials by bullock cart became redundant and the system 
was completely discontinued and since there was no fur¬ 
ther need for hiring of bullock cart the management stopped 
hiring bullock from. 1979, The action of the manage¬ 
ment in stopping hiring of bullock cart of the concerned 
worman from 1979 is, therefore, legal and justified and 
since he was not in the service of the m»anagement the ques¬ 
tion of stopping him from service does not arise and the 
demand of the sponsoring union to give him employment is 
unreasonable and unjust. 

4. Two witnesses have been examined on behalf of the 
management and the sole witness examined on behalf of the 
concerned workman is tbe concerned workman himself. 
Some documents have also been exhibited on either side. 

5. Sri B. P. Chatterjee (MW-1) has been working as a 
clerk in Bhatdih colliery since 1969 when the colliery be¬ 
longed to the erstwhile owner, Kalyanji and Mahabji, who 
had given the colliery in lease to K. Warrah & Co. and he 
continued to work as a clerk even after its nationafisation 
in the year 1972 and he is still working as a clerk in the 
said colliery under M/s. Bharat Coking Coal Ltd. He hais de¬ 
posed that the copcerned workrrsan, Salim Mia, belonged to an 
adjoining village and he had his own bullock cart and bullocks 
on which he used to carry electrical goods and materials of 
the colliery from the workshop of the colliery to ibe working 
site of the colfiery for which he used to be paid certain 
amounts on vouche^s according lo the rates agreed between 
him and the management. He has further deposed that there 
were dierent rates fixed for carrying different materials from 
one place to another and the number of trips which he used 
to make on his bullock cart on different dates also differed 
according to the malYeials to be carried and availability of 
the job and hence the amounts which he used to be paid 
also differed according to the jobs performed by him 
on different dates. He has also proved 10 vouchers 
tExts. M-1 to M-10) on printed voucher forms of M/s. 
Bharat Coking Coal Ltd. for the period between March 1977 
and February, 1978 which are in his handwriting regarding 
paymests to the concerned workman. Sabir Mia, on account 
of transporting charges of engineering and store materials 
by his bullock carf from workshop to different inclines on 
the hack of which there are also signatures of Sabir Mia on 
revenue stamps in token of receipt of the amounts mentioned 
in the vouchers, and all those vouchers have also been signed 
by the Engineer .^nd the Manager. He has also proved 
another similar voucher (Ext. M-11) for the month of 
December, 1977 which is in the handwriting of one Harihar 
Singh, Electrician and which is also signed bv the Engineer 
and the Manager and on tbe back of which there is also 
the signature of the concerned workman, Sabir Mia, in token 
of having received tbe amount mentioned in the voucher. 
Tn his cross-examination be bas also nroved two bullock 
cart bill book registers of Bhatdih colliery in respect of 
transporting charges pavabTe to the concerned workman Sabir 
Mia for transporting store materials bv tbp* bullock cart be¬ 
longing to the concerned workman SaHr Mia frorn workshop 
to different inclines which are written in bis handwriting 
and which bear tbe signatures of tbe Engineer and the 
Manager of the colliery. These two bullock car^ bill book 
registers bad been fifed bv the concerned workman along 
with a list of document dated 21-1-83 and thev have been 
marked as Ext*; W-2 and W-3, Tn bis cross-examiration be 
has also denied a suggestion made on behalf of the con- 
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cerned workmna that the concerned workman used to work 
for more than 240 days in a year. 

6. Sri V. K. Gupta (MW-2) was the Superintendent i.e. 
Manager-cum-A&ent of Bhatdih Coiiierv' which lies within 
Mohuda Area (Area No. II) from April, 1976 to June, 
1979 and bj is at present working as Area Manager (Tech¬ 
nical), Lodna Area. He has deposed that Bhatdih colliery 
consists of three main mouzas i.e. Bhatdih, Belakonda and 
Nagda and while the office and the stores are in Bhatdih 
the working inciines an scattered in mouzas, Belakonda and 
Nagda and the distance of the inclines in mouzas Belkonda 
and Nagda from the office and the stores in Bhatdib is about 
2 to 3 kilometres. He has further deposed that in the year 
1976 when he was there as Superintendent i.e. Manager- 
cum-Agent there were Kacha roads connecting the office and 
the stores with the working inclines and the management 
used to hire bullock carts for transport semi-heavv materials 
and equipments from the stores and engineer’s office in 
mouza Bhatdih to the working incline? in the other two mouzas' 
as in Bhatdih itself there was no working incline, brit later- 
on in the year 1978 or 1979 those connecting kacha roads 
were made into metalled roads and thereafter the management 
started having contractor's truck for transporting materials 
and equipments and the practice of hTing bullock carts for 
that purpose was discontinued. Hc' has also deposed that 
during his time he had hired bullock cart of the concerned 
workman Sabir Mia for transportation as and when required 
and there was a prescribed rate of the colliery and accord¬ 
ing to the said rate any bullock cart could be hired and 
Sabir Mia also used to be paid according to the said rate. 
He has further deposed that Sabir Mia was residing in a 
village neighbouring Bhatdih colliery and every time Sabir 
Mia used to come and enquire from the Engineer if his 
cart would be required for transportation and in case the 
Engineer asked him to bring bis cart for the purpose he 
used to do so otherwise he used to ply his cart elsewhere. 
He has next deposed that the bullock cart and the bullocks 
belonged to Sabir Mia and the management had nothing to 
do with their upkeep or maintenance or lepair or the 
bulloe'k cart and Sabir Mia was neither a fixed permanent 
cartman of the collierv nor he was directlv under the con¬ 
trol of the maagement and the number of days of his en¬ 
gagement or the time of his eneagement was not fixed and 
only the rates were fixed and if he declined to work the 
manaaerrent cou^ld not have taken anv disciplinnrv action 
against him He has denied that the concerned workman was 
an emnlovee of th“ collierv or that he wo^k^^d for mo*e than 
240 da vs in a vear. Th his cros'^-exnmination he has deni’d 
tbe suggestion made on behalf of the coneerne'l v'orkman 
that the concerned workman wa? dailv engaged for 8 hoiu*^ 
or that the iob which h^' wa«? performing of n rermr-nept 
nature or that he had bfen working continnously under the 
direction and control of to Engineer. 


7. The concerned workman Sabir Mia (WW-H has de¬ 
posed that he used to carrv materials of Bhatdih colliery 
on bullock cart since the time of the erstwhile owner of 
the colliery and the bullock cart and the bullocks belonged 
to the erstwhile owner and they did not belong to him. 
He has further deposed that he did this work even after 
the vesting of the collierv in M/s. Bharat Coking Coal Ltd. 
after nits nationalisation in the year 1972 till 1979 and he 
used to carry motors, pumps, drills, cable etc. from the 
store of Bhatdih colliery to the working pits and again 
back to the store on the said bullock cart and he also used to 
carry such materials on the bullock cart from one pit to anoffier 
and he further used to carry the machineries to the workshop 
for repair and bring them back on the bullock cart and 
tor working the mine the materials which he used to carry 
on the bullock cart were essential. He has next deposed 
that the work which he used to do was a work of perma¬ 
nent nature and he used to come to the colliery at 8 am 
in the morning and used to get leave at 4 or 5 p.m. in the 

carrying material 

atl., fc- ‘ instruction of the Engineer. It is 

rntnf evidence that there was no written or oral agree- 

Srrving^ltorpn? the management regarding the rateffor 
different materials and machineries of the colliery 

inv hm used to submff 

any bill for the work done by him though he used to get 

payment from the office of the colliery on vouchers He has 

afthe used to remafn 

^ ^ Bhatdih colliery and not at his residence 

that when he used to work as cartmaA 
in Bhatdih colliery his attendance every year was 240 days 


but the management stopped him from work as a bullock 
cart driver since 1979 without serving any notice on him 
or giving him any retrenchment compensation. According 
to him, however, he was not given any appointment letter 
by the erstwhile owner nor he has been £iven anw identity 
card by the present management and he was neither getting 
any bonus nor was a member of Provident Fund either 
before or after the nationalisation of the colliery. He has 
further admitted that after he was stopped from doing the 
work of carrying machineries and materials on bullock cart 
in Bhatdih colliery from 1979 the system of carrying the 
same on bullock cart was discontinued and the said work 
of carrying materials and machineries from one place to 
another at Bhatdih colliery started being done by means 
of trucks belonging to private owners till a year back and 
since last one year that work is being done by means of 
the own trucks of M/s. Bharat Coking Coal Ltd, ^ In his 
cross-examination he has stated that the bullocks given by 
the erstwhile owner continued to be employed in plying the 
bullock cart even after the vesting of the colliery in 
Bharat Coking Coal Ltd. but he cannot say who used to 
feed the bhllocks as the cart and bullocks used to remain 
at the engineer's office and he used to go there at 8 a.m. 
in the morning and take them for plying the bullock cart 
and in the evening he used to leave the bullocks and the 
cart at that very place and he used to go back home. He 
has also admitted that there was no attendance register re¬ 
garding his attendance in the colliery nor he had maintained 
any account of his attendance showing the number of days 
that he attended the colliery in different years. He has 
denied the management’s suggestion that in no year he had 
done work in the colliery for 240 days or more. He has 
also admitted that his number of trips on bullock cart from 
one place to another used to depend upon the quantum 
of materials to be carried from one place to another on 
different dates. 

8. From the evidence as discussed above it would appear 
that the bullock cart which the concerned workman Sabir 
Mia, used to ply within Bhatdih colliery for carrying mate¬ 
rials and opachineries from one place to another belonged 
to him as ^ the voucher Ext, M-1 to M-11 as well as in 
the bullock cart bill book registers whfch have been filed 
by the concerned workman himself and which have been 
marked as Exts. W-2 and Wr3 on his behalf it has been 
specifically mentioned that the charges mentioned therein 
relate to the transporting charges of engineering and store 
materials by Sabir Mia by his own bullock cart from 
workshop to d^erent inciines and it is also the evidence of 
Shri B. P. Chat ter jee (MW-1) who is working as a clerk 
of Bhatdih colliery since 1,969 and of Sri V. K. Gupta 
(MW-2) who had worked as Superintendent i.e. Manager- 
cum-Agent of Bhatdih colliery from April, 1976 to June, 
1979 that the cart and bullocks belonged to the concerned 
workman Sabir Mia and not to the management which I see 
no reason to doubt as that is consistant with the entries 
in the aforesaid vouchers and bullock cart bill book regis¬ 
ters. The bullock cart bill book registers Exts. 
W-2 and W-3 also show that the charges payable 
to the concerned workman Sabir Mia used to be calculated 
with reference to different trips made by him on different 
dates, different rates having been fixed for different iten>s 
of materials and machineries to be carried from one place 
to another. This also confirms the evidence of the man¬ 
agement's witnesses Sri B. P. Chatterjee (MW-1), and Sri 
V. K. Gupta (MW-2) that the concerned workman was not 
a regular employee of Bhatdih colliery and that his bullock 
cart used to be engaged for carrying materials and machi¬ 
neries from one place to another whenever required and 
the trips which he used to make also differed frq m time to 
time according to the availability of the job and he was 
never an employee on the roll of the colliery. In view of 
the aforesaid evidence I am, therefore, not inclined to be¬ 
lieve the evidence of the concerned workman Sabir Mia 
(WW-1) that he was either a permanent employee of the 
colliery or that his work was of a continuous nature nor 
I am prepared to believe his evidence that the cart 

the bullocks belonged to the management and he was sim¬ 
ply a cart driver. 

9. The concerned workman in his written statement has 
also raised the question of protection under Section 25F 
of th? Industrial Disputes Act 1947 which lays down that 
no workman employed in an industry who has been in 
continuous service for not less than one year under an em¬ 
ployer shall be retrenched by the employer until the work¬ 
man has been given one month’s notice in writing and has 
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also been paid retrenchment compensation which shall. be 
equivalent to fifteen days’ average pay for every complet¬ 
ed year of continuous service or any part thereof in excess 
of six months. Continuous service for one year has been 
defined in section 25B to mean actual working under the 
employer for not less than 190 days in the case of a work¬ 
man employed below ground in a mine and 240 days in 
any other case during the period of 12 calendar months 
preceding the date with reference to which calcuiation is 
to be made. It is in this context that the concerned workman 
Sabir Mia (WW-1) has stated in his examination-in-chief 
that his attendance as cartman in Bhatdih ^colliery every year 
was 240 days. But he has admitted in his cross-examination 
that there was no attendance register regarding his attend¬ 
ance in the colliery nor he had himself maintamed any ac¬ 
count of his attendance showing the* number of days that 
he attended the colliery in different years. Moreover, since 
he was not an employee in service of the colliery the ques¬ 
tion of application of section 25F of the Industrial Disputes 
Act, 1947 does not arise in his case. 

10. The management was, therefore, fully justified in dis¬ 
continuing hiring of the bullock cart of the concerned 
workman Sabir Mia with effect from 1979 after the man¬ 
agement improved and developed the roads which were 
formerly kacha and fit for plying bullock cart into metal¬ 
led roads and introduced trucks for transporting materials 
and machineries and discontinued the hiring of bullock-cart 
for the purpose which had become redundant. 


11. In the result, it is held that the action of the man¬ 
agement in stopping from work/service the concerned work¬ 
man Sabir Mia with effect from 15-6-1979 is justified and 
he is not entitled to any relief. In the circumstance of the 
case, however, there will be no order as to cost. 

MANORANJAN PRASAD, Presiding Officer 
[No. L-20012(317)/81-D.m.A] 
A. V. S. SARJVfA, Desk Officer 
New Delhi, the 20th October, 1983 

S.O. 4088.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the .following award of the Central Gov¬ 
ernment Industrial Tribunal, Jabalpur (M.P.) in the indus¬ 
trial dispute between the employers in relation to the man- 
agement of Oriental Fire and General Insurance Company, 
Jabalpur, and their workmen, which was received by the 
Central Government on the 12th October 1983 


JUSTICE SHRI K, K. DUBE (RETD.), PRESID- 
WG OFFICER, CENTRAL boVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, JABALPUR (M.P,) 


Case No. CGITyLC(R) (10)/1981 

PARTIES: 


Jabalpur in terminating the services of Shei Gulab 
Chand Chowkse, Sub-staff, with effect from 9th 
June, 1980, is justified ? If not, to what relief is 
the concerned workman entitled 


ine necessary tacts to be related tor appreciating the 
controversy in question are not long. Gulab Chand Choukse 
joined the Oriental Fire and General Insurance Company 
Limited, Jabalpur (hereinafter referred to as ‘the Com¬ 
pany, as a Waterman in January, 1975. After a period of 
three months,, his wages were increased to Rs, 200 from 
Rs. 125 per month. With the passing of time, as usually 
happens, the workman, could gain more confidence of the 
employers and he was performing other duties, besides those 
of the waterman. On or about 20th October, 1979, one Om 
Parkash, an employee of the Company wrote a letter to 
the Management that certain filthy utterances were trans¬ 
cribed on the walls of the lavatory, lying within the precincts ^ 
of the office which sought to impute him in a clandestine 
manner with one Sarita Verma, a lady employee of the 
Company. Om Parkash stated that the whole writing was 
false and debase and was made to harm him. On 23rd 
October, 1979, the Workers’ Union of the Company sent 
a Miemorandum to the Management stating that they would 
greatly appreciate if the wrong-doers were brought to book. 
On 30th October, 1979, the Management of *he Com- 
pany obtained a report from one Pillai, a handwriting ex¬ 
pert, to the effect that the writing on the wall was simi¬ 
lar to that of Gulab Chand Choukse and therefore, the 
conclusion was that Gulab Chand Choukse wrote the matter 
on the wall. Thereafter, on 12th November, 1979 Sarita 
Verma, a probationer employee of the Company, made a 
complaint to the Divisional Manager directly that Choukse 
was misbehaving and making indecent advances On 15th 
November, 1979, the Union President again gave a Memo¬ 
randum that they would give their best' support if the wrong- 
doers were Punished. On 19th May, J980, one Panchal, an 
employee of the Company made a complaint to the Man- 
tn suspected that Choukse was doing damage 

to the office property of the Company. When in May 1980 
Choukse came ,to the office, he was not allowed to sigf the 
attendance register. On 9th June. 1980, he was served ttd* 
the termination order. Choukse was not given any" show 

According to ^fhriu retrenchment compeLation. 

According to the Management as eventually pleaded bv them 

by introducing an amendment in the original statement 
Choukse’s services were terminated as a meSe of puS-‘ 
meat as they had lost confid'Cnce in him because of varfnii^ 
misconducts of which he was guilty and which^ they liad 

V^hei: 

SrSfKur c'a^ual 

establishment and would not be a workmen as defined 
totvot^ -ot entitled 


Employers in relation to the Management of Oriental 
Fire and General Insurance Qecipany, Jabalpur 
(M.P.) ; 


AND 

Their workman Shri Gulab Chand Choukse. 
APPEARANCES: 

For Workman—Shri Rakesh Johri. 

For Management—Shri P. S, Nair. 


INDUSTRY : General Insurance. DISTRICT : Jabalpur 

(M.P.) 

AWARD 

Dated the 27th September, 1983 

In the matter of a dispute between the workman of the 
Oriental Fire and General Insurance Company l imited. 
J^U^Ipur and-Its-Management, the Central Government in 
exercise of its powers under section 10 of the Industrial 
A Notification No. L. 17012/13/80- 

13. I'^(A), dated the 27th February, 1981 referred the fol- 

thrfo"lIowfn?termsf.^“‘‘'‘^“‘'"”- « 

Whether the action of the management of Oriental 
Fire and General Insurance Company Limited, 


j"rY^’> TSal Tef"oL1h\'S 

ment:\ casTwafpenlU%ra^ I'S 

S Tbt SarSs"^ 

r Code was^k referencfto 

The Ch^/ZfeiaT S^gfsStf/ot^S f JouldToTTe 
proved that Choukse had written “he matter on the Lu 

to be struck down, or wfijch would rinf nht * 
bear the, scrutiny of a iudicial Tribunal. “ ^ 

ri£s;iSi?s:,“Srrrff 
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luiiidic^oii ot Lbc Tiibmiul was interdicted for tbc leason 
mat CnuuKbe w^s not a workman wuniD lbc mcaninit of 
uie inousLiiai iJispaiL\'^ Acl or tile General Insurance (Couanci, 
uiscipiiiie and Appeal) Ruies, 1975 bad tbe cltcct of oustmir 
me juriiUiCLion ot tne luounal. Nor is there any substance 
in KJe eonteniiori ihat me General InbUraiice Busixic.iS 
USaLioiiuiisatjon) Act, 19/2 barred the jui iiJiction of the 
iriOunai lo deal wiih the order of teimmatioji of i-ervices 
Of Inc employees oi me naiionabsed company like the present 
one. It IS clear irom me cviocncc mat CJiouk&c was employed 
aa a parl-tuiie waterman whose duties were to supply water 
lo ^ihe employees. Inereatter, his waives were incieascd to 
Rs. 200 per month. He had been fieUiiiit all the p^lvi^e^^es 
of the employees of a General Insurance Company for ihc 
past live years and though he had not been confirmed, be 
was certainly not a casual labour. It was immaterial what 
nomcnciaiuie was given to the workman. In substance, he 
had been discharging the duties of a workman within the 
definition of Industrial Disputes Act. The prelin^mary 
objection raised haii, therefore, no iubstanc^, and f would 
proceed to deal with the case on merits. 

Choukse denied all allegations against him. He jstated 
that he was wnoliy iiiiioccnh He had controverted all the 
allegations made against him in the rejoinder. No lejoinder 
has been filed by the Management. Ihc Management, by 
introducing a plea in their written statement pleaded that 
ihcy should be given an opportunity lo prove the misconducts 
against the delinquent whose services had been termi¬ 

nated after a fapt-hnding enquiry by their officer* as a 
ii?;usurc of punishment. Since Choukso had lost confidence 
they were within their right to dispense with his semccs 
by passing an order ol discharge which did not cast a stigma 
on him. ihc misconducts alleged agamst Choukse, as 
would appear from their statemcAk are these :— 

FirsC Choukse had written hlthy matter on the walls 
of the lavatory iji the premises of the office of the 
Comvany, These utterances were written to injure 
the feelings of one of the ladv members of the 
staff. Sccfindly, he had indulged ip mess character 
assassination of the employees. Thirdly, he was 
responsible for spreading ba^iclcss rumours and 
attacking personiff and social life of some of the 
employees. Fourthly, one day his brother uu^ 
authorisedly came to the office and threatened Om 
Parkash, an cmiployce of the Company, and lastly, 
he was found deliberately damnging the office pro¬ 
perty ttnd In particular, the water coolers by will¬ 
fully oyer-watcring Ihcip. 

According to the Management, Choukse wiis not perform¬ 
ing his job properly and was indulging in unsocial and un¬ 
desirable activities and was thus actijUi ib a manner prejudi¬ 
cial to the interests of the Company. Since the workman 
had been removed irom the service ag a nyeasure of punish¬ 
ment, the question of payment of retrenchment compensa¬ 
tion did not arise. 

Evidence had been led to prove misconducts against 
Choukse by the Management. The other party, namely, 
Chouk^.e also led evidence lo rebut such evidence and lo 
establish his innocence. ITie short question l^fore me, 
therefore, that remains to be considered is whether on the 
evidence led, any misconduct has been established, as would 
warrant tcimination of the services by the management. 

The most serious charge against Chouksc was that he had 
written filthy matter on the wall of the Javatory stating that 
one Sarita Verma and Om Parkash are having clandestine 
relationship. As already stated, he was tried of an offence 
punishable under, section 509, Indian Penal Code, in which 
this misconduct had been fiubject matter of the offence. The 
Chief Judicial Magistrate held that no one had seep that 
Choukse was writing foul matter on the wall. The case 
against him could only be proved bv circumstantial evidence. 
The Management relied ori.-the evidence of the handwriting 
e.xpert to prove that it was Chouksc who had written the 
obsence matter on the w'all. K. R. PilhJ, the handwriting 
expert, was of the opinion that the phoiegraph of the writing 
on the wall and the standard writing of Choukse were found 
to be similar and theref(>i’e it was reasonable to conclude that 
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it was Cho^ikse who had written the touj language on the 
waffs ot the lavatory. Ihe Chief Judicial Maiysiraie who 
inea me case under section aOy, Indian Penal i^oae found mat 
me pnoiograph of the writing on me wall was given subsequent 
10 Miiats gjTving nis opinion, fhc photograph was given to 
him on 10-11-1979 biyt Piffiti had given his report on 
JO-10-1979. The Magistrate was, ihcretoi’c, rightly of the 
opinion that Piliai’s opinion is useless as ne could not have 
compared the wiiupg on the Wtill with the atanderd handwrit¬ 
ing. He that as it may before me. the Management had 
another oppoituniiy oL proving that tht writing on the wall 
was made by Chouki>c. Here agam, the Management had 
convlctcly failed to establish thjs. Ip the lirsL instance, 
the phoiographor Om Parkash in his evidence deposed that 
he had taken the photograph of the writing on the wall on 
lU-11-1979 and it was on 27-11-1979 that he gave delivery 
of the photograph of the .writing on the wall lo fhc Company. 

A photostat copy of the bill was produced before me, as 
the original was filed before the Ctiminal court. This bill 
is dated 10-11-1979. The bill is in the name of Dr. K. K. 
Verma father of ISarita Verma. Om Parkash stated that this 
bill related to the charges of the photograph of the writing 
On* the wall. It was, therclore, abunuantly dear that the 
photograph of the writing was taken on 10-11-J979 and 
Pillai could not have given his opinion by comparing the 
photograph with the standard hand-writing of Choukse on 
50-10-1979. The photograph oi writing on the wall is not a 
every day occurrence and the photographer was bound to 
remember some of the details, I am therefore of the opinion 
that Pillai’s opinion regarding writing on the wall was 
wholly useless as made without any basis. Another lacuna 
that is apparent in this evidence is that ihe standard writing 
of Chouksc was not produced before me. There is* therefore, 
no opportunity even for me or anyone k> compare the hand¬ 
writing on the wall with that of the standard handwriting 
of Chouksc. It is also not possible to test the similarity 
on the points mentioned by Pillai. 

1 may here advert to the reports made bv two of the 
employees of the Company and Ex. 19fl5 and Ex. M|8. 
According to the Management they had asked G. S. Upadhaya, 
to make an enquiry into the conduct of Gulab Chand 
Choukse. Similarly, they had also asked one Rai. another 
officer of the Company and both these officers opined that 
the writing on the wall was made bv Choukse. Both these 
officers however, relied on Pillai’s report. Rai on 7-6-1980 
merely stated in bis report that hp agreed with the views 
of Upedhava. None of these officers tiled to compare the 
standard handwriting of Chouksc with the photogiaph of thi> 
writing of the obscene matter on the wall, to enable them 
to give their opinion whether it was Chouksc or som^ one 
else who had written on the wall of the lavatory. The re¬ 
ports of these officers arc, therefore, useless to prove the 
charge against Choukse. If the main charge against Choukse 
falls, there is hardly any evidence of any other misconduct 
against him. It, would be Pertinent to observe that in the 
conciliation proceediogs this was the only charge that the 
Management Ldlegcd against Choukse. 

In this conncclion Sarita Verma’s evidence may also be 
examned. She had ma^e a complaint Ex, M/1 to the 
Divisional Manager of the Company. The complaint is 
reproduced verbatim as under :— 

‘‘Dear Sir, 

T wish to report that ^fr. Gulab Chanksc misbehaves 
with me and by actions and gestures shows his clear inten¬ 
tion of olTsene towards my person. 

This is for your informttion and necessary action. 

Thanking you, 

Your’s faithfully, 

12-1 1-79 

SdJ-Sarita Verma” 

It would be seen from this letter that it makes no allega¬ 
tions that it wa.s Gulab Chand Chouksc who had written the 
obscene matter on the wall. The complaint is vague and 
lacks all particulars. Tt docs not indicate what Choukse had 
done and where. What gestures was he making ? Wa.s it 
during office hours or after office hours ? How long he had 
been doing so ? Why she had made the complaint ? Such 
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complaint could be made by Saritu Verma against any one 
as It IS wholly devoid of particulars, la ber evidence she 
has stated that she made the complaint because Choukse 
\vaii spicading false rumours about her and that he used to 
pais unpleasant remarks about her person and dress. ChouLse 
would disrupt telephone wires and would not do such work 
us he was asked to i.c. he would not bring water to her. She 
also stated that there were other lady workers m the Com¬ 
pany and Choukse would pass undesirable lemarks in respect 
of other lady mcmbcis of the staff. Her evidcnc:: would 
dearly show that the complaint made in writing was false, 
Chouksc had not made any gcstines nor oveilines nor mis¬ 
behaved with her. On the contrary, she now says That she 
had a giouse aglinst him for different ica^ons. No other 
lady member of the staff has come loiward to make a com- 
piuint against him. If what she says were Line, it is lea- 
sunablc to expect that the other lady members against whom 
he was making nndcsiiablc remaiks w'ould also complain. 1 
cannot fail to observe that Sarita Verma is a probationer 
and her peiiod was due to expire that year. The suggestion 
that she has been pressurised to falsely speak against the 
complainant has foice. Being a piobationer she was in 
d inge>’ oL losing hei job if she did not in a way oblige the 
Ivianagcment. When she was asked why she had no: men¬ 
tioned in the complaint made by her in writing all the alle¬ 
gations, which she is now imputing against Choukse, she 
'merely stated that she had oially approached the Divisiouril 
Manager regarding them and did not think it necessary to 
include them in the complaint. This explanation is far from 
satisfactoiy. The omissions in the complaint made by her 
are significant and militate against the vciacity of her evi¬ 
dence. The whole thing, the complaint and her evidence, 
arc two concocted statements and absolutely no reliance can 
be placed on this witness. There is nothing in the whole 
chain of attending circumstances as would tend to corrobo¬ 
rate anything what she has spoken before me. T would not 
bame the Management if they had acted on suspicion against 
a person whose conduct they genuinely felt was questionable. 
However the evidence led and that of Sarita Verma and Fx. 
Ml and similar other evidence in the casvc does not even go 
to lend support to a doubt which could reasonably be enter¬ 
tained by any prudent man rcuarding the imuutations against 
the character and behaviour of Choukse. T am not trying 
to lest the evidence led before me by such scales as arc 
employed in a Criminal Court hut merely trying to find out 
whether even reasonably viewed, this evidence would be 
summoned in aid to establish a reasonable suspicion which 
could be entertained against the delinquent workman so as 
to lesult in the loss of confidence against him. 

The second allegation againjjt the delinquent workman is 
that he had been spreading rumours. There is absolutely no 
evidence tendered by the Management which could substan¬ 
tiate this charge. Tt is Sarita Verma who said that certain 
rumonis were ^ried to be spread by him but her evidence 
cannot be relied oiv as in her compaint, she had never men¬ 
tioned anything about it. As regards character assassination 
also, there is no evidence. These charges proceed on the 
basis that be had been instrumental in writing filthy matter 
on the wall of the lavatory but that chaige against him h.is 
not been piovcd at all. 

The next charge is that he had ti-ied to damage ihc pro¬ 
perty of the company. Tt is particuhulv stated that three coolers 
were over-watered by him ddibeJatcly and Iheretore, the wir¬ 
ing was short-circuited resulting in damage to the coolers. Ex, 
M/4 dated 19-5-1980 is a comphlnt made by R.K. Panchaf. 
Ex. M/4 on which this complamt is made hv Panchal beais 
the Inward Seal but it has not been indexed and no inward 
Number appears on it. It is pointed out that indexing could 
not be possible as this letter has been concocted subsequently. 
Tt is made merely to support a charge which is false and 
made at the behest of the Managernent. Incidcntolly, Panchal 
in his complflii>t ijlso stated that he had seen the delinquent 
workman making obscene gestures towards Sari (a Verma. Sari¬ 
ta Verma has not siippbiled Panchal. This would show the 
falsity of his evidence The coinplaint made hy him also lackj^ 
rartirulars. No date, time, place and occasion are mentioned. 
Tt is impossible from such alleffnfions to find out the coircct- 
ness of the statement made The ov^cr-watering of the coolers, 
it is alleged, w'ns done delibera^elv as this is the onlv way it 
<s tried to be suegested that he had diimiaa^d the office pio- 
perty. Tn fact, there is no other allecntion of damaging the 
property of the office in any other manner. Genrrallv, the 
coolers contain such an arrangement that when they are over¬ 


watered, the water is let off. It is, therefore, very doubtful 
that any over-watering had been done in order to damage the 
coolers. Moreover, it is impossible to say that the delmquent 
workman was doing so willuUy. If the coilers were not pro¬ 
vided sufficient water, it would be a case of complaint and 
he would be charged for not dis-charging his duties properly. 
That, to my mind, would be a genuine reason to complain 
against the workman. However, ii is difficult to see how h/i 
could be said Ho have over-watered the coolers. It is merely 
the opinion of Panchal, Panchal in his evidence has admitted 
lhat letters which were deliv.;red personally are not indexed. 
Then why the seal was placed on the complaint Ex, M14 made 
by him ? Now, though In his evidence he says about over- 
watering the coolers, there is nothing in his complaint abgut 
it. The witness, when he was asked specifically as to what 
the workman had done, just stated that it was the over- 
wateiing that had resulted in the damage to the coolers. The 
reason given do^s not appeal at all. It cannot be said that 
a person who had been doing his work for five years, would 
suddenly take into fils mind to damage the water coolers and 
w'hy should he do it ? 

ishri Ganga Sagar Upadhya was asked to make inquiry re¬ 
garding the conduct ol ibc delinquent workman. He stated 
that he had inquired from Panchal and Oni Parkash but 
he had not mentioned anythinji: in his report as. to what Pan¬ 
chal had told him. Did he give his thought to the pioposition 
that by over-watering the coolers would he demaged? It is 
merely PanchaPs opinion that Chuuksc had done damage to 
the property and that has been accepted by all concerned with¬ 
out trying to know as to what Choukse had done. 

K,L. Jalav is another witness who stated lhat he was the 
Prcsidcnt-cuiu-Sccretary of Oriental Employees Association. 
The Association had sent Exhibits M/6 and M/7 to the Divi¬ 
sional Manager w-'ho clearly admitted lhat the complaints were 
general and no one in particular had been named as the wrong- 
dooi. Mr. Uai, the other officer to make inquiry into the 
conduct of Choukse, stated that he made inquiries fiom Pan- 
ch.il, Saiita Verma and Om Parkash. Om Parkash is dead 
and therefore, anything could be stated as coming from him 
without fear of contradiction. If what he says now were true, 
it w’OLild surely find place in fiis report. Nor docs the repoit 
reflect the position that he had made ar inquiry from Panchal 
or Sarita Vcinia. His one line repoit that he agreed with 
the findings of Mr. Upadhya would clearly show that he 
had made no effect to make an independent inquiry which he 
is claiming now. He howcvei, stated in cross examination 
lhat there was a suspicion that coolers were spoiled by 
Choukse. He frankly admitted that Panchal did not tell him 
that it was actually Choukse who was responsible for damage 
to the coolers. If it is not coolers then what other property 
had been damaged which Panchal alleged was spoiled at 
the hands of Choukse ? Clearly, Mr. Rai had not inquired 
from Panchal as nothing was mentioned by him about this. 

Mr. P, C, Charan who is the Deputy Regional Manager 
of Ol iental Fire and General Tnsmance Company, stated that 
he had asked Mr. Upadhya and Mr. Rai to make inquiries 
against Choukse and it is in pursnance of such an order that 
they had given their reports. The termination order bad 
been issued by him and it was on the basis of the reports 
made by Mr. Upadhya and Mr. Rai as also Exhibits M/6, 
M/7 and M/9. Exhibits M/6 and M/7 are not complaints 
against anyone in person. How could they be taken the 
consideration against him it Is dTficult (o sec. Elxhibit M/9 
is a letter from Assistant Divisional Manager to Divisional 
Manager. As regards the crimin i1 charge, which was against 
Choukse, he had been honoiirably acquitted. The inqnlricF. 
c(mdnc[ed hy Mr, Upadhya and Mr. Rai were whollv useless 
as _ they had not done their job at all. They had merely 
relied on the report of the handwiiting expert and not even 
tried to see whether what the expert was saing was true 
or not. In fact, as observed by me cmlier, the Handwriting 
Expert’s opinion is concocted and false. The whole basis 
of the comnlaint affainsl the delinquent workmran is koncked 
out one it is held that the w’r/ting on the wall was not made 
by him. ^ * 

The upshot of the whol,? d’srnssiivn is that none of the 
charges arc proved which could provide any basis to the 
Management to terminate the si^ivicos of Choukse. Since big 
services could not he terminated because of his misconduct, 
he would be deemed to be in service. 

The Management was, therefore, not justified in terminat¬ 
ing the services of Choukse. Reasons they have given lhat 
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they lost confidence in him bccanie oi the misconducts com¬ 
mitted by him arc wholly unsuhstanlMl and truly arc alt..r- 
ihouglit. The matter appeals to be that the services of 
ChoLikse were terminated ns he was a temporary hand with¬ 
out paying him the retrenchment compensation, it they wttc 
seeking rctrnchment. The only way, therefore, to remove 
him was after making an int^uiry against him for any mis¬ 
conduct. But since they had, under some wrong impression, 
terminated the services of dioukst;, the Management v. 
seeking to justify the termination by alleging the misconducl 
against Choukse,. The writing on the wall of the lavatory 
could be a concocted affair and they found Sarita Verma to 
oblige them, making rash and unw-arranted allegations 
against Chonksc. The termination was clearly without any 
justification, 

I accordingly make thi*, aw'ai'd dire^’t/ng that Choukse be 
reinstated forthwith. The I'esiilt of setting aside of termi¬ 
nation order would be that Choukse would be deemed to 
be in service for all this peiiod and would be entitled to 
wages and allow'ances in lei ms of the service conditions. Ife 
would also be paid Rs. 200 as costs. The Management 
will l:>ear its own costs, 

K. K, DUBF, Presiding Officer 
[No. I.-]7012fn)/R0-D.TV.Al 

New Delhi, the 21 si October. 19R3 

S.O. 4089.—^Tn pursuance of section 17 of the Tndustrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern- 
ment Industrial Tribunal No. 1, Bombay, in the industrial 
dispute between the employ::rs in relition to Messrs I. 
Chaswan & Company, Bombay, and their workmen, which 
was received by the Central Government on the 17lh October, 
1983. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIE r 
TRIBUNAL' NO. 1 AT BOMBAY 

Reference No. CGlT-^26 of 1978 

PARTIES : 

Employers in relation to Messrs J, Chaswan ^ Co.. 
Bombay. 

AND 

Their Workmen 

APPEARANCES : 

For the cmployer^—Mr. S. TL Parelkar Advocate. 

For the Transport Dock Worker’s Union, Bomhav— 
Mr. S. R, Wagh, Advocate. 

STATE ; Maharashtra INDUSTRY : Horts 

Docks. 

Bombay, dated the 6th day fif October, 1983 
AWARD 

The Government of India, Minisliv of 1 abour, by order 
No. L-3l015(2)/78-D,IV(A) dated 23rd December, 1978, 
in exercise of the powers conferred by clause (d) of sub¬ 
section (1) of section 10 of the Industrial DispntcG Act 1047. 
hpc referred to this Tribunal for ndiudicatinn im industrial 
dispute botw'cen the employers in relation to Messrs J. Chaswan 
and Company, Bomlbay and their w^orkmen in lespcct of 
the matters specified in the schedule mentioned below :— 

SCHEDULE 

(i) Whether the action taken by the management in 
pursuance of their notices ser> rd on the mdividual 
workmen on 2/st December, 197? and 27th De'^em- 
hcr, 1977 retrenching them from the services of 
the Company is justified ? 

If not^ to whnt relief are the concerned woikmcn 
entitled ? 


(iij Wihcther the subsequent action of the management 
in converting retrenchment as Closure of the eS' 
tablishment as per their letter dated tlie 17lh January 
1978 addressed to the Secretary ol the jianspoit 
and Dock Workers Union, Bombay is justified ? If 
not, to what relief arc the concerned woikmcn en¬ 
titled 7 

2. The Management contended that the employees wcic 
employed exclusively on ship repairing work and they were 
never employed to do work at workshop. The managemeiit 
fuithcr contended that there was no retrenchment but, the 
shipping business was closed lor the reasons mentioned in 
the written statement. It was further contended that the 
w'orkmen were not entitled to reinstatement or to retrench¬ 
ment compensation. 

3. The parties adduced documentary evidence. Transpoit 
and Dock Workers Union filed affidavits of 16 emplo>ees by 
way of oral evidence. The Management filed affidavit of 
Shri Jagdish Ram Diwan, Management Cross-examined one 
of the employees, Shri Ramain B. Tiwari, who has filed an 
affidavit. His Cross-examination was complete. Reference 
was adioLirncd for Cross-cxamiunlkm oC other employees to 
18-11-1983. 

4. Today Both the parties informed that they have arrived 
at a settlement. They filed the document of settlement signed 
by Advocate Mr. S. R, Wagh for the Transport & Dock 
Workers Union and one of the workmen Shi i Tadaknatb 
Dube for the TJnion Advocate Mr. S. K. Parelkar and one 
of the partners of the management Co. Shri I. R. Diwan, 
signed for the management. The employee Dube and 
managements partners J. R. Diwan, admit before me the 
terms of the s-ttlemcnt. It Ls stated in this settlement that 
the iTLanagemcnt has already paid a sum of Rt^pces Thirty 
five thousand one hundred eighty nine and the management 
agrees to deposit the balance amount of Rupees Thirty Six 
thousand eight hundred and eleven only (Rs. 36,811) Avith the 
Transport and Dock Woikers' Union, Bombay within eight 
days from today in satisfaction of all i.bc claims of the 
workmen The parties pray that the reference may be dis¬ 
posed of in tern?^ of This settlement, 

5. I have gone through the tc’’ms of settlement and I find 
that the settlement is on the whole iust and fair, T therefore 
dispose of this reference in terms of the settlement annexed to 
this Award. 

6. Award accordingly. No order ns to costs, 

M. D. KAMRLI, Pres^’dinit Officer 
[No. L-3ini3(2U7g-D.IV. M 

BEFORE THE PRESIDING OFFICER CFNTP AL 
GOVERNMENT INDUSTRIAL TRIBUNAL, 
BOMBAY 

ReL CGIT/26 of 197S 
M/s. J. Chaswan ^ Co. Bombay 
AND 

Their Workmen 
May, It Please your honour 

The particji to the above reference ha\c ai rived at follow- 
ing settlement. 

The union representing the 16 workmen whose services 
were terminated by the Mangemcnt following the closure 
has agreed to the proposal of the management that the 
management will pay a sum of RudcCi seventy two thousand 
only (Rs. 72 000I-) towards terminal benefits of the work¬ 
men in full and final settlement of their claim arising out of 
the terms of reference. 

3. T^e management has already paid a sum of Rupees 
tnirty five thousand and hundred Eichty nme and the mana’^e- 
nnent agrees to depo-^it the balance amount of Rupees thirty 
SIX thousand eight hundred and eleven only TRs. 36,811) will 
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be deposited with the Transport and Dock Workers Union, 
Bombay within eight days Irom today in satisfaction of 
all the claiming of the workmen. 

The parties pray that the reference may please be disposed 
of in terms of above settlement. 


Bombay, dated this dav 6th Oct. 1983* 


Sd/- Illegible 
Advocate for 

M/s. J, Chaswan & Co. 
Witness. 

J. R. DTWAN 


•id/- Illegible 

Sd/- Illegible 
S. L. WAGH, 
Advocate for the 


Transport A: Dock Workmen Union. 

(T^idaknath Dnbe) 


S.O. 4090,—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal No. 1, Bombay, in the industrial 
dispute between the employers in relation to the manage¬ 
ment of Messrs B. B. Ghise & Sons, Watchman Contractor 
Mandvj Roliwada, Dhoble Bhawan, Bombay, and their work¬ 
men, which was received by ^hc Central Government on the 
17th October, 1983. 

BEFORli THE CENTRAL GOVERNMENT TNDUSTRIM 
TRIBUNAL NO. 1, BOMBAY 

Reference No. CGIT—7 of 1982 

PARTIES : 

Employers In relation to the management of Messrs 
B. B. Ghise & Sons, Watchman Contractor, BomhlTv. 

AND 

Their Workmen 

APPEARANCES : 

For the Employer—Shri K. S. Desal, Advocate. 

For the Workmen—1. Shri S. K, Shetye, General Secre^ 
tary, B.P.T. Employees Union, Bombay. 

2 Shri C. B. Sarong (Workman in person) 

STATE : Maharashtra INDUSTRY ; Ports and Docks 

Bombay, dated the 29fh September, 19.83 

AWARD 


ing goods of their clients goods received at the Docks cither 
for Export or Import, The compriny's clients keep their goods 
which ttre either to be imported or eApo>led at the Docks 
for somes days till the arrival or the departure of the vessel. 
They approach the proprietor of the company to gtmrd their 
goods for number of days they arc lying at the Dockv. I hr 
compan then engages the services of some security Gumtfv 
from time to time. The workman Shri G. B. Sarang had 
been in the service of the company for about ihice years as 
a security Guard till he was discontinued irom the work 
from 3-4-1982. The General Secretary, Bombay Port Trust Eni- 
ployecs' Union (hereinafter referred to as ‘"the Union”) in bis 
statement of claim dated 25-10-1982 contended that the ac¬ 
tion of the company in stopping the booking of Shri Sarang 
watchman from 3-4-1982 was illegal, improper and contrary 
to the principles of natural justice had fair play and his 
booking has been stopped illegally without assigning tiny 
reason; that no enquiry was held before stopping the booking 
of the workman. The Union submits that the action of the 
company is a clear case of unfair labour practice and aruounts 
to victimisation as his junior watchman and new i ecru its arc 
given booking while tne legitimate claim of the workman 
Shri Sarang is brushed aside. It is alleged that the company 
has committed breach of payment of Wages Act by not 
paying the wages for the month of March, 1982. The Union 
therefore prayed that the Tribunal be pleased to order the 
company to reinstate Shri Sarang with retrospective effect with 
full buck wages and continuity of service. 


3. The company by filing (he written statement dated 
11-4-1983 pleaded as follows. The demand raised by the 
Union for reinstatement of the workman with full back wages 
is totally misconceived, untenable and the same is liable to 
be rejected. For the purpose of guarding the goods of the 
clients the company engages the services of some of the 
security Guards from time to time purely on temporary 
basis for a limited period for few days, There is no regular 
or continuous work which is done by the company so us to 
employ any of the Security Guards in its continuous em¬ 
ployment. Sometimes there is practically no work for the 
company and the company does not employ a 
single Security Guard in ils employment. The 
company has not terminft^cd the services of 
the workman at any time but his service has automatically 
come to an end at the expiry of the temporary appointment 
with effect from 3-4-1982. On these pleading the tompanv 
denied that it had terminated the services of the workman 
as alleged by the Union. The company alleged that, therefore 
there does not exist any dispute much less an Indusliial 
dispute. There was no work available with tne company on 
3-4-1982 so as to enable it so allot thr same to the workman. 
The company denied that the vVorkman was in continuous 
service of the comnany for 3-1/2 years. The compfuiy denied 
that it had retained the junior Security Guards in its emnlov- 
ment. As regards the arrears of salary the company submits 
that the eomnanv was always willing to pav the earned 
wages of the workman for the month of March 1982 ; it is 
however the workpifm who did not turn no to collect his 
solarv for that month. The company therefore riaved that 
the demand raised by the Union for reinstatement of the 
Workman he rejected. 


The Government of India, Ministry of Labour, by order 
No. L-31012/4/82-D.TV(A) dated 17-9-1982, in exercise of 
the powers conferred by clause (d) of sub-section (1) of Sec¬ 
tion 10 of the Industrial Disputes Act, 1947 (14 of 1947), 
referred to this Tribunal for adjudication an industrial dis¬ 
pute between the employers in relation to the management 
^ Messrs. B. B. GhLse & Sons, Watchman Contractor. Mandvi 
Koliwsda, Dhohic Bhavan, Bombay and their workmen in 
respect of the matters specified in tlie schedule mentioned 
below :— 


4. The company produced certain documents on record like 
the Attendance card of the workman. Attendance register and 
Attendance Book for the period from 1-11-1980 to 1-4-1982. 
The Union examined the workman Shri Saranv as UWrI. The 
company examined S?hrl Naneswar Bhaskar who was working 
as Manager. The point that arises for consideration is whether 
the company is justified in stoauing the booking of the woik^ 
man Shri Sarang from 3-4-1982, and whether the workman 
is entitled to anv relief. 


.SCHEDULE 

*'Wh^her the action of the management of Messrs B B 
Ghise & Sons, Watchman Contractor, Mandvi Koli- 
wada. Dhoble Bhawan, Bombay in stopping the 
booking of Shri G B. Sarang. Watchman fim^i 
3-4-1982 is justified^ If not. to what relief is the 
workmen concerned entitled 7'\ 

4., Messrs B.B, Ghise /fe Sons, Wotrhmnn Contractors (hprio- 
inafter rfferrfd to as “the compan/’ do the work of guard¬ 


5. It is the case of the company that the workman was 
emuloycd as Security Guard as and when the work was 
available. He was employed on temporary basis According 
to the company his service has automatically come to an end 
on expiry of his temporary appointment with effect from 
3-4-1982. It is not shown by the company that this vorkrnan 
Was appointed onlv for a specific period. It is therefor© 
difficult to accept the contention of the company that the 
appointment of the workman has come to an end auton)afi- 
cally. Entries in the documents rtT’oduced by the comnanv are 
not disputed by the workman. It anpears from those docu¬ 
ments that the workman was not getting work on every day. 
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llie company employed Security Guards as and when the worls 
was available. It appears from the documents that this work¬ 
man sometimes worked for one, two and sometimes even three 
shifts. However, it does not appear that he worked for 240 
days in any year. Shri Shetye, the Central Secretary of the 
Union, submitted that when the workman worked for Uvo or 
three shifts it should be taken that he worked for two or 
three days in the course of that whole day. It is difficiiU to 
accept this submission. As )t is not shown on behalf of the 
workman that he worked lor 240 days in any year he xTiIl 
not be entitled to retrenchment compensation. The question 
of paying retrenchment compensation therefore does not arise. 
The Union had also not taken such a plea in its statement of 
cla'm. 

(>. I have already found that the company's contention tha. 
the services of the worlonan have automatically come to an 
end at the expiry of his temporary appointment is not tenable, 
it h not shown by the company that the workman was ap- 
jH.inted for a specific period. It is true that the workman was 
not getting the work every day. He was given work as ^d 
when it was available. However, as held by the Calcutta High 
Court in the case between Tapan Kumar Jana Vs. C.aJcutta 
Telephones and others (1981 (II) LLJ, page 382) even u casual 
labourer is a workman under the provisions of the Industrial 
Disputes Act, 1947. The definition of workman has not provided 
for exclusion of the casual labourer from the category of work¬ 
man nor does it lay do\vn that only permanent employees 
\vi}| be workmen. It is sufficient that a person is employed in an 
establishment for hire or reward. In the case between the mana- 
«>cment of Tractors and Farms Equipment Ltd. and First Addi¬ 
tional Labour Court, ^^ad^*as and another (1982 (II) LLJ, page 
403) the ''ase of the management was that the employees 
wjs a ce ual employee. He was engajied along with others 
for loadhis the tractors manufactured by the management 

and when Rallw^av wagons were available. H' was there¬ 
fore. Uticr fo man'^f^e^ent not a workn^an w’^h'n 

the meaning of the Industrial Disputes Act and would not 
he entitled to remstatement. It was held in that that 
the nfitiirg of don^ by the e'^^loye'^ and other emH^y‘=*^s 
rmnloved similar like him W'as of permanent nature although 
it mif^ht not have been avaOable for being undertaken itself 
in sufficient frequency or volume to keen the wen-km^n ner- 
m^n^ntlv employed and that by itself wo’dd not make the 
one of cf dasual nature nor the workmen casual work¬ 
men. L wfil have be held on the fa^'ts of the instant 
that the of the workmen did not ^ome to an 

automaticallv but that his services were terminated. 

? The management has not attributed anv misconduct on 
W'orkrnan for tcrmmatmu his services in the written 
statement filed by it. How^ever the management has l^d 
evidence to show that this workman was' not attending the 
iliity of guarding the goods properly and faithfully. It was 
suggested to him that once in 1981 he was not present in 
the place of duty and one of the boxes which he was sup¬ 
posed to guard was broken by somebody. This suggestion 
was denied bv the workman. He further denied that he 
was stopped from work at that time for 3-4 months. A 
suggestion was made that at that time he had gone to 
Shri Shetve, the Secretary of the Union and at his (Shri 
Shetye's) request he (workman) was allowed to resume the 
work. Incidently the same Shri Shetye Secretary is con¬ 
ducting this reference on behalf of the Union. The workman 
that suggestion also. It was then suggested to this 
workmau that he was not present at the place of work 
on night of 2-4-1982 and that when this was detected a watch^ 
man ( ther godown was required to be placed at the 

nlnce wher" he was working. This suggestion w-^as also 
denied bv tnc workman 


8 Shii Nareswar BhasLar, the Manager of the comnam 
deposed in h’s evidence that on 2-4-198'’ had non^ to 
the dock at night to check whether this workman was there 
on clut’' The shift was ]1 UM urcl b i to 

I ^'eck rd 12 a< ni<>ht. When he went to the place where the 
goods wem lying and where the workman w'is required to 
guard, the workman was not found there. On enquiry he 
cani'^ to know that the workman had ^ome at 
It P'M. md W'ent awaj aFer checking the articles. S'hri 
Phaskar further says that he again went at 1-30 at night 
but the workman was not found at the place of his duty 
GT/83—8 


and therefore he brought a watchman from other godown 
and kept him at the place where this workman was lequired 
to work. On the basis of those material I am inclined to 
accept the case of the management that this workman was 
not attending to his work honestly. It appears that his 
services are terminated as he was not found to be honpt 
and faithful in his work, and without holding any enquiry 
his booking was stopped in the sense he was not given any 
work. 


9. Normally the workman would be entitled to reinstate¬ 
ment since his services are terminated for misconduct. The 
question however is whether the relief of reinstatement should 
be given to him. It is submitted for the manageroeht that 
they have lost confidence and therefore there should be nO 
reinstatement. 


10. In the case of M/s. Francis Klein and Co. (P) Ltd. 
Vs. TbeT workmen and another (1971 TI, ITT, r^’age 615) 
decided bv the Supreme Court the facts were that the Du^wan 
of th*^ comnanv was dismissed on the allegation that he 
failed to give as.dstance when called upon to do so when 
som^bodv was curating the company’s property the Supreme 
Court held that where an employer loses confidence in his 
employee, particularly in respect of a person who is dis- 
char^’i’g an tn^st "^rid th’=‘<'“ f'ould be 

no iustifieation for directing his reinstatement The Supreme 
Court observed that the post of a Durwan in an industrial 
concern w'here valuable property, both manufactured goods 
and assets, required to be guarded, was a post where the 
fru'-t and confideive of Ibe comnanv wer^ to be 'namtamed. 
In the case betwe/^n T . Michael and another and Af fs. John¬ 
son Pumps India Ltd, (1975, I, LI I, page 262) the anpH- 
ranf before the Supreme Court was an employee of the 
resnondert company. He was discharged from service. He 
challenged the order in the T ahour Court. The manage¬ 
ment eontended tliat b had lost tbp ron‘^’dpn''e in the work¬ 
man and th'it the discharge was one of discharge simplicitor 
and no stigma was whatsoever attached. The Labour Court 
imheld th^ contention of the manag'^raent and hence the 
norkman had come to the Supreme Court by way of 
The Supreme Court observed there— 


^ of r often a subjective f^elmg or 

individual reaction to an obiective set of fa^ts and 
motivations. The Court is concerned with that 
latter and not the former, although circumstances 
mav exist which justify a "enuinc exer-^ise el the 
power of simple termination. In a leasonable case 
of a confidential or a reasonable ^ost bemg misused 
or a sensitive or a stratigic position being abused, 
it may be a high risk to keep the employee, once 
suspicion has started and a disciplinary enquiry can¬ 
not be forced on the matter. There, a termination 
simplicitor may be bona-fide, not colourable, and 
loss of confidence may be evidentiary of good faith 
of the employer.” 


11. It is clear from the evidence adduced by the company 
that the workman was stopped from work because he was 
found to be not present at the place of duty on the night 
of 2-4-1982, Booking of the workman was stopped from 
3-4-1982. This was obviously for the misconduct on his 
part. The question however would be whether the workman 
should be reinstated v\ no enquiry was held against him. 
1 think that in view of the observations made in the above 
cases and in view of the speual circumstances obtaining in 
this case viz., that the wor' man was allotted the work as 
and when available and that he was holding the rost of 
trust and confidence and as the management has lost con- 
fiden in him this would not be a fit case for reinstate¬ 
ment. ^ The ends of justice w'oiild be met if he is given com¬ 
pensation equivalent to three months pay and a!<io his nay 
for the month of March, 1982 which was not paid to him. 
It appears that the workman was paid for the days on which 
he actually worked. On going through the documents pro¬ 
duced by the management on an average he was getting 
Rs. 400 per month. T therefore, hold that although thei 
workman is not entitled to reinstatement the management 
will pay compensation of Rs. 1.200 being tree months pay 
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and also pay him an amount of Rs. 264 which was his pay 
for the month of March, 1982 and which was not paid. 

My award accordingly. 

No order to costs, 

M. D. KAMBU, Presiding Officer 
[No* L-31012(4)/82-D.IV(A);] 

S. S, PRASHER Desk Officer. 

Now Delhi, the 21 si October, 1983 

S.O. 4091.—^In pursuance of section 17 of iho Industrial 
Deputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Go\'ern- 
ment Industrial Tribunal, New Delhi, in the industrial dispute 
bWween the employers in relation to the management of Gov¬ 
ernment of India Press, Ring Road, New Delhi, and their 
workmen, which was received by the Central Government on 
the 11th October, 1983. 

BEFORE SHRI O.P. SINGLA, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, 
NEW DELHI 

I.D. No. 164 of 1977 
In the matter of disputes ; 

BETWEEN 

Shri C. P. Onrg and 

Shri Harbans Singh through 

The General Secretary, Oovernment of 

India Press Employees Union, 

Typo L14 Press Col<Miy, Mayapuri, 

Now Delhi. 

AND 

The Manager, 

Government of India Press, 

Ring Road, New Dclhi-64. 

APPEARANCES: 

Shri Narindcr Chaudhary—for the Management. 

Shri C, P. Wig—for the Workmen. 

AWARD 

The Central Government, Ministry of Labour, vide Oroer 
Na D16012/75/D.n. (B> dated 3rd December, 1975, made 
the reference of the following dispute to this Tribunal for 
adjudication :— 

“Whether the management of the Govcrnmi^tit of India 
Press, Ring Road, New Delhi, is justified in reverting 
fSaiwa Shri C.P, Garg and Harbans Singh, Section 
Holders to the posts of Compositor, Grade L with 
effect from 9-11-1973 and 13-11-1973 respectively? 
If not, to what relief are ihe snid v/orkm.rn entitled?” 

S. Shri Shri C.P. Garg was appointed as Distributor in Gp- 
vemment of India Press, Aligarh on 19-4-1943, He was promo¬ 
ted to the post of Compositor Grade-ll on 19-4-1946 and 
was further promoted to the post of Compoflitor Gradc-I on 
1-1-1966. On 7-8-1970, he was transferred to Government of 
Xadia Press, Ring Road, New Delhi, 

3, It was on 20-5-1971 that Mr, C. P. Garg was promoted 
aa^ a S^tlon Holder and his anpointment as a Section-Holder 
was for a period of 2 years* probation, but the probationary 
period was extended by order dated 12-9*1973 for a further 
period of 6 months starting from 20-5-1973. 

4, On 8-10-1973, a memo was issued to Mr. C.P. Garg by 
the Manager, Government of India Press seeking his oxphina- 
tion to Vidiich the workman replied on 12-10-1973. On 
9-10-1973. the workman made a complaint against Mr. Mall, 
overseer to the Manager of the Press and he was reverted by 
a simpliciter order dated 941-73 by the Manager- 

5, Mr. Garg complained that his reversion was not on 
account of his uncuitability for the post during probation 
period, but way of victimisation and mala fide conduct. The 
Manager, Government of India Press was said to have been 


motivated against him by one Mr. Mull, Overseer and he was 
not confirmed even after having successfully completed twi» 
yoars period of probation during which there were no comp¬ 
laints against him and be had worked efficiently and properly. 
He asserted that he has been punished on account of insti¬ 
gation of Mr. Mall, Overseer without a show cause notice or 
an opportunity of being h/;:ared as required by luW' and thai 
the order of extension of probation period made after lour 
months of the expiry of two years* probation period which 
was itself illegal and improper. He must be deemed to have 
been confirmed on this post after the expiry of two years. He 
prayed for setting aside the order dated 9-11-1973 and claimed 
toniinued promotion as Sectlon-boldor and full back wages 
continued service a.s a Section-holder. 

6. Mr. Harbans Singh joined service as a Compositor on 
6-12-1948 at Aligarh and was transferred to Government of 
India Press, Ring Road, New DcIH on 25-5-1970. He was 
promoted as Comnofiltor Grade* I on 10-3-1971 and was fur¬ 
ther promoted as Section-holder on 20-12-1972 and was put 
on two years probation. He was suspended on 31*8-1973 
and on 21-9*19/3, a charge-sheet was ssued to him, but the 
suspension order was cancelled and he was allowed to join 
duty on 3-10*73 and on 17-10-73, he complained against Mr. 
Mall, Overseer to the Manager and on 13*11-73, he was 
reverted from the post of Section-holder Grade-I Com¬ 
positor without holdingL any enquiry and without assigning 
any reason for such reversion. He claims that his reversion wa« 
mda fide and improper. Mr. Harbans asserted that he fell 
ill on 18-10-73 while on duty and wifs taken to Hospital where 
he remained from 18-l?i-73 to 24-10-73 and for the period 
from 5-11-73 to 26-11-73, he was on medical leave and that 
IS why the arrears accumulated and he claimed that his re¬ 
version Was illegal on account of molivotlons of Mr. Mali 
and he was victimised on account of Mr, Mall havinc encmj- 
cal relations with the workman and having good relation^ 
with the Manager Mr. R.S. Nilkiir. Mr. Ntlkar had told that hv 
and Mr. C.P- Garg were Incompetent and inefficient. But no 
opportunity was given to him to explain his position and no 
inquiiy was ever conducted. It is asserted that the reversion 
cast a Rtlgma on him and in view of the facts and circumstan¬ 
ces of the case a domestic inquiry was necessary before passing 
the ordf'i of his reversion. He claimed cofltimiltv m service as 
Section-holder and the quashing of the order of reversion. 

7. Thrt Managements ca^ie in respect of both the wcvrkmcn 
is that they were on probation and they were reverted durlnt* 
probation period and Mr. C.P, Oarg was never confinned 
and that the reversion was by way of simplictor order ot 
reversion under CCS «X^> Rules, 1965 and there were 
no mala fidas, and the action was taken In public interest, 
but x ]0 fo-mal inquiry was held. 

8. Certain preliminary objections were raised to the effect 
about the Government of India Press being nol nn induttjy’ 
and the dispute not having been espoused piopcrly. 

8. Evidence of the parties bus been recorded and T have 
beard the representative of the parties. I have also perused 
the brief notes and arguments filed by the workmen. 

9. Both the workmen accept in their evidence that Ih.. 
are governed by CCS (CCA) Rales, 1965. 

10. The law in relation to the reversion of a probationer 
has been rather confusing and Hon'ble Mr. justice Algirlswami 
in “S.P. Vasudevan Vs. State of Haryana** A.LR. 1975 (SC) 
2292 at page 2294 observed that "the whole position in law 
regarding reversion gr termination is rather confusing.** But 
the position has been clarified and settled by the iSiprcme 
Court of India in "Union of India Vs. P. S. Bhatt" ; AIR 
1961 (SC) 957. In that case, the Court examined the rulings 
in "P. L Dinga Vs. Union of India: AIR 1958 (SC) 36; 
Sulchbans Singh Vs. State of Punjab: AIR 1962 (SC) 1711 ; 
K, H. Phadiris Vs. State of Maharasthra AIR 1974 (SC) 998; 
Shainsher Singh Vs. State of Puniab : AIR 1974 (SC) 2192 : 
(1975.) I SCR 814 and O.N, & G, Commission Vs. Mohd. 
S: Iskander Ali. AIR 1980 (SC) 1242: (1980) 3 SCR 603, 
and ruled as follows :— 

law in relation to termination of service of an 
employee on probation is well-settled. If any order 
tennlnatlng the service of a probationer be an order 
of termination simpliciter without attaching anV 
stigma to the employee and if the order is not tixi 
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order by of punishment, there will be no ques¬ 
tion oi’ the provisions of Article 311(2) of the con¬ 
stitution hein^- attracted. Wiierc the respondent was 
appointed as an Announcer in the All-India Radio 
and was thereafter ^elected for appointment to the 
post of producer on probation, and he was reverted 
to the post of Announcer while on probation, held 
that the order was an termination of the employ¬ 
ment on probation ^implicite^ and reversion to the 
old post without attaching any kind of stigma. 
Even if the conduct of the respondent in indul^ting 
In those talk's and filthy and abusive language might 
be considered to be the motive or the inducing 
factor which influenced the authorities to pass the 
impugned order, that order could not be said to bo 
by way of punishment." 

11. In view of this position of law that a probationer c^n 
he reverted during the period of probation by an order sim- 
plicitor, the workmen do not seem to have a case for relief 
before this Tribunal. Mr. C. P. Garg claims that on com¬ 
pletion of two years' probation period on 19'5'73, he became 
confirmed. This claim is unfounded because the confirma' 
tion could only be by an order in that respect which was 
never issued. The power to extend probation period exists 
with, the Govei-nment unless the rules relating to service 
bar extension of probation and there are no such rules or 
orders barring extension of probation period in the case of 
these workmen. The Supreme Court in ‘‘State of Uttar Pra- 
desli Vs. Akbar Ali Kahn ’. (1967) ILU 708 observed that 
whtrfcafter the period of protation an appointee is allowed 
to continue in the post without an order of confirmation, 
tho only possible view to take in that by implication the 
period of probation has been extended. 

12. It has been pleaded that the rjovernmenfs orders 
in Office Memorandum No. F. 44/1/59-Note ‘A’ dated 
15-4-59 issued by the Ministry of Home Affairs require the 
issue of order of extension of probatitm period within 6 to 
S weeks and in this particular case, it was done after more 
than 4 months. The directions are not mandatory, but of a 
directory type and four months taken in issuing the order 
of extension of probation is not fatal to the order of proba¬ 
tion and the extension of probation is not fatal to the order 
of probation and the extension of probation is not for more 
than 6 months and in the Office Memorandum referred to 
earlier, the extension upto one year is considered proper in 
individual cases and Ihc maximum probation prescribed is 
double the normal period which in this case would have been 
four years. 

13. A perusal of the record shows that Mr, C-P. Garg was 
issued a Memorandum on 8-13-73 being Memorandum No. 
A-20012/230/70^Estt/2611-E by the Manager to explain why 
Job Nos. 6,7 and 8 RS & P/73 urgently required by the 
Department and scheduled to be printed by 15-9-73 were 
not got printed in time and why he left the work incomplete 
on 15-9-73 and proceeded on leave w’.e.f. 17-9-73. Mr. Garg 
submitted his explanation in this respect claiming that the 
other jobs had prevented him from doing the above jobs 
and on the asking of Mr. Mall, he iiad given perference to 
the other jobs and he went on leave because of his brother 
being ill. Another memorandumi was issued to him by way 
of inspection note dated of 17-10-73 of the Manager, Print¬ 
ing Press, on the inspection of his work and that note was 
got noted from Mr. Garg on 18-10-73. The said note men¬ 
tions the position of his wmrk on 17-10-73 and the work 
being in arrears and his not being able to manage the work 
properly ad expeditiously as required. Mr. Carg submitted 
his explanation, but the Manager did not agree with the ex¬ 
planation submitted by him. 

14. Worse is the case of Mr. Harbans Singh. He was 
not in good health and h« had taken leave also and arrears 
accumulated and he was not able to- deal with the work 
entrusted to him and the inspection note dated 16-10-73. 
Ext. M. 2 mentions as under < 

‘T have been receiving serveral complaints from com¬ 
positors where the Section holders did not care to 
feed them with enough work to enable themi to 
give their full outturn. With a view to findmcr out 
the exact position prevailing in the Sections. I rnr- 
cied out surprise insnection of Section IV (Case 


Room) of which Shri Harbans Singh is the Section- 
iioldcr. He took charge of this section on 3-10-73 
and Delhi Gazette, is being done here. While check¬ 
ing I found that the Compositors engaged in the 
Section earlier had made a list of 31 job. It also 
indicated the position of each of these jobs on 
date. TIic list had been prepared in a loose sheet 
and the Section holder did not care to enter them 
in any register. The position of these jobs prevail¬ 
ing today were examined individually ; 
that the Compositors engaged In the Section earlier had made a list 
of 31 job. It also indicated the position of each of these jobs on 
date. The list had been prepared in a loose sheet and the Section 
holder did not care to enter them in any register. Tho position 
of these jobs prevailing today were examined individually : 
256 and 258 D,C. : Ready for printing since 8-10-73 but not sent 
to Machine so far. 

259 DG : Received on 13-9-73 Just sent foi- revise. 

260 DG : Received on 30-9-73, being sent to M/C. 

262 to 265 DG : Received between 13th & 20th September 

ready for being sent to Machine. 

269 I)G : Received on 28-9-73; lying in disarranged 

condition. 

271 DG ; Received on 20-9*73; incomplete 

272 DG : Received on 21-9-73; being sent to M/C. 

273 DG : Received on 22-9-73; position not knowm. 

15 DG 

275 DG : Received on 27*9-73; first reading; 

276 DG : Received on 27-9-73: position not known. 

277 DG : Received on 27-9-73; first reading correction. 

280 DG : Received on 27-9-73; sent to Key Board on 

4th, not yet set up. 

282 DG : Received on 27-9-73; Isl reading correction. 

283 DG ; Received on 23-9-73; 1st reading correction. 

284 DG : Received on 29-9-73; first reading correction. 

285 DG ; Received on 1-10-75; sent to reading after 

286 DG one week. 

287 DG : Received on 3-10-73; sent to reading Hr. 

290 DG : Received on 3*10*73; set up on 8-10-73; not 

traccabc. 

293 DO 

17 DA ; Received on 4-10-73; partly under set up 

and partly under correction. 

288, 289, 292 to Received between 4th and 11th Oct.'73 on- 

296 DG wards; neither entered in the Register nor 

sent for set up. 

297 to 300 & 302, 

303, 305 and 306DG Not entered nor sent for set up. 


After 3-10-73, there is no entry in the register meant 
for Extraordinary Gazette. It is not known whether 
thei^'c was any issue of extraordinary gazette after 
this date. If there were not, why no entry had been 
nuide. On perusal of the circamstanccs stated above 
it is obvious that the Section-holder was not dis¬ 
charging his responsibilities in the desired manner. 
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Even though there was enotigh work in his section, 
he has been complaining that Compositors had no 
w’ork to be given and some more work had to be 
arranged from different sections so that the Com¬ 
positors were kept busy. Shri Harbans Singh is di¬ 
rected to make all registers upto dale, trace out 
all the missing jobs and arrange to get the jobs 
executed in accordance with the orcier of receipt 
excepting Extraordinary Gazette. 

Will A.M. (T>/Overseer (case room) examir.e all the re¬ 
gisters by next Monday and report the position. 
The Section-holder may be informed of this. 


1^. In the light of the observations made above the work¬ 
men are not entitled to any relief and action taken against 
these probationers by the Management is justified and does 
not amount to reduction in rank and none of them had a 
right to hold the post of Section-Holder, and no order of 
confirmation in that post had even been made in the case 
of either party. 

20. The award is made in the terms aforesaid. 

Further ordered that the requisite number of copies of 
this award be forwarded to the Central Government for 
necessary action at their end. 

September 30, 1983. 


Sd/-R. S. Nilkar 
Manager 
10-10-73 

A M. (T) MW 
O /S (Case) 


Get the orders of Manager ivUed by the Section Holder 
concerned and put up with remark please. 


O.S. (C.R.) 


SdM.M. (f) 
17-10-73 


S.H. Sec. lY 


Please get it noted and give the remark 

Sd/- Overseer 

17-10-73 

It was given to Shri Harbans Singh, Section Holder to 
note on 17-10-73 On 18-10-73 at 9.30 A.M, He was 
was feeling pain in his chest and sent to Hospital, 
after that he did not turn up on duty. This note 
out not^ and returned to me by Shri Roshan Cal, 
Comp. Gr. J who is looking after the work in Sec. 


Now all the entries have been done by Shri Roshan 
Lai, Comp. Gr. I upto date please. 


vSd/-Overseer 
23-10-73. 


O.P. STNGLA, Presiding Officer. 

[No. L-160I2(l)!75-D.n.B] 
New Delhi, the 21 st October, 1983 

S.O.4092.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes award of the Central Government Industrial 
Tribunal, Chandigarh, in the industrial dispute between the 
employers in relation to the management of Cantonment 
Executive Officer, Bakloh Cantt, and their workmen, which 
was received by the Central Government on the 11th Octo¬ 
ber, 1983. 

BEFORE SHRI 1. P. VASISHTH, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT, CHANDIGARH 

Reference No, LD. 5 of 1983 


PARTIES : 

Employers in relation to the management of Cantonment 
Board Bakloh (Himachal Pradeshl 
AND 

Their Workmen. 

APPEARANCES : 

For the Fmnloyers—Shri C. L. Sharma. 

For the Workmen—Shri J, D. Bakshi, 


Vf Singh submitted his explanation but the 

Manager was not impressed and he was reverted 

or'vinSiv^^HTI; merdv97 T* ^e harsh 

the davs the workme™were o.W,4v rr^s"- 

officer may have forgiven him but another 

said to be malicious or vindictivk * Nilkar cannot be 

Office MLomndJim 

1969 referring to Forty-seventh August 

mittee, issued bv Z uSy S Com- 

ffiat It is one of the function^ nf Affairs and asserted 

Committee to assess the work nr.? ^^P^rtment Promotion 

for the purpose of detomS fte1r's7^tahk7C'’™’’"'’°”‘^^^ 
m service or their dischar^f^^ suitabihty for retention 

extending the prescribed period of theV^ curtailing or 
this case, the DenartmAn+oi probation, but in 

consulted or asked to deal never 

ft appears that the DPC haf to workmen. 

Probationers who ore apno’ntAri ' with the cases of such 
but these workmen were nS monfoTA 
mendafon of the DPC. Thes,-' w'o°km <n 
the Manager. Government of Tnrpfp promoted by 

have been reverted to their substanth^A ^'ould 

Manager. He is not a lower author^ 
wh’ch promoted them and ^on authority 

ff necessary, does not maL ion with DPC, even 

or o, rV.»“ 

Mr. Harbans slnghyyyrders'simnr^-/^*^* *-o'’ra and or 
■s an act which cannot be interf7i?7'*'’k*° substantive posts 
nes.s and mala fldes attribme^'lj'* the malicfom*- 
clear and are not proved. Management are not 


STATE : Himachal Pradesh INDUSTRY : Cantonment 

Board-Bakloh 

AWARD 

Dated the 7th October, 1983 

The Central Government, Ministry of Labour, in exercise 
of the powers conferred bv them under Section 10(1) (d) 
of the Industrial Disputes Act 1947 vide their Order No. 
L-13011/2/81-D-ITfB) dated the 25th August, 1982 read 
with S.O, No. 8-11025(2)/83 dated 8th Tune, 1983, referred 
the following industrial dispute to this Tribunal for adjudi¬ 
cation 

Whether the action of the management of Cantonment 
Executive Officer, Bakloh Cantt. in not granting 
conveyance allowance to its Class IV employees 
w.e.f. 1-4-1978 from which date the Himachal 
Pradesh Government has granted the allowance i« 
terms of their O.M. No. 6-8-74-Fin. (Reg.) dated 
the' 3-5-78 is justified and reasonable : If not, to 
wh,at relief the workmen are entitled ? 

2. To trace a short history of the matter, the Workmen- 
Employees of the Cantonment Board raised a claim for the 
grant of fixed Conveyance Allowance and Rs. 5 per month 
w.e.f. 1-4-1978 for aB the Class IV employees with the 
avernment that according to the Mamorandum of Settlement 
dated p-5-1969 they were entitled to the Pay and Allowances 
admissible to their counterparts serving the State of Hima¬ 
chal Pradesh and that the latter was paying the aforesaid 
Conveyance Allowance to its Class TV employees w.e.f, 
1-4-78 per their letter No. 6-8-74-Fin. (Reg.) dated 3-5-1978. 

3. Management of the Cantonment Board lesisted the 
claim of the Workmen on the ground that the issue of granl- 
mg any Conveyance .Allowance to them was beyond the 
scope of the Memorandum of Settlement since it was cate¬ 
gorically excluded from the rele vant clause No. 14 of the 
said Agreement. It was contended that the conveyance 
allowance could be paid only in some specified events covered 
by Rule 25 of the Supplementary Rules. 

4 Respective contentions of the parties led to an Indus- 
trial Dispute which could not be resolved insnite of the 
conciliation proceedings and hence the instant Reference. 




[tTHTtl-^ 3 (li)] 


5. A similar reference, registered at No. 4 of 1983 with 
Wn Tribunal, wag also made in regard to the Employees 
and ManacemeTit of the Cantonment Board Dnlhonsie (HT.). 
Both the parlies were represented by the same set of persons 
and thcTeCore, at their request both the Reference were 
taken un together for a simaltancous adjudication lest there 
should be conflicting findings on the same question of facts 
and law. 

6. The parties fell contended on filing certain documents 
whose authenticity was conceded. To be precise, these 
documents mainlv consist of the Memorandum of Settle- 
ment dated 13-5-1969 marked Ex, T-1 and the letter dated 
3-5-78 marked Ex. T-2 pertaining to the grant of Conveyance 
Allowance to its Class IV Employees by the State of Hima’ 
chal Pradesh. Pest of the documents arc extracts from the 
Memorandum of Sclflcnient, Supplementary Rules 25, and 
the letter issued by the management of the Cantonment 
Boards declining the Workmen's representation for the 
grant of Conveyance Allowance. 

7. On a careful scrutiny of the entire material on records 
and on hearing the parties, 1 am inclined to sustain the 
claim of the Workmen because para 4 of the Preamble of 
the M.O. Settlement Ex. T-1 read alongwith its clauses No. 
7-9 and 18 would have no manner of doubt there was an 
earnest effort and endeavour for adopting the Pay Scales, 
inclusive of the Allowances, of the respective slate Govts 
wherever the Cantonment Boards were Incaled, That the 
agreement was meant to be followed in letter and spirit 
should further be evident from its clauses Nos. 15 and 16, 

8. Jn Clauses No. 7 and 9 it was stipulated that whenever 
there was revision of Pay Scales by any State Government 
after 1-9-1967 the revised pay scale formula for fixation of 
pay in the Revised Scales* specified by the State Government, 
shall mutatis mutandis apply to the employees of the Can¬ 
tonment Boards situated in that State ir^^m the J^amc very 
date as applicable to the State Government employees. 

9. Clause 15 laid down the guiding principle for merging 
certain categories of Allowances like special pay or adhoc/ 
interim/ad-interim increases in pay to keep the Board em¬ 
ployees at par with the State Government employees. Clause 
No. 16 covered all the eventualities whenever a new cate¬ 
gory of posts was created after 1-9-1967 or sny inadvcrlant 
ommission was detected. In both these cases the G.O.C.-iii 
Chief of the Command was obliged to fix the pay on the 
basis of a equation and naritv with the correspondinK category 
of Employees of the State Government. 


4281 


against the back drop that when the Memorandum of Settle¬ 
ment was executed in year 1969, the question of granting 
anv such Allowance to the State Government employees 
was not even conceived. A back reference to the relevant 
letter Ex. T-2 would show that for the first time it was con¬ 
s’dered about a decade later and decided in favour of the 
Employees. So obviously it could not be mentioned in the 
Memorandum of Settlement. 

15. It is besides the point that this Memorandum docs 
not contain any such nugatory clause which could rule out 
the grant of a new allowance to the petitioner/Workmen 
inspitc of its sanction to the State Government Employees. 

16. Since no other point was raised before me, 'herefore, 
to conclude with my aforesaid discussion I answer the 
Rcfert^n'^e against the CtmtouTuent Board and pass my Award, 
pr^’nivtinpiv, in favour of th* Workmen v-ith the finding that 
the former have no jnstincation in withholding the Con- 
vevan^r Afioivance aranted by the State of Himachal Pradesh 
to its Class TV employees w.e.f. 1-4-1978. 

Dated : 7-10-1983. 

E P. VAS-ISHTH, Presiding Offitier 
[No. E-130n(2)/8ED.TKB)] 

4093.—.In section H of the Industrial 

A^t 1947 fjl of 19471. the Central Government 
nrr^'hv nnhbsh"''! thp foUowinfr award of the Central Covern- 
ment Tndnstrinl Tribunal Chandigarh, in the industrial 
between the employers in relation to the manage- 
/nent of Cantonment Fxfctitive Officer. Dalhousie Cantt.. 
/^nd thnV workmen, which was received by the Central 
Government on the 11th October, 1983, 

CHRT T. P VASTSFtTH PRES-TDINO OFFICER 

CENTPAE GOVFiiNMFNT INDHSTRIAT. TPTBUNAL- 
CUM-LABOUR COURT, CHANDIGARH 

Peference No. ID. 4 of 1983 

PARTIES : 

Employers in relation to the management of Canton¬ 
ment Board Dalhousie, 

AND 

Their Workmen. 

APPEARANCES : 
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10. To crown it all, the residuary clause 18 made it 
mandatory for the Cantt. Boards to follow ^he general 
revision of Pay scales for their employees as and when 
any such exercise was undertaken by the concerned Stale 
Government for the benefit for its own employees. 


For the Employers—Shri C. L. Sharma. 

For the Workmen—Shri J, D. Baksbi 

STATE : Himachal Pradesh INDUSTRY : Cantonment 

Board-Dalhousie. 


11. The cumulative effect of the aforesaid clauses of 
Memorandum of Settlement would, thus, bo that the em¬ 
ployees of the Cantonment Board were entitled for the 
grant of Conveyance Allowance on the pattern of their 
counter-parts serving the State Government of Himachal 
Pradesh, And it hardly requires any repetition that the State 
Government has allowed such allowance to its Class IV 
Employees w.e.f, 1-4-1978 per letter Ex* T-2, 

12* On behalf of the Board-management stress was laid 
on clause 14 of the Memorandum of Settlement in support 
of their objection to the gram of Conveyance Allowance. 
It was submitted that since there was a self contained clause, 
elaborating various types of Allowances, therefore, no other 
allowance could be granted to the Board employees beyond 
its ambit, and it goes without saying that it does not contain 
Conveyance Allowance as one of the admissible grants. It 
Was thus contended that the Board Employees could not 
claim the Conveyance Allowance beyond the purview of 
S.R. 25 which restricts such concession to some specified 
categories and under certain given circumstances. 

13, Inspite of seeming attraction, the submission failed 
to carry conviction with me. The pertinent point is that 
isolated acceptance of any particular clause of a material 
document has never been approved to be a prudent manner 
of its construction and appreciation, rather it requires to 
be interpreted and appraised in its entirety. 

14. Moreover the absence of a specific reference to the 
Conveyance Allowance in Clause 14 has also to be viewed 

930GI/83—9 


AWiARD 


Dated, the 7th October, 1983 

The Central Government, Ministry of T*abonr, In exercise 
of the powers conferred on them under Section 10(1 )Cd) of 
the Industrial Disputes Act, 1947. vide iheir Order No. L- 
13011(I)|81-D.lI(B') dated the 27th November 1981 read 
with S.O. No. 5^11025(21/83 dated 8th Tune 1983 referred 
the following industrial dispute to this Tribunal for adjudi¬ 
cation ^ 


Whether the action of the management of Cantonment 
Executive Officer, Dalhousie, in not granting Con¬ 
veyance Allowance to its Class IV employees w.e.f. 
1-4-1978 from which date the Himachal Pradesh 
Government has granted the allowance In terms of 
their O.M. No. 6-8/74-Fin. (Reg.) dated 3-5-1978 
IS justified and reasonable ? If not, to what relief 
the workmen are entitled ? 


2. To trace a short history of the matter, the Workmen- 
Empioyees of the Cantonment Board raised a claim for the 
grant of fixed Conveyance Allowance dp Rs. 5 per month 
w.e.f. J-4-I97S for all the Class IV employees with the 
avernment that accordinR to the Memorandum of Settlement 
dated 13-5-1969 they were entitled to the Pay and Allowances 
admisstble to their rounterparts serving the State of Hima- 
the latter was paying the aforesaid 
Lonveyance Allowance to its Class employees w.e.f 1-4-78 
per their letter No, 6-8-1974-Fin. (Reg) dated 3-54978. 
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3. Managcnicnt of the Cantonment Board resisted the 
ekim of the Workmen on the ground that the issue of grant¬ 
ing anv Conveyance allowance to thens was beyond the scow 
of the Memorandum of Settlement since it was categorically 
excluded from the relevant clause No. \4 of the said Agree¬ 
ment. It. was contended that the conveyance allowance 
could be paid only in some specified events covered by Rule 
25 of ihc I^ippiemcntary Rules. 

4. Respective contentions of the parties led to an Indus¬ 
trial Dispute which could not be resolved Inspite of the 
conciliation proceedings and hence the instant Reference. 

5. A similar reference, recr^tered at No. 5 of 1983 with 
this Tribunal, was also made in regard to the Employees 
and Management of the Cantonment Board Bakloh (H.P-)* 
Roth the naTlies were renvesented bv the same set of nersons 
and therefore, at their reciuest both the References were 
taken up together for a simultaneous adjudication lest there 
should be conflicting findings on the same question of facts 
and law. 

6. The narli';'! felt contended on filine certain documents 
whose authentioitv was conceded. To be precise these 
documents mainlv consist of the Memorandum of Settle^ 
ment dated 13-5-1969 marked Ex. T-1 and the letter dated 
3-.5-7H marked Ex. T-2 nertaining to the grant of Conveyance 
Allowance to its Class TV Employees by the State of Hima¬ 
chal Pradesh. Rest of the documents arc extracts from the 
Memorandum of Settlement, Supplementary Rules 25, and 
the letters i.ssued by the management of the Cantonment 
Boards declining the Workmen's representation for the grant 
of Conveyance Allowancp, 

7. On a careful scrutiny of the entire material on records 
and on hearing the parties. 1 am inclined to sustain the 
claim of the Workmen because para 4 of the Preamble of 
the M.O. Settlement Ex. T-1 read alongwlth Rr clauses No. 
7.9 and 18 would have no manner of doubt there was an 
earnest effort and endeavour for adopting the Pay Scales, 
incluRivc of the Allowances of the respective State Govern- 
rr*«Tils whcrevei' the Cantonment Board?? were located. 
That this agreement was meant to be followed in letter 
and snirlt should further be evident from its clauses Nos. 15 
and 16. 

8. In clauses No. 7 and 9 it was stipulated that whenever 
ihrr^M ivps r^v^sio-n of Pav Scales h'^ apv St'>te Governme^nt 
after 1-9-1967 the revised pay scales formula for tixatlon 
of nay in the Revised Scales, specified by the State Govern¬ 
ment shall mntatis mutandis applv to the employees of the 
Cantonment Boards situated in that State from the some 
very date as applcablc to the State Government employees. 

9 Clai'i e 15 laid driwp the miMing orinriple fo” mpreinp 
certain coteqories of Allowances like special nay or adhoc/ 
Interim/ad-mtcrir»T increase in pav to keep the Board cm- 
nloyees at par with the State Government employees. Clause 
No. 16 covered all the eventualities whenever a new cate¬ 
gory of posts was created after 1-9-1967 or any inadvertant 
om.i<‘'ion was defected. In bo*h thesse cases the O.O.C.-in- 
Chief of the Command was oMig<"d to fix the pay on the 
basis of eauation and rarltv with the corresponding category 
of Employees of the vState Government. 

10. To crown It all, the residuary clause 18 made it man¬ 
datory for the Cantt. Boards to follow the general revision 
of Pay scales for their employees as and when any such 
e.xercise was undertaken by the concerned State Govern¬ 
ment for the benefit for Its own employees. 

iP The cumulpHvo effect of the aforesaid clausea of 
Memorandum of Settlement would, thus be that the em¬ 
ployees of the Cantonment Board were entitled for the 
grant of Conveyance Allowance on the pattern of their 
Counter-parts serving the Slate Government of Himachal 
Bradesh. And It hardly requires any rcpitition that the 
State Government has allowed such allowance to its Class 
IV Employees w.c.f, 1*4-1978 per letter Ex. T-2. 

12. On behalf of the Board-management stress was laid 
on clause 14 of the Memorandum of Settlement in support 
of their obfection to the grant of Conveyance Allowance. 
It was submitted that since there was a self contained clause, 
elaborating various types of Allowances, therefore, no other 
allowance could be granted to the Board employees beyond 


its ambit, and it goes without saying that it docs not con¬ 
tain Conveyance Allowance as one of the admissible 
Jt was thus contended that the Board Employees could not 
claim the Conveyance allowance beyond the purview of 
S.R. 25 which restricts such concession to some specified 
categories and under certain given circumstances. 

13, Inspite of seeming attraction, the submission failed 
to carry conviction with me. The pertinent point is that iso¬ 
lated acceptance of any particular clause of a material docu¬ 
ment has never been approved to be a prudent ir^mncr of it^ 
constiT-iction and appreciation, rather it requires to be inter¬ 
preted and appraised in its entiretv- 

14. Moreover the absence of a speclflg reference to the 
Conveyance Allowance in Clause 14 has also be viewed 
against the back drop that when the Memorandum of Settle¬ 
ment was executed in year 1969, the question of granting 
any such Allowance to the State Government employees 
was not even conceived, A back reference to the rele¬ 
vant letter Ex. T-2 would show that for the first time It 
was considered about a decade later and decided in favour 
of the Employees. So obviously it could not be mentioned 
in the Memorandum of Settlement. 

15, It is besides the point that this Memorandum does not 
contain any such nugatory clause which could rule out the 
grant of a new allowance to the petitioner/Workmen inspite 
of its sanction to the State Government Employees. 

16. Since no other point was raised before me, therefore, 
to conclude with my aforesaid discussion T answer the Refe¬ 
rence against the Cantonment Board and pass my Award, 
accordingly, In favour of the Workmen with the finding 
that the former have no justification in withholding the 
Conveyance Allowance granted by the State of Himachal 
Pradesh to its Class TV employees w.c.f. 1-4*1978. 

Dated : 7-10-1983, 


J. P, VASISHTH, Presiding Ofiicer 
[No. 1^1301 l(l)/81-D.IIfB)] 
HART SINGH, Desk Officer 


New Delhi, the 20th October, 1983 

S.O. 4094,'—^In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal No. 3, Dhanbad, in the industrial 
dispute between the employers in relation to the management 
of Patmohana Colliery of Eastern Coalfields Ltd., Post 
Office Sitarampur, District Burdwan, and their workmen, 
which was received by the Central Government on the 12th 
October, 1983. 


BEFORE THE CENTRAL 
TRIBUNAL-CUM-LABOUR 


GOVERNMENT INDUSTRIAL 
COURT NO. 3. DHANBAD 


Reference No. 47/81 


PARTIES : 

Employers in relation to the management of Patmohana 
Colliery of Eastern Coalfields Ltd,, P.O. Sitarampur, 
Dist, Burdwan- 


AND 

Their workman. 

APPEARANCES : 

For the Employers—Shri B. N. Lala, Advocate. 

For the Workman—Shri J, D. Lai, Advocate. 
INDUSTRY t Coal STATE ; West Bengal 

Dated, the 3rd October, 1983 

AWARD 

Thi Government of India in the Ministry of Labour in 
exercise of the powers conferred on them U/S 10(1 )(cf) of 
the Industrial Disputes Act, 14 of 1947 has referred the 
dispute to this Tribunal for adjudication under Order No. 
L-19012(8)/81-D.TV(B) dated 25th September, 1981. 



[tpft II—3(ii)] 


4283 


^TTOT ^ 5, l983/«FTftr^ 14, 1905 


SCHEDULE 


“Whether the jnanagemeat of thp workabop of Pat- 
mohana Colliery of M/s. Eastern Coalfields Ltd.. 
P.O. Sitarampur, Dist, Burdwan, was justified m 
not placinc Shri Jadunandan Mistry, Carpenter, in 
Category V with effccfft from 23-8-1974 7 If *1^1^ 
to what relief the concerned workman is entitlea 
and from what dale ?” 

2. Thu case of the workman is that he has been workma 
in Coal Mining Industry since 1948 and was posted at 
Bhaladih Sandlmc of the erstwhile management Equitable 
Coal Co. Ltd. He acquired proficiency in general carpen- 
tary work but was not properly placed in proper category 
as per Coal Wage Board recommendation, After nationali¬ 
sation however, he was placed in Category IV but that is not 
his proper category. It is submitted that at present no W 
employed at Patmohana Colliery Workshop and has been 
performing all kinds of jobs of a carpenter as per Coal Wage 
Board and Category V is meant for a ca^ntcr who is 
engaged in general carpentary work for which he has got 
long experience. Tt is submitted that he should have been 
placed in Category V much earlier but he is claiming the 
same on and fron> 23-8-1974 the date on which he was 
transferred from Bhaladih Sandline to Patmohana Colliery. 
His demand is that he should be placed in Category V with 
effect from 23-8-74 and paid all the benefits therein. 


3. The defence of the management is that the sponsoring 
union has no locus-standi to raise any dispute nor it has 
got any membership from the workmen of Patmohana 
Colliery. It is also stated that from the terms of Reference 
it appears that the Reference was made as against the 
management of workshop of Patmohna colliery while as per 
the opinion of the Government the diflPtue exist between 
the management of Patmohna Colliery and their workmen 
and therefore the Reference is bad in law. On facts of the 
case it is staled that prior to nationalisation the concerned 
workman was working in Bhaladih Sandline as carpenter 
mazdoor in Category L But in or about July '74 a Depart¬ 
mental Promotion Committee considered his eligibliiy and 
promoted him as carpenter in Category TV with eeffet from 
1-7-74. Soon thereafter he was transfeiTcd to Patmohna 
Colliery another establishment of Eastern Coalfields as a 
carpenter in the same category as there was a vacancy for 
the same. It is submitted that the workman is required to 
do various tvpcs of clementaiy carpentary work that are 
required to be done in a colliery and he has been correctly 
placed in Category IV meant for skilled junior workmen of 
his type and that there is also another carpenter doing 
simitar work and he is also in the same categorv. It is 
further stated there is no post of Category V carpenter In 
this or in any other colliery and so the question of putting 
him in Category V docs not arise at all. 

4. On the above grounds it is prayed that the Reference 
be decided in favour of the management. 


5. The point for consideration is as to whether the manage¬ 
ment is justified in not placing the concerned workman in 
Category V with effect from 23-8-74. If not, to what relief 
is he entitled. 


6. It has been contended bv the management that the 
preamble to the Reference shows that an industrial dispute 
exists between the employers to the management of Pat¬ 
mohna colliery of Eastern Coalfields Ltd., and their work¬ 
men but in the schedule the Reference is as to whether the 
management of the workshop of Patmohna Colllerv of M/s. 
Eastern Coalfields Ltd., was justified in not Placing the 
concerned workman in Category V with effect from 23-8-74. 
rt is submitted that the Government has specifically made 
the Reference as acainst the management of workshop of 
Patmohna colliery and in their opinion as the preamble 
shows the dispiite exists between the mana^jement of Pat¬ 
mohna colliery and their workman and therefore the mate¬ 
rial on which the Government based its opinion is not 
sound 


7. This contention of the management, however, has get 
no sound basis, ft is admitted by both sides that in most 
of the collieries a small workshop is attached with the mine 
for doing some ordinary types of work required for day to 
day working of the colliery. The Patmohna colliery has 


got a small workshop attached with it and the said 
shop is under the control of the manager of the colliery. 
3’hLis in. essence the dispute exists between the einplovcrs m 
relation to Patmohna Colliery of which the workrnen is a 
part and the concerned workman is admittedly employ^ in 
the workshop under the same management. The workman 
in his evidence has also admitted that he is working m 
Patmohna colliery and this fact is also proved from dilie- 
rent slips filed by the union marked Ext. W-6 series as 
also wage sheet Ext. W-ll statement showing the designa¬ 
tion, category etc, of the workmen working in Patmohna 
colliery. Thus on the evidence on record it cannot be 
tTi.i thni is bad on above score. 


8. Tlien let us come to the facts of the case. Atoit- 
tedly the concerned workman was working in Bhaladih 
Sandline prior to take over. He was there as Carpenter 
Mazdoor in Category I. After take over it appears that 
the management under the Exts. W-1 and W-2 issued in¬ 
struction lor implementation of Coal Wage Board recommen¬ 
dation regarding categorisation etc. The management by 
their letter Ext. M-1 dfrected the Manager of Bhaladih Sand¬ 
line to make payment as Coal Wage Board along with it a 
statement giving the names of the workmen there was also 
mentioned, SI. No, 43 of that statement would show that 
the concerned workman Jadu Nanandan was working there 
as carpenter mazdoor in Catego^ 1. Ext, M-2 is a letter 
dated 18-10-73 issued to the Group Personnel Officer 
by the Manager, Bhaladih SandliiV informiing that the con¬ 
cerned workman Jandimandan Mistry was working as car¬ 
penter mazdoor from 1948 In that establishment and had 
also gained experience in carpentery work. There is an¬ 
other letter dated 22-10-73 from the Sub-Area Manager to 
the Area General Manager stating the same fact which is 
marked Ext, Af-3. By fetter Ext. M-4 dated 31-10-73 the 
categorv of the concerned workman was fixed and he was 
categorised as carpenter mazdoor in category I, 


9. It appears that thereafter a Departmental Promotion 
Committee (D.P.C.) was constituted who considered pro¬ 
motion of certain candidates and accordingly the D.P.C. 
recommended as approved by Ext, M-5 that Jadunandan 
Mistrv should be put as carpenter in Catecory IV. This 
is evident from the recommendation of the D.P.C. Ext, M-6 
also. Thus on the recommendation of the D.P.C. the con¬ 
cerned workman was given category IV, Thereafter as a 
carpenter was required at Patmohna colliery the concerned 
workman by letter Ext, M-7 dated 30-7-74 was transferred 
to Patmohna colliery to work as carpenter as the authority 
under Ext. M-8 informed that no fresh recruitment for a 
carpenter can be sanctioned at present. Since then the 
concerned workmaii is working as a carpenter ip Categorv 
IV at Patmohna colliery. The workman remained satisfied 
with his categorisation which was made as early as 1974 and 
he made no grudge in the matter. In the year 197S by 
representation Ext. W-4 dated 16-5-78 the workman claimed 
category VI saying that he was a Pattern Maker Carpenter 
but thereafter no further step was taken by him. More¬ 
over, he was never a Pattern Maker Carpenter but was 
all along carpenter mazdoor and was later on promoted to 
Category IV as carpenter. 


10. For the first time the union by Ext. W-7 dated 14-7-80 
represented the case of the workman staling that he should 
be put in Categoiy V and bv Ext. W-8 the dispute was raised 
before the A.L.C. As already stated the wage sheet Ext. 
W-ll would also show that the concerned workman is a 
workman in Patmohna colliery. 

11. The Mazumdar Award as also before Wage Board 
recommendation would show that a carpenter in a colliery 
has been put in Category IV vide Appendix V, Vol. U, page 
48 of the Coal Wage Board recommendation and it shows 
that the wwkman who does elementary carpentary work 
such as making sprags, roller frames, pick handles etc, is to 
be categorised in Category IV. It will further show' that car¬ 
penters are in Category V but it relates to those who h 
engaged in general carpcnlary work. Naturally there should 
be a promotion from category V to category IV on Ih? 
recommendation of the Departmental Promotion Coirsntittce. 
The cncemed workman was given catecory IV immediatciv 
after nationilsation and he is working in that category. He 
is claiming Categorv V from the very date of his promotion 
in category W which cannot be given in ordinary course. 
Further it is in evidence of MW-1 Deputy Personnel Manager 
as also MW-2 & MW-3 that the concerned workman was 
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aouig only lou^n worK m l^aimoiuia colucry, liie siips hxt. 

VV“0 hfetiCh iUcu uy LiiO WUIMUria suow mat UlC vvOLik-iiiiiU 
was aoiDH oiuiiiary lypc oi 

xviorcovcr mere is delmite evidoiiuc of the manage- 
meiiL waitii la not rtbutted to the cncct that there ia no 
puai Of category v ctupciiter m i-'ciunouna Luiixti^ 
mere is i>ne muie eaipentcr who la also in caieguiy iv. ic 
js Well settled mat me Xnounat >^aniiot ctiiv^^L me mauage- 
mcnt to u’caic a post and to give prouiouun to me woihuriin. 
it ihere is no poatol <^atcgoi*y V c-iriicnLer in x^atuiunna 
colliery mere was no question of giving »^a>cgaiy v to me 
concerned worlonan trom me date ol nis iiansier to l^ut- 
monna colliery, nc was alter all a coicgoiy i caipjiuer maz.- 
door anti was already promoted to category Iv. 

13, Considering the evidence on record it is held mat the 
concerned workman was ngntiy placed m categuiy Iv ana 
there was no quesuon of putting nnn in category V jjoni 
ihe date or his promotion, r^unucr u w'lil aiso appear mat 
mougn me piomotion was made in 1^/4 uiu the woLhjnan 
made no grievance and lor tne hi at time this grievance was 
made m i^^bU by raising a dispute whicn cieariy shows mat 
it IS a stale claim tor which lUeie is no suihcicnt evidon^c 
to justily the said category. 

14. The management also taken the plea that the spon¬ 
soring union has got no locus-siundi to raise the present dis¬ 
pute and MW’l has stated that this union has got no mem¬ 
bership in the area. Ihis issue, however, is not malcrHl iii 
view of the tact that on merits the concerned wuikmau has 
got no case. Further the workman has examined \VW-2 
to say that he is a member of the sponsoring union who has 
got several members in this coltiery vide memueiship legis- 
ter Ext. W-18. Exts. W-y, W-10, W^ll and other Jcttei 
exhibited \n the case would show that the management is 
making regular correspondence with this union regarding 
holding of meetings, functioning of the colhery etc. which 
clearly prove that this union la functioning there and if it 
would not have been fu^nclioning then the manaficm^nt would 
have never entered into conespondence with this union. 
This fact clearly indicates that the union is functioning m 
the area and it has got locus-standi to raise the present dis¬ 
pute. 

15. Considering the evidence on record t'md facts and 
circumstances of the case, I hold that the management was 
justified In not placing the concerned workman in Categoiv 
V with effect from 23-8-1974. In the circumstances ihi* 
concerned workman is not entitled to any relief. 

16. The award is given accoriinely. 

J. N. SINGH, Presiding Ohiccr 
fNo. L-1901Z/8/8TD.IV.B1 
A. K, SAHAMANDAL, Desk Officer. 

24 3^4^47, 1983 

4>To STTo 4005;—qTft- 
arftrfiTqTT, 1976 (l976 ^ 25 ) ^ STTT 13 
JTTT srpRnff *PT snft^ qTfT«rfinF 

fw^TT, 1976 ^ WjftETfT TTcfr 3T«rf^;— 

1. (1) ^ TT JTR ^nTT^T 'Tlft- 

1983 % \ 

^ I 

2. 'TTPe^rfiT^ OnrR-, i976 % ffm 6 % 

TT PTJTir rm 3rsrf?r ;— 

“e. arm Tf^iTcr^ 4rr Tsrr — 

T^ITRC, STF? ^ f>£|T?r TT T^’TT 

31^ ffi-iTTsur i i" 


f^ccrov : fniTJT, % ^Rq^, 3Rr!Trq:3r, vrnr, 2 

3 , (i), 11 1976 

^ 3qf!j?g5^ Wo moTToPTo ii9(3t), frncR 
11 4r#, 197 6 JTTT ' 

[qJTo Sjo IT^O 42025( l)/82-TTf|[RlR] 

arvfR 

New Delhi, the 24th October, 1983 

S.O. 4095.—In exercise of the powers conferred by 
.section 13 of the Equal Remuneration Act 1976 ((25 of 
19/6T the Central Cjovernment hereby makes the following 
amendment in the Equal Remunernliou Rules, 3976, name¬ 
ly 

1, (M These Rnplc^ may be called the Equal Remuneration 
(Amendment) Rules, 1983, 

(2) They shall come into force on the date of their publj- 
cation in the Official Gazette. 

2, For Rule 6 of the Equal Remuneration Rules, 1976, 

(he following rule shall be substituted, namely;— 

“6. Registers to be maintained bv thr Ernplover : — 
Every employer shall maintain up-to-date a regis¬ 
ter m relation to the workers employed by him, 
in Form ‘D\ at the place where the workers are 
employed’’. 

NOTE.—Principal Rules were published, vide Notification 
No G.S.R. 319(E) dated the 11th March, 1976 in the 
Gazette of India Extra Ordinary Part II Section 3-Sub- 
Section (i), dated the 11th March, 1976. 

[F. No. 8^42025(I)/82-Women’s Cell] 

ASHOK GUPTA, Director 

New Delhi, the 21 st October. 1983 

S O. 4096,—^In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Gov¬ 
ernment Indujjtrial Tribimal, Jabalpur, in the industrial dis¬ 
pute between the employers In relation to the management 
of Siikri Colliery of Western Coalfields Limited, Post Office 
Junnardco, District Dhhmdw'ara (M\P.), and their workmen, 
which was received by the Central Government on the 17th 
October, 1983, 

BEFORE TUSTICE SHRT K. K. DUBE, PRESIDING OFFI¬ 
CER, CENTRAL GOVERNMENT INDUSTRIAL TRTBU* 
NAL-CUM LABOUR COURT, JABALPUR (M.P.) 

Case No. CGIT/LC(R)r32)/I981 

PARTIES : 

Employers in relation to the management of Sukri 
CoPicry of Western Coalfields T imited, P.O. Jim- 
nardeo, District Chhindwara (M.P.), 

AND 

Their workmen represented through the Koyla Khadan 
Mazdoor Panchayat (HMS) P.O. Junnardoo, Dis¬ 
trict Chhindwara (M.P.). 

APPEARANCES : 

For Workmen^Shri G. N, Shah. 

For M^dnagemcnt^hri P. S. Nair, Advocate. 

INDUSTRY : Coal DISTRICT : Chhindwara (M.P.) 

AWARD 

Dated, October 7tb, 1983 

The Central Government in exercise of their powers under 
S'ection 10 of the Industrial Disputes Act, 1947, vide their 
Notifl ation No. L. 22011(4)/8I-D.IV(B) dated 12th August, 
1981 referred a dfspiUe between the workmen and the man- 
agement of Sukri Colliery of Western Coalfields Limited, 
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PO Junnardco, DisUict Chhmdwara The depute referred 
to j8 in the following terms — 

“Whether the action of the management of Sukn Col- 
hciy of Wcslein Coalfields Limited, PO Junnai- 
dco, Distiia Chhmdwara (M P )* 

(i) m deducting a sum of Rs 254 35 from the salary 
of Shn Mohan Lai, Mechanical Fitter of Dnm- 
pei Workshop for the monttKpf December, 1980. 

(u) m lian&fcrring Shri Mohan Lai Mechanical Fitter 
from Sukn Colliery of Western Coalfields Limit¬ 
ed to Regional Workshop, Dungana Vide their 
letter dated 20th March, 1981, and 

tin) in not placing the following workmen in category 
VI keeping m mcw the nature of duties perform¬ 
ed by them is justified? If not, to whai relief 
are the workmen concerned entitled and from 
which date . 


I Shn Surendra Kumar 

T No 

263 

2. Shn Isak 

ff 

260 

3, Shn S-angloo 


258 

4 Shn Babu Lai 

t, 

266 

5 Shn Deep Chand 

it 

267 

6 Shn Shyam Preet 


268 


2 Items No (i) and (n) of the above reference have 
been settled and a few facts necessary for appreciating the 
above settlement may be stated — 

Shri Sbekli Aslam Trammer was charge sheeted for threa¬ 
tening, abusing or aasaultmg superior which is misconduct 
under sub-section (s) of section 18(1) of Standing Orders. 
Since the charges levelled against him were of grave and 
serious nature and it is considered by the management that 
hifi physical presence might endanger the safety of complai¬ 
nant and other workman, management suspended hitn pend¬ 
ing enquiry in a cordance with the provisions of Standing 
Orders While the enquiry was in the completion stage Gene¬ 
ral Scv^Tctary, M ? K K Panchayat served a strike 

notice vide letter No KKMP/ST/SER|81|1 dated 23rd March, 
1981 and raised an industrial disnute demandini? immediate 
reinstatement and full back wages for the suspension period 
to Shn Shekh Aslam While the formalities of the enquiry 
was goin^ on, there was no point m raising a dispute over 
the said issue and union would have awaited for the deci¬ 
sions over the findings, of the enquiry, Union without 
awaiting for the decisions, raised an industrial dispute and 
imposed restriction on the right of the employer to take 
disciplinary action, 

Shn Mohan Lai Fitter was entrusted the charges of 15 
tools on 9th September, 1977 for the use and safe custody 
During the inspection on 3rd January 1981 it was found that 
27 tools out of 105 given in the charge arc missing J^ri 
Mohanlal had never reported the management about said 
loss, earlier to said mspottion dated 3-1-1981 Management 
has taken action by deducting the amount for the loss caused 
to the employer by the ncglcctldefault of Shii Mohanlal, 
Shn Mohanlal had been given an opj;>ortunity for showing 
cause against the deduction Management has observed all 
Vhe formalities of deduction for losses required under the 
provisions of Payment of Wages Act, 1936 hence management’s 
actiofi 18 fully justified. 

Area management started a Regional Workshop where all 
the Mecbanical] automobile jobs are being done centrally 
concerning to units of Kanhan Area All the surplus per¬ 
sonnel's of various units of Mechanical and automobiles 
sections are being transferred from van our ump. of Kanban 
Area Regional Workshop have been installed m a centre 
place wi'h a view to have smooth and easy approach for 
the requirement of various units of Kanban Area. About 
125 personnels of various trades of various units joined 
Reaional Workshop on transfer. After starting the Reeiona! 
Workshop all the vehicles of the Kanhan Aren ore being 
maintained at Restional Workshop where as the management 
required the services of fitters ami accordingly the surplus 
personnels of automobdes sections various units were trans¬ 
ferred to Regional workshop. Since the services of Sri 
Mohanlal was not required at Sukii Colbery whereas there 


was requirement of mccbamCal fitters at Regional workshop. 
Management transferred his services to Regional workshop 
as done m the case of other fitters of various units of Kanban 
Area The Regional workshop is hardl'y at a distance of 
6 Khl from the place of residence of Sri Mohanlal and 
quite approachable by means of communication playing 
between Sukn to Regional Workshop Number of other 
employees who happens to his colleagues arc attending the 
duties at Regional workshop fiom a distance of 10 to 
15 Kms. 

Over tljfc strike notice No KKMPIST|SKR|1 dated 23-3-81, 
ALC(C) Chhmdwara held a conciliation proceedings|joint 
djvcn^ision under Sec 12 LD. Act ^947 over the dispute on 
14-4-81. In conciliation settlement could not bo arrived at 
anl conciliation ended in failure 

Asstt Labour Commissioner (C) Chhindwara has submitted 
faiUrre of conciliation report No ALC/CH-4(38)/8l dated 
26th April 81 over the issue relating to Shu Shekh Aslam 
Trammer and Mohanlal Mechanical Fitter of Sukn Colliery. 
In the meanwhile General Secretary M.P Koyala Khadan 
Mazdoor Panchayat, has expressed his demure for mutual 
negotiation over the above two issues referred by the ALC(C) 
Chhmdwara to the Nfinistry 

On the request of the General Secretary, M,P Koyala 
Khadan Mazdoor Panchayat the mutual negotiation between 
the parlies were fixed on 6-7-81, whereas dispute has been 
settled The parties have arnvcrl at the following settle¬ 
ment — 

*‘(1) It is agreed that Sh‘i Slwskh Aslam will be demoted 
es Helr>er in Cat. TI and wiM be posted at Ghora- 
wari Colliery within 3 days after signing the said 
aettlement 

(2) This i« full and final settlement of the said dispute 
concerning to Shri Shekh Aslam 

(3) It is agreed between the parties that Shri Mohan 
Lai will resume his duties at Regional workshop 
with immediate effect as per transfer orders, and 
subsequent idea sc from Sukri Colliery. 

(4) It is agreed between the parties that the amount 
of Rg 245 35 deducted from salary of Shn Mohan 
Lai, Mechanxal Filler under the provisions of 
Payment of Wages Act 1936 will be refunded to 
Shri Mohan Lai 

(5) The period of absence from the date of his release 
and date of his joining to Regional Workshop win 
be treated as diesnnon i e NO WORK NO PAY 

(6) This is full and final settlement of the above dis¬ 
pute 

(7) It is agreed that the Union will not cite ihiR as 

example m other cn?es. These demands have con- 
s de/ed as a special case on the request of the 
Union keeping in view the assurance given by the 
Union to maintain industrial peace and good indus¬ 
trial relation*’ * 

^ The Award in terms of the above settlement is passed and 
u is directed that the parties shall abide by the terms Nos 1 
fo 7 stated above 

3. Then remains the question whether the six workmen 
w <;arvshri <Jiirorder Kumar. T»ak Sangloo, Babn Lai. Deen 
Chand and Shyam preef are entitled to be placed in cate¬ 
gory VI keeping in view the nature of duties performed by 
them ? 

4 According to the Management the said six persons are 
mere truck drivers and they have been rightly placed in 
category V according to the Centnl Coat Wage Board of 
the Coar Mining Industry The Management further con¬ 
tends that they do not have any Dumpers. The above dri¬ 
vers are driving trucks with capacity of 8 tonnes They 
mechani’irn in the truck is that the coal is mechanically un¬ 
loaded and the trucks are more appropriately called Tip- 
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5. The workmen, howev^cr, pleaded that the drivers ot 
light vehicles in the colfiery are placed in Category VI 
whereas the said workmen are required to out in 8 hours’ 
work everyday. They have always been referred to as 
damper drivers’ in the various letters and correspondence bet¬ 
ween the management’ and themselves. They are required to 
load a ‘dumper’ which they are driving and after driving it 
to the place where it is to be unloaded adjusted in such a 
manner that the coal drops at a particurar place. Moreover 
their duties are of greaetr responsibility and any breakdown 
in their work severally lilts the production. They are mccha' 
nic« and do light repairing in case of failure and when the 
dumpers develop faults. They aie thus mechanics as well 
as drivers. 

6. The first point that w^uld require consideration is whe¬ 
ther the vehicles they are driving arc dumj^ers or tippers ? 
A dumper is a very heavy vehicle. The evidence produced 
in this case is that the six vehicle® thtit the aforesaid work¬ 
men ore driving arc of Ashok Leyland make and have a 
Horse Power of 40. A dumper would be of a much greater 
Horsc-powor and it is a known fact that the Ashok Leyland 
concern has not n?anufactured dumpers upto this dav- The 
mechanical unloading is certainly an additional work wl^ch 
those drivers are required to do. But this does not entail a 
skilled mechanical work and without more would not entitle 
them to be placevl in Category VI. Merely by driving such 
vehicles, I do not think they can claim themselves to be 
placed in category VI. There is no doubt that they have 
Dccn addressed as Dumper-driveia in the various orders of 
the company but the company does not own what in reality 
are dumpers. What wc arc told is that these heavy Ashok 
Leyland trucks have a meebanism to unload the coal. These 
heavy vehicles cannot rightlv be called a*? *dumners’. J have 
not been shown any item in the Wage Board Award where 
dumper drivers are treated separately. Assuming that the 
operation of dumper needs a special type of knowledge and 
skill it would have to be seen whether a dumper driver 
would be enritlel to a better grade than a mere truck 
driver. This problem can be approached in various ways. 
First as to whether a dumper driver is a mechanic and a 
driver. If he is bo he would be placed in catcgoiy VI. 


7. The case of the workmen there is that they arc 
mechanics and repair the lauUs of the vehicles and there¬ 
fore, they arc entitled to he placed in classification of 
mechanic-cum-drivcr. They have led some evidence to 
show that they can repair the faults developed in the 
(Machines in the course of work. To my mind what is 
im,portant in this case is to determine what work they arc 
enjoined upon to do by the management ? Is it in th« cate¬ 
gory of mochanic-cum-dnYcr that they have been anpointed 
or they have been taken on work as mere truck-drivers ? 
The management has led evidence and it Is not disputed 
that the colliery has a separate wing of Mechanics where they 
have trained Mechanics. Whenever there is a breakdown, 
the vehicles is sent to the workshop or a trained mechanic 
attends the vduclo and repairs it It is not important what 
these six workmen can do or are capable of do ins but 
what is important is what work the management demands 
from them and the post on which they are working, if 
they arc working on drivers^ posts it is futile to claim the 
category of a mechanic-cum-driver. In case of the failure 
of vehicle driven by them, it is open to them to summon 
the services of the trained mechanics but if they are doing 
something which is not demanded from them by the man¬ 
agement they cannot claim higher wages for that. It would 
^ open to the Colliery to consider such questions in the 
interest of efficiency but as the case has been placed before 
me 1 do not think that merely by the fact, that they are 
mechanics, thqy will be entitled to categorisation in class VT- 
The evidence led bv the workmen does not show that they 
have been appointed as Mtchanic-cum-Drivers nor the 
management demands the work of a Mechanic-cum-^iver 
from them. The evidence merely goes to show that they can 
repair minor faults. 

8. The evidence led by the workmen, as already stated, 
stresses the fact that they have always ^en addressed as a 
dumper driver. In their arguments it was contended that 
the recruitment of the dumper driver is different from that 
a mere truck driver. A dumper driver must necessarily 


know same mechanics to enable him to repair faults in a 
dumper. No attempt had been made to show that they are 
uoslcd as skilled trsechanfcal workers. The case has not 
been put foith that though they havi luerclv been posted 

drivers actual work that is beinij taken from them is of 
skilled mechopjc-cum'driver. In ihc absence of any of the 
above hypothesis it would be ditficult to hold that they nro 
entitled to a better grade. There is absolutely no evidence 
to show that in the guise of the driver management bad 
engaged skilled workmen ^yho were adopted in mechanic and 
were in fact expected to do repairs along with their duties 
of driving vehicles. Nor is it the case of the workmen that it 
is only a highly skilled raechaais job that can operate a 
dumper or a tipper. In my opinion, this last theme had not 
rightly been adhered or pressed. After all faults do not 
cencrallv occur but it could b?. only in exceptional ca.°c. 
As far as driving operating of a tipper or a dumper is 
concemed, as I have already indicated above, it does not 
ip'^an anv extra skill which would bo more than an ordinary 
truck driver. 

9 There is hardly any evidence to s-bow that the. n^anaae- 
mont had in fact asked the abov,e six men to do a work 
which necessarily involved the knowledge of mechanics. If 
that were the case probably some arguments would bo 
needed that the workmen must be allowed the emoluments 
of the same grade which the workers are asked to do not¬ 
withstanding the nomenclature or the post which they are 
holding. Thus if in fact the management had asked the 
workmen to do such work which involved repaiting and 
the raechanicial knowledge the workmen could legitimately 
claim emoluments of a mechanlc-cum-drivcr. To my mind, 
the evidence does not indicate that the management had at 
any time asked them to undertake such work. If the work¬ 
men have gratuitously been doing something which would 
not be proper to hold the managemet responsible for the 
work thus done. Tlie evidence is clear that there is a 
mechanical wing which has diirics en joined on them to re¬ 
pairs the breakdown in the vehicles. In the ohsence of 
nnv evidence showing that the management had in fact put the 
above six men on a job which not only involved mechanical 
knowledge but also necessitated repairs in the normal 
course of \vorking, if is not possible for me to bold that 
these workmen are entitled to a better grodo, 

ORDKR 

The third point that the above named six workmen arc 
or not entitled to be placed in category VI is answeicd 
against them, T hold that they arc not entitled to bo placed 
in category VT. In the circumstances of the case, there 
shall be no order as to costs. 


K. K. DUBE, Pre^siding OfTiccr. 

[No, L-22an(4)|81.D.IV.B.] 
A. K. SAHA MANDAt. Desk officer. 

New Delhi the 26th Oc-fober, 1983 

S.O- 4097,—In pursuance •f section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal, Jabalpur in the industrial dispute 
between the employers in relation to the managciryenf of 
western Coalfields 'Limited, Pench Pamsia, District Chhind- 
wara (M, P.) and their workmen, \ybich was received by 
th* Central Government on the 12th October, 1983, 


BEFORE TITSnCF SITRI K. K. OUBE. fRETD.-) FRFSTD. 
TNG OFFTCPR. CENTRA!, OOVERNhfENT INDUSTRIAT. 
TRipUNAT,-CUM-LABOUR COURT, lABALPUR (M, P.). 


CASE NO, CGrr/LC(R)(47) OF 1982 
RARTTES ; 

Employers in relation to the manasement of Western 
Coadflelds timired, Pench Area Parasia Di'5trict 
Chhindwara (M,?,), 

AND 

Their workrrsan CRam Rafesha) renresented thronah The 
Resident. Chhindwara 7.ila Kovln Khan Kannchari 
Sanah P.W. Parasia. 
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APPEARANCES ; 

For Management—Shii P. S. Nalr, Advocate. 

For Workman.—Shri S. S. Sharma. 

INDUSTRY : Coalmines. DISTRICT : Chhindv/ara (M.P.). 

AWARD 

Dated : 30th September, 1983 

The Central Government m exercise- of its powers under 
section 10 of th^. Industrial Disputes Act, 1947 vide Notifica¬ 
tion No. 220212113)/82-D. IV(B), dated the 9th July, 1982 
referred the following question for adjiiciicdtion 

“Whether the acdon of the mrnt^genient of Western 
Coalfields Limited, Pench Area in relation to their 
Rawanwara Colliery in reducing the wages of Shri 
Ram Raksha, Tub Loader from Rs, 24.14 P to 
Rs. 16.35 P. with eficct from the 1st April, 1981 
when he was regularised as a trammer is justified ? 
If not, to what relief the workman is entitled T' 

2. The workm^n Ram Raksha W'as employed as a Tub 
Loader in No. It* 12 Incline of Rawanwara CoHierv, P. O. 
Parasia, in the Pench East Sub Area of Weslern Coalfields 
Ltd,, Pench Area. A Tab Loader was classified in the 
category of piece-rated workmen and Ram Raksha was paid 
minimum wages of Rs. 24.14 P per day. It is not in dispute 
that in the year 1978 the Management needed Trammers and 
Ram Raksha started doing the work of a Trarr^mer. Though 
he was doing the work of a Trammer, he continued to net 
the same old w^ages i.e. Rs. 24.14 P per day which he used 
to get as Tub loader. He continued to work as Trammer 
during the years 197^, 1979 and ^980. In the vear 1980 
h& had put in more than 190 davs attendances as a TrarnTwer. 
The Managemi^nt therefore. regularLed him as a Trammer in 
Category III with effect from 1st April, 1981. The Manage¬ 
ment. hov/ever, reduced his wages now from Rs. 24.14 P to 
Rs. 16.35 per day. The wages were reduced substantially 
though he now' bec.ame a regular workman. 

3. According to the Management,, Ram Raksha had 
Offered to work as a Trammer. Ther^ was a shortage of 
Tramsmers so when he was asked the option he agreed to 
work as Trammer., It is for this reason that he continued 
to be paid Rs. 24.14 P per day as his group wages Ram 
Kaksha specifically pleaded that his consent was not taken 
when he w^as asked to do the work of n Trammer. The 
Management did not give any notice of change as required 
under section 9-A of the Industrial Disputes Act. vSince his 
emoluments were not effected, he did not very much bother 
what work wa^ being taken fioirs him. When he was re¬ 
gularised as a Trammer his option was not taken and there: 
fore his wages could not be reduced to his detriment. He 
also cited two instances when ‘^some of the workmen on 
being regularised, were raid the same wages, thev used to 
receive as piece-rated workers. The Management’s case is 
that the iob of Tf'ammer is n^Tch easier, time rated, and 
n^'ople prefer to be Trammer to the iob of Tub Loader, 
There are changes of promotion from, the iob of Ttammer, 
whereas promotion avenues arp dosed to a Tub Loader It 
has been the demand of the TTnion thot the recruitment of 
time-rated workers should be from those working ns Tub 

'Toadprs. The Management nnd corie to an aoroement with 
th-’ TTnion regarding this an^ ksued th^. following instruction 
nerrnining to recruitment of T-ammers or any tim^'-rated ioi^ 
in the Colliery :— 

‘‘It was agreed that in the event of recruitment of work¬ 
men for Hazari iob such tub-loaders who arc not 
in a position to perform the dutv of tub-loaders 
becaii*?e of physical incapacitv would b/* taken and 
th« copseouenf vacanev of tub loaders vmdd be 
filled frorp ampngst the DPRs and the vacanc” 
r'^sdting tberefrom* would be ahol’‘^bed.” 

The Management, therefore, contend? that it wa? at the 
of the workma^ri that he had beep transferred to 
tho Trj^mmer’s iob. 5f?nce the "workman onted to work as a 
T-Jirnmer r.n ^ COT^sidevP'tioT! of better pmsPCCts in future. 

the aue'ition of notice under section 9-A did not arise. 
vages of the employees of the Coal Industry are fixed 


according to the reconamcndaiions of the Central Wage Board 
for Coal Mine Industry and subsequent agreement. The 
Management was paying correct wages to the Tiammers ac¬ 
cording to these recommendations. When Ram Raksha was 
regularised as a Trammer, he could not claincs more wages 
than what were permissible under Wage Board agreement, 
in short, the case of the Management is that the workman 
had himself opted for the time-rated job of a Trammer. The 
Management in good faith transferred him to a time-rated 
job and when he had had put in an attendance of more 
than 190 days, he had to be regularised. Thereupon he 
started betting the wages of a Trammer as permissible under 
the agreement. The regularisation as a Trammer was ac¬ 
cording to the terms of Wage Board agreement and the rules. 
The workman in the reioindci denied these allegations plead¬ 
ing that there was a shortage of Trammers due to large 
scale absentism in the Mines and the Management had, there¬ 
fore, ordered him to do the iob of a Trammer in contraven¬ 
tion of the provisions of Section 9-A of the Industrial Disputes 
Act. His wages could not be reduced on regularisation. 

4. It w'ould be seen from the above pleadings that the 
question for determination is whether the w'orkman Ranj 
Kaksha had opted to work as a Trammer which work was 
time-rated. Certainly, if he had agreed to do so. he would 
have impliedly agreed to do so on the same terms and wages 
which are paid to Tiamnsers In the colliery according to the 
Wage Board recommendations. The pardes have led evi¬ 
dence which I shall presently refer. It may be noted that 
there is nothing in writing to indicate that Ram Raksha had 
given his consent to be transferred as a Trammer. It is also 
true that a notice under Section 9-A had not been given. 
Further it h not in dispute that he had been paid Rs.. 24-14 
P per day even when he continued to work a Tummier in 
years 1978, 1979 and 1980. If he were prJd the group 
\vages of the Tub Loader which he w^as getting before, 
there is no reason why he would complain or object. Nor- 
mallv he would not be keen to raise any dispute nor was it 
necessary. The Management’? contenticn that he kept silent 
fer the three vears is not a circumstance in their favour. 

5. In the years 1978, 1979 and 1980 he was not icgularised 
yet he was paid the same old wages and not the wages of a 
Trammer. Since according to the Wage Board recommenda¬ 
tions the wages for a Trammer were much less, it is difficult 
to see why should, he be given more if he had opted. It is 
the settled principle that a v/orkman is paid the wages of 
the work that he is asked to do. If he had agreed to do 
the wrk of a Trammer, it is reasonable to think that he 
would also agreed to the wages payable to a Trammer, and 
the Management would not pay more than the w'ages of a 
Trammer. It would, however, be a different matter if the 
Management wanted him to do the work of a Trammer with¬ 
out his consent, for then thev would have to pay him the 
wagei where the workman did not suffer. The position 
after regularisation would be in no w^ay different. It was 
incumbent upon the Manai^ement to have given the workman 
a notice and asked his consent whether he would prefer to 
work as a Trammer. Even on regularisation, if it was contem¬ 
plated that his wages would be reduced, and it was necessary 
that the workman would be given the notice and his consept 
obtained. 

6. The Management relies on Ex. M/1 and M/2. Ex. M/1 
is a terms of the agreement with the Union whereby the Tub- 
Loaders were instructed to be taken on time-rated jobs includ¬ 
ing that of a Trammer. In terms of the clause M-1, it is 
only in cases where the workman had been incapaciated that 
such a worker applied to become a Trammer and this was 
expressly, at his request and with his consent. No such in¬ 
capacity has been pointed out as necessitated absorption of 
Rams Kaksha as a Trammer in the present case this clause 
in terms will not be attracted. According to Ex. M/2, it 
was necessary that the workman applied for the time-rated 
job. His assent to accept the wages of the job which be 
was asked to do in the time-rated' category haid also to be 
taken in writing. It would be observed that in the instant 
case there is no writing evidencing willingness to work as 
Trammer nor the consent that he would accept lower wages 
of a Trammer. There no application by Ram Kaksha much 
less any writing indicating to volunteer to work on lower 
wages of a Trammer. It may be argued that the willingness 
in writing was not mandatory. Since the agreement clause 
sought to operate to the advantage of the workman and if he 
had given his willingness orally, that should suffice. The ques¬ 
tion therefore, whether Ram Kaksha had given his consent 
orally may be examined. 
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In the instant case for the year 1978, 1979 and 1980 though 
he WBs working as a Trammer, he was getting the group 
wages of a Tub-Loader. Therefore, at least, he had not agreed 
that he would do the job of a Trammer on a lowci rate. 
Ordinarily if he can be shown to have opted to woik as 
Trammer surely ho could not claim wages other than those 
of a Trammer. The above circumstance therefore militates 
against the inferrnce that he opted to work os Tranmi^r. The 
Adanagcment has produced the evidence of C.S, Tiwari, the 
Agent and tho Superintendent of the Colliery concerned. Ac¬ 
cording to him. Ram Raksha had voluntarily opted to work aa 
a Trammer. He however, admits that Ram Raksha had been 
transferred to the job of a Trammer when he was not in 
the Colliery. Since, there is nothing in writing, h^'s ass.er- 
tion that Ram Raksha had volunteered to work as a Trammer 
is not on the basis of his personal knowledge. He was mit 
the suggestion that one Chakaiwartl had sent Ram Raksha 
to he taken as a Trammer because there had been shortage 
of the personnel of Trammers. Townri avoided to answ^^i th-s 
and said that since Ram Raksha had been taken when he 
was not the agent, he would not know what tran.snired at 
that time. His assertion, therefore, has little force. He. how¬ 
ever, went on to suggest that on one occasion, Ram Raksha 
was asked to go hack as a Tnh-Loacler, but he did not do 
so. When asked as to what was the occasioh for doing so, 
his answer has been that there was a shortage in the person¬ 
nel of Tub-Loaders and therefore, th^ nccess’tv. This evnla- 
t'on is far from being convincing. Tf Ram Raksha had given 
his consent and volunteered tp become a Trammer, there 
is absolutclv no reason whv he would again be awked to go 
back as n Tul>Loader. Then what barp'^ns to the shirt a pc 
in the Trammer's lob of the mine ? If the Mana¬ 
gement wanted that Ram Kaksha should go, back 
to his job as a Tub-Loader, they could have easily g^ven 
a notice indicating that if he docs not go to hfs parent iob, 
he would start getting the wages of a Trammer, Absence 
of any su^h notice or any such attending circumstances 
further go to show that Management had asked Ram Rak- 
fiha to work as a Trammer on the same w'ages which he 
was getting before. The evidence of CS. Tiwari is w^hoily 
unconvincing on this point. T am in^ined to believe the 
evidence of Ram Raksha when he said that it was at the 
behest of the Management that he had started working as 
a Trammer and, therefore, he has been paid the same 
wages ns he was getting as a Tub Loader. 

I have then to examine another position, namely, what 
hnpncns on rcgularisaiion when the Management Jiad nut 
in the requisite attendance of more than 190 days for under¬ 
ground workers. Whether on rcgularisation, the Managcm- 
ment could reduce the wages as they have done on the 
ground that according to the Wage Board agreement, the 
wages to be paid to a Trammer were Rs. 16.35 P. per day. 
It would he wholly incongmous if on regularisation the 
Managerrient 1? permitted to reduce the wages, Regulari- 
sation of the job is to the benefit of the workman and not 
to his detriment. If the Management had wanted that the 


wages should be reduced, it was Incumbent on them to 
have given the notice to the workman and his opinion sou¬ 
ght. Tf the workman had no right to remain on the job 
of a Trammer, he could be sent hack as a Tub-Loader. 
Our regulaiisation, the only material change in his condi¬ 
tion of service would be that his term of appointment 
would not be precarious as in the case of a temporary hand 
which change could be for his benefit. On regularisation 
the wages could not be reduced to the detriment of the 
workman. In anv case, in the CTCiimstances. an option 
ought to have been given to the workman, ^md the reduc¬ 
tion could not be unilaterally done by the Management. 

To sum up, at first it was necessary that the Manage¬ 
ment ought 10 have taken in writing from the workman 
when they had transferred him to Trammer's job, then it 
was necessary that his assent obtained in writing that be 
would be paid the lesser wages of a Trammer if he so 
opted. There is no evidence that Ram Raksha had orally 
given any such consent. He had been asked to work as a 
Trammer at the orders of the Management and therefore 
they ‘were paying him the same wages of a Tub-Loader ho 
was getting before. This had been necessitated because 
then™ was shortage of the personnel of the Trammers. 
On regularisatfon as a Trammer in the time-rated category 
of job Ram Raksha’s wanes could not be reduced. Im¬ 
pliedly he had agreed to do the Job of a Trammer on the 
wages os he wos getting before. ,And therefore, the same 
ratr$ had to he continued on regularisation. There is no 
evidence that he had been incapeitated and therefore^ he 
woLild request the Management to give him an easier job 
which his health would warrant. 

A plea was raised in the writing statement that the 
ITnion raising the dispute had no membership and the 
dispute pertaining to reduction in Ram Raksha's wages was 
a personal dispute, There is no spbstance in this argument. 
The evidence led clearly indicates that the Union raising 
the dispute had a substantial membership. Moreover, the 
dispu raided Ram Raksha cannot be said to be E>“rson- 
al as It involves a question of principle which such a Union 
was competent to raise. 

I, therefore, give the award as under :— 

U) Ram Raksha would be entitled to the same wages 
which he was getting os a Tub-Loader on regiilari- 
sation. 

(2) The arrears of wages would be paid to him. 

f3) Ho would be entitled to Rs. 100 as costs. 

K. fC. DUBE, Presiding Officer 
[No, L'220l2/'3/82-D.TV(B/m(B)1 
R. K. DAS, Linder Secy. 
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